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District Mission Statement 

“The Manasquan School District empowers all 
students by providing a safe, healthy, and 

inclusive environment where continual 
growth, perseverance, and rigorous academic 

standards are balanced with extensive  
extra-curricular opportunities and rich 
tradition through partnership with the 

community.”  

    

District Belief Statements 
 

1. We believe in providing quality resources and  
        facilities. 

 
2.    We believe students have the right to learn in  

a safe and secure environment that respects  
diversity. 

 
3.    We believe a cohesive school community is  

imperative for all stakeholders to foster a  
supportive learning environment. 

 
4.    We believe in the investment in meaningful  

and individualized professional development. 
 

5.    We believe evolving technology is an integral  
element of every student’s learning. 

 
6.    We believe in meeting the diverse needs of all  

students to ensure emotional, social, and  
physical development. 

 
7.    We believe in rigorous academic standards. 

 
8.    We believe in empowering students to take  

ownership. 
 
 

 

Goal Statements 

Goal #1 Communication & 
Engagement 

District information will be shared in order 
to engage all community stakeholders. 

 

Goal #2 Instructional Opportunities 

The district will foster a climate where all 
students have instructional opportunities 

that meet their unique needs and interests. 

Goal #3 Extra-Curricular 
Opportunities 

The district will foster an extra-curriculum 
program that provides every student an 
opportunity to engage in extra-curricular 

activities that reflect their interests. 

Goal #4 Facilities 

The district will maintain and enhance 
facilities to meet current and future needs 

of all educational stakeholders. 

Goal #5 Health, Safety & Security 

The district will maintain safe facilities that 
have effective security policies and foster 

an inclusive, healthy and supportive 
environment for all students. 

Goal #6 Staff & Faculty 

The district will commit to an 
administrative/staff model that ensures an 
innovative, efficient and effective approach 

to instruction and operations. 



utilizing multiple social media platforms in 
order to communicate with  all (Twitter, Fa-
cebook, Honeywell, Instagram.) 

 

Instructional Opportunities 

 The goal of the Instructional Opportunities 
Committee is to provide all students with an 
educational environment that optimizes 
their potential through a variety of 21st cen-
tury differentiated learning opportunities.  

 To achieve this goal the Committee will fa-
cilitate articulation opportunities within and 
between grade levels to provide consistent 
curriculum implementation to ensure equi-
table opportunities for every child.  

 The District will  utilize data available to de-
velop individual student goals and to plan 
for classroom instruction to promote and 
enhance student individual growth. The cur-
riculum will be evaluated and  
updated on a regular basis. 

 Extra-Curricular Opportunities 

 The goal of the Extra-Curricular  
Opportunities Committee is to establish a 
means to increase student participation 
through online directory services of all club 
meetings, dates  and activities and by estab-
lishing a late bus route to accommodate 
increased participation for students.  

 

Facilities 

 The Goal of the Facilities Committee is to 
create a plan for facilities maintenance to 
be implemented by creating and reporting 
on detailed monthly plans.  

 To ensure funding to enhance facilities to 
meet the needs of the ever evolving 
school community by dedicating sufficient 
budget funds. 

Health, Safety & Security 

 The district will maintain  safe facilities that 
have effective security policies and fosters 
an inclusive, healthy, and supportive  
environment for all students. 

Staff & Faculty 

 The district will commit to an administra-
tive/staff model that ensures an Innova-
tive, efficient, and effective  approach to  
instruction and operations. 

 

The strategic plan is a living  
document and will be assessed on a 
yearly basis by members of the  
Strategic Planning Committee. 
Committee Member Presenters: 

Ryan Basaman    Barbara Kerensky 
Brett Lomas    Susan Barker Smith 
Lynn McCabe    Nancy Sanders 
Heather Garret-Muly   Rich Read 
Rich Kirk    Margaret Polak        
       
 

The Strategic Planning 
Committee  

 
 The Manasquan School District’s Strategic 

Planning Committee is made up of  
community members, parents and staff to  
assess the current status of the school  
district and make recommendations to the 
Board of Education for future planning.   

 The committee provides focus for the  
organization when making decisions and 
assigning both human and material  
resources.  

 The Strategic Planning Committee is made 
up of  6  sub-committees:  Communication 
& Engagement, Instructional Opportuni-
ties, Extra-Curricular Opportunities, Facili-
ties, Health, Safety & Security, and Staff & 
Faculty, who identified common themes 
that serve as the foundation for the  
Manasquan School District’s strategic 
goals. 

Communication & Engagement 

 The goal of the Communication & Engage-
ment Committee is to foster communica-
tion by creating a partnership between 
home, school and community. The com-
mittee plans on analyzing existing meth-
ods of communication and resources to 
identify obstacles, restrictions and limits.  

 They will explore methods and ways to 
make participation more diverse by  


