District Enrollment: 03/31/2019

DOCUMENT A

DISTRICT Full Time Shared Time | Full Time Shared Time Total [
Students Students Students Students Student
FTC 20 PTC 20 Count
LLD LLD

Avon 38 1 0 39 |
Belmar 106 11 7 1 125
Brielle 220 7 3 2 232
Lake Como 53 6 0| 1 &0
Manasquan 283 B g | 209
Sea Girt i 24 1 1 26
Spring Lake 40 1 4] 49
Spr Lk Hts 124 2 2 N 129
Parent Paid 12 1 R 13
Employee Child 2 2
Faid By Ancther 1 1

Agency
Tuition Frees 2 2
Totals a05 38 21 51 969
TOTAL MHS 059
TOTAL MES 547
TOTAL

ENROLLMENT 1,516
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Manasgquan High Schoal
2018 - 2019 Monthly Report

February 2019

Manasquan High School
2018 Suspensions by Month

OUT OF SCHOOL SUSPENSIONS

SEPT.

QCT.

NOV. | DEC. | JAN. | FEB. | MAR. | APR,

MAY | JUNE

TOTAL

DISREPECTFUL TO STUDENT

1

DISREPECTFUL TO STAFF

1

1 1

DEFIANCE

FIGHTING

1

PUSHING [/ SHOVING

THROWING OF OBJECTS

UNDER THE INFLUENCE

UNLISTED OFFENSE

ey Fs ) [SES P00 [ ) R [ 6

VERBAL ABUSE / PROFANITY

MARIJUANA,

WEAPON

Assault

Totals

M= m|wlu|eloje o wi=s)w

IN SCHOOL SUSPENSIONS:

VERBAL ABUSE / PROFANITY

SATURDAY DETENTION NO SHOW

=

SMOKING / POSSESSION

ACC, OF DEMERITS

LATE TO SCHOOL, EXCESSIVE

CUT CLASS

HIB CONFIRWED

1

Viclation fo Tech Policy

[y

Totals

=
L

1

=

= |

TOTAL STUDENTS SUSPENDED

(=] B

i
3

= ftn
o] ]

1 | 6 | a

b= L
ik bl Ll [l REER T ot Ed B PR

TOTAL SATURDAY DETENTIONS

| 4]

2] 210 3] 13]

[£8]
=]

STUDENTS SUSPENDED 1 TIME

STUDENTS SUSPENDED 2 TIMES

STUDENTS SUSPENDED 3 TIMES

STUDENTS SUSPENDED 4 TIMES

STUDENTS SUSPENDED 5 TIMES

STUDENTS SUSPEMDED 6 TIMES

STUDENTS SUSPEMDED 7 TIMES

STUDENTS SUSPENDED 8 TIMES

STUDENTS SUSPENDED 9 TIMES

TOTAL NUMBER OF SUSPENSIONS TO
DATE

TOTAL NUMBER OF INDIVIDUAL
STUDENTS SUSPENDED TO DATE

41

28




Manasquan High School
2018 Suspensions by Grade

QUT OF SCHOOL SUSPENSIONS: 9 10 11 12 TOTALS
DISREPECTFUL TO STUDENT 3 3
DISREPECTFUL TO STAFF 2 2 4
DEFIANCE 1 1
FIGHTING 2 1 3
PUSHING / SHOVING i 1 2
THROWING OF OBJECTS 1 1
UNDER THE INFLUENCE 0
UNLISTED OFFENSE 1 1
VERBAL ABUSE / PROFANITY 3 3
MARIJUANA 1 1 1 3
WEAPON 2 p
Assault 1 1
Totals 12 7 1 4 24
IN SCHOOL SUSPENSIONS: 0
VERBAL ABUSE / FROFANITY 1 1 1 3
SATURDAY DETENTION NO SHOW 2 1 3
SRACKING f POSSESSION 1 2 3
ACC, OF DEMERITS 1 1 2
LATE TO SCHOOL, EXCESSIVE 1 1
CUT CLASS 3 3
HIB COMFIRMED 1 1
Violation fo Tech Policy 1 1
Totals 2 5 3 7 17
TOTAL STUDENTS SUSPENDED 14 12 4 11 41

TOTAL SATURDAY DETENTIONS I ] | 13 | 3 | 16

LFE]
|




Manasquan High School

2018 Tardy Report
Sept. | Oct.| Nov | Dec|Jan| Feb | Mar| Apr

Numbser of Students Tardy 1 time 157 | 223 185 206 | 201 | 187 | 208
Number of Students Tardy 2 times 55 54 B8 83 | 95 | 84 | 108
Numbear of Students Tardy 3 times 19 44 32 44 | 55 | 41 62
Number of Students Tardy 4 times 5 24 27 18 | 40 | 24 | 37
Number of Students Tardy 5 times 3 23 17 11 19 | 12 | 28
Number of Students Tardy 6 times 2 14 8 9 16 | 11 | 15
Number of Students Tardy 7 times 4 10 5 3 B 5 6
Number of Students Tardy 8 times 0 5 3 5] 3 1 4
Number of Students Tardy 8 times 0 3 2 4] < 4 2
Number of Students Tardy 10 times 0 3 1 2 3 1 4
Number of Students Tardy 11 times 0 1 0 1 0 1 1
Number of Students Tardy 12 times ( 0 0 0 1 1 2
Number of Students Tardy 13 times 0 0 0 1 0 £ 1
Number of Students Tardy 14 times 0 0 0 0 0 0 1
Number of Students Tardy 15 times 0 1 0 0 2 0 0
Number of Students Tardy 16 times 1 0 1
Number of Students Tardy 17 times 0 0 1
Number of Students Tardy 18 times 1 0 0
Number of Students Tardy 18 times 0
Murmber of Students Tardy 20 times 1
Totals 245 | 435 369 384 | 448 | 373 | 477 | O
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DOCUMENT |

BYLAWS

BYLAW GUIDE

Board Member and Term — Receiving District
Jan 19

[See POLICY ALERT No. 134, 140, 156, 192 and 217]

0141.2 BOARD MEMBER AND TERM - RECEIVING DISTRICT

The Board of Education shall consist of _|_2 _ menbers.
The term of a Board member shall be 3 years, except that:

1. The term of & member appointed to fill a vacancy shall be from the
member’s appointment to the organizational mecting following the
next annual election, except that;

2. The term of a member appointed to fill a vacancy within sixty days
immediatcly preceding an annual election shall be from the
member’s appointment to the organizational meeting following the
second annual election after his'her appointment, excepl for Board
members of a sending district;

3. Representation on  the receiving district Board shall be in
accordance with N.J.S.A. 18A:38-8.2. In accordance with N.I.5. A,
18A:38-8.2.a.(1) et—seq the sending district shall have no
representation on the receiving district Board of Fducation if the
students of a sending distiict comprise less than ten percent 10%
of the total enrollment of the students in the grades of the receiving
district in which the students of the sending district will be
enrolled. If the students of a sending district comprise at leasl ten
percent 10% of the total enrollment of the stadents in the grades of
the receiving district in which the students of the sending district
will bc cnrolled, the sending district shall 4 have one
representative representation on the receiving Board of Education
in accordance with N.J.S.A. 18A:38-8.2.a.(2). Thesaletlation-of
percentages- required—shall-bebused—on—the-number—of students
reported—as—of the last scheol-dayprerto—Ostober 1 6-of-ench
prebudgetyear:

If the total number of students of two or more sending districts,
which do not qualify for representation in accordance with
N.I.S.A. 18A:38-8.2.a.(2)., comprise at least fiftcen percent 15%
of the total cnrollment of the students in the grades of the receiving
district in which the students of sending districts will be enrolled,
shall have collectively two representatives will—have

- & Copyright 2048« Strauss Esmay Aszociates, LLP «  18BG Hinds Road » Sufte 1 = Tama River, MJ 08753 - 199 » 732-Z05-1500




BYLAWS

BYLAW GUIDE

Board Member and Term — Receiving District

represeatation on the receiving district Board of Education i
accordance with N.J.S.A, 18A:38-8.2.b. The annual designation
of the representatives, in the event more than two districts
colleetively gualify, shall be rotated among the Boards of
Education of the sending districts according te a schedule
determined by the joint agreement of the Boards in accordance
with N.JLS.A. 18A:38-8.2.b. The number of representatives
designated by the sending districts to be additional members on
the receiving district Board of Education shall be limited in
accordance with the provisions of N.J.S AL 18A38-82 ¢

Optional

[EXCEPTION-DISTRICTS: A school district which is located in
a the county of the sixth class according to the latest Federal
decennial census, which has an October 1998 resident cnreollment
greater than 2,400 students, but less than 2,600 students, and which
sends its students in grades nine 9 through twelve 12 to a school
district in the same counly pursuastteNFS-A—8A3EE shall
have representation on the Board of Education of a receiving

school district in accordance with the provisions of N.J.5.A.
18A:38-8.4.

Representation—on—the —receiving —distriet —Beard —shall be—in
aecordapes-wih NS A IRA 3884 Tnaecordance-with N4
18A:38-8dthe sending distriet shall haveno-representation on-the
receiving district-Board-of Education i the students-of the sending
district comprise less—than—1 0% of thetotal enrollment-ofthe
students—in—erades O through 12 of thereceiving district—The
nurmber—of representatives—shall be—insceordanes—with NS+
18A:38 8.4 The caleulation-of the percentages—required-shatl-be
hased amﬂae&maber—ef—&&%@ﬁeﬂeﬁ—&a—e{lﬂmﬁi—%ﬂﬂl -dery

- @ Copyrlght 2018« Strauss Esmay Assoclates, LLP = 1886 Hinds Road  + Sulle 1 = Tome River, B OBFRI - 8190« TI2-ZGE-1500




BYLAWS

BYLAW GUIDE

Board Member and Term — Receiving District

The ——— —(sending districf) sending district Board of
Education shall designate their representative(s) to serve on the
receiving district Board of Education on an annual basis upon
notification from the County Superintendent of the appropriate
representation on the receiving Board of Education,  This
dcsignation shall be made by the sending Board of Education at its
meeting closest in time to the annual organizational meeting of the
receiving district Board of Education and shall scrve a one ycar
term beginning with the anpwal orgamizational reorgenization
meeting of the recciving district Board of Education in
accordance with N.J.S.A. 18A:38-8.2.d. The sending district
representative(s) shall be subject to the rules and procedures of
the receiving district Board of Education.

The calenlation of percentages required shall be based on the
pumber of students reported as of the last school day prior to
October 16 of each prebudget year pursuant fo N.JS.A.
18A:38-8.2.¢. and N.J.5.A. 18A:38-8.4.h.

4, A The——— —(sendingdistriet(s)) sending district
representative(s) shall be eligible to vote on the following matters
before the {receiving district) receiving district

Board of Education:

a. Tuition to be charged the sending district by the recciving
distriet and the bill lsts or contracts for the purchase,
operation or maintenance of facilities, equipment and
instructional materials to be used in the education of the
students of the sending distriet;

b. New capital construction to be utilized by sending district
students;
& Appoiniment, transfer or removal of teaching  stalf

members providing scrvices to the students of the sending
district, including any teaching staff member who 15 a
member of the recciving districl’s central administrative

staff} and

d. Addition or delction of cumicnlar and extracurricular
programs involving students of the sending districts;

i} © Copyright 218 = Sirsuss Esmay Assoclates, LLP 1886 Hinds Road = Suife1 «  Toms River, MJ DITE3- 2199 » T32-255-1504




BYLAW GUIDE

BYLAWS
0141.2/page 4 of 4
Board Member and Term — Reeciving District

Any matter directly involving the sending district
students or programs and services ufilized by those
students;

Approval of the annual receiving district budget; -

Any colleetively negotiated agreement invelving
employees who provide services utilized by sending
district sindents;

Any individual employee contracts nmot covered by a
collectively megotiated agreement, if those cmployces
provide or oversee programs or services utilized by
sending district students; and

Any matter concerning govermance of the receiving
district Board of Education including, but not limited
to, the selection of the Board President or Vice
President, approval of Board Bylaws, and the
employment of professionals or consultants such as
attorneys, architects, enginecrs, or others who provide
services to the receiving district Board of Education.

While the sending district representative shall have limited voting
rights in accordance with N.J.S.A. 18A:38-8.1, in all other
respects the representative shall function as a full member of the
Board of Education, inchuding participation in the closed session
discussions,

NJLSA. 18A:12-6; 18A:12-9; 18A:12-11; 18A:12-15; 18A:38-8
N.IS. A, 18A:13-8 et seq. |regional districts]

N.ILS.A. 18A;:54-16 et seq. [vocational distriets]

N.IAC. 6A:23A-2.1 et seq.

Adopied:

% Copyrighl 2019«  Slrauss Esmay Asscciales, LLP » 1886 Hinds Road  «  Suite ] = Toms River, M. 03753 -E103  «

Taz2-255-1500




PROGRAM

POLICY GUIDE

Health and Physical Education
Jan 19
M

[See POLICY ALERT Nos. 102, 139, 161, 172, 208 and 217]

2422 HEALTH AND PHYSICAL EDUCATION

The Board of Education requires all students to participate in a comprehensive,
sequential, health and physical education program aligned with the New Jersey
Deparinent of Bducation Core CurrieulunContent Standards{CCGS} Student
Learning Standards (NJSLS) that cmphasizes the natural interdisciplinary
connection between wellncss and health and physical education. The primary
focus of the NJSLS €6CS is the development of knowledge and skills that
influcnce healthy behaviors within the context of self, family, school, and the
local and global community. Themissien-of the CECSHor comprehensive -health
and-physical- cdueationisknowledge-of health-and-physical-education—eonecepts
andﬂ{ﬂﬂﬁ%—empmﬁH#&éeH%—mﬁﬁﬂﬁe—h#e}eng—fespeﬁﬁbﬂﬂht@—éﬁdeﬁ

The NJSLS €EES incorporate New Jersey statutes related to health and well-
heing of students in New Jersey schools. The following statutes incotrporated into
the NISLS €€CS include, but are not limited to, the following requirements:

: Accident and Fire Prevention (N.J.8.A. 18A:6-2) requires regular
courses of instruction in accident and firc prevention. Regular
courses—ol instruction—in-accident-prevention-and-fire-prevention
shall-be—sivenin-everypublic-and private schoelin New Jersey-
Instruetion—shall be—adapted—to—theunderstanding ol sludents—at |
different pradelevels:

B Breast Sclf-Examination (N.J.S.A. 18A:35-5.4) requires offering
instruction on breast sell-examination for students in grades
seven through twelve. The Beoard of Bduentionshall-operateun
educational-programJor sdentsia—redes soven—through-twelve

with-instruction—in-breast-selexamination—Fhe-instruetion—shall
take-place-as-part-othe distriet s implementation-of the-COCSn
Comprehensive—Health—and— Physieal —Fduecation—and—the
eomprehensive—health- —and—physical —cdueation—eourricutam
Fmmeweorkshall provide schoel distriets-with-sample-activities-that
may—be—used—to—support—implementation—ef —the—instructional

- & Copylght 2018+ Sirauss Esmay Associates, LLP = 1886 Hinds Road  « Sulte 1 = Toms River, MJ OR7H3-8190 » 732-250-1000




POLICY GUIDE

PROGRAM
2422/page 2 of 8
Healih and Physical Education

Bullying Prevention Programs (N.J.S.A. 18A:37-17) rcquires the
establishment of bullying prevention programs. Theschoeldistrict
1-encourapged-te-establish-bullyine prevention-programs-—and-other
intatives nvelne ochool—stafl—stadents—administrators;
volunteers—parents—law—enforcement andcommunity—members:
Fo-the-extont-funds-are-appropriatedfor-these purpeses;the-sehoel
dismiet shall- (1} wwovide (raining—on—the—school—distriet’s

Harassmenttotimidation—or Ballyving Poliey-toschoel employees
m&Mhm&spwha h&veﬂtgmﬁe&ﬂ{—wﬂ%&el—“%h—smdmﬁ—&ﬂd—(—%

Cuncer Awareness (N.J.S.A. 18A:40-33) requires the development
of a school program on cancer awareness by the Commissioner of

Education. The Commmissionerof Education—in-consultationwith
the-State-school-Beardsshall-developu-cancer-awarcnessprogram
appropate-for school-aped-ehildren:

Dating Violence Education (N.J.5.A., 18A:35-4.23a) requires
instruction regarding dating violence in grades seven through
twelve,  The schooldistriel shall-incerporate—dating —violence
education—ithat —is—age —ppproprate—into—the—health—education
curdeulum as part of the-disteiet’ s implementetionof the CCGEHn
ComprehensiveHeulth—and Physical Edueationfor studentsin
erades-seven-through-twelve—The-datingviolence-cducation—shall
include—but—not-be-limited—to—informaton—onthedefinition—of
dating vielence recopnizing dating vielenee-wanting shmsand-the
charactoristiesefhealthyrelubondhips

Domestic Violence Education (N.JLS.A. 18A:35-4.23) allows
instruction on problems related to domestic violence and child

abuse. The Bourd-of Hduecation-may-include—instrochon—on—the
problemsof domestievielence-andchild whusenan-appropriate

place-in-the currcalum-ol clementary-sehoelmiddle school—and
high school-students— The—instructon—shallenable—studentste

understand —the—psycholooy and--dynamics—of fumily—vielenee;

- & Copyright 2019
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POLICY GUIDE

PROGRAM
2422/page 3 of 3
Health and Physical Edneation

datinsvielenee—and-child-abusc;the-—relationship of-aleeholand
draguse—to—such-violenee-and-ubuse; therelatonship-of animal
eruelty— to—sueh iolence-and—pbuse;—undto-learn—methods—of

nenvislentproblem-selving

Gang Violence Prevention (N.J.S.A. 18A:35-4.26) requires
instruction in gang violence prevention for elementary school
students. A Beurd—of Bduestion—thuteperates—an—educalional

prowamtor-clementary—school smdents-shall-olffer-instruetion—in
sang-vielence—prevention—and—in—waysto—aveidmembership—in

ganps. —The-instructionshalltakepluce—aspart—of-the distriet’s
imaplementation—ef—the CCCS—in—-Comprehensive—Health—und
cdueation-emreulum—framework—shall-provide-the-school-distriet
with-sample-materials-that- may-be-used-tosupportimplementation
efthe-mstructional requirerment:

Health, Safety, and Physical Education (N.1.8.A. 18A:35) requircs
that all students in grades onc through twelve participate in at least
two and one-half hours of health, safcty, and physical cducation
each school week., Everystudent—except-Kindergartonstudents;
attending-the publieschools—insofarashe-or she-is-physicallyfit
and-capable-of deing se—asdetermined-bythe-medical-inspector;
shaﬂ—ta&ee—ﬁeh—eeurscs—wiﬂeh—%ﬂ—be—a pﬂﬂ—e{"—ﬁ&a—eumculaﬁi
E:E'EE 1 g o H £l b - e
Mﬁlmhﬁ%%%]m

Eﬁ]ﬂeﬁed%ﬂw%%%hﬂnﬂ%ﬁﬂw—hahdﬂfﬁ—fﬂﬂ%ﬁ%hﬂ
wriizles

Drugs, Alcohol, Tobacco, Controlled Dangerous Substances, and
Anabolic Steroids (N.J.S.A. 18A:40A-1) requires instructional
programs on drugs, aleohol, anabolic steroids, tobacco, and
controlled dangerous substances and the development of
enrricnlum  guidelines for each grade Kindergartem through

twelve. Instructional programs—on the natereof dmps—alechok

- @ Qopyright 2018 =

Strauss Esmiay Associzles, LLP » 1836 HindsRoad = Suile1 = Toms River, MJ 0B752-8189 =
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PROGRAM

POLICY GUIDE

Health and Physical Education

anabeli idss - : : -SubEEPdiEE’&:—H-E

The—programs - S?Hll——hﬂ-%ﬁﬂ@é—'ﬂ-ﬂﬁﬂ—ﬂi&&ﬂﬁ&ﬁ&hﬂﬂ—gﬂldehﬁﬁ
established by—the Commissioner—of Eduestion—and —shal—he
ineladcdin-the-eurrienlum foreachoradeinsaeh-a manner-aste
previdea-therengh-and comprehensivetreatmentof the subject:

10. Lyme Disease Prevention (N.J.5.A. 18A:35-5.1 through 5.3)
requires the development of Lyme Didisease curriculum goidelines
and training to all teaching staffl members who instruct

students with Lyme Dscase. The gaidelines—shall-emphasize
disease-provestonand sensitivity fervictims-ol the-discase—The
Clommissioner of Bducation—shall-periodicallyreview und updato
ﬂ}e—gm&e}mea—m%a—ﬁa&t—the—@dmeﬂuﬂa—mﬂeeia—ﬂ&eﬂ%ﬂ%

11.  Organ Donation (NJ.S.A. 18A:7F-4.3) requires informalion
relative to organ donation to be given lo students in prades nine

through twelve. The-goals-oftheinshuetonshall betlo:

a—Emphasize-the-benpefitsof orsanand tissue-denatien-te-the
health —and—well-being —ef —sociehy—penerally—and —to
wividuals—whoese—lHves-are - saved—by—ergen—apd—Hssue
donations—so—that-stedent—wil-be-metivated to—malee—an
affirmative—deciston—to—register —as—doners—wdhen they

b— Fully address - myths—and —misundersundings—reparding

e— Explain-the optonsavailable to-adultsinelding the oplion
of desipnatinga—decisionmaler to—make—the—donation
decision onone’s behalf

- & Copywight 2019 e Sirauss Esmay Associales, LLP » 1286 Hinds Road » Sulte 1 = Toms River, MJ DB7S3-B1899 «  F3Z-255-1600




PROGRAM

POLICY GUIDE

Health and Physical Education

d—nstllanunderstanding —of —the consegucnees—when—as
individusl-does—not-malkea deecisionte-becomean—organ
donorand —dees—net—ropister —or—otherwise—record—a
designated decision-maker-

Theinstruction—shall-inform students—that—beginning fhve-—yoars
Hom-the-doate- efenachnent-of P L2008 o A8 {C26:6-66-etal)-the
NewJepseyMotor Vehicle- Commission—will-net-issue-or ronew
Nevwtersey-deiver’s license or personalidentidication-eard-unless-a
prospective—or—renewing —leensee—or— card—holder —malces—an
acknowledsement regarding the-depordecision pursuant-to-Scetien
S of PL200% o 48 {C39:3 124y The Commissioner—of
Education-throunsh-the-non-public-scheol lisison-the Department
ai‘—Fd—&eaimn—s&ml—l—mak& waﬁy—wlﬁed—mm»afemﬂai—m&teﬁﬂ&&

%&%&gﬁd—te—w&—%—rﬁ&ﬂmﬁt—kﬂﬂﬂl—n&ﬂi&f;ﬁ}b—d{— {he—séhael—
hewever—nothingin NISA—I8ATE 4.3 shall-be—constracd e
fcquﬁaeh—eeh@e}a—te—ubﬂre—mam&s—

12. Sexual Assault Prevention (N.J.S.A. 18A:35-43) rcquires the
development of a sexual assault prevention education program by
the Commissioner of Education for utilization by school
districts. The Department-of Education-in-eonseltation—with-the
advisery-committeeshall-develop-and-establish-guidelinesfor-the
teaching of sexnal-assanlt-prevention-techniquesfor-utihzabion by
local scheeldistrets—in-the—establishment—of a—sexual—assault
prevention-educationjrogram: -Buech program shall be-adapted-te
the ape-and-understanding of the-students-and shall be-emphusized
in-uppropriste-places—of the-cumiculumsuffieiently-for-a-full-snd
adeguate-treatment-of the subject:

13,  Stress Abstinence (N.J.S.A. 18A:35-419 through WN.JS.A.
18A:35-4.22), also known as the “ATDS Prevention Act of 1999,”
requires sex cducation programs to stress abstinence, A#y-sex
educationthat-siven-as-part-of any planned-course; curreuhur,
er—other—instructional program—and—that is—intepded to—impart
information—or promote-discussionor undersknding -inregard o
human-sexmal-behaviorsexual feelingsund scxualvalueshuman
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Health and Physical Education

8¢ an@y -avatdanes—orlorrinalions
HPV—andectio : iscascE—regardless—ol
%e&her—&mméesa&eé—aﬂ—aﬁﬂemwamdﬂme—a
descnpuﬂﬁ—ef—sex—ed&efmﬁﬂﬂamﬁf liﬁ—ed%ﬁeaeﬁ—lanﬂl}:
heaslth-edueations” “heal - Ve —
“gelf esteenyoruny-other-course; efﬂmea{huﬂ—pfegﬂm—m'—gq}al—af
edueation,—and—any—materials Snclading,— but—aetlimited o

hﬁéﬂ%—aﬁ%}e@m—nﬂtﬂaﬁeﬁﬂ&d&eﬁswrpm%ntﬂd—eﬂ—seheﬁ} _

trppantted-disoases, and —ef—nwelmg—pwg&&%y—sh&ﬂ—aﬁesa—th&t
abstinencefFrom sexual-activity is tho—enly—completelyreliable
means—-of-eliminatine the sexual ranemissionof HRUATDS and
other sexnally transmitted-diseasesand-of aveiding-pregnancy:

Suicide Prevention (N.J.S.A. 18A:6-111 through 113) reguircs
instruction in suicide prevention in public schools. Iestruchon—in
suteide—prevention—shall-be—provided as—partof-any—continuing
education that public school teaching-staffmembersmust-complete

Cardiopulmonary Resuscitation (CPR)/Automated External
Defibrillator (AED) (NJ.S.A. 18A:35-428 and 18A:35-4.29)
requires public high schools and charter schools to provide
instruction in cardiopulmonary resuscitation and the use of an
automated external defibrillator to each student prior to
graduation.  instrucHen—in—the use—of automated external
defibrilletor—for —students— Tnstracbonshall—be—provided —n
eardiopulmonary resuscitation—and—the —wse ol an—automated
e&temai—éeﬁhﬂl}&m—tﬁ—wbh—&mém{—m—a—ﬁ&bhb—béml—thﬁt

ﬁa&endujqeeﬂgqa%ad—&@semamﬂ—aﬂd—simﬂ—m&mée—a—hmﬂa-eﬁ
learpinp-ecompenent:
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16.  Scxually Explicit Images through Electronic Means (N.J.S.A.
18A:35-4,32 and 4.33) requires instruction, once during middle
school, on the social, emotional, and legal consequences of
distributing and soliciting sexmally explicit images through
electronic means.

1716. Other Statutory or Administrative Codes. The Board will
incorporate into its health and physical education curriculum any

other requirements of the NewFerseyDepartment-of-Edueation™s
£CCS NISLS in Comprehensive Health and Physical Education.

In accordance with the provisions of N.J.S.A. 18A:35-4.7, any student whose
parent presents to the Principal a signed statement that any part of the instruction
in health, family life education, or sex education is in conflict with his’her
conscience or sincerely held moral or religious beliefs shall be excused from that
portion of the course where such instruction is being given and no penalties as to
credit or graduation shall result.

The Board of Education must provide two and one-half hours of health,
safety, and physical education courses in each school week, or
proportionately less when holidays fall within the week. Recess period(s)
shall not be used to meet the regquirements of N.J.S.A. 18A:35-5, 7, and 8.

Tn accordance with N.J.S.A. 18A:35-4.31, the Board of Education shall
provide a daily recess period of at least twenty minutes for students in grades
Kindergarten through five. A recess period is not required on a school day
in which the day is substantially shortened due to a delayed opening or carly
dismissal. The reecess period shall be outdoors, if feasible. A student shall
not be denied recess for any reason, except as a consequence of a violation of
the school disirict’s Code of Student Conduct, including a harassment,
intimidation, or bullying (HIB) investigation pursuant to N.JS.A.
18A:37-13 et seq. Students may not be denicd recess more than twice per
week for a violation of the Code of Student Conduct or HIB investigation and
these students shall be provided restorative justice activitics during the recess
period. Restorative justice activitics mean activitics designed to improve the
socioemotional and behavioral responses of students through the use of more
appropriate and less punitive interventions thereby establishing a more
supportive and inclusive school culturc. The student’s recess period should
be scheduled in a manner that does not interfere with the implementation of
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a student’s Individualized Education Program (TEP). School staff may deny
recess for a student on the advice of a medical professional, school nurse, or
the provisions of a student’s IEP and/or 504 Plan.

A copy of the €6E8 NJSLS for Comprehensive Health and Physical Education
and all related cumiculum/course guides and instructional material shall be
available for public inspection in each school.

MN.JS.A, 18A:35-4.31; 18A:35-5; 18A:35-7; 18A:35-8

Adopted:
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Practice and Pre-Season Heat-Acclimation for
School-Sponsored Interschelastie Athletics
and Extra-Curricular Activities

Jan 19

[See Policy Alert Nos. 190 and 217]

24313 PRACTICE AND PRE-SEASON HEAT-ACCLIMATION FOR
SCHOOL-SPONSORED BNTERSCHOEASTIC ATHLETICS
AND EXTRA-CURRICULAR ACTIVITIES

The Board of Education adopts this Policy as a mcasure to prolect the safety,
health, and welfare of students participating in school-sponsored athlstic
programs and extra-curricular activities, The Board believes practice and pre-
season heat-acclimation guidelines for students will minimize injury and enhance
a student’s health, performance, and well-being,

[Select One Option Below

Therefore, (he Superintendent of Schools or designee shall oversee the
devclopment and approval of a practice and pre-season heat-acclimation
procedure and ensure the implementation of the procedure for students
participating in all school-sponsored athletic programs and extra-curricular
activities during warm weather months,

% Therefore, the Board of Education requires the implementation of the
practice and pre-season heat-acclimation procedurcs as recommended by
the New Jersey Statc Interscholastic Athletic Association (NJSTAA) for
students participating in all school-sponsored athletic programs and extra-
curricular activities during warm weather months.. The Superintendent of
Schools or designee shall ensure the implementation of the Practice and
Pre-Season Heat-Acclimation Procedures, ]

The Superintendent of Schools or designee may reduce practice times or adjust
other provisions that would reduce a student’s exertion if weather and/or
temperature warrant such action.

This Policy and the school district’s practicc and pre-season heat-acclimation
procedure shall be approved by the school district’s physician prior to
implementation.

Adopted:
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Educational Program Evaluation
Jan 19
M

[See POLICY ALERT Nos. 140, 172, 209 and 217]
2610 EDUCATIONAL PROGRAM EVALUATION

The Board of Education directs the Superintendent to develop and implement a
systematic plan for the continuous evaluation of the educational program against
the educational goals established by this Board. Fe-this-end;+The Supcrintendent
shall employ such tests and methods that will ensure decision making is data
driven and a variety of sources of data are used to analyze and monitor
stundent achievement and progress, as well as evaluate school programs as
muy—be—indicated by sound-—professionaljudament.  Whorever possible, the
assessment program shall [ollow cvaluation procedures set forth in the course
guides.

The Superintendent shall maintain a calendar of assessment activities and shall

make periodic evaluation reports to the Board during the-seheolyear—Findings-of
the assessinent propram; that evaluate the progress of studenis and the
effectivencss of staff members. The Superintendent shall nse multiple (more

than two) sources of data to menitor student achicvement and the progress of
students. The Superintendent shall also use multiple (more than two)
sources of data to cvalunate the effectiveness of programs, initiatives, and
strategies.

The Board will annnally make available to the public the collective progress of
students toward the goals of the district. The Board will annually, prior to the end
of the school vear and in conjunction with appropriate members of the
administrative stalT, conduct a review of the educational progress of the district,
assess district and student needs, and establish long range and short range
objectives for the educational program. The Board’s annual report will be
submitted to the Commissioner of Education as required,

The Superintendent shall annually recommend improvements in the educational
program based on the Board’s cvaluation of the district’s program. The Bomd
reserves the right to employ experts from outside the school district to serve in the
cvaluation process.

N.JS.A I1BATA-1]
MN.LA.C. 6A:B-4.1 ef seq.
N.LA.C. 6A:19-2 6 [vocational districts]

Adopted:
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Commniercial Driver’s License Controlled Substance
and Alcohol Use Testing

Jan 19

M

|See POLICY ALERT Naos. 130, 162 and 217]

4219 COMMERCIAL DRIVER’S LICENSE CONTROLLED SUBSTANCE
: AND ALCOHOL USE TESTING '

The Board of Education iz commitied to a safe, efficient, and alcohol and drug-
free workplace; that protects the district’s students as well as the health and safety
of its employees and the general public. The Board requires all employees of the
Board drivess performing any safety-sensitive function are to be free of drugs
and alcohol and will test those employees who operate a commercial motor
vehicle in accordance with 49 CFR GER: 382 et seq. and
49 CFR GER. 40 et scq. For the purpose of this Policy “employee” means a
person required to have a Commercial Driver’s License (CDL) in the
performance of their job responsibilities, Safety-sensitive functions as defincd
hy 49 CFR G-ER- 382.107 means any alf time from the time an employee deiver
begins to work or is required to be in readiness to work until the time the
employce driver is relieved from work and all responsibility for performing work.
Safety-sensitive functions shall include:

1. All time at the terminal, facility, e other property, or on any
public property, waiting to be dispatched, unless relieved from
duty;

2, All time inspecting equipment as required by Federal law or

otherwise  imspecting, servicing, or conditioning any
commercial motor vehicle, at any time;

3. All time spent al the driving conirols of a commercial motor
vehicle in operation;

4. All time, other than driving time, in or upon the commercial motor
vehicle except time spent resting in an area defined as a sleeping
herth;

3. All time loading or and unloading a vchicle, supervising, or

assisting in the loading or unloading, attending a vehicle being
loaded or unloaded, remaining in readiness to operate the vehicle,
or in giving or receiving rcceipts for shipments loaded and
unloaded; and
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Commereial Driver’s License Controlled Substance
' and Alcohol Use Testing

b. All-Hime spent performing driver requircmentsrelated-to-aceidents;
and All time repairing, obtaining assistamce, or remaining in
attendance upon a disabled vchicle.

F— Al e repairing obiainingassistanceor rematning in-aitendance

The Omnibus Transportation Employec Testing Act of 1991 requires all operators
of commercial motor vehicles subject to the CDL Cemmereial PriversLicense
requirements to be tested for controlled substances and alecohol.  Federal
regulations of the 1.8, Department of Transportation require that any seheoel-bus
employee deivers using a CDL as-well-as-drivers-ef private-carrers-of passenpors
eontracted by the Board be required to submit to alecohol and controlled substance
testing in accordance with 49 CFR €2 Part 40.

The Board designates the f I} i 5'}[] AN, %ﬂ%@ official) as the Designated

Employer Representative (DER) of the Board of Education. The Board may
contract with a service agent to provide the testing services as requircd by IFederal
Taw Regnlatiens. In the cyent the Board contracts with a service provider for
transportation, the Board designee will ensure all transportation contractors
comply with the drug and alcohol testing requirements of Policy 4219
pursuant to 49 CFR 382 et seq. and 49 CFR 40 et seq.

No employee diiver at any work site will possess, manulacture, use, sell, or
distribute any quantity of any controlled substance, lawful or unlawful, which in
sufficient yuantity could result in impaired performance, with the exception of
substances administered by or under the instructioms ol a physician. No
employee deiver shall perform safety-sensitive functions within four hours after
using alcohol and the district will not permit an employee driver that used alcohol
within four hours of performing safety-sensitive functions to perform such
functions if the district has actual knowledge of the uses, in accordance with

49 CTR 342.5.
Violations

Any violation of this Ppolicy may vesull in discipline, up to and including
termination.
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Commercial Driver’s License Controlled Substance
and Aleohol Use Testing

Prohibited Substances

The presence of any of the fellewing controlled substances, listed in
49 CFR 40.87, in the body, as cvidenced by the resulis of the initial screening and
subsequent confirmatory analysis provided in the this Ppolicy, is prolibited for
any employec assigned to a classification covered by this Ppolicy. All cutolf
concentrations shall be in accordance with are-as-per 49 CFR CER: 40.87 and

are—expressod—innanopramsper—milliliter-{agimb).  All test results shall be
mecasnred against the cutoff concentrations outlined in 49 CFR 40.87.

Lypeof Drug-er Metabolite Jnitiul Test —Confirmation Fest
Masijuanmelabolites—— 540

Pelta O fetrphydrocanna-

Binel O-carboxylieacid (FHC =

Ceeaine-metabelites 200 —50

Bencoyleegoning)

Pheneyelidine{PCHE) 5 25

Aemphebamines LHLE

Aonphetamine 500

%pe%t%%ﬂ%%%&e&n&%&a&gwﬁﬂ—%nﬂ

Opiatc-metabolites——— 2068

Gﬁ-EI:E-‘i-H-E—- - Q_Q_QQ
Morphine—— 2000
G-acetvlmerphine{6-AM—— EL

(e Test for 6-AM-in-the specimen—Conductthis-tost-onky-when specimen
containsmorphine-at uconcentration greater-thamer-equal -t 2000-ngfml=)

Aleehel — — B2 arhicher —— 02 or-higher
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Commercial Driver’s License Confrolled Substance
and Alcohol Use Testing

Testing Procedures

All testing for controlled dangerous substances will be conducted in accordance
with 49 CFR GERPart 40, Subparts A, B, C, D, E, F, G, H and . The distrct
will only test for the-above-statcd—fve drugs or classes of drugs in accordance
with 49 CFR &ER- 40,85, Testing for alcohol will be conducted m accordance
with 49 CFR G:E-R-Part 40, Subparts J, K, L., M and N.

Definitions

“Alcohol use™ means the drinking or swallowing of any beverage, liquid mixture
or preparation (including medication), containing alcohol.

“Aliquot™ means a fractional part of a specimen used for testing. It is taken
as a sample representing the whole specimen.

“Confirmatory dBrug tTest” means a sccond analytical procedure perlormed on &
urine-speeimen am aliguot of the original specimen to identify and quantify the
presence of a specific drug or drug metabolite,

“Confirmed dBrug tTest” means a confirmation drwg test result received by a
Medical Review Officer (MRQ) from a eertified laboratory.

“Confrolled substances™ means those substances identified n
49 CFR &EPR- 40.85.

“CCF” means the Federal Drug Testing Custody and Control Form.

“Designated Employer Representative (DER)” is an employee of the district
authorized to take immediale action(s) to remove employees from safely-sensitive
dutes, or cause employees to be removed from these covered duties, and to make
required decisions in the testing and evaluation processes. The Designated
Employer—Representative—(DER) shall rcceive test results and other
commmunications for the employer; consistent with the requircments of this
Ppolicy and 49 CFR &ER- 40, Service agents cannot act as a DER.

“PMCSA” means Federal Motor Carrier Safety Administration.

“Tnitial dBrug tTest (also known as a “Screening drug test™)” means the test
used to differentiatc a ncgative specimen from one that requires further testing for
drugs or drug metabolites, '

- ® Copyright 2013« Strauss Fsmay Associates, LLP «  1BBG Hind=Road « Sulle 1 »  Toms Rlver, B 08753 - 8108«  732-255-1500




POLICY GUIDE

SUPPORT STAFE MEMBERS

4219 page 5 of 24

Commercial Driver’s License Controlled Substance
and Alcohol Use Testing

“Initial specimen v¥alidity test Sereening” means the first test used (o determine
ii’a urine specimen is adulterated, diluted, ef substituted, or invalid.

“Medical Review Officer (MRO)” is a liconsed physician responsible for
receiving and reviewing laboratory results generaled by the district’s drug festing
program and cvaluating medical explanations for certain drug test results.

“Posscss” includes, but is not limited to, means cither in or on the driver's
person, personal effects, motor vehicle, or areas substantially entrusted to the
control of the driver.

“Service agent” is any person or entity, other than an employee of the Board, who
provides scrvices specified under 49 CFR €K 40 to the Board.

“Qubstance Abuse Professional (SAPY’ is a person who evaluates employces who
have violated a Federal or State drug and alcohol regulation and malkes
recommendations concerning  education, treatment, follow-up testing, and
aftercare.  Amn Iindividuals permitted to act as a SAP substance—abuse
professionals must possess the credentials as outlined in 49 CFR &FR- 40.28 L.

“Work Site” means any motor vehicle, office, building, yard, or other location at
which the driver is to perform worle or any other school district property or at
any school district event.

Categorics of Testing

For the purpose of this Ppolicy, the occurrence of the following
circumstances/instances shall require an employee to submit to a controlled
substance and alcohol screening:

1. Pre-Employment Testing

An individual who has applied for and has been sclected to operate
a Board vchicle shall, before beginning employment with the
Board, submil lo a controlled substance screening in conjunction
with any required physical examination as per Policy Ne- 4160.
Such screeming shall be conducted in accordance with the
procedures set forth in this Ppolicy and 49 CFR &EXR: 40. No
individual recciving a positive confinmed test resull will be
emploved by the Board.
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Commercial Driver’s License Controlled Substance
and Alcohol Use Testing

An employver is mot required to administer a controlled
substances test required by 49 CFR 382, 3l}1{a) if exrcepbontis

the—pre-employment—sereemng—may-be-—madef the-prospoetive
empleyee:

a. The employee hHas participated in a controlled substances
testing program  thal met the requirements of
49 CFR IR 382 ef seq. within the previous thirly days;
and

b. The employee while participating in that program either:

(1)  Was tested for controlled substances within the past

six months (from the date of application with the
employer to-the-eommissien);; or

(2)  Participated in thc random controlled substances
testing program for the previous twelve months
(from the date of application with the employer. te
tHhe-ceriesen hrand

e.f3} The DER must ensure that no prior employer, to the DER’s
knowledge, has records of a violation of a controlled
substances testing program within the previous six months.

If an individual is so exempted, thc Desipasted—Emplever
Representative {DERY shall contact the aleshelwndfer controlled
substanccs festing programs in which the individual deiver
participated and shall obtain and rvetain from the testing
progrands) the following mformation in accordance with
49 CFR &R 382.301(c):

a. MName and address of the program;
b. Verification of the individual’s deves’s participation;

C. Verification that the program conforms fo Federal
guidelines;

d. Verification the individual deiver qualified under the law
and did not refuse to be tested for controlled substances;
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Commercial Driver's License Controlled Substance
and Alcohol Use Testing

. The date the individual driver was last tested for controlled
substances; and

£ The results of any tests taken within the previous last six
months and any other violations.

Tests

[Optional for Districts that Conduct P?nplnyment Alcohol

In accordance with 49 CFR G.FR: 382.301(d), the sommmission
Board will condud{ pre-employment/alcohol tests before the first
performance of safbly-scnsitive finctions by a new eevered
employee or someone who has ferred to a position involving
the performance of safety-sensiti¥e functions. The aleohol test will
be conducted after making “a_¢ontingent offer of employment or
transfer, subject to the employee individwal passing the pre-
employment alcohol test. z_d'i]l alcohol testing will be completed in
accordance with 49 CFRCER- 40'ct seq. An eovered employce
will: "

. . %
[Select one of the following: -
__ not begin sorking unless the result of the test indicates an

aleohol {J!_‘It‘ltf}ﬁh‘ﬂﬂﬂﬂ of less than 0.04.

/. . :
not be/offered cmployment and/or the transfer unless the result
of the (est indicates an alcohol concentration of less than 0.04.]

An employee individual who Las applicd for and has been selected
to operate a Board vehicle or any existing employee transferring
into a new position requiring the employce now—reguired to
operate a Board vehicle, shall submit a written consent authorizing
the eemmission Board to oblain the following information from
other employers who have employed the employee during any
period during the two years hefore the datc of the employee’s
individuals application date or transfer into the new position. The
written consent from the employee dividual will permit the
Designated—Employer—Repreventative—(DER} to obtain the
following information from previous Division of Transportation
(DOT)-regulated employers:
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Comunereial Driver's License Controlled Substance
and Aleohol Use Testing

A Alcohol tests with a result of 0.04 or higher alcohol
concentration;

b, Verified pnsiﬁ've drug lests;

c. Refusals to be tested (including verified adulterated or
substituted drug test results);

d.  Other violations of DOT agency drug and alcohol testing
repulations; and

c. With respect to any cmployee who violated a DOT drug
and alcohol regulation, documentation of the cmployee’s
suceessful completion of DOT return-to-duty requirements
(including follow-up tests). Tf this information 1s not
available from the previous employer, the DER must seek
to obtain this information from the employce indvsdual.

The DER will obtain and review this information before the
employee first performs any—deiving—andfor safety-scnsitive
functions. If this is not feasible, the DER will not permit the
employee individual to perform safety-sensitive functions wesl
after thirty days fiom the individual’sfirst date the employee first

performed safety-semsitive functions, ef—empleymentin—the
pesitien unless the DER has obtained or made and documented a

good faith effort to obtain this information.
2. Random Testing

Every A-cevered employee shall be-subjeet-te submit to random
alcohol and controlled substance testing on an unannounced and
random basis resulting from the sclection by a random gencration
methodology in accordance with 49 CFR E:FR: 383.305().
Random testing will be spread reasonably throughoul any given
calendar year.
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Commercial Driver's License Confrolled Substance
and Aleohol Use Testing

The minimum annual percentage rate for random alcohol testing
shall be tem percent +0% of the average number of drivers
positions. The minimum annual percentage rate for of random
controlled substances testing shall be twenty-five percent 56% of
the average number of drivers positions, These minimum annual
percentage rates may be adjusted as determined by the FHEEA
(FederslHighway—Adrmnisteation) FMCSA  Administrator in
accordance with 49 CFR GER- 382,305,

Employees Deivers shall only be random tested when performing
safety-sensitive functions or immediately prior to or immediately
following the perfurmance of salety-sensitive functions.

3. Post-Accident Testing

The involvcment by an employee in a motor vehicle collision
while operating a Board vehicle when such accident results in
property damage or personal injury, may frigger a post-aceident
drug and alcohol test.

As soon as practical following an occurrence, the DER will require
post-accident alcohol screening for each of the surviving drivers:

a. Who was performing safcty-sensitive functions with
respect to a vehicle, if the accident involves the loss of
human life; or

h. Who roceives a citation within eight hours of the
occurrence under State or local law for a moving fralfic
violation arising from the accident, if the accident invelved:

(1) Bodily injury to any person; who, as a result of the
injury, immediately receives medical treatment
away from (he scene of the accident; or

(2) One or more motor vchicles incurring disabling
damage as a result of the accident, requiring the
motor vehicle to be transported away from the scene
hy a tow truck or other motor vehicle,
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If the alcohol test is not administered within two hours
following the accident, the DER will prepare and maintain
on file a record stating the reasons the lest was not
promptly administered. If the alcohol test 1w not
administered within eight hours following the accident, the
DER shall cease attempts to administer the aleohol test and
shall prepare and maintain the same record. Records shall
he submitlted to the FMCSA upon request.

As soon as possible following an occurence, the district will
require post-accident controlled substance screening for each of the
surviving drivers:

d.

Who was performing safety-sensitive functions with
respect lo a vehicle, il the accident involves the loss of
human life; or

Who receives a citation within thirty-two hours of the
oceurence under State or local law for a moving traffic
violation arising from the accident, if the aceident involved:

(1)  Bodily injury to any person; who, as a result of the
injury, bmmediately receives medical treatment
away from the scenc of the accident; or

(2) One or more motor vehicles incurming disabling
damapc as a rcsult of the accident, requiring the
molor vehicle {o be transporled away from the scene
by a tow truck or other motor vehicle.

If the controlled substance test is not administered within
thirty-two hours following the accident, the DER shall
cease attempts to administer the controlled substance test
and shall prepare and maintain on file a record stating the
reasons the test was not prompily administered the-same
record. Records shall be submitted to the FMCSA upon
request.
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An employee Deivers who is subject to post-aecident testing shall
remain readily available for such testing or may be deemed by the
cmployer to have refused to submit for testing. (An employee
deiver who is injured in an accident and requires medical care,
shall submit to post-aceident drug and controlled substance tcsting
by the medical care facility providing the treatment or a designee
of the Board if the facility is unable to provide the festing)
Nothing herein shall be construed to prevent the employee deiver
from leaving the scenc of the accident for the period required to
obtuin ficcessary assistance or to obtain emergency medical care.

Reasonable Suspicion Testing

The DER mey shall require an cmployee driver (0 submit to an
alcohol andfor controlled substance test when the employee driver
is observed by a supervisor or school official who is trained in
accordance with 49 CFR &ER- 382.603 and causcs the observer
to have reasonablc suspicion to believe the employee drver has
violated 49 CFR CER- 382 et seq. Reasonable suspicion must
exist to require the employec deiver to undergo a test and must be
based on specific, contcmporancous, articulable observations
concerning the appearance, behavior, speech or body odors of the
employee dsiver, The observations may include indicafions of the
chronic and withdrawal effects of controlled substances.

Reasonable suspicion alcohol testing is authorized only if the
required observations are made during, just preceding, or just after
the period of the work day the employee deiver is required
to be in compliance with the testing requirements ol
49 CFR R 382 et seq.

Reasonable suspicion testing may be required ol an employee
dsiver while the employee driver is porforming, just before the
employee deiver will perform, or just after the employee debver has
ceased performing safety-sensitive functions.
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If the alcohol test 18 not administered within two hours [ollowing
the determination a reasonable suspicion test is required, the DER
will prepare and maintain on file a record stating the reasons the
test was not promptly administered. Tf the alcohol test is not
administered within eight hours following the detcrmination, the
DER shall cease attempts to administer the alcohol test and shall
state in the record the reasons for not administering the test.

No employee driver shall report for duty or remain on duty
requiring the performance of safety-sensitive functions while the
employee driver is under the influcnee of or impaired by alcohol,
as shown by the behavioral, speech, and performance indicators of
alcohol misuse, The employee drver will also not be able to
perform or continue to perform safety-sensitive functions until an
alecoho] test is administered and the employee’s driver's
conecentration measures less than 0.02 or twenty-four hours have
elapsed following the determination that rcasonable suspicion
existed fo require an alcohol lest.

A written record of the observations leading to a reasonable
suspicion test shall be made and signed by the supervisor and/or
school official that made the ohservations. This record shall be
made within twenty-four hours of the observed behayvior or before
the results of the test are released, whichever 1% eatlicr.

5. Return to Duty Testing

The djstrict is not required to return an employee to a safety-
scnsitive position upon receipt of a confirmed drug and/or alcohol
test.

The Desienated EmploverRepresentative{DER} may recommend
to the Superintendent of Schools the employee’s individual™s

employment be terminated depending on the circumstances.
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Ly the ovent the DER dees notrecomymend-termination; Tthe DER
ghall ensurc that before am employee deiver vemarns (o duty
requiting the performance of a safety-sensitive function, the
employee dever shall undergo a return to duty alcohol test
indicating a breath alcohel concentration of less than 0.02 and a
controlled substances test with a result indicating a verified
negative result for controlled substances use as required 1n
40 CIFR GER= 40.305.

Employees Brivers permitted to retum to duty are required to take
return-to-duty tests and shall be evaluated by a SubstanceAbuse
Professional{SAP). Thesc employces individuals must participate
in an assistance program prescribed by the SAP and as required in
49 CFR G:F-R: 40 Subpart O.

The SAP will determine a written follow-up testing plan for any
employee individual who has been permitted to return to work and
has successfully complied with the SAP’s recommendations for
education and/or treatment. Such employces are subject to a
minimum of six unannounced, follow-up drug screenings and
alcohol tests over the following twelve months, The testing shall
not exceed sixty forty-eight additional months. Aleohol follow-
up testing shall be performed only when the employce defver 15
performing safety-sensitive tfunctions or immediately prior to
performing or immediately after performing safcty-sensitive
functions. All follow-up testing will be completed in accordance
with 49 CFR CER. 40.307. The SAP will comply with all
reporting requirements of 49 CFR G 40.31 I

The Board shall make the ultimate determination to return or
not return an employee to a safety-sensitive position subject to
any collective bargaining agreements, il any, or other legal
requirements.
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Medical Review Officer (MRO) Notifications

The Board shall employ or contract with a MRO sedieal review officer who is a
licensed physician (M.D. or D.0.) and shall designate the MRO Medieal Revicw
Officer as the individual responsible for receiving laboratory results generated by
the testing program. The MRO medicalreviewoffaial shall have knowledge of
controlled substances abuse disorders and have appropriate medical traiming o
interpret and evaluate the employee’s individuals confirmed drug test results
positive-test together with his/her medical history and other biomedical data. The
MRO Medieal HeviewOfheer will perform all functions and responsibilities as
required in 49 CFR G-ER-482 40.121 Subpart-G.

Employer Notification

The MRO Medieal ReviewOffiesr may report controlled substances test results
to the DER by any means of communication; however, a signed, written
notification must be forwarded within three business days of the completion of the
MRO’s Medical-Review—Officer’s cvaluation. The MRO Medieal JReview
Offieer must report all drug test results to the employer. The MRO may use a
signed or stamped and dated legible photocopy of Copy 2 of the CCF o report
test results or a written report that must include, at a minimum, the information
required in 49 CFR GER- 40.163.

Split Specimen Tests

Split  specimen  testing will Dbe conducted in  accordance  with
490 CFR &ER: 40 Subpart H. The MRO will notify the Superintendent of
Schools or designee if split specimen testing is requested by the employee.
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H-the ; > -or-appearsnsulicient, theteberatory—will
grmbe—tho tcsﬂﬂg—pfeeess—ef—ﬂw—wmﬁﬂry specimen—as—thelaberatory—would
noratatly—The taboratorywill report-the results {or the primery-specimen-without
providing the MRO-information regardingthe unavailublesplit spoeimen—hi-the
event-the MRO-requests-the-split-specimen-be forwardedte—another laboratery;
the laboratory-will reporttothe MRO-the sphitspechnenisunavailable for testing
apd-thelaboratery-will provide the MRO with-asmuch-information-as-pessible
abeutthe conse-ol theunavailabiiby:

Designated Collection Facility

The Board shall designate the facility to be used for the collection of the
specimen; provided, however, that the designated facility shall possess all
required licenses and permits. The collection site will take place in a facility
meeting the requirements of 49 CFR &ER- 40 Subpart D. The DER will ensurc
the collection site meets the security requirements of 49 CFR &F-R- 40.43,

Designated Serecning Laboratory

The Board shall designate the laboratory to which collected fluid samples will be
forwarded for drug/alcohol screening. Drug testing laboratories must be certified
by the Depariment of Health and Human Services (HHS) under the National
Laboratory Certification Program (NLCP) for all festing required under
49 CFR &E.R: 40. The laboratory will perform all responsibilities as required in
accordance with 49 CFR &4-R- 40 Subparl F,

Specimens

The normal screening methodology for controlled substances shall be urinalysis,
collected by a trained represenfative of the Board with appropriate
documentation at a site designated and approved by the Board designated-site,
The presence of alcohol will be determined by an Alcohiol Screening Device
(ASD) or an Evidential Breath lesting Device administered by an individual
certified in accordance with 49 CFR GER- 40211 and 49 CFR CFR- 40.213.
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Refugal to Submit

An employee deiver will be deemed as refusing to take a drug test as described in
40 CFR CER- 40.191. As per 49 CFR €ER- 40.19], an employce individuat
refuses to take a drug test if he/she:

1.

Fails to appear for any test (except a pre-cmployment test) within a
reasonable time, as dctermined by the DER, consistent with
applicable DOT agency regulations, after being directed to do so
by the DER;

Fails to remain at the testing site until the testing process is
complete. An employee who leaves the testing site beforc the
testing process commences for a pre-employment test is not
deemed to have refused to test;

Fails to provide a urine specimen for any drug test required by this
Ppolicy. An employee who does not provide a urine specimen
because he or she has left the testing site before the testing process
commences for a pre-employment test is not desmed to have
refused to test;

Fails to permil the obscrvation or momitoring of providing a
specimen in the case of a directly observed or monitored collection
in a drug test;

Fails to provide a sufficient amount of"wrine when directed, and it
has been determined, through a required medical cvaluation, that
there was no adequate medical cxplanation for the failure;

Fails or declines to take an additional drug sceend test the DER
or collector has directed the employee individual to take;

Fails to undergo a medical examination or evaluation, as directed
by the MRO as part of the verification process, or as directed by
the DER under Sce. 49 CFR 40.193(d), In the case of a pre-
employment drug test, the employee indizddual is deemed to have
refused Lo test on this basis only if the pre-cmployment test is
conducted following a contingent offer of employment,
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8. Fails to cooperate with any part of the testing process (e.g., refuses
to empty pockets when so directed by the collector, behaves n a
confrontational way that disrupts the collection process, fails to
wash hands after being dirceted to do so by the collector); oF

9 If the MRO-reperts—the—driver—had—a—verified—adulterated—or
subatirted-testresult

0. Fails to follow the collection ohserver(s) instruections of which
could be used to interfere with the collection process;

10. Possesses or wears a prosthetic or other device that could be
psed to interferc with the collection process; or

11. Admits fo the collector or MRO he/she has adulterated or
substituted the specimen.

If the MRO reports the employec had a verified adulterated or substituted
test result, the result will be deemed refusal to take a drug test.

If an employee individual refuses to participate in a part of the testing process, the
collector or MRO, must terminate the portion of the testing process, document the
refusal on the CCF (including in the case of the collector, printing the employec’s
natne on Copy 2 of the CCF), immediately notity the DER by any means (e.g.,
telephone or secure fax machine) that ensures that the refusal notification is
immediately received. A referral physician (c.g., physician cvaluating a “shy
bladder” condition or a claim of a legitimate medical cxplanation in a validity
testing situation) must notify the MRO, who in turn will notify the DER. In
addition, the collector must note the refusal in the “Remarks™ line (Step 2), and
sign and date the CCF. The MRO must note the refusal by checking the
“Ryefused to Ttest because” box (Step 6) on Copy 2 of the CCF, and add the
reason on the “Remarks” line. The MRO must then sign and date the CCF.
" When the employce deiver refuses to take a non-DOT test or to sign a non-DOT
form, the cmployee diiver has not refused to take a DOT test. There are no
consequences under DOT agency regulations for refusing to take a non-DOT test,
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Record of Negative Screening

An employee required to submit to an alcohol and/or controlled substance
screening as provided in this Ppolicy and whose screening results are ncpative
may, at their option, have their personnel file documented to reflect the negative
result.

Prescription Drugs

All bus drivers shall notify the DER of the use of any prescription drugs., The
Board may require certification from the prescribing physician that the use of the
prescription drug will not have an adverse affect on the driver’s ability to properly
perform safety-sensitive functions.

Consequences to Employees Privers Engaping in Prohibited Conduct

An employee whose screcning produces a positive result for a prohibited
substance who is permitted to return to work:

1. Shall not be permitted to perform safety-sensitive functions;

2. Shall be advised by the DER of resowces available to them in
evaluating and resolving problems associated with the misuse of
alcohol or the use of controlled substances;

3. Shall be evaluated by a SAP sebstaneeabuse-professional who
shall determine what assistance, if any, is needed to resolve
problems with alcohol or controlled substance use;

4. Undergo, before reluming to duly, a return to duty alcohol test
indicating a breath level of less than 0.02 if the conduel involved
alecohol or a controlled substance test with a verified negative

result;

5. If assistance was required, the employee must be evaluated by a
SAP substanee-abuse-profcssional to determine that the employee
driver has followed the rehabilitation program prescribed;

0. Be subject to unannounced follow-up alcohol and/or confrolled
substance abuse testing;

7. Be subject to the disciplinary Ppolicy and Reegulations of the
Board.
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Return-to-Work Agreement

An employee who has been permitted to retumed to work and who fails to
comply with any of the terms of a Return to Work Agreement, if provided at
the employcr’s diseretion, the—returen to—WeslAwreement shall be subject to
disciplinary action which may imclude termination.

Maintenance and Retention of Records

The DER shall maintain and reiain all records as requircd by Federal rcgulation.
Records shall includc at least the following:

1. Records Related to the Collection Process

a. Colleetion logbooks (if used);

b. Doecuments related to the random selection process,

C. Calibration documentation for Evidential Breath Testing
Devices (EBT s);

d. Documentation of Breath Alcohol Technician (BAT)
training;

€. Documentation of reasoning for reasonable suspicion
testing;

L, Documentation of reasoning for post-accident testmg;

. Documents verifying a medical explanation for the nability

{0 provide adequate breath or urine for testing; and
h. Consolidated anmual calendar year summaries.
2 Records Related to the Employee’s Briver’s Test Results
a. Employer’s copy of the alcohol test form, including results;

b Employer’s cupy of the dmg controlled substance test
chain of custody and control form;

&, Documents sent to the employer by the MRO Medical
Review Officer,
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d. Documentation of any employee’s diver’s refusal fo
submit to a reguired alcohol or controlled substance test;
and )
e. Documents provided by am employee dever to dispule

results of test,

Documentation of any Other Violations of Controlled Substance
Use or Alcohol Misuse Policies Rules

Records Related to Bvaluations and Training

i Records pertaining to the Fhe 2
{5AP's) determination of an employee’s f!iwer—s need for
assistance;

b. Records concerning an employee's devers comphance

with the SAP’s recommendations, and records related to
education and training;

e Materials on drug and alcohol awareness, including a copy
of the cmployer's policy on drug use and alcohol misuse;

d. Documentation of complisnce with the requirement to
provide employees drivers with educational material,
including am employee’s deiver’s signed receipt of

matenals;
e Documentation of supervisor training; and
f. Certification that training conducted under this Policy rule

complics with all requirements of the Policy sale.
Records Related to Drug Testing

i, Agreements with collection sile facilities, laboratorics,
MROs, Medical Review Officers- (MO} and consortia;

b. Names and positions of officials and their role n the
cmployer’s  alcchel and controlled substance festing
program,

c. Monthly statistical swrmmanies of urinalysis; and

d. The employer’s drug testing policy and procedures.
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B, Required Period of Retention
Document to be maintained Period required to
be maintained

Alcohol test results indicating a | 5 Years
breath alcohol concentration of
(.02 or greater _

Verified  positive  controlled | 5 Ycars
substance test results .
Documentation of rRelusals to | 5 Years !
submit lo required alcohol or
controlled substance tests
fincluding —substited——or
sdulierated-testresults) _
Beguired Cealibration | 52 Years
documentation ef —Fvidential
Breath TesHng Devices{EBT 5} ]
Records related to the | 5 Ycars
administration of the alcohol and
controlled substances festing
program, including records of all
driver violations All{fellewup
tests-and—sehedules—tortollow-ap
tests _
Driver  Substance— Abuse | 5 Years

Professionul s (SAP’s} evaluations
and referrals B 1
A copy of each aAnnual calendar | 5 Years
year summary
Records obtained from | prevmus 3 Years
employers concerning aleohol
and drug testing L
[Records related to the aleohol and | 2 Years
controlled substances collection '
process (except calibration of
evidential breath testing devices)

Wﬁ-ﬂg -
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" Document to be maintained

Period required to
be maintained

technicians, screening test
technicians, supervisors, and
drivers shall be maintained by
| the employer while the
| individual performs the
| functions which require the
| training and for two years after
ceasing to  perform  those
functions

Records related to nNegative and | 1 Ycar
canceled controlled substance test

results - N B |
Alcohol test results indicating a | 1 Year
breath alcohol concentration legs

| than 0.02 -
Records—oblained from-—previens | 3Years
cnrplevera-canesiialeohal-and

drietesting -

Receords related to the education | Imdefinite
and training of breath aleohol | time period

Other specifie types of records shall be maintained in

accordance with 49 CFR 382.401.

Location of Records

All required records shall be maintained in accordance with Policy
Me- §320. Records shall be made available for inspection at the
Board Offices within two business days after a request has been
made by an authorized representative of the Federal-Thghway

Acdmrimsteaiion FMUCSA.
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8. Annual Calendar Year Summary

The DER shall preparc and maintain an annual calendar year
summary of the results of its alcohol and substance abuse testing
programs. The summary shall be completed no later than
March 15 of each year covering the previous calendar year. The
DER upon request of the FMCSA Federsl—Highway
Administration (EHWA) will provide the annual summary to that
agency in the required {ormat.

o, Employee Information Program

The Board will provide an employee information program. The
DER will be responsible for implementing the program and shall
ensurc that each employee deiver rcceives information in the
manner specified below:

a. By receiving a copy of this Ppolicy and any subscquent
revisions.

b. Threugh-attendance-at-a—rmeeting The DER will provide
written notice to employees of the following information
at—which—a— detailed —diseussion—of —the—follewing s
condueted:

(1) The identity of the person designated by the
cmployer to answer employee deiver gucstions
about the materials;

(2) Which employees drivers are subject to the aleohol
misuse and controlled substance requircments;

(3) Explanation of whatl constitutes a safety-sensitive
fanction, so as to make clear what period of the
workday the employee deiver is required to be in
compliance; '

(4)  Specific information concerning employee deiver
conduct that is prohibited;
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(5) The circumstances under which an employee driver
will be tested for aleohol and/or controlled
substances:

(6)  The procedurcs that will be used to test for the
presence of alcohol and controlled substances;

(7)  The requirement that an employee deiver submit to
alcohol and controlled substance tests;

(%) An explanation of what constitutes a refisal to
submit to an alcohol or controlled substance test;

{9 The consequences for employees deivers found to
have violated the prohibitions of this Policy sule,
including the immediate removal of the employee
driver from safety-sensitive functions;

(10) The consequences for employees deivers found to
have an alcohol concentration level of 0.02 or
greater but less than 0,04,

(11} TInformation concerning the effects of alcohol and
controlled substances use on an individual’s health,
work, and personal life. Signs and symptoms of an
aleohol or confrolled substances problem, and
available methods of intervening when an alcohol
or a conirol substances problem is suspecled,
ineluding confrontation, referral to any employee
assistance program and/or referral to management.

Omnibus Transportation Employee Testing Act of 1991
49 CFR GF-R- 40 et seq.

49 CFR &ER- 382 cf seq.

49 CFR &.F8- 395.2

Adopted:

- @ Copyight 2010 » Strauss Esmey Assoclates, LLP = 1886 Hinds Road « Sulie! » Toms [zlyer, MJ AATEA-8184 »  F32-F65-1500




STUDENTS

POLICY GUIDE

Eligibility of Resident/Nonresident Students
Jan 19
™M

[See POLICY ALERT Nos. 96,109, 128, 143, 160, 171, 173, 189, 208, and 217]

5111 ELIGIBILITY OF RESIDENT/NONRESIDENT STUDENTS

The Board of Bducation shall admit to its schools, fiec of charge, persons over
five and under twenty vears of age, pursuant to N.J.S.A. 18A:38-1, or such
younger or older student as is otherwise entitled by law to a free public cducation.

Eligibility to Attend School

The Board shall admit students eligible to attend school free of charge that are
domiciled within the district as defined in N.JLA.C. 6A:22-3.1.

A child who is domiciled within the school district and resides with a parent of
guardian who is a member of the New Jersey National Guard or a member of the
reserve component of the armed forces of the United States who is ordered into
active military service in a time of war or national emergency shall be permitted
to remain enrolled in the school distriet in which the child is domiciled at the time
of the parent or guardian being ordered into active military service, regardless of
where the child resides during the period of active duty. Following the return of
the child’s parent or guardian from active military service, the child’s eligibility to
remain enrolled in the school district pursuant to N.TL.S.A. 18A:38-3.1 shall cease
at the end of the current school year unless the child is domiciled in the school
district.

The Board shall also admit any student that is kept in the home of a person other
than the student’s parent or guardian, where the person is domiciled in the school
district and is supporting the student without remuneration as if the student were
his or her own child in accordance with N.JLA.C. 6A:22-3.2. A stndent 1s only
eligible to attend school in the district pursuant to N.JAC. 6A:22-3.2 if the
student’s parent or guardian files, together with documentation to support its
validity, a sworn statement that he or she is not capable of supporting or providing
care for the student due to family or economic hardship and the student is not
residing with the other person solely for the purposc of receiving a free puhlic
cducation. Tn addition, the person keeping the student must file, if so required by
the Board of Edueation, a sworn statement that he or she: is doniciled within the
school district; is supporting the child withoul remuneration and intends to do so
for a time longer than (he school term; will assume all personal obligations for the
student relative to school requirements; and provides a copy of his or her lcaseif'a
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tenant, a swvorn landlord’s statement if residing as a tenant without a written leasc,
or a mortgage or tax bill if an owner. Pursuant to N.J.S.A. 18A:38-l.c, any
person who fraudulently allows a child of another person lo use hig or her
residence and is not the primary financial supporter of that child and any person
who fraudulently claims to have given up custody of his or her child to a person in
another district commits a disorderly persons offense.

A student is eligible to attend school in this school district free of charge pursuant
to N.T.S.A. 18A:38-1.h if the student is kept in the home of a person domiciled in
the school district, who is not the parent or guardian and the parent or guardian is
a member of the New Jersey National Guard or the reserve component of the
United States armed torces and has been ordered into active military service in the
United States armed forces in fime of war or national emergency. Eligibility
under this provision shall cease at the end of the carrent school year during which
the parent or guardian returns from active military duty.

A siudent is eligible to attend school in this school district frec of charge pursuant
to N.J.8.A. 18A:38-1.d il the student’s parent or guardian temporarily resides
within the school district and elects to have the student attend the school district
of temporary residence, notwithstanding the existence of a domicile clsewhere.
When required by the Board of Education, thc parent or guardian shall
demonstrate the temporary residence is not solely for purposes of a student
attending the school district of temporary residence. When one of a student’s
parents or guardians temporarily resides in the school district while the other 13
domiciled or temporarily resides elsewhere, eligibility to attend school shall be
determined in accordance with the criteria of N.JLA.C. 6A:22-3.1(x)1.1.

A student is eligiblc to attend this school district free ol charge:

1, If the student’s parent or guardian moves to another school district
as the resull of being homeless, subject to the provisions of
N.ILA.C. 6A:17-2 - Education of Homeless Children;

2 If the student is placed by court order or by a society, agency, or
institution in the home of a school district resident pursuant to
N.J.S.A 18A38-2;
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By If the student previously resided in the school district and if the
parent or guardian is a member of the New Jersey National Guard
or the United States rescrves and has been ordered to active service
in time of war or national emergency, resultiniyg in the relocation of
the student out of the school district, pursuant to N.LS.A.
18A:38-3b. The school district shall not be obligated for
transportation costs; and

4, Tt the student resides on Federal property within the State pursuant
to NLI.S.A. 18A:38-7.7 et seq.

Notwithstanding the provisions of N.1.S.A. 18A:38-1 or any other law, rule, or
regulation to the contrary, a student who moves out of the school district as a
result of domestic violence, sexual abuse, or other family criscs shall be permitled
(o remain enrolled in the school district for the remainder of the school year in
pursuant to N.J.S.A. 18A:38-1.1 and in accordance with the provisions of
N.J.A.C. 6A:22-3.2(h). If the student remains enrolled in the school district for
the remainder of the school year, the school district shall provide transportation
services to the student, provided the student lives remote from school, and the
State shall reimburse the school distriet for the cost of the transportation services.
Nothing in N.J.§.A. 18A:38-1.1 shall be construed to affect the rights of homeless
students pursuant to N.J.S.A. 18A:7B-12, N.LB.A. 18A:7B-12.1, or any other
applicable State or Federal law.

A student’s eligibility to attend this school shall not be affected by the physical
condition of an applicant’s housing or his or her compliance with local housing
ordinances or tenms of lease.

Except as sel forth in N.JA.C. 6A:22-3.3(b}1, immigration/visa status shall not
affect cligibility to attend school and the school district shall not condition
enrollment in the school district on immigration status. A student’s
immigration/visa status and their eligibility to attend school shall be in accordance
with N.J.A.C. 6A:22-3.3(b) and Repgulation 3111,

Proof of Eligibility

The Board of Education shall accept a combination of forms of documentation
from persons attempting to demonstrate a student’s ehigibility for enrollment in
the school district in accordance with the provisions of N.JA.C. 6A:22-3.4, The
Board of LEducation shall consider the totality of information and documentation
offercd by an applicant, and shall not deny enroliment based on failure to provide
a particular form or subset of documents without regard to other evidence

presented.
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The Board of Education shall not condition emollment on the rcceipt of
information or documents protected from disclosure by law, or pertaining to
criteria that are not a legitimate basis for determining cligibility to attend school
as outlined in N.J.A.C. 6A:22-3.4(d). The Board of Education may consider, in a
manner consistent with Federal law, documents or information referenced in
N.J.A.C. 6A:22-3.4(d) or pertinent parts thereof if voluntarily disclosed by the
applicant. The Board of Education may not, directly or indirectly, require or
request such disclosurc as an actual or implied condition of enrollment. However,
in the case of a dispute betwecen the school district and the parent or guardian of a
student in regard to the student’s cligibility to enroll in the school district or to
remain enrolled in the school district pursuant to the provisions of N.ILS.A.
18A:38-1, the school district may request from the New Jersey Motor Vehicle
Commission the parent or guardian’s name and address for use in verifying a
student’s eligibility for enrollment in the school district in accordance with the
provisions of N.J.S.A. 18A:38-1.3.

Registration Forms and Procedures for Initial Assessment

Registration and initial determinations of eligibility will be in accordance with
N.JA.C. 6A:22-4.1. The Board of Bducation shall use Commissioner-provided
registration forms or locally developed forms that arc consistent with the forms
provided by the Commissioner. A district-level administrator desi gnated by the
Superintendent shall be clearly identified to applicants and available to assist
persons who experience difficulties with the enroliment process.

Initial eligibility determinations shall be made upon presentation of an enroliment
application, and enrollment shall take place immediately cxcept in cases of clear,
uncontested denials. Enrollment shall take place immediately when an applicant
has provided incomplete, unclear, or questionable information, but the applicant
shall be notified that the student will be removed from the school district if
defects in the application are not corrected, or an appeal is not filed, in accordance
with subseguent notice to be provided pursuant to N.J.A.C. 6A:22-4.2,

When a student appears incligible based on the information provided in the initial
application, the school district shall issue a preliminary written notice of
ineligibility, including an explanation of the right to appeal to the Commissioner
of Bducation, Enrollment shall take place immediately if the applicant clearly
indicates disagreement with the district’s detenmination and an intent to appeal to
the Commissioner of Education. An applicant whose student is enrolled pursuant
to this provision shall be notified that the student will be removed, without a
hearing before the Board, if no appeal is filed within the twenty-one day period
established by N.J.S AL 18A:38-1,
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When entollment is denied and no intent to appeal is indicated, applicants shall be
advised they shall comply with compulsory education laws, When the student is
hetween the ages of six and sixteen, applicants also shall be asked to complete a
written statement indicating the student will be attending school in another school
district or nonpublic school, or receiving instruction elsewhere than at a school
pursuant to N.J.S.A. 18A:38-25. In the absence of this wrllen statemcnt,
designated staff shall report to the school district of actual domicile or residence,
ot the Department of Children and Families, a potential instance of “negléct” for
the purposes of ensuring compliance with compulsory education law, N.J.S.A.
9:6-1. Staff shall provide the school district or the Department of Children and
Families with the student’s name, the name(s) of the parent/ guardian/resident, and
the student’s address to the extent known. Stafl shall also indicate admission to
the school district has been depied based on residency or domicile, and there is no
evidence of intent to arrange for the child to attend school or receive instruction
elsewhere.

Borollment or attendance at the school shall not be conditioned on advance
payment of tuition when enrollment is denied and an intent to appeal is indicated,
or when enrollment is provisional and subject to further review or information,
The Board of Education shall ensurc the repistration process identifies
information suggesting an applicant may be homeless so procedures may be
implemented in accordance with N.JA.C. 6A:17-2, Bducation of Homcless
Children. Enrollment or attendance in the school district shall not be denied
based upon the absence of the certified copy of the student’s birth certificate or
other proof of a student’s identity as reguircd within thirty days of initial
enrollment, pursuant to N.J.8.A. 18A:36-25.1.

Enrollment in the school district shall not be denied based upon absence of
student medical information. However, actual attendance at school may be
deferred until the student complies with student immunization rules set forth in
NJAC. 8574,

When entollment in the school district, attendance at school, or the receipt of
educational scrvices in the regular education program appears inapprapriate, the
student shall not be denicd based upon the absence of a student’s prior
educationsl record, However, the applicant shall be advised the student’s initial
cducational placement may be subject to revision upon the school district’s
receipt of records or further asscssment of the student.
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Notice of Tncligibility

When a student is found ineligible to attend the school district pursuant to
NIAC. 6A:22 or the student’s initial application is found to be deficient upon
subsequent revicw or investigation, the school district immediately shall provide
to the applicant notice that is consistent with Commissioner-provided sample
form(s) and meets requirements of N.J.A.C. 6A:22-4 et seq. Notices shall be in
writing; in English and in the nafive language of the applicant; issued by the
Superintendent, and directed to the address at which the applicant claims to
reside. Notices of incligibility shall include information as outlined in N.JLA.C.
HA:22-4.2.

Removal of Currently Enrolled Students

Nothing in N.J.AC. 6A:22 et scg. and this Policy shall preclude the Board of
Bducation from identifying through further investigation or periodic requests for
revalidation of eligibility, students cnrolled in the school distriet who may be
meligible for continued attendance due to error in initial assessment, changed
circumstances, or newly discovercd information.

When a student who is enrolled and attending school based on an initial eligibility
determination is later determined to be ineligible for continued attendance, the
Superintendent may apply to the Board of Education for the student’s removal in
accordance with the provisions of N.JLA.C. 6A:22-4.3. No student shall be
removed from school unless the parent, guardian, adult stodent, or resident
keeping an “affidavit student” (as defined in N.JA.C. 6A:22-1.2) has been
informed of his or her entitlement to a hearing before the Board of Education.
Once the hearing is held, or if the parent, guardian, adult student or resident
keeping an “affidavit student”, does not respond within the designated time frame
to the Superintendent’s notice or appear for the Learing, the Board of Education
shall make a prompt determination of the student’s gligibility and shall
immediately provide noticc in accordance with N.JLA.C. 6A:22-42. Hearings
required pursuant to N.J.A.C. 6A:22-4.3 may be conducted by the full Board or a
Board Comimittec, at the discretion of the full Board. If the hearing(s) is
conducted by a Board Committee, the Committee shall make a recommendation
to the full Board for action. No student may be removed except by vote of the
Board taken at a mecting duly convened and conducted pursuant to N.IS.A
10:4-6 el scq., the Open Public Mcetings Act.

-
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Appeal to the Commissioner

An applicant may appeal to the Commissioner of Education the school district’s
determination that a student is incligible to attend ils schools. Appeals shall be
initiated by petition which shall be filed in accordance with N.J.S.A. 18A:38-1
and N.J.A.C. 6A:3-8.1 and shall procecd as a contested case pursuant to N.JLAC.
6A-3  Pursuant to N.LS.A. 18A:38-1.b(1), appeals of “affidavit stodent™
eligibility determinations shall be filed by the resident kecping the student.

Assessment and Caleulation of Tuition

If no appeal to the Commissioner 18 filed following notice of an incligibility
determination, the Board of Education may asscss tuition, for up to one ycar of a
student’s ineligible attendance, including the twenty-onc day period provided by
N.7.S.A. 18A:38-1 for appeal to the Commissioner. Tuition will be assessed and
caleulated in accordance with N.J.A.C. 6A:22-6.3 et scq. Tf the rcsponsible party
does not pay the (uition assessment, the Board of Bducation may petition the
Commissioner pursuant to N.JAC. 6A3 for an order assessing luition,
enforceable in accordance with N.LS.A. 2ZA:58-10 through recording, upon
request of the Board of Education pursnant to N.JLA.C. 6A:3-12, on the judgment
docket of the Superior Court, Law Division.

If an appeal to the Commissioner is filed and the petitioner does not sustain the
hurden of demonstrating the student’s right to attend the school district, or the
petitioner withdraws the appeal, fails to prosecute, or abandons the appeal by any
means other than seftlement agrecing lo wailve of reduce tuition, the
Commissioner may assess tuition in accordance with the provisions of NJ.A.C,
6A:22-62(a). Upon the Commissioner’s finding that an appeal has been
abandoned, the Board of Education may remove the student from school and seck
tuition in accordance with N.J.AC. 6A:22-6.2.

Monresident Students

The admission of a nonresident student to school Jree of charge must be approved
by the Board. No student otherwise cligible shall be denicd admission on the
basis of the student’s race, color, erced, religion, national origin, ancestry, age,
marital stalns, affectational or sexual orientation or sex, social or economic status,
or disability. The continued enrollment of any nontcsident student shall be
confingent upon the student’s maintenance of pood standards of citizenship and
disciplinc.
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Optional
[Children Who Anticipate Moving to or from the District

A nonresident student otherwisc eligible for attendance whose parent or puardian
anticipates school district residency and has entered a contract to buy, build, or
rent a residence in this school district may be cnvolled W TTHDUN (with or
without) payment of tuition for a period of time not greater than ]2 L
weeks prior to the anticipated datc of residency. If any such student does not
become a resident of the school district within _ [} ~_ woeeks after
admission to school, tuition will be charged for atiendance commencing the
beginning of the | DN week and until such time as the student
hecomes a resident or withdraws from school.

Students whose parent or guardian have moved away from the school district on
or aﬁa{ I ). -18 } (date) and twelfth grade students whosc parent or guardian
have moved away from the school district on or after S¢ pj: 1§+ {datc)
will be permitted to finish _the school year in tlus school district
W Y _ (with m@ﬂ% payment of tuition.]

Optional

[Children of District Employees

Children of Board of Education employces who do not reside in this school

distriet may be admitted to school in this district _L[,_,'r_l._i B U (with or
ithout) payment of tuition, provided that the educational program of such

children can be provided within school distriet facilities ]

Optional

[Other Nonresident Students

Other nonresident students, otherwise eligible for attendance may be admitted to

Awi

this school district W] 7TV 11:]:1)r without) payment of tuition and
Board approval.| N
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F-1 Visa Students
|Option — Select One Option

F-1 Visa stndenis will not be admitted to this school district.

be

The school district will permit the attendance of F-1 Visa students into
the school district only with the payment of full tuition and a signed
tuition coniract. The district may require advance payment of full
tuition before providing the reguested 1-20 Form, in accordance with
the provisions of Federal regulation § CFR 214.3. An F-1 Visa is
granted to a forcign student through an application process that must
include, but is not limited to, signed approval by the receiving school
district exhibiting the receiving school district will aceept the foreign
student for enrollment and the foreign student’s proof of financial
means to pay the full tuition to the recciving school district for the
academic year.|

N.J.S.A. 18A:38-1 et seq.; 18A:38-3; 18A:38-3.1
NIA.C. 6A114-3.3; 6A:17-2.1 et seq.; 6A:22-1.1 et seq.
8 CFR 214.3

Adopted:
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M

[Sce POLICY ALERT Nos. 109, 128, 160, 173, 189, 208 and 217]

R 5111 ELIGIBILITY OF RESIDENT/NONRESIDENT STUDENTS

A, Delinitions

1.

“Affidavit student” means a student attending, or seeking to attend,
school in a district pursuant to N.JJ.S.A. 18A:38-1.b and N.JAC
6A:22-3 2(a).

“Appeal” means contested case proccedings before  the
Commissioner of Education pursuant to NJAC. 6A:3,
Confroversies and Disputes.

“Applicant” means a parent, guardian, or a resident supporting an
affidavit student who sccks to enroll a student in a school district;
or an unaccompanied homeless youth or adult student who seeks to
cnroll in a school disfrict.

“Commissioner” means the Commissioner of Fducation or his‘her
designes.

“CGuardian” means a person to whom a court of competent
jurisdiction has awarded guardianship or custody of a child,
provided that a rcsidential custody order shall entitle a child to
attend school in the residential custodian’s school district unless it
can be proven that the child does not actually live with the
custodian. “Guardian” also means the Department of Children and
Families for purposes of N.I.S AL 18A38-1.e.

B. Eligibility to Attend School - Students Domiciled in the Distrel

1.

A student over five and under twenly years of age pursuant to
N.J.S.A, 18A:38-1, or such younger or older sdent as 1s
otherwise entitled by law Lo a free public education, 15 eligble to
attend school in this school district if the student is domiciled
within the district:

@ A student is domiciled in the school disirict when he or she
is living with a parent or guardian whose domicile is
located within the school district,
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When a smudent’s parents or guardiaps  are
domiciled within different school districts and there
is no court order or written agreement hetween the
parents designating the school district of attendance,
the student’s domicile is the school district of the
parent or puardian with whom the student lives for
the majority of the school year. This provision shall
apply regardless of which parent has legal custody.

When a student’s physical custody is shared on an
equal-time, alternating week/month or other similar
basis so the student is not living with one parent or
guardian for a majority of the school year and there
15 no court order or wrilten agreement between the
parents designating the school distnict of allendance,
the student’s domicile is the present domicile of the
parent or guardian with whom the student resided
on the last school day prior lo October 16 preceding
the application date.

{#)  When a student resided with both parents or
guardians, or with neither parent or
puardian, on the last school day prior to the
preceding Oclober 16, the student’s domicile
is the domicile of the parent or goardian
with whom the parents or gouardians indicate
the student will be residing on the last
school day prior to the ensuing Ociober 16.
When the parents or guardians do not
designate or cannot agrec upon the student’s
likely residence as of that date, or if on that
datc the student is net residing with the
parent or guardian previously indicated, the
stodent shall attend school m the school
district of domicile of the parcnt or puardian
with whom the student actually lives as of
the last school day prior to October 16.
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(b) When the domicile of the student with
disabilities as defined in N.JA.C. 6A:14
cannot be determined pursuant to N.J.A.C.
6A:22-3.1, nothing shall preclude an
equitable  determination  of  shared
responsibility for the cost of such student’s
out-of~district placement.

(3) When a student is living with a person other than a
parent or guardian, nothing in N.JLA.C. 6A;22-3.1 18
intended to limit the student’s right to attend school

in the parent or guardian’s school district of
domicile pursuant to the provisions of N.ILAC,
6A:22,

(4)  No school district shall be required to provide
transportation for a student residing outside the
school district for all or part of the school year
unless transportation is based upon the home of the
parent or guardian domiciled within the school
district or otherwise required by law.

A student is domiciled in the school district when he or she
has reached the age of eighleen or is emancipated from the
care and custody of a parent or guardian and has
established a domicile within the school district.

A student is domiciled in the school district when the
student has come from outside the State and is living with a
person domiciled in the school district who will be
applying Tor guardianship of the student upon expiration of
the six-month “wamting period” of State residency required
pursuant to N.J.S.A. 2A:34-54 (“home state” definition)
and 2A:34-65.a(1). However, a student may laler be
subject to removal proceedings if  application for
guardianship is not made within a reasonable period of time
following expiration of the mandalory waiting period or if
guardianship is applicd for and denied.
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A stadent 15 domiciled in the school district when his or her
parent or guardian resides within the school district on an
all-ycar-round basis for one year or more, notwithsianding
the existence of a domicile elsewhere.

A student is domiciled in the school district 1f the
Department of Children and Families is acting as the
student’s guardian and has placed the student in the school
distriet,

2. When a student’s dwelling is located within two or more school
districts, or bears a mailing address that does not reflect the
dwelling’s physical location within a municipality, the school
district of domicile for school attendance purposes shall be the
municipality to which the majority of the dwelling’s property tax is
paid, or Lo which the majority of the dwelling’s or unit’s property
tax is paid.

.

When properly tax is paid in equal amounts to twoe or more
municipalities, and there is no established assignment for
students residing in the affected dwellings, the school
district of domicile for school attendance purposes shall be
determined through asscssment of individual proofs as
provided pursuant to N.JJA.C. 6A:22-3 4,

This provision shall not preclude the attendance of
currently enrolled students who were permiited to attend
the school district prior to December 17, 2001,

When a student’s parent or guardian elecls to exercise such
entitlement, nothing in N.JLA.C. 6A:22-3.1 shall exclude a
student’s right to altend the school district of domicile
although the student is qualified to aftend a dilTerent school
district pursuant to N.J.S.A. 18A:38-1.b or the temporary
residency (less than one year) provision of N.IS.A.
18A:38-1.4
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Notwithstanding the provisions of N.J.3 A, 18A:38-1 or any other
scetion of law to the contrary, a child who is domiciled within the
school district and resides with a parent or guardisn who 15 a
member of the New Jersey National Guard or a member of the
reserve component of the armed forces of the United States who is
ordered inlo active military service in any of the armed forces of
the United States in a time of war or national emergency, shall be
permitted to remain enrolled in the school district in which the
child is domiciled at the time of the parent or guardian being
ordered into active military scrvice, regardless of where the child
resides during the period of active duty. The school district shall
not be responsible for providing transportation for the child if the
child lives outside of the district. Following the rcturn of the
child’s parent or guardian from active military service, the child’s
eligibility to remain emrolled in the school district pursuant to
N.J.8.A. 18A:38-3.1 shall cease at the end of the current school
vear unless the child is domiciled in the school district.

6, Eligibility to Attend School — Other Students Eligible to Attend School

1.

A student over five and under twenty years of age pursuant to
N.JS.A. 18A:38-1, or such younger or older student as is
otherwise entitled by law to a free public education, is eligible to
attend school in this school district pursuant to N.JS.A
18A:38-1.b if that student is kept in the home of a person other
than the student’s parent or guardian, and the person is domiciled
in the school district and is supporting the student without
remunetation as if the student were his or her own child.

a. A student is not eligible to attend this school district
pursuant to this provision unless:

(1) The student's parent or guardian has filed, together
with documentation to support its validity, a swom
statement that he or she is not capable of supporting
or providing care for the student duc to family or
economic hardship and that the student is not
residing with the other person solely for the purpose
of receiving a free public education; and
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(2)  The person keeping the student has filed, if so
required by the Board of Education:

(a) A swom statement that he or she is
domiciled within the school district, is
supporting the child without remuncration
and intends to do so for a longer time than
the school term, and will assume all personal
obligations for the sindent pertaining to
school requirements; and

(b) A copy of his or her lease i’ a tenant, a
sworn landlord’s statement if residing as a
tenant without a written lease, or a mortgage
or tax bill 1f an owner,

A student shall not be desmed ineligible under this
provision because required sworn statement(s) cannot be
obtained when evidence is presenied that the underlying
requirements of the law are being met, notwithstanding the
inability of the resident or student to obtain the swom
statement(s).

A student shall not be decmed ineligible under this
provision when evidence is presented that the student has
no home or possibility of school attendance other than with
a school district resident who is not the student’s parent or
guardian, but is acting as the sole caretaker and supporter
of the student.

A stodent shall not be deemed incligible under this
provision solely because a parent or guardian gives
occasional gifts or makes limited contributions, financial or
otherwise, toward the student’s welfare provided the
resident lkeeping the student reecives from the parent or
guardian no payment or other remuneration for regular
maintenance of the student.
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£: Pwrsuant to N.J.S.A. 18A:38-l.e, any person who
fraudulently allows a child of another person to use his or
her residence and is not the primary financial supporter of
that child and any person who fraudulently claims to have
piven up custody of his or her child to a person in another
school district commits a disorderly persons offense.

A student over five and under twenty years of age pursnant to
N.J.S.A. 18A:38-1, or such younger or older student as is
otherwise entitled by law to a free public education, is eligible to
attend school in this school district pursuant to N.JLS.A.
18A:38-1.b if the student is kept in the home of a person domiciled
in the school district, who is not the parent or puardian and the
parent or guardian is a member of the New Jersey National Guard
or the reserve component of the United States armed forces and
has been ordered into active military service in the United States
armed forees in time of war or national emergency.

a. Eligibility under this provision shall cease at the end of the
school year during which the parent or guardian refurns
from active mililary duty.

A student over five and under twenty years of age pursuant fo
N.J.S.A. 18A:38-1, or such vounger or older student as is
otherwisc cntitled by law to a frec public education, 1s cligible to
attend school in this school district purspant to N.JLS.A.
18A:38-1.d if the student’s parent or guardian temporarily resides
within the school district and elects to have the student attend the
school district of tcmporary residence, notwithstanding the
existence of a domicile elsewhere.

a. When required by the Board of Education, the parent or
guardian shall demonstrate the temporary residence is not
solely for purposes of the student attending the school
district of temporary residence;
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b. When one of a student’s parents or guardians temporarily
resides in a school district while the other is domiciled or
temporarily resides elsewhere, eligibility to attend school
shall be determined in accordance with N.IA.C,
6A:22-3.1(a)li. However, no student shall be eligible to
attend school based upon a parent or guardian’s temporary
residence in a school district unless the parent or guardian
demonstrates, if required by the Board of Education, the
temporary residence is not solely for purposes of a
student’s attending the school district.

4, A student over five and under twenty years of age pursvant to
N.JS.A, 18A:38-1, or such younger or older student as is
otherwise entitled by law to a free public education, 13 eligible o
attcnd school in this school district pursuant to NJS.A.
18A:38-1.11f the student’s parent or gnardian moves to another
school district as the result of being homeless, subject to the
provisions of N.JLA.C. 6A:17-2, Education of Homeless Children,

5. A student over five and under twenty years of age pursuant to
MN.IS5A. 18A:38-1, or such vounger or older student as is
otherwise entitled by law to a free public education, 18 eligible to
attend school in this school district pursuant to N5 A, 18A:38-2
if the student is placed by court order or by a society, agency, or
mstitution in the home of a school district resident pursuant to
N.JS.A 18A:38-2. As used m this section, “court order™ shall nol
cncompass orders of residential custody under which claims of
entitlement to attend a school district are governed by provisions of
MN.J5.A. 18A:38-1 and the applicable standards set forth
NJAC 6A22,

6. A student over five and under twenty years of age pursuant to
NJS A, 18A:38-1, or such younger or older student as is
otherwise entitled by law to a free public education, is eligible to
altend school in this school district pursuant to NJIS.A
18A:38-3.b if the student previously resided in the school district
and il the parent or gnardian 1s a member of the New Jerscy
National Guard or the United States reserves and has been ordered
to active scrvice in time of war or national cmergency, resulting in
the relocation of the student out of the school district. A school
district admitting a student pursuant to N.J.S.A. 18A:38-3.b shall
not be obligated for transportation costs.
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7. A student over five and under twenty years of age pursuant to
N.JS.A. 18A:38-1, or such younger or older student as is
otherwise entitled by law to a free public education, is cligible to
attend the school district pursnant to N.J.S.A, 18A:38-7.7 et scq. if
the student resides on Federal property within the State.

B. In accordance with N.I.S.A. 18A:38-1.1, a student who is nol
considered homeless under N.J.S.A. 18A:7B-12 and who moves to
a new school district during the academic year as a result of a
family crisis shall be permitted to remain enrolled in the original
school district of residence for the remainder of the school year
without the payment of tuition. A student attending an academic
program during the sammer, who is otherwise eligihle except for
the timing of the move, shall be permitted to remain in the school
district for the remainder of the summer program if it is considered
an extension of the preceding academic year.

4. For purposes of N.J.A.C, 6A:22-3.2(h) and Policy and
Regulation 5111, “family crisis” shall include, but not be
limited to:

(1) An instance of shuse such as domestic violence or
sexual abusc;

(2) A disruption to the family unit caused by death of a
parent or guardian; or

(3) An unplanned displacement from the original
residence such as fire, flood, lnnricane, or other
circumstances  that render the  residence
uninthabitable.

b. Upon notification of the move by the parent or guardian,
the original school district of residence shall allow the
student 1o continue attendance and shall provide
transpertation services to and from the student’s new
domicile in accordance with N.J.S.A. 18A:39-1. The
original school district of residence may request from the
parent or guardian and may review supporting
documentation about the reason(s) for the move; however,
any such review shall not interrupt the student’s continued
cnrollment in the school district and in the current school of
attendanee with the provision of transportation.
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(1) Examples of documentstion include, but arc not
limited to, ncwspaper articles, insurance claims,
police or fire reports, notes from - health
professionals, custody agreements, or any other
legal document,

If the parent or guardian or the relevant documentation
indicates the child is homeless pursuant o N.IS.A.
18A;7B-12, the school distriet liaison shall assume the
coordination of enrolliment procedures pursuant to N.JLAC.
6A:17-2.5 and the student shall not be ehgible lor
enrollment under N.JL.S. A, 18A:38-1.1.

If the original school district of residence determines the
situation does not meet the family enisis criteria outlined in
£.a. above, the Supcrintendent or designee shall notify the
parent or guardian in writing. The notification shall inform
the parent or guardian of his or her right to appeal the
decision within twenty-one calendar days of his or her
reccipt of the notification, and shall state that if such appeal
is denied, he or she may be asscssed the costs for
transportation provided to the new residence during the
period of incligible attendance. It shall also state whether
the parent or gnardian is requircd to withdraw the student
by the end of the twenty-onme day appeal period in the
abscnce of an appeal.

(1)  The parent or guardian may appeal by submitting
the request in  wnling with  supporting
documentation to the Executive County
Superintendent of the county in which the original
school district of residence 18 situated.

{2) Within thirty calendar days of recerving the request
and documentation, the Executive County
Superintendent shall issue a determination whether
the situation meets the family crisis criteria set forth
at 8.a. above. The ongnal school district of
residenec shall continue fo enroll the student and
provide transportation lo the current school of
attecndance in accordance with N.J.S.A. 18A:39-1
until the determination 13 issued.
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(3) If the Excecutive County Supenintendent defermincs
the situation docs not constitute a family crisis, the
school district may submit to the Executive County
Superintendent  for  approval the cost of
transportation to the ineligible student’s new
domicile. The Bxecutive County Superintendent
shall certify the transportation costs {o be assessed
to the parent or guardian for the period of incligible
attendance.

When the original school district of residence determines
the situation constitutes a {amily crisis pursuant to N.I.S.A.
18A:38-1.1, the Superintendent or designce shall
immediatcly notify the parent or guardian in wnting.

(1) When the original school district of residence
anticipates the need to apply for reimbursement of
fransportation costs, it shall send to the Exccutive
County Superintendent a request and documentation
of the family crisis for confirmation the situation
meets the criteria set forth at 8.a. above.

(2)  Within thirty days of receiving the school distriet’s
request and documentation, the Executive County
Superintendent shall issue a determination of
whether the situation mcets the criteria for a family
crisis. The original school district of residence shall
continue to enroll the student and provide
transportation to the current school of attendance in
accordance with N.JS.A. 18A:39-1 until the
determination is issued, and shall not be reimburscd
for additional transportation costs unless the
Executive County Superintendent determines the
sitnation is a family crisis or as dirccted by the
Comumissioner upon appeal.

In providing transportation to students under N.J.S.A.
18A:38-1.1, the Board shall use the most cfficient and cost-
effective means available and n conformance with all laws
governing student transportation.
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g At the conclusion of the fiscal year in which the Executive
County Superintendent has determined the situation
constitutes a family crisis, the original school distict of
residence may apply to the DExecntive County
Superintendent for a reimbursement of eligible costs for
transportation services.

{1)  Eligible costs shall include transportation for
students who are required to be transported pursuant
to N.J.E.A. 18A:39-1.

(2)  The school district shall provide documentation of
the transportation cosls for the eligible stadent(s) to
the Executive County Superintendent who shall
review and forward the information to the
Depariment’s Olfice of School Facilities and
Finance for reimbursement payment(s) to the school
district.

(3) Payment to the school district shall be made in the
subsequent fiscal year and shall cqual the approved
cost less the amount of transportation aid received
for the student(s).

h. Mothing in N.J.A.C. 6A:22-3.2 shall prevent the Board of
Education from allowing a student to enroll without the
payment of tuition pursuant to N.JLS. A, 184A:38-3 4,

i. MNothing in N.J.A.C. 64A:22-3.2 shall prevent a parent or
school districl [rom appealing thc Exceutive County
Superintendent’s decision(s) to the Commssioner
accordance with N.J.A.C. 6A:3-1.3. If the Commissioner
of Education determines the situation is not a family crisis,
his or her decision shall state which of the following shall
pay the transportation costs incurred during the appeal
process: the State, school district, or parent.

D. Housing and Immigration Status

1. A student’s clipibility to attend school shall not be affected by the
physical condition of an applicant’s housing or his or her
compliance with local housing ordinances or terms of lease.
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2 Except as set forth in a. below, immigration/visa status shall not
affect eligihility to attend school. Any student over five and under
iwenty years of age pursuant to N.J.S.A, 1BA:38-1, or such
younger or older student as is otherwise cntitled by law to a free
public education, who is domiciled in the school district or
otherwise eligible to attend school in the district pursuant o
N.JAC. 6A:22-3.2 shall be corolled without regard to, or inquiry
concerning, immigration status,

i

However, the provisions of NI.S.A. 18A:38-1 and
N.JA.C. 6A:22 shall not apply to siudents who have
obtained, or are seeking lo obtain, a Certificate of
Eligibility for Nonimmigrant Student Status (INS Form
1-20) from the school district in order to apply to the INS
for issuance of a visa for the purpose of limited study on a
luition basis in a United States public secondary school
(*F-1" Visa).

3, F-1 Visa Students

[Option — Select One Option

F-1 Visa students will not be admitted to this school
district.

The school distriet will permit the attendance of F-1
Visa students into the school district only with the
payment of full tuition and a signed tuition contract.
The distriet may require advance payment of full
tuition before providing the requested 1-20 Form, in
accordance with the provisions of Federal regulation
§ CFR 214.3. An F-1 Visa is granted to a foreign
student thromgh an application process that must
include, but is not limited to, signed approval by the
receiving school district exhibiting the receiving school
district will accept the foreign student for enrollment
and the foreign student’s proof of financial means to
pay the full tuition to the receiving school district for
the academic year.]
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E. Nothing in Policy and Repulation 5111 or N.JLA.C. 6A:22-3.2 shall be
construed to limit the discretion of the Board to admit nonresident
students, or the ability of a nonresident student to attend school with or
without payment of tuition, with the consent of the district Board pursuant
to N.J.S.A. 1RA:38-3.a.

F. Proof of Eligibility

1

The Board ol Education shall accept a combination of any of the
following or similar forms of documentation from persons
attempting to demonstrate a student’s eligibility for cnrollment in
the school district;

a. Property tax hills; deeds; contraets of sale; leases;
mortgages; signed letters from landlords; and other
evidence of property ownership, tenancy, or residency;

b. Voter registrations; licenses; permits; financial account
information; utility bills; delivery receipts; and other
evidence of personal attachment to a particular location;

C. Court orders; Statc agency agreements; and other evidence
of court or agency placements or directives;

d. Receipls; bills; cancelled checks; insurance claims or
payments; and other evidence of expenditures
demonstrating porsonal attachment to a particular location,
or to support the student;
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&. Medical reporls; counselor or social worker asscssments,
employment documents; unemployment claims; benefit
statements; and other evidence of circumstances
demonstrating family or economic hardship, or temporary
residency;

i Affidavits, cerlifications and sworn attestations pertaining
to statutory criteria for school attendance, from the parent,
guardian, person keeping an “affidavit student,” adult
student, person(s) with whom a family is living, or others,
as appropriate;

g Documents pertaining to military status and assignment,
and
h. Any other business record or docnment issued by a

govermmental enlity.

2 The Board of Education may accepl forms ol documentation not
listed above, and shall not exclude from consideration any
documentation or information presented by an applicant.

3 The Board of Education shall consider the totality of information
and documentation offercd by an applicant, and shall not deny
enrollment based on failure to provide a particular form or subset
of documents without regard to other evidence presented.

4, The Board of Education shall not condition corollment on the
receipt of information or documents protected from disclosure by
law, or pertaining fo criteria that are not a legitimate basis for
determining cligibility to attend school. They include, but are not

limited to:
a. Income tax refurmns;
b. Documentation or information relating to citizenship or

immigration/visa stalus, cxcept as set forth in N.JA.C.
6A:22-3.3(b);

G, Documentation or information relating to compliance with
Jocal housing ordinances or conditions of tenancy; and

d. Social security numbers.
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The Board of Education may consider, in a manner consistent with
Federal law, documents or information referenced in 4. above, or
pertinent parls thereof if voluntarily disclosed by the applicant.
However, the Board of Education may not, dirgctly or indircetly,
require or request such disclosure ag an actual or implied condition
of enrollment.

In the case of a dispute between the school district and the parents
or guardians of a student in regard to a student’s eligibility to
enroll in the school distriet or to remain emolled in the school
district pursuant to the provisions of N.J.8.A. 18A:38-1, the school
distict may request from the New Jersey Motor Vehicle
Commission the parent or guardian’s name and address for use in
verifying a student’s eligibility for enrollment in the school district.

G Registration Forms and Procedures for Tnitial Assessment

I

The Board of Education shall use Commissioner-provided
registration forms, or locally developed forms that:

A. Are consistent with the forms movided by the
Commissioner;

b. Do not seek information prohibited by N.J.A.C, 6A;22 or
any other provision of statute or rule;

C. Summarize, for the applicant’s reference, the criteria for
attendance set forth in N.J.S.A. 18A:38-1, and specity the
naturc and form of any sworn stalement(s) to be filed,;

d. Cleatly state the purpose for which the requested
information is being sought in relation to the criteria; and

& Notify applicants that an initial eligibility determination is
subjcet to a more thorough review and cvaluation, and that
an assessment of tuition is possible if an initially admitted
applicant is later found ineligible.

The Board of Education shall make available sufficient numbers of
registration forms and frained registration staff to ensure prompt
eligibility determinations and enrollment. Enrollment applications
may be taken by appointment, but appointments shall be promptly
scheduled and shall not unduly defer a student’s attendance at
school.
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a. If the school district uses separate forms for alfidavit
student applications rather than a single form for all types
of enrollment, affidavit student forms shall comply in all
respects with the provisions of G.1. above. When affidavit
student forms are used, the school district shall provide
them to any person atiempting to vegister a student of
whom he or she is not the parent or guardian, cven if not
specilically requested.

(1)  The Buard of Education or its agents shall not
demand or suggest that guardianship or custody
must bc obtwined before enrollment will be
congidered for a student living with a person other
than the parent or guardian since such student may
qualify as an aflidavit student.

(2)  The Board of Education or its agents shall not
demand or suggest that an applicant seeking to
enroll. a studenl of whom the applicant has
guardianship or custody produce affidavit student
proofs,

h. A district-level administrator  designated by the
Supcrintendent shall be clearly identified to applicants and
availablc to assist persons who experience difficulties with
the enrollment process.

3 Initial eligibility determinations shall be made upon presentation of
an cnrollment application, and cnrollment shall take place
immediatcly except in cascs of clear, uncontested denials.

a. Enrollment shall take place immediately when an applicant
has provided incomplete, unclear, or questionable
information, but the applicant shall be notified that the
student will be removed from the school distet if defeets
in the application are not corrccted, or an appeal 18 not
filed, in accordance with subsequent notice fo be provided
pursuant to N.LA.C. 6A:22-4.2.
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b. When a student appears ineligible based on information
provided in the initial application, the school district shall
issuc a preliminary written notice of incligibility, including
an explanation of the right to appeal to the Commissioner
of Education. Enrollment shall take place immediatcly if
the applicant clear]y indicates disagreement with the school
district’s dctermination and intent to appeal to the
Commissioner.

(1) An applicant whose student is enrelled pursuant to
this provision shall be notified that the student will
be removed without a hearing before the Board if
no appeal is filed within the twenty-one day period
established by N.J.S.A. 18A:38-1.

4. When cnrollment is denied and no intent to appeal is indicated,
applicants shall be advised they shall comply with compulsory
cducation laws. When the student is between the ages of six and
sixteen, applicants also shall be asked to complete a written
statement indicating the student will be attending school in another
schoo]l district or nonpublic school, or receiving instruction
clsewhere than at a school pursuant to N.J.S A, 18A:38-25. In the
ahscnec of this written statement that the student will be attending
school in another school district er nonpublic school, or receiving
instruction elsewhcre than at a school, designated staff shall report
to the school district of actual domicile or residence, or the
Department of Children and Families, a potential instance of
“neglect” for purposes of ensuring compliance with compulsory
education laws, N.L.S.A. 9:6-1. Staff shall provide the school
district or the Department of Children and Families with the
student’s name, the name(s) of the parent/guardian/resident, and
the student’s address to the extent known. Staff shall also indicate
admission to the school district has been denied based on residency
or domicile, and there is no evidence of intent to arrange for the
child to attend school or receive instruction clsewhere.

B Enrollment or attendance in the school district shall not be
conditioned on advance payment of tuition in whole or part when
enrollment is denicd and an intent to appeal is indicated, or when
enrollment is provisional and subject to further review or
information.
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The Board of Education shall ensure the registration process
identifies information suggesting an applicant may be homeless so
procedures may be implemented in accordance with NJAC
64:17-2 - Education of Homeless Children.

Enrollment or attendance in the school district shall not be denied
based upon absence of a certified copy of the student’s birth
certificate or other proof of his or her identity as required within
thirty days of initial entollment, pursuant to N.J.S.A. 1RA:36-25.1.

Enrollment in the school district shall not be denicd based upon
absence of student medical information.  However, actoal
atlendance at school may be deferred until the student complies
with stadent immunization rales set forth in N.J.A.C. 8:57-4.

When enrollment in the school district, attendance at school, ot the
receipt of educational scrvices in the regular education program
appears inappropriate, the student shall not be denied based upon
the ahsence of a student’s prior educational record. llowever, the
applicant shall be advised the student’s inifial educational
placement may be subject to revision upon the school district’s
yeceipt of records or further assessment of the stadent.

of Ineligibility

When a student is found incligible to attend the school district
pursuant to N.J.A.C. 6A:22 or the student’s initial application is
found to be deficient upon subsequent review or investigation, the
school district shall immediatcly provide notice to the applicant
that is consistent with Commissioner-provided sample form(s) and
meets the requirements o' N.J.A.C. 6A:22-4 et seq.

4. Notices shall be in writing; in English and in the native
language of the applicant; issued by the Superintendent;
and directed Lo the address at which the applicant claims to
reside.

Notices of ineligibility shall include:

i, In cases of denial, a clear description of the specific basis
on which the determination of ineligibility was made:
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(I)  The description shall be suflicient to allow the
applicant to understand the basis for the decision
and determine whether to appeal; and

(2) The deseription shall identify the specific
subsection of N.J.S.A. 18A:38-1 under which the
application was decided.

h. In cases of provisional eligibility, a clear description of the
misging documents or information that still must be
provided before a final eligibility status can be attaned
undcr the applicable provision 0f'N.J.8. AL 18A:38-1;

C. A clear statement of the applicant’s right to appeal to the
Comimnissioner of Education within twenty-one days of the
notice date, along with an informational document provided
by the Comimissioner describing how to file an appeal;

d. A clear statement of the student’s right to attend school for
the twenty-once day period during which an appeal can be
made to the Commissioner. It also shall state the student
will not be permitted o atlend school bevond the twenty-
first day following the notice date if missing information is
not provided or an appeal is not filed;

e. A clear statement of the student’s righi to continue
attending school whilc an appeal to the Commissioner is
pending;

f. A clear statement that, if an appeal is filed with the

Cominissioner and the applicant does not sustain the
burden of demonstrating the student’s right to attend the
school district, or the applicant withdraws the appeal, lails
to prosecute or abandons the appeal by any means other
than settlement, the applicant may be assessed, by order of
the Commissioner enforcesble in Superior Court, tuition for
any period of incligible attendance, including the initial
twenty-one day period and the period during which the
appeal was pending before the Conunissioner,
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Z. A clear statement of the approximate rate ol tuition,
pursuant to N.JAC. 6A:22-6.3, that an applicant may be
assessed for the year at issue if the applicant doss not
prevail on appeal, or elects not to appeal:

(1) [f removal is based on the student’s move from the
school district, the notice of incligibility shall also
provide information as to whether district Policy
permits continued attendance, with or without
tuition, for students who move from the school
district during the school year.

h. The name of a contact person in the school district who can
assist in explaining the notice’s contents; and

i. When nio appeal is filed, notice that the parent ot guardian
shall still comply with compulsory education laws, In the
ahsence of a writlen statement from the parent or guardian
that the student will be attending schoel in another school
district or non-public school, or receiving instruction
elscwhere than at a school, school district staft shall notify
the school district of actual domicile/residence, or the
Department of Children and Families, of a potential
instance of ‘“neglect” pursuant to N.IS.A. 9:6-1. For
purposes of facilitating enforcecment of the State
compulsory education requirement (N.J.S. A, 1BAI38-25),
staff shall provide the student’s name, the name(s) of the
purent/guardian/resident, address fo the extent known,
denial of admission based on residency or domicile, and
ahsence of evidence of intent {o attend school or receive
instraction elsewhere.

1 Removal of Currently Enrolled Students

1.

Nothing in N.J.LA.C. 6A:22 and this Regulation shall preclude the
Board of Education from identifying through further investigation
or periodic requests for revalidation of eligibility, students enrolled
in the school district who may be ineligible for continued
attendance  due to error in initial asscssment, changed
cireumstances, or newly discovered information.

i & Copyright 2019

e Sirauss Esmay Assoclelas, LLP « 1636 Hinds Road = Buile 1 = Toms River, b 987538153 =

T22-20R-1500




REGULATION GUIDE

R 5111/page 22 of 24
Fligibility of Resident/Nonresident Students

2. When a student who is enrolled and attending school based on an
initial cligibility determination is later determined fo be ineligible
for continned attendance, the Superintendent may apply to the
Board of Education for the student’s removal.

a. The Supcrintendent shall issue a preliminary noticc of
ineligibility meeting the requircments of N.JAC.
6A:22-4.2. Howcver, the notice shall also provide for a
hearing before the Board of Education prier to a final
decision on removal.

3. No student shall be removed from school unless the parent,
guardian, adult student, or resident keeping an “affidavit student,”
has been informed of his or her entitlement (o a hearing before the
Board of Education.

4. Once the hearing is held, or if the parent, gnardian, adult student,
or resident keeping an “affidavit student,” does not respond within
the designated time frame to the Superintcndent’s notice or appear
for the hearing, the Board of Education shall make a prompt
determination of the student’s eligibility and shall immediately
provide notice in accordance with N.J.A.C. 6A122-4.2.

3. Hearings required pursuant to N.JAC. 6A:22-43 may be
conducted by the full Board of Education or a Board commitice, at
the discretion of the full Board. If the hearing is conducted by a
Board Committee, the Committee shall make a recommendation to
the full Board for action. However, no student shall be removed
except by vote of the Board of Education taken at a meeting duly
convened and conducted pursuant to N.J.S.A. 10:4-6 et seq., the

Open Public Mcetings Act.
T Appeal to the Commissioner
1y An applicant may appeal to the Commissioner of Education a

school district determination that a student is ineligible to attend its
schools. Appeals shall be initiated by petition, which shall be filed
in accordance with N.J.S.A. 18A:38-1 and N.JLA.C. 6A:3-8.1 and
shall proceed s a contested case pursuant to N.JLA.C. 6A:3,
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g, Pursuant to N.J.S.A. 18A:38-1.h(1}, appeals of “affidavit
student” ineligibility determinations shall be filed by the
resident keeping the student.

K. Assessment and Caleculation of Tuition

1.

If no appeal to the Commissioner is filed by (he parent, guardian,
adult student, or school district resident keeping an “affidavit”
student following notice of an ineligibility delermination, the
Board of Bducation may assess tuition for up to onc year of a
student’s incligible attendance, including the twenty-one day
period provided by N.JS.A 18A:38-1 for appeal to the
Commissioner.

& If the responsible party docs not pay the tuition assessment,
the Board of Bducation may petition the Commissioner
pursuant to N.JLA.C. 6A23 for an order assessing tuition,
enforceable in accordance with N.J.8.A. 2A:58-10 through
recording, upon request of the Board of Education pursuant
10 NJAC. 6A:3-12, on the judgment docket of the
Superior Court, Law Division.

If an appeal to the Commissioner is fil ed by the parent, guardian,
adult student, or school district resident keeping an “affidavit™
student and thc petitioner does not sustain (he burden of
demonstrating the student’s right to atiend the school district, or
the pelitioner withdraws the appeal, fails to prosecute, or abandons
the appeal by any means other than settlement agreeing to waive or
reduce tuition, the Commissioner may aS5¢ss {uition for the period
during which the hearing and decision on appeal were pending,
and for up to onc year of a student’s ineligible attendancc in a
school district prior to the appeal’s filing and including the twenty-
one day period to file an appeal.

a. Upon the Commissioner’s (inding that an appeal has becn
shandoned, the Board of Education may remove the student
from schaal and seek tuition for up to one year of ineligible
attendunce pursuant to N.JA.C. 6A:22-6.1 (a) plus the
period of ineligible attendance after the appeal was filed. If
the record of the appeal includes a calculation reflecting the

=] & Copyright 2018

« Strauzs Esmay Associales, LLP « 158F blngds Rosd e Suite 1 = Toms Blvar, M EYH3-B199 =

T32-250-1500




REGULATION GUIDE

R 5111/page 24 of 24
Lligibility of Resident/Nonresident Students

tuition rate(s) for the year(s) at issug, the per diem tuition
rate for the current year and the date on which the student’s
incligible altendance began, the Commissioner may order
payment of tuition as part of his or her decision. In doing
s, the Commissioner shall consider whether the ineligible
attendance was due to the school district’'s emror.  1f the
record does not include such a caleulation and the Board of
Education has filed a counterclaim for (uition, the
counterclaim shall proceed to a hearing notwithstanding
that the petition has been abandoned.

b. An order of the Commissioner assessing (uition is
enforceable through recording, upon request of the Board
of Education pursuant to N.J.A.C. 6A:3-12, on the
judgment docket of the Superior Court, Law Division, in
accordance with N.J.S. A, 2ZA:58-10.

3. Tuition assessed pursuant to the provisions of N.J.A.C. 6A:22-0
chall be calculated on a per-student basis for the period of a
student’s ineligible enrollment, up to onc year, by applicable
grade/program category and consistent with the provisions of
N.JA.C. 6A:23A-17.1. The individual student’s record of daily
attendance shall not affcet the caleulation.

4. Nothing in NJA.C. 6A:22 shall precinde an equitable
determination by the Board of Education or the Commissioner that
tuition shall not be assessed for all or part of any period of a
student’s ineligible attendance in the school district when the
particular circumstances of a matter so warrant. In making the
determination, the Board of Education or Commissioner shall
consider whether the ineligible attendance was due to the school
district’s error.

Adopted Issued:
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|See POLICY ALERT Nos. 210 and 217]

5330.04 ADMINISTERING AN OPTOID ANTIDOTE

N.J.S.A. 18A:40-12.24.a requires schools to adopt a Policy for the emergency
administration of an opioid antidote to a student, staff member, or other person
who is experiencing an opioid overdosc.

N.TS.A. [8A:40-12.24.a.(1) requires schools with any of the grades mne through
twelve to comply with the provisions of the law.

|Option - Extend Provisions of N.1LS.A. 18A:40-12.23 et seq, fo Schools with
Other Grades

and permits schools with students in other grades to comply with the provisions of
NIS.A. 18A:40-12.24.a.(1). Therefore, the Board cxtends the provisiong of
N.T.SA. 18A:40-12.23 through 12.27 to schools with any of the grades E

through |2, _]

NTS.A. 18A:40-12.24 requires a school to obtain a standing order for opioid
antidotes pursuant to the “Overdose Prevention Act” - N.JS.A, 24:6]-1 et seq.
The school shall maintain a supply of opioid antidotes under the standing order in
a secure, but unlocked and easily accessible location. The opioid antidotes shall
be accessible in the school during regular school hours and during school-
sponsored functions that take place in the school or on school grounds adjacent to
the school building. Opd wrd-may-in-its-diserotion - male-gmopoid-
_groniids ]

The school nurse and a desipnated employee who voluntecrs to administer an
opioid antidote pursuant to N.J.S.A. 18A:40-12.24.¢, arc required to be {rained for
the administration of an opioid antidoie in accordance with N.JS.A.
18A:40-12.25.b. The school nurse or a designated employee who volunteers 1o
administer an opioid antidote shall be promptly available on site at the school
during regular school hours and during school-sponsored functions that take place
in the school or on school grounds adjacent to the school building at any time.
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NJ.S A. 18A:40-12.24 permits the school nurse or a designated trained employes
to administer an opioid antidote to any person whom the nurse or the trained
designated employee who in good faith believes is expericnecing an opioid
overdose.

An overdose victim shall be transported to a hospital emergency room by
emergency medical responders afier the administration of an opioid antidote, even
if the person’s symptoms appear to have resolved.

In accordance with N.J.S.A. 24:67-4.a.(1)(f). a prescriber or other health care
practitioner, as appropriate, may prescribe or dispense an opioid antidote directly
or through a standing order to a school, school district, or school nurse, In
accordance with N.T.8.A. 24:61-4.a.(2)(c), whenever the law expressly authorizes
or requircs a school or school district to obtain a standing order for opioid
antidotes, the school murse(s) employed or engaged by the school or school
district shall be presumed by the prescribing or dispensing health care practitioner
to be capable of administering the opioid antidote, consistent with the cxpress
statutory requirement.

Notwithstanding the provisions of N.J.5.A. 24:6]-4.a.(3)(b) to the contrary, if the
law cxpressly authorizes or requires a school, school district, or school murse to
administer or dispense opioid antidotes pursuant io a standing order under
N.J.S.A. 24:6]-4 ct seq., the standing order issucd shall be deemed to grant the
authority specified by the law, cven if such authority is not specifically indicated
on the face of the standing order.

In accordance with the provisions of N.J.S.A. 18A:40-12.26, no school employes,
including a school nurse or any other officer or agent of 2 Board of Education or
charter school, or a prescriber of opioid antidotes for a school through a standing
order, shall be held liable for any good faith act or omission consistent with the
pravisions of N.J.S.A. 18A:40-12.23 el scq. Good faith shall not include willful
misconduct, gross negligence, or recklessness.

Any school, school district, school nurse, school employee, or any other officer or
agent of a Board of Education or charter school who administers or permits the
administration of an opivid antidote in good faith in accordance with the
provisions of N.J.S.A 18A:40-12.24 and pursuant to a standing order issued
under N.I.S.A. 24:6J-4 shall not, as & result of any acts or omissions, be subject to
any criminal or civil Hability or any disciplinary action for admimstering, or
permitting the administration of, the opioid anlidote in accordance with N.J.8.A.
24:6]-1 et seq.
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Notwithstanding the provisions of any law, rule, regulation, ordinance, or
institational or organizational divective to the confrary, any person or enhity
authorized to administer an opioid antidote pursuant to N.I.S.A. 24:6]-4, may
administer to an overdose victim, with full immunity: & single dose of any type of
opioid antidote that has been approved by the United States Food and Drug
Administration for use in the treatment of opioid overdoses; and up to three doses
of an opioid antidote that 18 administered through an intranasal application, or
through an intramuscular aufo-injector, as may be necessary to revive the
overdose victim. Prior consultation with, or approval by, a third-party physician
or other medical personnel shall not be required before an anthorized person or
catity may administer up to three doses of an opicid antidote, as provided in
N.I.S A. 24:6]-4, to the same overdose victim.

A school district may enter into a shared services arrangement with another
school district for the provision of opioid antidotes pursuant to N.IS.A,
18A:40-12.27 if the arrangement will result in cost savings for the districts.

This Policy and Regulation 5330.04 shall be reviewed and approved by the school
physician prior to Bogrd adoption and whenever this Policy is revised. This
Policy shall be made available to school staff members, parcnts, and stadents in
handbooks, on the school district’s website, or through any other appropriatc
means of publication,

NIS A 18A:40-12.23; 18A:40-12.24; 18A:40-12.25; 18A:40-12.20;
184:40-12.27
N.J.S.A, 24:6]-1 et seq.

Adopted:
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J\a |

[See POLICY ALERT No. 217]

R 5330.04 ADMINISTERING AN QPIOID ANTIDOTE

A, Definitions

1.

I:\J

“Opioid antidote” means any drug, regardless of dosage amount or
method of administration, which has been approved by the United
States Food and Drog Administration (FDA) for the treatment of
an opioid vverdose. “Opioid antidote” includes, but is not limited
to, naloxone hydrochloride, in any dosage amount, which 1is
administercd through nasal spray or any other FDA-approved
means or methods.

“Opioid overdose” meuns n acule condition including, but not
limited to, extremec physical illness, decreused level of
consciousness, respiratory depression, coma, of death resulling
from the consumption or use of an opioid drug or another
substance with which an opioid drug was combined, and that a
layperson would reasonably believe Lo require medical assistance.

“School-sponsored  function”™ means  any activity, event, or
Program OCCWITifg on of off school grounds, whether during or
outside of regular school hours, that 1s organized or supported by
the school.

B. Acquisition, Mainienance, Accessibility, and Documentation of an Opioid
Antidote

1.

The schoal nurse in each school that includes any of the grades
designated by the Board in Policy 5330.04 shall obtain a standing
order for opioid antidotes pursoant o the “Overdose Prevention
Act” —N.1.S.A. 24:6]-1 et seq.

The school narse shall be responsible to:
a. Maintain a supply of opioid antidotes that have been

prescribed under a standing order in a safe and secure, but
unlocked and easily acecssible location n the school:
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(1)  The opioid antidotes shall be accessible in the
school during regular school hours and during
school-sponsored functions that take place in the
school or on school grounds adjacent to the school
building,

b, Document the administration of an opioid antidote on a
student’s health record;

C. Monitor the on-site inventory and replacement of the opioid
antidote supply; and

d. Plan for the disposal of administered opioid antidote and
expired opioid antidote,

3 Opioid antidotes shall be maintained by a school pursuant to
N.IS.A. 18A:40-12.24b.(1) in quantities and typcs deemed
adequate by the Board, in consultation with the New Jersey
Department of Education (NJDOE) and the Department ol Human

Services. -~
[Option — Option D.1.c cluded if this Option B.4. is sclected
4. The Superinten r designec may, in his/her discretion, make an
opioid antido sible during desipnated school-sponsored

functions
1R A4D-

C. Authorization and Training for Administering an Opioid Antidote

1. The school nurse shall have the primary responsibility for the
emergency administration of an opioid antidote.

7, However, the Board upon the recommendation of the
Superintendent shall designate additional employees who voluntcer
to administer an opioid antidote in the event that a person
experiences an opioid overdose when the murse is not physically
present at the scene.
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The school nurse and designated employees shall only be
authorized -to administer opioid antidotes after receiving the
training required under N.J.8.A. 18A:40-1 2.25.h.

. Each school nurse and cach cmployce designated to
administer an opioid antidote pursuant to N.J.S.A.
18A:40-12.24.¢.(1) shall receive training on standardized
protocols for the administration of an opioid antidote to a
person who experiences an opioid overdose. The training
<hall include the overdose prevention information described
in the “Overdose Prevention Act” — N.J.S.A. 24:6J-5, The
school district will provide training by an appropriate entity
or entities as specified by the NIDOL's guidelines. A
school murse shall not he solely responsible to train the
employees designated pursnant to NS AL 18A:40-12.24.¢.

In the cvent a licensed athletic trainer volunteers o administer an
opioid antidote pursuant to N.J.5.A. 18A:40-12.23 through 12.27,
i shall not constitute a violation of the “Athletic Training
Licensure Act” — N.J.S.A. 45:9-37.35 et scq.

D Administration of an Opioid Antidote

1.

The school nurse or a trained employee designated pursuant to
NISA. 184:40-12.24.c.(1) shall be authorized to administer an
upioid antidote o any person whom the nurse or trained employee
in good faith believes is experiencing an opioid overdose.

a. The school nurse or a trained employec designated pursuant
to N.J.S A, 18A:40-12.24.¢.(1) shall be promptly available
on site at the school during regular school hours and during
school-sponsored functions thut take place in the school or
on school grounds adjacent to the school building at any
time.

b. Upon receiving a reporl or observing a possible opioid
overdose in the school or at a school-sponsored function
that takes place in a school or on school prounds adjacent
to the school building at any time, the Principal or designee
or any staff member present will immediately call the
school nurse, if present, or a designated staff member who
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volunteercd and was (rained fo administer an opioid

anlidote, and cmergency medical respolgers.

_ above must be included if thiz'Option D.1.c. helow is

C. Schook-Sponsored Fungidns Off School Grounds: Upon
receiving, a report ordbserving a possible opioid overdose
occurring ¢ a schbol-sponsored function thal talces place
off school gheprdds, as designated by the Superintendent or
designece, a- member shall immediately call the school

i - a staff member who volunteered and

r an opioid antidote, if present, and

gpfergency medical respongders.]

A staff member shall keep the individual who may be expericncing
an opioid overdose comfortable until emergency medical
responders arrive on the scene.

An overdose victim shall be transported to a hospital emergency
room by emergency medical responders afier the administration ol
an opioid antidote, even if the person’s symptoms appear to have
resolved.

The Principal or designec shall notify the Superintendent or
designes whenever an opioid antidote is administered.

The Principal or designee shall notily, as soon as practical, the
parent of any student or a family member or other conlact person
for a staff member who may be experiencing an opioid overdose or
has been administered an opioid antidote.

Usc of Controlled Dangerous Substances

1

Any student or staff member who 1s found to be under the
influcnce of a controlled dangerous substance shall be subject to
the provisions of any applicable statutes and administrative codes
and Board Policies and Regulations prohibiting the use of a
controlled dangerous substance,
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[See POLICY ALERT Nos. 207 and 217]

5337 SERVICE ANIMALS

In compliance with Title 11 of the Americans with Disabilities Act (ADA) as
amended by the ADA Amendments Act of 2008, it is the Ppolicy of the Board to
permit use of a service animal by an individual with a disabilily in all areas of the
district where the public is normally permitted: in distmct buildings; on district
property; and on vchicles owned, leased, or controlled by the district.
(28 CFR §35.136) :

A Drefimitions

1. “Acf” means the Americans with Disabilities Act (ADA) as
amended by the ADA Amendments Act of 2008.

2. “Dggignated administrator” means Principal or person designated
by the Principal o coordinate these activities.

3 “District” means this school distnct.

4. “[Jandler” means the animal’s owner who is an individual with a
disahility or a person, such as a trainer, assisting the owner with
control of the service animal,

S “Qeryice animal” means a dog individually trained to do work or
perform a specific job or task for the benefit of an individual with a
digability, including a physical, sensory, psychiatric, intellectual, or
other meutal disability. (28 CFR §36.104)

a. Other specics of animals, whether wild or domestic, trained
ot untrained, are not servicc antmals for the purposes of
this definition.

b. The work or tasks performed by a scrvice animal must be
directly related to the individual’s disability (e.g.
navigation, alerting physical support and assislance,
preventing or interrupting impulsive or destruchive
hehaviors).
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C. Work or tasks for the purposes of this definition do not
include the provision of emotional support, well-being,
comfort, therapy, companionship, or crime deterrence.

B. Generally

1. The district shall permit the use of a scrvice animal by an
individual with a disability unless:

a The animal is out of control and the animal’s handler does
not take effective action to control it;

b. The animal is not housebroken.

2 A service animal shall have a harness, leash, or other tether, uniess
cither the handler is unable becausc of a disability to use a harness,
leash, or other tether, or the use of a hamess, leash, or other tether
would interfere with the service animal’s salg, effective
performance of work or tasks, in which case the service animal
rust be otherwise under the handler’s control (e.g. voice control,
signals, or other effective means). (28 CFR §35.136(d))

3 If an animal is properly excluded, the district shall give the
individual with a disability the opportunity to participate in the
service, program, or activity without having the service animal on
the premises. (28 CFR §35.136(b))

4, If there are places in the district where it is determined to be unsafe
for a handler and service animal, rcasonable accommodations will
be provided to assure the individual with a disability has equal
aceess to the activity.

5. Unless the need for a service animal is readily apparent, the
individual with a disability or his/her parent headier will be
required Lo provide the district with information that:

a. The service animal is required because of a disability; and

b. What work or task the animal has been trained to perform.
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‘The district may not require documentation, including proof that
the animal has been certified, trained, or licensed as a service
animal; nor that the dog demonstrates 1is ability to perform the
work or task. (28 CER §35.136(1))

Individuals with a disability who have scrvice animals arc not
exempt from local animal controf or public health requirements.

Service animals must be licensed and registered in accordance with
State and local laws,

& Delegation of Responsibility

1.

The district is not responsible for the care or supervision of a
service animal, in accordance with {28 CFR £35,136(e).

a, The district is not responsible to pay for or provide a
handler to aid the individual with a disability in the
control of the service animal.

b. The district is responsible to provide assistance to an
individual with a disability in performing the tasks
required of the individual for the care and maintenance
of the service animal.

[f the district normally charges individuals for damage they cause,
an individual with a disability may be charged for damage caused
by his or her service animal. (28 CFR §35.136(h))

The district will designate rclief areas for the scrvice animal which
will be included in mobility training and orientation of students
and animals new to the school.

D. Notilication and Responsibilities

L4

In the event a service animal will be introduced as part of the
school community, the designated administrator will develop a
comprehensive implementation plan prior to introduction of the
service animal into the school to include:
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a. Notification to parents of students who may be in contact
with the service animal;

b. Appropriate accommodations:

(1) For students who are allergic to the service
animal; and/or

(2) For students who have fears regarding the
serviee animal,

¢k, Appropriate etiguette regarding service animals to include:
(1)  Never pet a service animal while it 18 working;
(2)  Never feed a working scrvice animal;

(3) Do not deliberately startle, tease, or {aunt a service
animal;

(4) Do not hesitate to ask the handler if he or she would
like assistance regarding directions for navigating
or the facility.

2 The use of a service animal introduced as part of the school
community will require inclusion into the student’s Individualized
Education Plan (IEP) or the student’s Section 504 Accommodation
Plan.

L The district may will-requize request, but cannot require, that the
owner of a service animal introduced as part of the school
community and, as included in the student’s IEP or Section 504
Accommodation Plan, maintain lisbility insurance for the service
animal inthe amount requiredby the Boardof Edueation. The
School Business Administrator/Board Sceretary will ensure the
school district has appropriate insurance in the event a service
animal is introduced as part of the school community.
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E. Miniature Horses

Miniature hotses, although not included in the Act under the
definition of “scrvice animal” may only be permitted if
individually trained to do work or perform tasks for the benefit of
the individual with a disability and if they meet the assessment
factors outlined in 3. below. (28 CFR §35.136(i))

Ponics and full size horses are not considered miniature horses.

Assessment factors to determine whether the district can
reasonably modify its policies, practices, and procedures to allow
for the use of miniature horses un its property, facilities, or
vehicles include:

a. Type, size, and weight of the miniature horse and whether
the facility can accommodate those features;

b. Whether the handler has sufficient control of the miniature
horse;

C. Whether the miniature horse is houscbroken; and

d. Whether the miniature horse’s presencc COmMpromises

legitimate safety requirements necessary for safc operation.

All requirements for the use of service animals also apply to the
nse of miniature horses.

28 CFR §35.136
28 CEFR §36.104

Adopted:
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5756 TRANSGENDER STUDENTS

The Board of Education is committed to providing a safe, supportive, and
inclusive learning environment for all students. The New lersey Law Against
Discrimination (NJLAD), N.LS.A. 10:5-12(11)(D), penerally makes it unlawiul
for schools to subject individuals to differential treatment based on gender
identity or expression. Title IX of the Education Amendments of 1972
(“Title IX) specifically prohibits discrimination on the basis of sex in Federally-
funded education programs and activities [20 171.8.C. § 1681(a)].

N.J.S.A. 18A:36-41 directs the Commissioner of FEducation to establish guidelines
outlined in this Policy to provide direction for schools in addressing common
issues concerning the needs of transgender students, and to assist schools in
establishing policics and procedures that cnsare a sopportive and
nondiscriminalory environment for transgender students.

Dcfinitions/Terms

A safc and supportive cnvironment within a school begins with understanding and
respect. The Board believes students, tcachers, and administrators should be
provided with commeon terminology associated with gender identity. The terms
listed below are commonly used by advocacy and human rights groups, however
students may prefer other terms to deseribe their gender identily, appearance, oT
behavior, It is recommended school personnel discuss with the student the
terminology and pronouns each student has chosen.

sGender identity” mcans a person’s internal, deeply held sense of gender. All
people have a gender identity, not just transgender people. For transgender
people, the individual’s internal gender identity is not the same as {hc gender
assigned at birth.

“Gender cxpression” means external manifestations of gender, cxpressed through
4 person’s name, PrONCULS, clothing, haircut, behavior, voice, andfor body
characteristics. Socicty identifies these cues as masculine and feminine, although
what is considercd masculine or feminine changes over time and varies by
culture,
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« Agsigned sex at birth (ASARBY” refers to the biological sex designation recorded
on a person’s birth certificate upon the initial issuance of that certificate, should
such a record be provided at birth.

“Gender assigned at birth” refers to the gender a child is assigned at birth or
assumed to be, based on their biological sex assigned at birth.

uGexual orientation” describes a person’s enduring physical, romantic, and/or
emotional attraction to another person. Gender identity and sexual orientation are
not the same. A transgender person may be straight, leshian, gay, bisexual, or
asexual. For example, a person who transitions from male to female and is
attracted solely to men may identily as a straight woman,

“Transgender” is a term for an individual whose gender identity andfor gender
expression differs from those typically associated with the sex and gender
assigned at birth.

“Transition” is the process by which a transgender person recopnizes that their
anthentic gender identity is not thc same as the gender assigned at birth, and
develops a more affirming gender expression that feels authentic. Some
individuals socially transition, for example, through drcss, use of numes and/or
pronouns. Some individuals may undergo physical transition, which might
include hormone treatments and surgery. School district personnel should avoid
the phrase “scx change,” as it is an inaccurate description of the transition
process; the process is more aceurately described as “gender-confirming.”

“LGBTQ” is an acronym for “lesbian, gay, bisexual, transpender, and
queer/questioning.”

“Cender nonconforming” deseribes a person whose gender expression does not
conform to the gender cxpectations of their family or community, Gender
nonconformity is not necessarily an indication that a youth is transgender; many
non-transgender youth do not conform to stereotypical expectations,

“Gender expansive, Gender diverse, Gender fluid, Gender non-binary, A gender,
Gender queer” are terms that convey 2 wider, more flexible range of gender
identity and/or expression than typically associated with the binary gender
system, For example, students who identify as gender queer or gender fluid might
not identify as boys or girls; for these students, the non-binary gender identity
functions as the student’s gender identity.

“Cisgender” refers to individuals whose pender identity, cxpression, or behavior
conforms with those typically associated with their sex assigned at birth.
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Student-Centcred Approach

The school district shall accept a student’s asserted gender identity; parental
consent is not required. A student need not meet any threshold diagnosis or
treatment requirements to have his or her gender identily recognized and
respected by the school district, school, or school staff members. In addition, a
legal or court-ordered name change is not requived. There is no affirmative duty
for any school district staff member to notify a student’s parent of the student’s
gender identity or expression.

There may be instances wherc a parent of a minor student disagrees with the
student regarding the name and pronoun to be used at school and in the student’s
education records. In the cvent a parent objects 1o the minor student’s name
change request, the Superintendent or designee should consult the Board Aftomey
regarding the minor student’s civil rights and protections under the NJLAD.
School staff members should continue to refer to the student in accordance with
the student’s chosen name and pronoun at school and may consider providing
resource information regarding family counseling and support services outside of
the school district.

School districts should be mindful of disputes between minor students and parents
concerning the student’s gender identity or expression. Many support resources
are available through advocacy groups and rcsources from the New Jerscy
Department of Children and Families and New Jersey Department of Education’s
«Child Abuse, Negleet, and Missing Children” webpage.

The Principal or designee should have an open, but confidential discussion with
fhe student to ascertain the student’s prefercnce on matters such as chosen name,
chosen pronoun to use, and parental communications. A transgender student shall
be addressed at school by the name and pronoun chosen by the student, regardless
of whether a legal name change or change in official school records has occurred.
The school shall issue school documentation for a transgender student, such as
ctudent identification cards, in the name chosen by the student. A transgender
student shall be allowed to dress in accordance with the student’s gender identity,

The Principal or designee should also discuss with the student, and any other
individuals at the student’s request, the risks associated with the student’s
transgender status being inadvertently disclosed. For example, the Principal or
designee should inform the student the transgender status may be revealed due to
other students’ discussions at home, The Principal or designee should work with
the transgender student to ensure awarencss of activities and events that may
inadvertently disclosc the transgender student’s status.
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Safe and Supportive Environment

The Roard developed and adopted this Policy to ensure that its schools provide a
sale and supportive learning cnvironment that is free from discrimination and
harassment for transgender students, including students going through a gender
iransition. Gender-based policies, rules, and practices can have the eflect ol
marginalizing, stigmatizing, and excluding students, whother they arc gender
nonconforming or not.

The Superintendent or designec shall review and update cxisting policies and
procedures, including those regarding classroom activities, school ceremonies,
school photographs, and dress codes, o verify transgender students are not
excluded. In addition, the school district shall take the following steps io
cstablish and maintain & nondiscriminatory environment for all students, including
transgender and transitioning students:

. The school district must comply with N.J.S.A. 18A:37-15 and
N.IA.C. 6A:16-7.7, which prohibit harassment, intimidation, and
bullying. The Board is required to develop, adopt, and implecment
a Policy in accordance with N.J.8.4. 18A:37-15 and N.JAC
6A:16-7.7 that prohibits harassment, intimidation. or bullying on
school property, at a school-sponsored function, or on a school
bus. If harassment, intimidation, or bullying based on gender
identity creates & hostile environment, the school must take prompt
and effective steps to end the harassment, intimidation, or bullying,
prevent its recurrence, and, as appropriate, remedy its effects.

. The Superintcndent or designee should ensure {raining is provided
to school staff members on sensitivity and respect towards
transgender students.

' Social and Emotional Learning (SEL) concepts should be

incorporated into school culture and curricula.

. The school district may seek a varicty of professionals, including
connselors and school psychologists, to provide emotional supports
for all students who demonstrate a need. The Superintendent or
designee shall ensurc school counselors are knowledgeable
regarding issues and concerns relevant to transgender students,

students facing other gender identily issues, or students who may
be transitioning.

- o Copyright 2012 = Strauss Esmay Associaiss, LLP « 1986 Hinds Rosd s Sulte1 o TomsBlver, MJ 06753-8193  « Ta2-265-1600




POLICY GUIDE

STUDENTS
5756/page 5 of 9
“Transgender Students

- Sindent dress codes should not be enforced more strictly for
transgender and gendet nonconforming students than for other
students.

. The school district shall honor and recognize a student’s asscrted

gender identity, end shall not require any documentation oF
evidence in any form, including diagnosis, treatment, or legal pame
change.

. A school’s obligation to ensurc nondiserimination on the basis of
gender identity requires schools to provide transgender students
cqual access to educational programs and activities, even i
circumstances in which other students, parenis, of community
members raise objections or CONCEIns.

Confidentiality and Privacy

Yehool stafi’ members may not disclose information that may revesl a student’s
transgender status cxeept as allowed by law. The Principal or designee is advised
to work with the student to create an appropriate confidentiality plan regarding the
sludent’s transgender or {ransitioning stalus.

The school district shall keep confidential & current, new, or prospective student’s
transgendet status. Schools should address the student using a chosen name and
the student’s birth name should be kept confidential hy school and school staff
members,

Due to a specific and compelling need, such as the health and salety of a student
or an ipcident of bias-related crime, the school district may be obligated to
disclosc a student’s status. In this cvent, the Principal or designee should inform
the student the school or school district intends to disclose the student’s
transgender status for the student’s protection and well-being. Prior to disclosure,
the stodent should be given the opportunity to personally disclose that
information. The school district ¢hould make every effort to ensure amny
disclosure is made in a way that reduces or cJiminates the risk of re-disclosure and
protects the transgender student from further harassment, Those measures may
include the facilitation of counseling for the student and the student’s family to
facilitate the family’s acceptance and support of the student’s {ransgender status.

-
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During a harassment, intimidation, or bullying investigation the school district is
obligated to develop a procedure to repord, verbally and in writing, an act of
harassment, intimidation, and bullying comunitted by an adult or youth against a
student, pursuant to N.J.A.C. 6A:16-7.7(a)2viii. In this instance, the Principal or
designee should inform the student of the school’s obligation to report the
findings of the harassment, intimidation, and bullying invesligation pursuant to
N.J.8.A. 18A:37-15(d), which permits the parents of the students who are partics
to the investigation to receive information about the investigation in accordance
with Federal and State law and regulation. Under harassment, intimidation, and
bullying legal requirements, parents are entitled to know the nature of the
investigation; whether the district found evidence of harassment, intitnidation, or
bullying; or whether disciplinary action was imposed or services provided to
address the incident of harassment, intimidation, ot bullying,

The Principal or designee shall take into account the circumstances of the incident
when providing notification to parents of all students involved in the reported
harassment, intimidation, or bullying incident and when conveying the nature of
the incident, including the actual or perceived protected category motivating the
alleged offense, pursuant to N.J.A.C, 6A: 16-7.7(a)2viti(2).

Disclosure of personally identifiable information from a student’s education
record to other school officials within the school district, whom the school district
has determined have a legitimate educational interest in the in formation, may be
permissible under Family Educational Rights and Privacy Act (FERPA)
(34 C.FR. § 99.31(a)(1)). The school district shall make a concerted effort to
ensure school officials obtain access to only those cducation records in which they
have Jegitimate educational mtcrests. '

The school district shall comply with all laws and regulations regarding the
confidentiality of student records and student privacy, including the requirements
sot forth af 20 1.8.C. § 1232g, Family Educational Rights and Privacy Act;
34 CFR Part 99, Family Educational Rights and Privacy; 20 U.S.C. § 1232h,
Protection of Pupil Rights; 34 CIR Part 98, Student Rights in Research,
Experimental Programs, and Testing; P.L. 104-191, Health Insurance Portability
and Accountability Act; 45 CFR Part 160, General Administrative Reguirements;
20 U.8.C. § 7917, Transfer of school disciplinary records; 42 CFR Part 2,
Confidentiality of Alechol and Drug Abuse Patient Records; N.JS.A.
18A:40A-7.1, Confidentiality of certam information provided by pupils,
exceptions; N.JLA.C. 6A:16-3.2, Confidentiality of student alcohol and other drug
information; N.JS.A. 18A:36-19, Pupil Records, creation, maintenance and
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retention, security and access, regulations, nonliability; N.ISA 2A4A-00,
Disclosure of juvenile information, penalties for disclosure; N.IAC. 6A:327,
Student Records: N.JA.C, 6A:14-2.9, Student records; as well as all other
existing Federal and State laws and rules pertaining to student records and
coplidentiality,

School Rocords

If a student has expressed a preference to be called by a name other than their
birth name, permanent student records containing the student’s birth name should
be kept in a scparate, confidential file. This file should only be shared with
appropriate school staff members after consultation with a student. A scparate
file containing records bearing the student’s chosen name may also be kepl. Ifthe
student has previonsly been known at school or in school records by a birth name,
the Principal or designee should direct school staff members to usc the student’s
chasen name and not the student’s birth name.

To ensure consistency among teachers, school administrators, substitute teachers,
and other school staff members, every cffort ghould be made to immediately
update student education records (for example, attendance records, transcripts,
Individualized Education Programs (TEP), ete.) with the student’s chosen name
and gender pronouns, consistent with the student’s gender identity and expression,
and not circulate records with the student’s birth name, unless directed by the

student.

. The schoo! district shall report to the New Jersey Department of
Education (NJDOE) through NI SMART a student’s name or
gender based upon that student’s chosen name and corresponding
gender identity. Changing {he name or gender identity from what
was reported in previous years will not affect the reliability of the
data reported.

. I the school district changes a student’s name of gender identity, it
st also maintain locally a separate record reflecting the student’s
legal name and sex assigned at hirth until reccipt of documentation
of a legal change of name or gender.

Activitics

With respect to oender-segregated classes ot athletic activities, including
intrammural and interscholastic athlctics, a1l students must be allowed to participate
in a manner consistent with their gender identity,
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The school district shall:

. Provide transgender students with the samc opportunitics o
participate in physical education as other students in accordance
wilh their gender identity;

. Permit a transgender student to participate in gender-segregated
school activitics in accordance with the student’s gender identity;

. Permit and support the formation of student clubs or programs
‘Tegarding issues related to lesbian, gay, bisexual, transgender, and
queer/questioning (LGBTQ) youth; and

. Otfer support in the creation of peer led educational groups.
Use of Facilities

All students are entitled to have acecss to restrooms, locker rooms, and changing
facilitics in accordance with their gender identity to allow for involvement in
various school programs and activities.

In a1l cases, the Principal or designee must work with the student and school staff
members so all parties are aware of facility policies and understand the student
may access the restroom, locker room, and changing facility that comvesponds to
the student’s gender identity. While some transgender students will want this
arrangement, others may be uncomfortable with it. Transgender students who are
uncomfortable using a scx-segregated restroom should be provided with a safe
and adequate alternative, such as a single “ypisex” restroom or the nurse’s
restroom. Similarly, some transgender students may be uncomfortable using the
changing facilities that comespond to the student’s gender identity. Non-
transgender students should also be afforded the option to use a private facility,
such as a unisex facility or the nurse’s restroom, should they feel uncomfortable.

. The school district shall allow a (ransgender student to usc a
restroom or locker room hased on the student’s gender identity.

. Reasonable alternative arrangements shall be made if needed to
cnsure a student’s safety and comfort.  This direction for
accommodations should come from the student.
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The Superintendent or designee will make available to school staff members a
variety of resources regarding professional development
by the NJDOE as well as developmentally approprialc

regarding LGBTQ 1ssues.

The Board adopts this Policy to belp school and district administrators take steps
to cfeate an inclusive environment in which transgender and gender
nonconforming students feel safc and supporled, and to ensure cach school
provides cqual educational opportunities for all students, in compliance with

N.JLA.C.6A:7-1.1 et seq.

N.J.S.A. 18A:36-41; 18A:37-15
N.IAC. 6A:7-1.1 et seq.; NJAC. aA:16-7.7

New Jersey Department of Education — October 2018

Transgender Student Guidance for School Districts

Adopted:

STUDENTS
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opportunitics as sourced
information for students
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7440 SCHOOL DISTRICT SECURITY

The Board of Education believes the buildings and facilities of the school district
represent a  substantial community investment,  The Board dirccts the
development and implementation of a plan for school district security to protect
the school community’s investment in the school buildings and facilities.

The school district scourity program will include: maintenance of facilitics that
arc secure against unwelcome intrusion; protection against fire hazards and faulty
equipment; and compliance witl safe practices in the usc of electrical, plumbing,
heating, and other school building equipment.  The Board directs close
cooperation of disirict officials with law enforcement, firc officials, and other
eMergency agencies.

The Superintendent of Schools shall designate a school administrator, or & school
employec with expertise in school safety and sccurity, as 2 School Safety
Specialist for the district in accordance with the provisions of NJ.S.A.
18A:17-43.3. The School Safety Specialist shall be required to acquirc a New
Jersey Department of Education School Safety Specialist certification in
sccordance with the provisions of N.LS.A. 18A:17-43.2. The School Safety
Specialist shall also serve as the school disirict’s limson with Tocal law
enforcement and national, State, and community agencies and organizations in
matters of school safety and security.

Access to school buildings and grounds outside the hours school is in session
shall be limited to personnel whose cmployment requires their presence in the
facility. An adequate key control system will be established to limit building
access to authorized persornel and guard against the potential of intrusion by
unauthorized persons who have obtained access improperly.

Building records and funds shall be kept in a safe place and sccured as appropriate
and necessary.

]
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Protective devices desipned to be used as safeguards against illegal entry and
vandalism may be installed when appropriate. The Board may approve the
employment of school resource officers, school scourity officers, and/or law
onforcement officers in situations in which special risks are involved.

N.I.S.A. 18A:17-43.1; 18A:17-43.2; 18A:17-43.3

Adopted:
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R 7440 SCIIQOL DISTRICT SECURITY

A, Definitions ;

“ A coess” means authorized access to a school building or school grounds
through the use of' a Board-approved key control syster.

“Key control system” means the use of a key, card, code, or any other
means o disengage a locking mechanism fo provide entry o a school
building or school grounds.

“@chool buildings” and “school grounds™ mcans and includes land,
portions of land, structures, buildings, and vehicles, when used for the
provision of academic or extracurricular programs sponsored by the
school district or community provider and structures that support these
buildings, such as achool district wastewater freatment facilities,
gencrating facilities, and other central service facilities including, but not
limiled to, kitchens and maintenance shops. “School buildings” and
“gchool grounds” also includes athlctic stadioms; swimming pools; any
associated structures or related equipment tied to such facilities including,
but not limited to, grandstands; night field lights; greenhouses; garages,
facilities used for non-insiructional or non-educational purposes; and any
structure, building, or facility used solcly for school administration.
«gehaol buildings” and “school grounds” also includes other facilities
such as playgrounds; and other recreational places owned by local
municipalities, private entities, or other individuals during those times
when the school district has exclusive use of a portion of such land in
accordance with N.J.A.C. 6A:16-1.3 and 6A:26-1.2.

B. Access to School Buildings and School Grounds

1. Access to schoo] buildings and grounds during the school day will
be permitted to all students enrolled in the school, all authorized
school stuff members, and visitors pursuant to  Policy and
Regulation 9150.

2, Access to school buildings and grounds before and afler the school
day will be permitted to:

a. Members of the Board of Education;
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b. Administrative and supervisory staff members, teaching
staff members, and support staff members assigned to &
school building or grounds in the performance of their
duties;

'+ Other school staff members in the performance of their

professional responsibilities;

d. Students involved in interscholastic athletics, co-curricular
or extra-curricular activities, and authorized spectators,

&, Members of organizations granted the use of school
premises pursuant to Policy and Regulation 7510,

f. Pulice officers, lire fighters, health inspectors, and other
agents of Federal, Stale, and local government in the
performance of their official duties;

£ Members of the public present to attend a public Board of
Education or public school-related function; and

h. Others authorized by the Superintendent or designee and/or
by Board Policy.

3. All visitors to a school building during a school day will be
required to register their prescnce in the school and comply with
the provisions of Policy and Regulation 9150. The school’s
repistration nd sign-in procedures may include the nse of a school
visitor management system requiring the visitor to present
acceptable identification to access the school building.

4, Signs will be conspicuously posted to inform visitors of the
requirement to register their presence into the building.

C. Key Control System for Access o $chool Buildings and Facilities

1. School staff members will be provided aceess 1o 8 school building
using the school’s key confrol system as follows:

a. Teaching staff members and support stafl members will be
provided access using the school’s key control system fo
the school building and to other facilities on school grounds
to which they require access for the performance of their
professional dutics.
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(1)  The Building Principal will determine the school
qtaff members who shall be provided access 1o
facilities within the school building and on school
grounds.

(2)  The Superintendent or designee will determine the
district administrators, supervisors, and other staff
members who shall be provided access to facilities
within the school building and on school grounds,

School staff members provided access to a school building or other
facilities on school grounds shall be responsible for ensuring their
key control system authorization is not shared with another
individual without prior approval of the Principal or designee for
school staff members, or the Superintendent ot designee for district
staff members. Staff' members are prohibited from permitting their
key control system authorization o be used by another person
unless prior approval is obtained from the Trincipal or designee at
the building level and Superintendent or desipnee at the district
level or in the event of an smergency.

A staff member’s loss of a key, card, or any other device
anthorizing the staff member access 1o 4 school building or a
facility on school grounds must be immediately reported fo the
Principal or Superintendent or designes. The stafl member who
loses a key, card, or any such access device may be responsible for
the replacement cost.

D. Staff Member Responsibilities

1.

[

Siaff members should not bring to school valuable personal items
that cammot be in the staff member’s personal possession at all
times. The Board of Education is not responsible for a staff
member’s personal possession in the event the item is lost, stolen,
misplaced, damaged, or destroyed.

Tn the event a staff member observes a student has a valuable item
in school, the stafl’ member will reporl it to the Principal or
designec. A valuable ilcm may include, but is not Limited Lo, an
unusually large amount of money, expensive jewelry or glectronic
equipment, or any item that is determined by the Principal or
designes to be valuable to a student based on the student’s age.
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a. The Principal or designee may contact the student’s parent
and request the parent come to school to rctrieve the
valhiable itcm;

b. The Principal or designee may secure (hc valuable ifem and
return it to the student at the end of the school day and
inform the student and the parent not to bring the valuable
item to school in the future; or

C. The Principal or designee will penmit the student to
maintain the valuable item and inform the student and the
parent not io bring the valuable itcm to school in the future.

d. The Board of Education is not respousible for a student’s
personal possession in the event the item is lost, stolen,
misplaced, damaged, or destroyed when in the possession
of the student.

3. Teaching staff members shall close classroom windows and shut

and lock classroom doors when leaving at the end of the school

" day; shut and lock classroom doors during the school day when the

room is not going to be in usc after their assignment, and report

immediately to the Principal or designec any evidence of
tampering or theft,

4, Custodians shall, at the cnd of the work day, conduct a security
check of the building to make certain that all windows are closed
and all office, classroom, and building doors are shut and locked,
except as such doors may be required to be open for persons with
ACCESS.

B Office personnel shall lake all reasonable precautions to ensure the
secutity of all school and district records and documents against
unauthorized access, deterioration, and destruction.

E. School Safety Specialist

1. The Superintendent of Schools shall designate a school
administrator, or a school employee with expertise in school
safety and security, as a School Safety Specialist for the district in
accordance with the provisions of N.T.8.A. 18A:17-43 3
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2. The School Safely Specialist shall:

a. Be responsible for the supervision and oversight for all
school safety and secunty personnel, policies, and
procedures in the school district;

h. Ensurc that these policics and procedures are in compliance
with State law and regulations; and

t; Provide the mecessary training and resources 1o school
district staff in matters relating to school safcty and
scourily.

3 The School Safety Specialist shall also serve as the school

distict’s Haison with law cnforcoment and national, State, and
community apencics and organizations in maltcrs of school safety
and security.

4. The School Safety Specialist shall be required to acquire a New
Jersey Department of Education School Safety Specialist
Certification in accordance with the provisions of N.IS.A

18A:17-43.2,
F. Summoning Law Enforcement Authorities
L. Law enforcement authorities will be summoned promptly

whenever cvidence is discovered that indicates: 2 crime has been
cammitted on school premises or in the course of staff or student
transportation to or from school; a break and entry may have
occurred on school prounds; a deadly weapon iz on school
premises; a breach of the peacc has occurred on school premiscs;
for any reason reguired in the Memorandum of Understanding
between the Board of Education and Law Enforcement and in
accordance with Policy and Regulation 9320; or for any other
renson there is concern sbout the health, safety, and welfare ol
persons on school grounds or school property.

2 A call to law enforcement agenis will be reported to the
Superintendent as soon as possible, along with the reason(s) for
which the call was made and the outcome of the incident.

Tssued:

- & Copyright 2018« Slrauss Ecmay Associales, LLP » 1856 Hinds Bead  « Sulte 1 = Toms River, W OEFSS-R180 = T32-255-Ta00







OPERATIONS

8561/page 1 of 16

Procurement Procedares for School
Nutrition Programs

Jan 19

M

[See POLICY ALERT Nos. 215, 216 and 217]

[SCHOOL DISTRICTS NOT PARTICIPATING IN A UNITED STATES
DEPARTMENT OF AGRICULTURE’S (USDA) SCHOOL NUTRITION
PROGRAMS ARE NOT REQUIRED TO ADOPT POLICY 8361.]

8561 PROCUREMENT PROCEDURES FOR SCHOOL
NUTRITION PROGRAMS

The Board of Education adopts this Policy to identify their procurement plan for
the United States Department of Agticulture’s (USDA) School Nutntion
Programs. School Nuirition Programs include, but arc not limited to: the
National School Lunch Program (NSLP); School Breakfast Program (SBI');
Afterschool Snuck Program (ASP); Special Milk Program (SMP); Fresh Fruit and
Vegetable Program (FFVE), Qeamlcss Summer Option (SS0) of the NSLP;
Qummer Food Service Program (SFSP); the At-Risk Afterschool Meals
component of the Child and Adult Care Food Program (CACFF); and the
Schools/Child Nutrition USDA Foods Program.

The Board of Education is ultimately responsible for ensuring all procurcment
procedures for any purchases by the Board of Education andfor a food service
management company (FSMC) comply with all Federal regulations, including but
ot limited to: 7 CFR Parts 210, 220, 225, 226, 245, 250; 2 CFR 200; State
procurement statutes and administrative codes and regulations; local Board of
Education procurement policies; and any other applicable State and local laws.

The proeurement procedurcs contained in this Policy will be implemcnted
beginning immediately, until amended. All procurements must maximize full and
open competition, Source documentation will be maintained by the School
Business Administrator/Board Secretary or designec and will be available to
determine open competition, the reasonableness, the allowability, and the
allocation of costs.

The Board of Education intentionally sceks to prohibit conflicts of interest in all
procurement of goods and services.
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Procurement Procedurcs for School
Nutrition Programs

A General Procurcment

The procurement procedures will maximize full and open competition,
trapsparency in transactions, comparability, and documentation of all
procurement activities. The school district’s plan for procoring items for
use in the School Nutrition Programs is as follows:

The School Business Administrator/Board Secretary will ensurc all
purchases will be accordance with the Federal Funds
Procurement Method Selection Chart — State Agency Form #358 -
Appendix. Formal procurement procedurcs will be used as
required by 2 CER 200,318 through 326 and any State and local
procurement code and regulations. Informal procurement
procedures (small purchase) will be required for purchases under
the most restrictive small purchase threshold.

The following procedures will be used for all purchases:

Product! | Estimated |[Procurement | Evaluation T Contract | Contract
Services Dinllar hfethod Award | Duration/
Amout Type | Frequency

Micro-Purchases (2 CFR 200.67):

Non-Public Schools Only - Purchases of supplies or SETvVices,
within the micro-purchase threshold (the aggregate amount docs
not excced the Federal micro-purchase threshold as set by
48 CFR 2.101 $3.500 as defined by2-CFR—200.67) will be
awarded without soliciting competitive price quotations if the price
is reasonable. Purchases will be distributed equitably among
qualificd supplicrs with reasonable prices. Records will be kept
for micro-purchascs.
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2 Formal bid procedurcs will be applicd on the basis of!
[Choose one or more of the following:
__ centralized system;
__ individual school;
_v_’f-nulti-suh:m] gystem; and/or
L-/S-tate contract.|

4, Because of the potential for purchasing more than ke public or
non-public informal/small purchase threshold mmount, ot the Board
approved threshold if less, it will be the responsibility of the
Sohool Business Administrator/Board Seeretary to document the
amounts to be purchased so the correct method of procurement will
be followed.

B. Fornmal Procurement

When 4 formal procurement method is required, the following competitive
sealed bid or an Invitation for Bid (IFB) or competitive proposal in the
form of a Request for Proposal (RFP) procedures will apply:

L.

An announcement of an TFB or a REP will be placed in the Board
designated official newspaper to publicize the intent of the Board
of Education to purchasc needed items. The advertisement for
bids/proposals or legal notice will be published in the official
newspaper for at least one day in accordance with the provisions of
N.IS.A. 18A:18A-21,

An advertisement in the official newspaper for at least one day 18
required for all purchases over the school district’s emall purchasc
threshold as outlined in Appendix — Federal Funds Procutement
Method Section Chart. The advertisement will contain the
following: '

i, A general description of items to be purchased;

b. The deadline for submission of questions and the date
written tesponses will be provided, including addenda to
bid specifications, terms, and conditions as needed;

C. The date of the pre-hid meeting, if provided, and if
attendance is a requircmeni for bid award;
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d. The deadline for submission of sealed bids or proposals,
and

C. The address of the location where complete specifications
and bid forms may be oblained.

3. In an TFB or RFP, each vendor will be given an opportunity to bid
on the same specifications.

4. The developer of written specifications or descriptions for
procurements will be prohibited from submitting bids or proposals
for such products or services.

5. The TFB or RFP will clearly define the purchasc conditions. The
following list includes requirements, not exclusive, to be addresscd
in the procurement document: :

a. Contract period;

b. The Board of Education is responsible for all contracts
awarded {statement);

C. Date, time, and location of TFB/RF opening;

d. How the vendor is to be informed of bid acceptance or
rejection;

e. Delivery schedule;

f Requirements (tcrms and conditions) the bidder must fulfill

in order for bid to be evaluated;

2. Benefits to which the Board of Education will be entifled if
the contractor cannot or will not perform as required;

h. Statcment assuring positive cfforts will be made to involve
* minority and small business;
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Procurement Procedures for School
Nutrition Programs

Statement regarding the return of purchase incentives,
diseounts, rebates, and credits to the Board of Education’s
nonprofit school food service account,

Contract provisions as required in Appendix II to
2 CFR 200,

C'ontract provisions as required in 7 CFR 210.21(0) for all
cost reimbursable contracts;

Clontract provisions as required in 7 CFR 210.16(a)(1-10)
and 7 CFR 250.53 for food service management company
contracts,

Procuring instrument to be used are purchase arders from
firm fixed prices after formal bidding;

Price adjustment clause for renewal of multi-year contracts
as defined in N.J.S.A. 18A:18A-42. The “index rate”
means the anmial perceniage increase rounded to the
nearest half percent in the implicit price deflator for State
and local govermment purchases of goods and scrvices
computed and published guarterly by the U.58. Department
of Commerce, Bureau of Economic Analysis;

Method of evaluation and type of contract to be awarded
(solicitations using an IFB are awarded to thc lowest
responsive and tesponsible bidder; solicitations using &
REP are awarded to the most advantageous bidder/offeror
with price as the primary factor among factors considered);

Mothod of award announcement and effoctive date (if
intent to award is toquired by State or local procurement
requirements);

Specific  bid  protest procedures  including  contact
information of person and address and the date by which a
written protest must he received;
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Provision requiring access by duly authorized
representatives of the Board of Education, New lcrsey
Department  of  Agriculture (NIDA), United Slates
Dcpartment of Apgriculiute (USDA), or Comptroller
Gencral to any bouks, documents, papers, and records of
the contractor which are directly pertinent to all negotiated
contracts;

Method of shipment or delivery apon contract award;

Provision requiring contractor to maintain all required
records for threc years after final payment and all other
pending matfers (audits) are closed for all nepotiated
contracts;

Description of process for enabling vendors to rcceive or
pick up orders upon contract award;

Provision requiring the contractor to Tecognize mandatory
standurds/policies related to energy efficiency contained in
the Energy Policy and Conservation Act (PL 94-163);

Signed statement of non-collusion;

Signed Debarment/Suspension Certificate, clause in the
contract or a copy of search results from the System for
Award Management (SAM);

Provision requiring “Buy Amcrican” as outlined in
7 CFR Part 21021(d) and USDA Guidance Memo
SP 38-2017; and

Specifications and cstimated quantitics of products and
services prepared by the school district and provided o
potential contractors desiring to submit bids/proposals for
the products or services requested.
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6. If any potential vendor is in doubt as to the true meaning of
specifications or purchase conditions, interpretation will be
provided in writing to all potential bidders by the School Business
Administrator/Board Secrctary or designee and will specify the
deadline for all questions.

. The School Business Administrator/Board Secretary will be
responsible for securing all bids or proposals.

b. The School Business Administraior/Board Secretary will be
responsible o cnsure all Board of Education procurcments
are conducted it compliance with applicable Federal, State,
and local procurement regulations.

G The following criteria will be used in awarding contracis as
a result of bids/proposals. Price must be the highest
weighted criteria. Examples of other possible criteria
include quality, service, delivery, and availability.

74 In awarding a RFP, a set of award criteria in the form of a
weighted evaluation sheet will be provided to each bidder in the
initial bid document materials. Price alone is not the sole hagis for
award, but remains the primary consideration among all factors
when awarding a contract. Following evaluation and negotiations,
a firm fixed price or cost reimbursable contract is awarded.

i, The contracts will be awsrded to the responsible
bidder/proposer whose bid or proposal is respousive to the
invitation and is most advantageous to the Board of
Education, price as the primary, and other factors
considercd. Any and all bids or proposals may be rejected
in accordance with the law.

b. The School Business Administrator/Board Secrctary or
designee is roquired to sign on the bid tabulation of
competitive sealed bids or the evaluation criterion scorc
sheet of vompetitive proposals signifying a review and
approval of the sclections,
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The School Business Administrator/Board Secretary shall
review the procurement system fo ensurc compliance with
applicablc laws.

The School Business Administrator/Board Secretary or
designee will be responsible for documentation that the
actual product specified was received.

Any time an accepted item is not available, the School
Business Administrator/Board Secrctary will select the
acceptable alternate. The contractor must inform the
School Business Administrator/Board Secretary within one
workday 1f a product is not available. In the event u
nondomestic agricultural product is o be provided to the
Board of Education, the contractor must obtain, in advance,
written approval for the product. The Schoel Business
Admimstrator/Board Secretary must comply with the Buy
Ammerican Provision.

Full documentation regarding the reason an accepted item
was unavailable, and the procedure used In determining
acceptable alternates, will be available for audit and review.
The person responsible for this documentation is the School
Business Administrator/Board Secretary.

The School Business Administrator/Board Sccretary is
responsible for maintaining all procurement documentation.

C. Small Purchase Procedures

If the amount of purchases for ilems is less than the school district’s small
purchasc threshold as outlined in the Federal Funds Procurement Method
Selection Chart — See Appendix, the following small purchase procedures
including quotes will be used. Quotes from a mintmum number of three
qualified sources will be required.

I
2.

Written specifications will be prepared and provided {o all vendors.

Each vendor will be contacted and given an opportunity to provide
a price quote on the same specifications, A miwmum of three
yvendors shall be contacted.
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The School Business Adminisirator/Board Secretary ot designec
will be responsible for contacting potential vendors when price
guotes are necded.

L E

4, The price quotes will receive appropriate confidentiality before
award,

5. Quotes/Bids  will be awarded by the School Business
Administrator/Board Scoretary. Quotes/Bids will be awarded on
the following criterin, Quote/Bid price must be the highest
weighted criteria.  Examples of other possible critcria include
quality, service, delivery, and availability.

6, The School Busincss Administrator/Board Scoretary will be
responsible for documentation of records to show selection of
vendor, reasons for selection, names of all vendors contacted, pree
quotes from each vendor, and written specifications.

T The School Business Administrator/Board Secretary or designee
will be responsible for documecntation that the actual product
specified is reccived.

8. Any time an acccpted item is not available, the School Business
Administrator/Board Secretary will select the acceptable alternate.
Full documentation will be made available as to the selection of
the acceptable item.

0 The School Business Administrator/Board Secrelaty or designee is
required to sign all quote tabulations, signifying a review and
approval of the selections.

D. Noncompelitive Proposal Procedures

If items ate available only from a single source when the award of a

contract is not feasible under small purchase, sealed bid or competitive

negotiation, noncompetitive proposal procedures will be used:

1. Written specifications will be prepared and provided to the vendor,
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The School Business Administrator/Board Sceretary will be
responsible for the documentation of records to fully cxplain the
decision to use the noncompetitive proposal. The records will be
available for audit and review.

The School Business Administrator/Board Secretary or designee
will be responsible for documentation that the actual product or
scrvice specified was received.

The School Busincss Administrator/Board Secretary will be
responsible for reviewing the procedurcs to be certain  all
requirements for nsing single source of noncompetitive proposals
are met.

‘Non-Public Schools Omnly - The noncompetitive micro-purchasc

method shall be used for one-time purchases of a new food item 1f
the amourt is less than $3;560 the Federal micro-purchase
threshold (2 CFR 200.67) o determine food acceptance by
students and provide samples for testing purposes. A record of

" poncompetitive negotiation purchase shall be maintaincd by the

School Business Administrator/Board Secrctary or designee. Ata
minimum, the record of noncompetitive purchases shall include:
item name; dollar amount; vendor; and reason for noncompetitive
procurement.

A member or representative ol the Boatd of Education will
approve, in  advance, all procurements that result from
noncompetitive negotiations.

E. Miscellansous Provisions

1.

New product evaluation procedures will include a review of
product labels and ingredicnts; an evaluation of the nutritional
yilue; taste tests and surveys; and any other evaluations to ensure
the new product would enhance the program.

'The Board of Education agrees the reviewing official of each
iransaction will be the School Business Administrator/Board
Secrctary.
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Payment will be made to the vendor when the contract has been
met and verified and has met the Board of Education’s procedures
for payment. (If prompt payment is made, discounts, ctc., are
aceepted.)

Specifications will be updated as needed.

If the product is not as specified, the following procedure,
including, but not limited to, will take place: remove product from
service; contact vendor for approved altemate product, or remove
product from bid.

E: Emergency Purchases

1.

If it is necessary to make a one-time emergeney procurcment fo
continue service or obtain goods, and the public exigency or
emergency will not permit a delay resulting from a competitive
solicitation, the purchase must be authorized using a purchasc
order sipned by the Schoo! Business Administrator/Board
Secretary. The emergency procedures {o be followed for such
purchascs shall be those procedures used by the school distriet for
other emergency purchases consistent with N.J.8.A. 18A:18A-T.
All emergency procurements shall be approved by the School
Business Administrator/Board Secretary. At a minimuym, the
following emergency procurement procedures shall be documented
to include, but not be limited to: itern name; dollar amoont,
vendor; and reason {or emergency.

G. Purchasing Goods and Services — Cooperative Agreements, Agents, and
Third-Party Services (Piggybacking)

When participating in intergovernmental and inter-agency
agrecments the Board of Education will ensure that competitive
procurcments are. copducted in aceordance with 2 CFR Tart
200.318 through .326 and applicable program regulations and
guidance.
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When utilizing the services of a co-op, agent, of third party the
Board of Education will ensure that the following conditions have
been met:

a. All procurements were subject fo full and open competition
and were made in accordance with F ederal/State/local
procurcment requirements;

b. The cxisting contract allows for the inclusion of additional
Board of Educations that were not contemplated in the
otiginal  procurcment  to purchase  the  same
supplies/equipment thro ugh the original award;

C. The specifications in the existing coniract meets their needs
and that the itcms being ordercd arc in the contract,

d. The awarded contract requires all the Federally required
cortifications; e.g. Buy American, debarment, regirictions
on lobbying, etc.;

g The agency will confirm the addition of their purchasing
power (goods or gervices) to the procurement 1n seope of
services does not create a material change, resulting in the
needs to re-bid the contract;

. Adminisirative costs (fees) for participating in the
agreement are adequately  defined, —neccssary and
reasonable, and the method of allocating the cost to the
participating agencics must be specified;

£ The Buy American provisions are included in the
procurement of food and agricultural products; and

h. The agrecment includes the basis for und method of
allocating each discount, rebate, or credit and how they will
be returned to each participating agency when utilizing a
cost-reimbursable contract.
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H. Records Retention

1L The Bouard of REducation shall agree to retain all books, records,
and other documents relative 10 the award of the confract for three
years after final payment. If there are audit findings that have not
been resolved, the records chall be retained beyond the three-yedt
period as long as required for the resolution of the issues raised by
the audit. Specifically, the Board of Education shall maintain, at a
minimum, the following documents:

a. Written rationale for the method of procurcment;

b. A copy of'the original solicitation;

C. The selection of contract type;

d. The bidding and negotiation history and wotking papers,
c. The bagis for contractor selcetion,

£ Approval from the State agency to support & lack of
competition ‘when competitive bids 0f offers are not

obtained;
g. The basis for award cost or price;
h. The terms and conditions of the contract,
i. Any changes to the contract and negotiation history;
j. Billing and payment records,
k. A history of any contractot ¢laims;
1. A history of any contractor breaches; and

m. Any other documents as required by NJ.S.A. 18AC1BA —
Public School Contracts Law.

R |
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Code of Conduct for Procuremecnt

1.

All procurcinents must €nsurc there is open and frec competition
and adhere to the most restrictive Federal, State, and local
tequirements.  The Roard of Education secks to conduct all
procurement procedures in compliance with stated regulations and
to prohibit conflicts of inlerest and actions of employces engaged
in the sclection, award, and administration of contracts. All
procurements will be in accordance with this Policy and all
applicable provisions of NJSA. 18A:18A — Public School
Contracts Law.

No employee, officer, or agent may participate in the selection,
award, or administration of a contract supported by a Federal,

State, or local award if he or she has a real or apparent conflict of

igterest.  Such a conflict of interest would arise when the
employee, officer, or agent, any mermmber of his or her immediate
family, his or her partner; or an organization which crploys or 18
about to employ any of the parties indicated hersin has a financial
or other intercst in or a tangible personal benefit from a firm
considered for a contract.

The officcrs, employees, and agents of the non-Federal entity may
neither solicil nor aceept gratuities, favors, or anything of
monetary value from contractors or parties o subcontracts.
Ilowever, non-Federal cntities may sct slandards for situations in
which the financial interest 1s not substantial or the gift is an
unsolicited item of nominal value.

The standards of conduct must provide for disciplinary actions to
be applied for violations of such standards by officers, employces,
or agents of the non-Federal entity, Based on the severity of the
infraction, the penalties could ‘nclude a written reprimand to their
personnel file, a suspension with or without pay, or termination.

All questions and concemns regarding procuremerit aplicitations,
contract evaluations, and contract award, shall be directed to the
Sohool Business Administrator/Board Secretary.
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X Foond Service Management Company (ESMC)
L. In the operation of the school district’s food service program, the

wchool district shall ensure that a FSMC complies with the
requirements of the Program Agrcement, the school district’s I'rec
and Reduced School Lunch Policy Statement, all applicablc USDA
program policies and regolations, and applicable Statc and local
laws. Tn order to operate an a la carle food service program, the
FSMC shall agree to offer free, reduced price, and full price
reimbursable meals to all eligible children.

2.  The school district shall monitor the FSMC hilling invoices to
ensure compliance with Federal and State procurement regnlations.

3 In accordance with N.J.S.A. 1BA:18 A-5a.(22), RFPs are required
in all salicitations for a FSMC.

NIS.A, 18A:18A —Public School Contracts Law

New Jersey Department of Agriculfure
“«Procurement Procedures for School Food
Authorities” Model Policy — September 2018
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APPENDIX _
FEDERAL FUNDS PROCUREMENT
METHOD SELECTION CHART ]
TR ARE TWO (2) PROCUREMENT MITHODS, FORMAL AND TNFORMAL, THE METTIOD THE

| BCHOOL FOOD AUTHORITIES (SFA) NTEEDS TO USE DEPENDS ON TW0O (2) FACTORS, THE AMOU T
OF THE CONTRACT AN WIELHER THE SFA IS A P1 IBLICYCITARTER QR NON-FUBLIC SCHOOL.

~ NEW JERSEY PUBLIC/CHARTER SCHOOLS PURCHASING THRESHOLDS |

AMOUNT | ACTIVITY | FROCUREMENT
| | | METHODD
INFORMAL PROCUREMENT ]
Below 54.350 without N.ISATRAIRAS Sound Business Practice *
QFA . ]

Below $6,000 with QFA | AFPLIES TO PURCHASES BELOW THE
GUOTATION THRESHOL.DS

SMALL PURCHASE QUOTATION PROCEDURES

NIS.A 18A18A-3T T

§4,351 OR $6,001 up to | ANY PURCHASE EXCEEDING QUOTATION Quotation using SFA Intemmal
$79.000 or §40,000 | THRESHOLDS REQUIRES A QUOTE UPTO Procurcment Procedures

TI{E AFPLICABLE N.1.8.5. BID

THRESHO!.DS OF $29,000 (without & QPA™)

OR. 40,000 (with a QPA*) _

TOTE: ANNUAL AGOREGATE AMOUNTS

| EORMAL FROCUREMENT ]
' WNISA 18A:18A-37 I Bid - Invitetion for Bid {IFR)
529,000 or $40,000 and il Thresheld without a QEA* - 328,000 0O Reguest for
ahove Bid Threshold with a QPA* - $40,000 Froposal {REIY)

* QUALIFIER PURCHASING AGENT
NEW JERSEY NON-PUBLIC SCHOOL PURCHASING THRESHOLDS

AMOINT ACTIVITY PROCUREMENT
_ _ : METHOD
: INFORMAL PROCUREMENT
Below 510,000 % | e - purchases 2 CFR 200.320(a) Sound Business Practico *
Single Transuction ageragate cost less than
$10,000 N

* Or LESS than $10,000 if local SFA Procurement Policies are more restictive =~
| I Quotation using SFA Internal
£10,001 - §249,590 | Small purchase procedures 1 CFR 200 320(h) l I'rocurerment Procedurcy
FORMAL PROCUREMENT _ ]
, As per Federal requircments in Bid - Invitation for Bid {IFE)
L $250.000 and abirve 7 Cll:;l{ Tarts 200317 - 200,326 | ()14 Reguest for Proposal
(RCP} |

Note: The Federal Funds Procurement Method Sclection Chart is subject to change in
aceordance with the schedule set forth in N.J S.A. 18A:18A-3 “Public School
Coniracts Law”., A “Qualified Purchasing Agent” must be qualified in accordance
with N.T.8.A. 40A:11-9, In order (o track updates to this Charl, the source document
can be located on the New Jerscy Department of Agriculture’s website under “Forms
and Publications” it i titled, “State Agency Form #358.7

Adopted:

& Copyright 2018« Strauss Esmay Aseocigtes, LLP - 1B86 Hinds Road  « Suital = Toms River, MJ 0ATS3-4128

Ta2-255-1500




POLICY GUIDE

OPERATIONS
8860/page 1 of 1
Memorials

Jan 19

[See POLICY ALERT Nos. 95 and 217]
BR60 MEMORIALS

The Board of Bducation recognizes that each officer and employee of this-distret
is important aet-ealy to the school district and but+e the community at large. The
loss of any officer or employec of this Board by death is 4 loss that the Board and
the school district will share with the community and memotialize in an
appropriate manner.

b“ e TBaard the Aaoafthe ] Taazdia] Cidnd + mael ondiee] Adigierod b ldim o chall e
¥ oo T =] =ik T

B—Erara Tl the— e RS RETT Eawamy tt kiinma o O le pmas sy Tt AT TS
%HWWWMM*&H%MMH

The Superintendent shall recommend to the Board and the Board may approve
appropriate recognition measures bevend thoseprovidedfor-in-thi ey when
the deceased Board officer or employec has,—b}s-}eagm@f—sm&e&er—@x&&eﬂiﬂmf
aecomplshment, especially distinguished his/ber service to this school district.

The Superintendent may, in his/her diseretion, grant an employee of the
school district a hrief absence without loss of pay or personal leave for the
purpose of attending the funeral of his/her direct supervisor or subordinate
provided that no disruption in the educational program will be caused by
any such abscnce.

Adoptled:
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Program

R 2610/Page 1 o[ 3
ENUCATIONAL PROGRAM EVALUATION

2610 EDUCATIONAL PROGRAM LVALUATION

Manasquan High School - ASSESSMENT MEASURES FOR DATA ANALYSIS

(External)

+ PARCC

+ SAT

+ ACT (optional)

+ Advanced Placement Test scores

+ Rutgers Testing (Academy of Health Careers- *for college credit®)

(Intcrnal)
1 Grade Analysis (marking period, semester, etc.)
+ Final Exams

+ Benchmark Assessments

Manasquan Elementary School - ASSESSMENT MEASURLS F OR DATA ANALYSIS

PARCC: Grades 3-8 (Language Axts Literacy & Muthematics)
NJ ASK: Grades 5 & & (Science)

MAP (Measurement of Academic Progress — [rom NWEA): Grades K-2 (to prepare for on-line
standardized testing beginrmng Grade 3 with PARCC)

K-2: Dyslexia Sereening
£-1 MAP Reading Early Literacy Screening Checklist







WMANASCUAMN

RE GULATION BOARD OF EDUCATION

Program

R 2610/Page 2 of 3
EDUCATIONAL PROGRAM EVALUATION

Grade 2 MAP Reading Phonological Awareness Sereening Skills Cheeklist
K2  Wilson Fundations Reading Program Unit Assessments (for progress
monitoring)

Kindergarten Screening: DIAL-4 Assessment (Developmental Indicators for the Asscssment of
Tearning)

Language Aris
Grades K-5: Fountas & Pinnell Benchmark Assessments (Running Records)

Houghton Mifflin Harcourt Journeys — Weckly Standards Based Assessments
Houghton Mifflin Harcourt Journeys — Unit Benchmark Assessments (including
Unit
Writing Assessment)
Teacher-prepared quizzes and checklists (Grade level preparcd)

Grade k-3 Wilson lundations Reading Program Unit Assessments

Grades 6-8  Writing Benchmarks: Lilerary Analysis & Narrative (Department prepared)
Mid-Term & Final Exams (Department preparcd)
T'eacher-prepared quizzes and checklists
Actively Learn On-line Learning Platform
Qocrative On-line Assessment Platform
Common Lit Digital Assessments

Mathematics

Grades K-5  Pearson enVision Chapter Tests & Unit Benchmark Assessments
Rocket Math On-line Assessment Program (for computation skills)
Teacher-prepared quizzes and tests (Gradc level prepared)

Grades 6-8  Teacher-prepared quizzcs, tests, checlklists (Department preparcd)
Mid-Term & Vinal Lxams (Department prepared)
Pearson REALLZE On-linc Assessment Program
Wath NOOK On-line Assessments
DESMOS On-linc Assessments







MANASQUAN

RE GUL ATION BOARD OF EDUCATION

Science
(Grades K-35

Grades 6-8

Program

R 2610/Page 3 of 3
EDUCATIONAT, PROGRAM EVALUATION

Pearson Tnteractive Science — Chapter Tests & TUnit Benchmarks
Teachcr-prepared quizzes and checklists (Grade level prepated)
BRATNPOP On-line quizzes

Teacher-preparcd quizzes, tests, cheeklists (Depattment prepared)
wid-Term & Final Exams (Department prepared)

Glencoe Scicnce Unit Benchmark Tests

NEXTLESSON. org On-line Assessment Program

Seience News for Students On-line Learning Platform

Social Studies

Grades K-3

Grades 6-8

Macmillan Timelinks — Unit Benchmarl Asscssments & Chapter Tests
Teacher-prepared quizzos, tests, cheeklists (Grade level developed)
BRATNPOP On-line quizzes

Writing Benchmarks: Rescarch Simulation Task (Department prepared)
Mid-Term & Final Fxams (Depattment prepared)

Teagher-prepared quizzcs and checldlists

Actively Learn On-line Leamiing Platform

Newsela On-line Learning Platform

Seholastic School News Assessments

SPECIAL SUBJECT AREAS:

Teacher-preparcd checklists, quizzes, tests
Teacher observation of student performance & participation (rubrics)
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Upsafe School Choice Option
Jan 19
M
|See POLICY ALERT Nos. 167, 211 and 217]

2415.06 UNSAFL SCIIOOL CHOICE OP'TION

The New Jersey Department of Education (NJDOE) is required 10 estahlish an
Unsafc School Choice Option (USCO) Policy per the Elementary and Secondary
Act (BSEA) of 1965, as reauthorized under the Federal Every Stodent Succeeds
Act of 2015 (ESSA). The USCO Policy requircs that students who attend a
persistently dangerous public elementary of secondary school as determined by
the NTDOE, or become vietims of a violent eriminal offense while in or on school
prounds of a public school that they attend, be allowed to attend a safe public
school within the district. The USCO provision under the ESSA contains {wo
provisions that apply o school districts that receive funds under ESSA: Provision
I - Persistently Dangerous Schools and Provision 11 - Victims of Violent Criminal
Offenses.

Effcctive the beginning of each school year, school districts receiving ESSA
funds must be prepared to complcte the {ransfer of students who choosc to
exercise Provision 1 and Provision IT of this USCO Policy. Compliance with the
Policy is a condition of receiving funds under any and all titles under ESSA. The
Superintendent is required to certify compliance with this USCO Policy to the
NIDOE in the application for ESSA funds.

(JSCO Policy Provision T - Persistently Dangerous Schools (PDS)
1 Criteria for Determining PDS.

A persistently dangerous school is a public elementary OF
secondary school building (except for Regional Day Schools,
Educational Services Commissions and Special Serviecs School
Districts) that meets the obj ective criteria determined by the
NIDOE for three consecutive years and is part of a school district
that reccives funds under ESSA. The NIDOE will use the most
current available data from the Elechonie Vielonces-and-Yandahsm
Repemag—%xs{em—@% Student Safety Data System (SSDS)
to identify PDS on or before July 31 of each year.

& Copyright 2018 = &trauss Femay Associates, LLF » 17a6 Hinds Road  »+  Suite ! « Toms Rivar, MJ OB753-8153 =
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Unsafe School Choice Option

2. Procedures and Guidelines for Schools Determined to be
Persistently Dangerous,

A school district will be notified by the NIDOE on or belore
July 31 of each year if' a school(s) in the school district has been
identified as a PDS, Once the district receives notification a school
is identified as persistently dangerous, the district must inform all
parents of enrolled students in the school of the designation within
fiftcen calendar days of the datc of the notice and offer them the
option for their children to transfer to a safe public school within
the district by the beginning of the respective school year. The
district must complete all transfers by the beginning of the school
year following the Tuly nofification.

Qtudents are not required to accept the transfer option, but they
must be afforded the opportunity to do so. Parental notice
regarding the status of the school and the offer to trunsfer students
should be made simultaneously. Parents of enrolled students must
be notified of the persistently dangerous designation whether or
not there is another school within the district for the transferring
students.

To the extent possible, the district will allow transferring students
to ftransfer to schools that have mot hecn identified as low
performing, under the Qtate’s ESSA accountability system. When
a transfer school is neot available within the school district, the
district may seek arrangements for students to transfer to the
ncarest charter school or neighboring district; however, this 15 not
required. The district may take into account the nceds and
preferences of the affected students and parents.

3. Cotrective Action Plan for a School Tdentified as Persistently
Dangerous.

If a school in the district is identified by the NIDOE as persistently
dangerous, the distriet will submit to the NIDOE documentation of
compliance with the parent nolification requirement and actions
taken to completc the transfer arrangements for all students
exercising the option by the first day of the school year.
Additionally, the district is required to devclop and submit for

- & Copyright 2018 = SIraUSS Esmay Assoclates, LLP = {BBG Hinds Road » Suile! + Toms River, NJ DBTS3-6198  « T32-255-1500
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approval a corrective action plan to the NIDOE on or before
September 30 of the same year, which will apply to the respective
school year. The corrective action plan, which must be comploted
in the format provided by the NIDOE, will describe
school will reduce the number of incidents of violence as
determined by the EVVRS SSDS. The NJDOE will provide the
achool with guidance [for ils cotrective action plan, as well as
monitar the school district’s timely completion of the apy

plan.

In the spring of cach following yeaf, the NIDOE will re-evaluate
the status of a school identified as persistently dangerous.
NJIDOE will review the school’s progress towards completing its
cofrective action plan and compare the curtent year’'s incidents of
violence, as reported on the B3RS SSDS, to the
determining PDS. A school identificd as maintaining the
persistenily dangerous designation will be notified by the NIDOE
on or hefore July 31 of the respective year and will be required 1o
submit for approval a revised cotrective  action plan by
September 30 of that yeat, which will apply to the respective
school year. The school district must inform all parents of enrolled
students in the school of the desi gnation within fifteen calendar
days of the date of notice and offer them the option for their
children fo transfer to a safe public school by the beginning of the
respective school year in accordance with 2, above.

A school no longer designated persistently dan
notified on or before July 31 of {he tespective year.
persistently dangerous desipnation will be removed after one or
more years contingent upon successful fulfillment of the eriteria
for removal, as determined by evidence of the school’s progress
toward successfully complcting the approved cotrective aclion
plan, and evidence of incidents that no longer meet the criteria for
ool year, the year in

determining PDS, described above, for onc sch
which the corrective action plan was in cffect.

PROGRAM
2415.06/page 3 of 14
{Insafe School Choice Option

criteria for

perous will be
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Procedures and Guidelines for Early Warning of Schools.

When a school meets the criteria sct forth n this Policy for one
year, the district will be informed of the types of offenses reported
that have led to an eatly notification. This notification, on or
before August 15 of each year, will be informational only. A
school that no Jonger meets the criteria for PDS for one yeat will
no longer be considered in early notification status. A school that
mects the criteria for two consecufive years will move into early
warning status outlined below.

If.a school meets the criteria set forth in this Policy for two
consecutive years, the district will be notified of the pattern of
offenses on or before August 15 of cach year. If notificd, the
district will develop and submit for approval a school safety plan
to the NJDOE on or before September 30 of the same year, which
will apply to the respective school year, The school safety plan,
which must be complcted in the format provided by the NIDOE,
will describe how the school will reduce the number of incidents of
violence as determined by the EVWVRS SSDS. The NIDOE will
provide an early warning school with guidance for its school safety
plan, as well as monitor the school’s timely completion of the
approved plan. A school receiving an “early warning” notice 18 not
required to provide the transfer option to students.

In the spring of each following year, the NIDOE will recvaluate
the school’s progress towards completing its school safety plan and
compatc the current year’s incidents of violence, as reported on the
BEVVRS SSDS, to the criteria for determining PDS. The school
will be notified of its status on or before July 31 of the respective
year,

A school that no longer meets the criteria for PDS for one school
year, the year in which the school safety plan was in effeet, will no
longer be required to submit a school safety plan.

A school that meets the criteria for PDS for a third consecutive
year will be designated persistently dangerous and will be required
to submit for approval a corrcetive action plan on or beforc
September 30 of that yeur, which will apply to the respective
school year and provide the transier option to students in the
school designated as persistently dangerous.

] @ Copyright 2019
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[Optional

Only requited for Regional Day/ Schools, Special Services School
Districts, and Educational ServicesCommissions:

6.

USCO Policy Provision IT-- Victims of Violent Criminal Offenses

‘The Unsafe School Choice Option provision under the LESSA requires a student
who becomes a victim of a violent criminal offense, as determined by State law,
while in or on the grounds of a public clementary or secondary school that the
student attends, be allowed to atend a gafe public elementary of secondary school
within the district, including a public charter schoal. |

PROGRAM
2415.06/page 5 of 14
Unsafe School Choice Option

Sohools Not Receiving ESSA Funds, but Mecting the Criteria for
PDS.

School buildings and districts that do receive Federal funds under
ESSA, but meet any one of the criteria for PDS will be conlacted
by the NJDOE and be reyuired to develop and submit for approval
a school safety plan on or before September 30 of the respective
year, The school safety plan must be completed in the format
provided by the NJIDOE and deseribe how the school will reduce
the number of incidents of violence as determined by the BMAVRS
SSDS. The NIDOE will provide the school with guidance for its
school safety plan, as well as monitor the school’s timely
completion of the approved plan.

. /
Speeial Schools I'vlﬂetinﬁhc Criteria for PDS,

Regional Day Schools, Special Services Districts, and Educational
Qervices Comumnissiéng that mect the criteria for PDS will not be
identified as such, mit. will be contacted by thc NJDOE and
required to dm;c’iup and Submit for approval a school safety plan
on or before September 3(nof the respective year. The school
safety plan/musl be complefed in the format provided by the
NIDOE urid deseribe how the school will reduce the number of
incidents’ of violence as determined. by the EVYRS SSDS. The
NIDOE will provide the school with. guidance for their school
safety plan, as well as monitor fhe school’s timely completion of
the approved plans.] :
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The individual victim provision of this Policy attempts to fulfill the requircment
for the school district to provide relief to students who have been victimized,
while providing a school with a practical means for making determinations on
incidents of victimization that are within the purview of the school district. The
individual victim section of this Policy has becn crafted to enable school staff to
make reasonable determinations and actions regarding this Policy. The
Superintendent will consult with the Board attomcy and communicate with
designated local and/or county law enforcement authorities, per the provisions of
the [miform State Memorandum of Agreement Befween Education and Law
Iinforcement Officials and NJA.C. 64:16-6.2(b}13, on guestions and 1ssues that

arise in the implementation of the individual victims of violent criminal offenses
section of this Policy.

I Critcrh for Determining Vietims of Violent Criminal Offenses

The following criteria must be uscd to determine when an enrolled
siudent has become a victim of a violent eriminal offensc while 1
or on the grounds of a public elementary or secondary school that
the student attends. These criteria only apply to a student who has
become a victim of one or more of the violent criminal offenscs
enumerated below:

A student is considered a vietim of a violent crimminal offense

when:

a. A referral has been made law cnforcement officials for
suspicion that one of the violent criminal offcnses
emumerated below has ocourred, and

b. One or more of the following applies:

(1)  Law enforcement officials have filed formal charges
against the offender(s) for commission of the
violent erime; or

(2)  The offender(s) has received sanctions  in
accordapee with the Board of Bducation’s Code of
Student Conduct; or

|
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(3)  The oftender(s) cither has not been identitied or is
not an enrolled student(s), but it is clear that the
student (vietim) has become & victim of a violent
criminal offense based on objective indicators such
ag physical evidence, eyewitness testimony, and/or
circumstantial evidence; of

{(4) The pre-existence of a restraining order against the

offender(s).
2 Procedures and Guidelines

Effective the first day of each school year, the district must be
prepared to begin the transfer of any student who chooses to
exercise the individual choice option provision. The district must
offer, within fourteen calendar days of the incident, an opportunity
to fransfer to a safc public school within the district to any student
who has become a victim of a violent crimingl offense while in or
on the gronnds of a public school that the student attends. While
the student must be offered the opportunity to transfer, the student
may elect to romatn at the school.

To the extent possible, the district will allaw any transferring
student to transfer to a school that has not heen identified as low
performing, under the State’'s ESSA accountability system. In
addition, when a transfer school is not available within the district,
ihe district may seek arrangements for a student to transfer to the
nearest charter school or neighboring district; however, thig is not
required.  The district may take into account the necds and
prefcrences of the affected student and his or her patcnt(s).
Transfers must oceur within thirly days of the determination that
the student was a victim of a violent criminal offense.

3. Violent Criminal Offenses
The violent criminal offenses under New Jersey statutes that apply

to the individual victim provision of this Policy arc identified and
explained below. The offenses apply to completed offenses, as
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well as attempts to commit the o ffenses. The offenses and
attempts to commit the offenscs apply only when they occur in or
on the school grounds, as defined in N.IA.C. 6A:16-1.3, of the
school that the student attends. The offenscs apply whether they
ocour wholly or in part in or on the grounds of the school that the
student attends. The offenses apply only to acts or attempts that
are directed at a person (victim) or a group of specified individuals
(victims), rather than acts that indiscriminately affect the cntirc
school population or non-specified individuals or groups.

Applicable Violent Criminal Offenscs

Below is a description of each applicable violent criminal offense
that is based upon New Jersey statntes and references to statutory
citations that provide complete explanations of each designated
offense. The descriptions provided below are not intended to be a
completc explanation of each offense or o substitute for the actual
provisions of the authorizing statutes. Instead, the descriptions arc
provided as an aid in facilitating understanding of (he general
intent and practical applications of the violent cniminal offenses
that pertain to this Policy.

a, [Homicide [N.J.8.A, 2C:11-2] - A student ig a victim of a
homicide when he or she is the child, sibling or other
relative of a decedent, resulting from somcone purposely,
knowingly or recklessly causing the death of the student’s
parent, sibling, or relative in or on school groonds.

b. Assault [N.J.S.A. 2¢12-1(A)(1-3) and 2C:12-1(B)(] -4)] -
A person is a vietim of an assault when thc actor
purposcly, knowingly, or recklessly causes bodily injury to
the victim; negligently, recklessly, knowingly, or purposely
causes bodily injury to the victim with a deadly weapon;
attempts by physical menace to put the victim in fear of
imminent serious bodily injury; or knowingly poinls a
firearm at or in the direction of the victim, whether or not
the actor believes it to be loaded.

yright 2018 = Sirauss Esmay Assooiates, LLF = 1886 Hinds Rosd » Suile 1 « Toms [zlver, WJ TAT55-A183 =
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c. Sexual Assault [N.J.S.A. 2C:14-2] - A student is a victim of
o sexual assault when the student is & victim of an act of
sexual contact when the victim is less than thirtecn years
old and the actor is at least four years older than the victim,
or the student is a victim of an act of sexual penetration
under any of the followmg circumstances:

(1) The victim is Jess that thirteen years old.

(2)  The victim is at least thirtecn, but less than sixteen
years old; and the actor iz at least four years older
than the victim,

(3)  The victim is at least sixteen years old, bot less than
eightecn years old; and the actor has supervisory or
disciplinary power over the victim,

(4  The actor uses physical force or coercion.

{3 The victim iz one whom the actor knew or should
have known was physically helpless, mentally
defective, or mentally incapacitated.

d. Bius Intimidation [N.J.S.A. 2C:16-1(A)] - A person is &
victim of the crime of bias intimidation when an actor
compiits, attempts to commuit, conspires with another 10
commit or threatens the immediate commission of an
offense specified in Chapters 11 through 18 of Title 2C of
the New Jersey Statutes; N.JLS.A. 2C:33-4; NILSA.
20:39-3: NJSA, 2C:39-4 or N.JS.A, 2C:39-5 in the
following circumstances:

(1)  With a purpose (o intimidate a victim or a group of
specified victims hocause of race, color, religion,
gender, handicap, sexual orientation, or cthnicity; or

(2)  Knowing that the conduet constituting the offense
would cause a victim or a group of specified victims
to be intimidated because of race, color, religion,
gender, handicap, sexual oricntation, or ethnicity; or
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(3) Under circumstances that causcd any vietim of the
underlying offense to be intimidated and the victim,
considering the manner in which the offense was
committed, reasonably belicved either that:

{(a) The offense was committed with a purpose
to intimidate the victim or aly person ot
entity in whose welfarc the victim 1s
interested because of race, color, religion,
gender, handicap, sexnal orientation, or
ethnicity; or

()  The vietim or the victim’s property was
aclected to be the target of the oflcnse
because of race, color, religion, gender,
handicap, sexual orientation, or ethnicity.

g. Teproristic Threat [N.J.S.A. 2C:12-3(A) and 2C:12-3(B)] )
A person is a victim of a terroristic threat when the actor
threatens to commit one of the violent criminal offenses
enumerated under this Policy against the victim with the
purpose to put the student in imminent fear of onc of the
violent crimes enomerated in this DPolicy under
circumstances reasonably cansing the victim to helieve the
immediacy of the threat and the Jikelihood that it will be
cartied out. The definition of terroristic threat applies o
N.J.S.A. 2C:12-3(a) insofar as the threat was dirccted at a
person (victim) or a group of specified individuals
(victims).

f Robbery [N.J.S.A. 2C:15-1] - A person is a victim of a
robbery when the actot, in the course of committing a theft,
inflicts bedily injury; or uscs force upon the victim;
(hreatens the victim with or purposcly puts the victim in
fear of immediate bodily injury.
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L. Kidnapping IN.L3.AL 2C:13-1] - A person is a victim of a
kidnapping when the actor unlawfully removes the victim
from the school or school grounds; or the actor unlawfully
confines the victim with the purposc of holding the vietim
for ransom or reward as a shield or hostage; or the aclor
unlawfully removes the vichm from the school or school
grounds or a substantial distance from where he or she is
found in school or on school prounds; or if the actor
unlawfully confines a student for a substantial period of
fime with any of the following purposes: to facilitate
commission of a crime or flight thercafler, or to inflict
bodily injury on or terrotize the victin.

h. Arson [N.J.S.A. 2C:17-1] - A person ig a victim of arson
when the actor parposcly or knowingly starts a fire of
causcs an explosion in or on the grounds of a school
whereby the victim or group of specified victims are in
danger of death or bodily injury; or with the purpose of
destroying ot damaging the victim’s or group of specified
victim’s property that is in the school or on school grounds.

Miscellancous Provisions of UsCo

1.

Transfer Time Period — PDS

The transfer will be temporary and will be in effect as long as the
student’s original school is identificd as persistently dangerous.

.onal needs of the student, as well as other factors
studént's ability to succeed if rctumed to the
fransferring schogl. (i.e. The school district may allow a student to
complete his or Hehgducation through the highest grade level at the
receiving schobl if the student would otherwise be required to
return to the}r’original sshool.)]

il
The trahgfcr may I:u}:?/ olfoct longer and the district will consider

l
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C'harter School Transfer Option

While ESSA permits affccted students 1o be afforded the
apportunity to attend a public charter school, in addition to a safe
public elementary school or secondary school within the school
district, the application of this provision in New Jersey is limited.
Transfers to a charter school can only occur as a part of the charter
school’s “equal epportunity” selection process and among charter

schools administered under the same mManaging authority (1.c.,
charter schools within the charter school district).

Qinee charter schools in New lersey arc considercd public local
education agencies (LEA’s), pursuant o NJS.A. 18A36A-3,
operated independently of 2 local board of education, transtcrs may
only take place among charter schools within the LEA. Therefore,
students may be permitted to transfer to another chatter school that
is administered under the same managing authority of the chatter
school, but are not permitted to transfor to a school in the local
public school district administered by a local board of education.

However, pursuant to N.JS.A. 18A:36A-7, a charter school must
be open to all students on a space availablg basis and may not
diseriminate in its admission policies or practices (although 1t may
establish reasonable criteria to evaluate prospective students), and
in accordanmce with N.LSA. 184:36A-8, if there are more
applications to cnroll in the charter school than there are spaces
available, the charter school must select students to attend using a
random selection process for enrollment.

Funding Sources for USCO

The USCO statute does not authorize resources specitically to help
cover USCO costs associated with transferring a student from a
PDS. However, under cerlain circumstances Federal funds may be
used. For example, ESEA Title IV, Part A [Scction
4115(b)(2)(E)(v)] may be used to establish safe zones of passage to
and from school to cnsure that students travel safely on their way
to school and on their way home. In addition, ESEA Title IV, Part
A [Sections 5121(8) and 5 131(12) and (25)] funds may be used to
help cover costs such as tuition or transportation related to the

1ISCO or expansion of public school choice. |
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4, Special Education Students

The district will provide transfcrred special cducation students with
the program required by the student’s [ndividualized Education
Program (JEP).

8 Transfor Schools

Tn the event there is not another school within the school district
for a transforring student, the district

[Optional

_ isnof required to transfer the student to a school outside the
school distiict.

or

__F‘; will explore ofher appropriate gptions such as an agrecemaoit
with a neighboring school district to accept {ransfer students. ]

|Optional

mect the critheia for determining victims of violent criminal
offenses under the USCO Policy Provision Il as one response for
providing relief to

dents whose victimization has affected their
safcty and ability /fny"ie

a. The districthwill offer stu;lyﬂts the transfer option if they do not
[}

g

The district will use the SL:hG{)I choice option as one responsc to incidents of
victimization, Additionally, the district will develop and implement appropriate
strategies for addressing the circumstances that contribute to or support
victimization, as well as consistently and proactively manage individuals who
have victimized students, The district will promote the imporiance of school
safety and respond to the needs of students and staff. Pursuant to the law, the
district will provide an opportunity for students, parents and school district and
law cnforcement personncl to discuss methods for keeping schools safe from
violence: to create school safely plans; and to recognize students in need of help.
The district will organize aclivities to prevent school violence, including, butnot

.
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limited to, age-appropriate opportunitics for student discussion on conflict
resolution, issues of student diversity and tolerance. Law enforcement personnel
will be invited to join members of the tcaching staff in the discussions. Programs
shall also be provided for school district employecs that are designated to help
«chool district cmployees recognize warning signs of school violence and to
instruct school district employees on recommended conduet during an incident of

gchool violence.

n accordance with the provisions of N.J S A. 18A:17-46, two times cach school
year, between September i and Japuary 1 and between January 1 and Junc 30, ata
public hearing, the Superintendent shall report to the Board of Education all acts
of violence; vandalism; and harassment, intimidation, and bullying which
occurred during the previous reporting period.

Title VTIL, Part F, Subpart 2, SEC. 8332
Every Student Succeeds Act (ESSA) of 2015

Adopted:
1

& Copyright 2018«  Sirauss Esmay Assoclates, LLP = 1886 Hinds Road = Suite 1 » Toms Rlvar, MJ 0E733-51802 = T32-205-1500




REGULATION GUIDE

PROGRAM
R 2460.8/page 1 of 5
Special Education - Free and Appropriate
Public Edueation
Jan 19
M
Sce POLICY ALERT Nas. 95, 101, 104, 108, 112, 119, 129, 132, 138,
146, 152, 155, 159, 185, 211 and 217

R 24608 SPECIAL EDUCATION - FREE AND APPROPRIATE
PURBLIC EDUCATION

A free and appropriate public education is available to all students with
disabilitics between the ages of three and twenty-one including students with
disabilities who have been suspended or expelled from school.

Procedures regarding the provision of a fice and appropriate public education to
students with disabilities who are suspended or expelled are as follows:

1. School officials responsible for implementing
suspensions/expulsions. in the district are the following: (List
schoal officials/designees by district organizational levcl.)

B \1 Grades Nine - Twelve Principal/Vice Principal or
designee;

b. 1 Grades 5ix — Eight Principal/Vice Principal or designee;

c.  Grades Pre-Kindergarten _Five Principal/Vice Principal
or designes,

d. (Other).

Each time a student with a disability is removed from his'her
current placement for disciplinary reasons, potification of the
removal is provided to the case manager by the Principal or
designee. (Notification must be in written format for
documentation. ) '

I;\.‘l

8. Removal for at least half of the school day shall be reported
via the E]ee&eﬁae%e}%w—aﬂd—‘ﬁaﬂéalﬁm——l&ﬁnﬁmg
Systens Student Safety Data System (SSD5).

3. [iach Principal or designee will ensure {hat & system is in place (o
track the rumber of days a student with disabilities has been
removed for disciplinary reasons. Documentation will include:
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a. Student’s namc;
h. The infraction;
c. Time suspended; and
d. The cummlative days suspended including removal for a

portion of the school day which is counted proportionately.

When a student is suspended from transportation:

a. Suspension from transportation is not counted as a day of
removal if the stadent attended school.

b. Suspension from transportation 18 counted as a day of
temoval if the student does not attend school.

C. Tf transportation is included in the student’s 1ET' as a
required related service, the school district shall provide
alternate {ransportation during the period of suspension
from the typical means of transportation.

d. Suspension from transportation may be counted as a day of
Jhsence rather than a day of removal if the district made
available an alternate means of transporlation and the
student does not attend school.

When a student with a disability participates in an in-school
suspension program, the Principal or designec shall ensure (hat
participation in the program is not considered removal when
determining whether a manilestation detcrmination must be
conducted if the program provides the following;

a. Opportunity for the student fo participate and progress m
the gencral curriculum,

b. Services and modifications specificd in the stadent’s IEFR,

C. Interaction with peers who arc not disabled to the extent

they would have in the current placement, and

d. The student is counted as present for the time spent in the
in-school suspension Program. |

[ & Copyright 2019
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a. When a series of short-term removals will accumulite to more than
ten schoo] days in the year:

a. The Principal/Vice Principal ot designce and the casc
munager will consult to determing whether the removals
create a change of placement according io N.JLALC,
6A:14-2.8(c)2. Written docnmentation of the consultation
between the school administration and the case manager
chall be maintained by the case manager.

b. [fit is determined that there 18 no change n placement, the
Principal/Vice Principal or designee, the case manager, and
special education teacher will consult to determine the
extent to which services are necessary to:

(1)  Enable the student to participate and progress
appropriately in the general cducation currieutum,
and

(2)  Advance appropriatcly toward achieving the goals
sel out in the student’s IEP.

c. Written documentation of the consultation and scrvices
provided shall be maintained in the student’s file,

T When a disabled student is removed from hisher curent
placcment lor more than ten days and the rcmoval does not
constitute a change in placement, the case managet shall convene a
mecting of the IEP Team and, as necessary or required, conduct a
functional bchavior assessment and review the bchavioral
intervention plan according to NIAC. 6A:14 Appendix A,

Individuals with Disabilitics Education Act Amendments of 2004,
20 17.8.C. §1415(k). The IEP Team shall:

A. Review the behavioral interveption plan and its
implementation;
b. Determine if modifications are necessary; gnd
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c. Modify the behavioral intervention plan  and 1ts
implementation as appropriate. The plan will be modified
to the exient nccessary if at lcast one member of the team
determines that modifications arc necessary.

The case manager will document the date and the outcome of the
meeting.

The documentation shall be placed in the student’s file.

Procedures Regarding the Provision of Viree and Appropriate Public Fducation
to Preschool Age Students with Disabilities

To ensure that preschoolers with digabilities who are not participating in an early
intervention program have therr initial TEP’s in effect by their third birthday, a
wriiten request for an initial cvaluation shall be forwarded to the district.

The following procedures will be followed:

1. A parent of a preschool-age student suspected of having a
disability, who requests a Child Study Team (CST) evahation by
telephone, will be advised to submit a written request for an
evaluation to the Preschool Coordinator or '

ﬂ .
2. Upon receipt of the written request, the regqhest shall be dated and
signed by the recipient.

3. The district will respond to referrals of preschoolers according to
N.LA.C. 6A:14-3.3(e). '

4, A file will be initiated for the potentially disabled preschooler:

a. The CQS_QL mManoe will convene a

referralfidentification meeting within twenly calendar days
(excluding school holidays but not summer vacation) of the
date tecorded on the request;

b. A “Notice of Referral/Identification Meeting” will be sent

0 g,%ﬁ%a Lcads

to the parent(s);
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& The notice will contain «Parental Rights in Special
Education” (PRISE) Booldet;

d. The meeting will be attended by the CST, including a
specch langnage specialist, the pareni(s), and a teacher who
is knowledgeable about the district’s prograi; and

€. A program shall be in place no later than ninety calendar
days from the date of consent.

Procedurcs Regarding the Provision of a Free, Approptiate Public Education 1o
Students.with Disabilities Wha,Are Advancing From Grade to Grade
SRS Or OF

Theﬂ)_ﬁ[_j a ﬁdg&djﬂﬁhrcrugh in-gervice training, shall ensure students with
disabilitics who are advancing from grade to grade with the support of specially
designed services, continue to be eligible when as part of a reevaluation, the 1ET
Team determincs the student continues (o require specially designed services to
progress in the general education curriculum and the use of functional assessment

snformation supperts the IEP Team’s determination.

Procedurss Involving Procedural Safeguards to Students Not Yet Fligible For
Special Education

Disciplinary procedural safeguards will apply 1o students not yet eligible for
special education. The parent and/or aduit student may assert any of the
protections of the law if the district had knowledge the student was a student with
a disability before the behavior that precipitated the disciplinary action occurred.

Adopted:

]

- & Copyright 2019 » Ctrauss Esmay Assaristos, LLE = 41B&G Hinds Road = GBuile 1 + TomsRlver M. OB¥53-B19R 7a2-265-1500







REGULATION GUIDE

R 5530/page | of 18
Substance Abusc
Jan 19

N

[See POLICY ALERT Nos. 125, 133, 144, 145, 157, 173, 179, 204 and 217}

R 5530 SUBSTANCE ABUSE

The following procedures are established in implementation of Policy 5530,
Substance Abuse.

A Definitions

L. “fyaluation” means procedures used by a certified or licensed
professional to make a positive determination of a student’s need
for programs and services which extend beyond the general school
program by virtue of lcaming, behavior, or health difficultics of the
student or the student’s family.

2. “Other drugs™ mean substances as defined in N.JLS.A. 18A40A-9
and substances as defined in NJLAC. 6A:16-4.1(a).

3. “Parent” means the natural parent(s) or adoptive parent(s), legal
guardian(s), foster parent(s) or parent surrogate(s) of a student.
When parents arc separated or divorecd, “parent” nieans ithe person
or agency who has legul custody of the student, as well as the
natural or adoptive parent(s) of the student, provided such parental
rights have not been terminated by a coart of appropriate
jurisdiction.

4. “Referral for evaluation” means programs and services suggested
(0 u student or his or her family in order to make a positive
Jetermination regarding a student’s need for services that cxtend
beyond the gencral school program.

3 “Referral for treatment” means Programs and services suggested to
a siudent or to his or her family to help implement the
rccommendations resulting from an evaluation, pursuant io
NIA.C. 6A:16-13 and 4.1(c)5 and 6, in response to a positive
alcohol or other drug test result, pursuant to N.IA.C. 6A:16-4.4; or
in response to the family’s request for assistance with a leaming,
hehavior, or health difficuity, pursuant to N.JLA.C. 6A:16-4.1(c)7
gnd 8. J

- & Copyripht 25619 = Strauss Famay Aasoclstes, LLP e 1866 Hingds Road  «  Suile ] = Torns River, W) 08753-818% T32-265-1800







REGULATION GUIDE

R 5530/page 2 of 18
Substance Abuse

6. “Qchool grounds” Means and includes lend, portions of land,
styuctures, buildings, and vehicles, owned, aperated or used for the
provision of academic or extracurticular prograrms sponsored by
the district or commanity provider and structurcs that support these
buildings, such as school wastcwater trealment fucilities,
generating [acilities, and other central facilities including, but not
limited to, kitchens and maintenance shops. “Gehool grounds” also
include other facilitics as defined in NJAC. 6A26-1.2,
playgrounds; and other recreational places owned by local
nnicipalitics, private entities, or other individuals during those
times when the school district has exclusive use of a portion of
such land. “Scheol grounds” also includes athletic stadiums;
gwimming pools; any associated structurcs or related equipment
tied to such facilities including, but not limited fo, grandstands;
greenhouses; Barages, facilities uscd for non-instructional or non-
cducational purposcs, and any structure, building, or facility used
solely for school administration as defined in N.J.A.C. 6A:26-1.2.

7. “Qubstance” as defined in NJS.A. 18A40A-0 and NJA.C.
gA:16-4.1(a) means aleoholic beverages, controlled dangerous
qubstances, inchuiding anabolic steroids as defincd at N.JIS.A.
74:21-2 and N.IS.A. 7(:35-2, any chemical of chemical
compound which releases vapors or fumes causing a condition of
intoxication, inebriation, excitement, stupelaction, or dulling of the
brain Ot NCIVOUsS Systetl, including, but not limited to, glue
containing a solvent having the property of releasing toxic vapors
or fumes as defined at NJ.S.A, 2C:35-10.4, and over-the-counter
and preseription medications that are improperly used to causc
intoxication, inebriation, excitement, stupefaction, or dulling of the
hrain or nErvous Syster.

8. “Qubstance abuse” means the consamption ot use of any substance
for purposes other than for the treatment of gickness or injury as

prescribed or admnistered by a person duly asuthorized by law to
ireat sick and injured human beings.

Q. “Upder the influence” of substances means that the student is
ohserved in the use of a qubstance or cxhibits physical and/or
behavioral characleristics that indicate the immediate use of a

substance. _
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B. Discipline

L.

@ Copyright 2019 =

Any violation of Board rules prohibiting the use, possession,
and/or distribution of a substance is a serious offense, and the
sludent who violates a substance abuse tule will be disciphned
accordingly. Repeated violations are more Scvers offenses and
warrant stricter disciplinary mMCasires. qtudents who violate the
substanee abuse rules will be disciplined as follows:

(1) First offense
(a) Parent(s) or Jegal gnardian(s) notified;
(b) Referralto GAC for assessment; and
(¢) Possible referral to I&RS.

(2y  Second offense: Two-day suspension plus all
above.

In accordance with N JA.C. 6A:16-4.1(c), the following
disciplinary action will be taken in the event the student does not

follow through on the recommendations of an cvaluation for

alechol or other drug abuse and related behaviors:

(a) Parent(s) or legal guardian(s) notitied

(b) Referral to SAC for assessment

(c) Possible referral to L&RS

(d) Suspeﬁsiun from all extracurricular activities for a period

of one year from the date of the incident

STUDENTS
R 5530/page 4 of 18
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D.

Interven

1.
a.
b.
Reporting,

tion, Referral for Evaluation, and Referral for Treatment Serviccs

The provision of intervention, referral for evaluation, and referral
for treatment services for students who are affccted by alcohol or
other drug use.

The intervention, referral for evaluation, and referral for
ireatment services shall be provided by an individual who
holds the cducational services certificate with the student
assistance coordinator endorsement jssucd by the New
Jerscy State Board of Exarniners, or by an individual who
holds one of the following educational services certificate
endorsements: gachool  nurse; school  nurseMmon-
instructional; school psychologist; school counselor; school
social worker; or student personncl services and is trained
in alcohol and other drug abuse intervention, assesstoent,
referral for evaluation, and referral for treatment skills.

The intervention, referral for evaluation, and referral for
freatment services shall include one or more of the
following:

(1)  Provisions for a program of instroetion, counseling,
and related services provided by the district Board
of liducation while a siudent receives medical
treatment for a diagnosed aleohol or other drug
dependency problem;

(2) Referral to a community agency, as defined in
NJAC., 6A:16-4.1(b), ont-of-State agencies
licensed hy the appropriate State regulatory agency
for alcohol and other drug services, or private
practitioners authorized by the appropriate drug and
alcohol licensing board;

(3)  Provisions for support services for students who are
in, or returning from, medical treatment for alcohol
and other drug dependency; or

(4) A special class, coufse or cducational program
designed to mect the needs of students with alcohol
or other drug usc problems.

STUDENTS
R 5530/page 5 of 18
Substance Abuse

Notification, and Examination Procedures
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L.

Students Suspected of Using Anabolic Steroids - N.JAC.
6A:16-4.3(b)
a. Whenever a teaching staff member, certified or non-

certified school nurse, or other educational personncl has
reason to belicve that a ctudent has used or may be using
anabolic steroids, the person shall report the matter as SOUTL
as possible to the Principal or, in the Principal’s absence, to
a person designated by the Principal and either the certified
or non-certified school murse, the school physician, or the

student assistance cogrdinator.

b. In responsc to @ report of suspected anabolic steroid use,
inchuding instances when a report is made fo law
enforcement, the Principal of desigmee shall immediately
notify the student’s parent and the Supetintendent. The
Principal or designec shall arrange for an examination of
the student by a physician licensed to practice medicine or

ostcopathy selected by the parent.

(N If the physician chosen by the parent 1s not
available to perform  the examination, the
cxamination shall be conducted by the school
physician or other physician jdentified by the

Principal.

(2)  The student shall be examined as so0M 48 possible
for the putpose of determining whether the student

hus been using anabolic steroids.

% The Superintendent or designee may disclose to law
epforcement anthorities the identity of a student suspected

to have used ot to be using anabolic steroids.

(1) The Superintendent or designec shall disclosc lo
law enforecment authoritics the identity of a student
reasonably believed to be in posscssion of anabolic
steroids or related paraphernalia or a student
reasonably believed to be involved or implicated in
distribution activities involving anabaolic steroids.

STUDENTS
R 5530/page 6 of 18
Substance Abuse
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The examining physician shall provide to (he parent,
Principal, and Superintendent written report of the
cxamination.

1f it i3 determined the student has used anabolic gteroids, an
individual who holds the liducational Services Certificate
with the student assistance coordinator endorsement igsued
by the New lerscy Qtate Board of Examiners or an
individual who holds one of the following edacational
services cerlificate endorsements:  school nurse, school
purse/non-instructional, school  psychologist, school
coanselor, school social worker, of student personnel
cervices and is trained to assess alcohol and other drug
abusc shall interview the student and others, a3 necessary,
for the purpose of determining the extent of the student’s
involvement with and use of anabolic steroids and the
possiblc necd for referral for treatment.

(1) To make this determination, the school stafT
member(s) identified above may conduct &
reasonable  investigation, which wmay mclude
interviews with the student’s teachers and parenis

and consultation with cxperts 10 student alcohol or
other drug abuse.

If results of a referral for evaluation positively determine
the stndent’s involvement with and use of anabolic steroids
represcats a danger to ihe student’s health and well-being,
the school staff member(s) identified in D.1.e. above who is
trained to assess alcohol and other drug abuse shall imtiate
4 relomal for treatment (o appropriate comrmunity agencies
as defined in N.JAC. 6All 6-4.1(b), to out-of-5State
agoneics licensed by the appropriate State regulatory
agency for alcohol and other drug services, of 1O private
practitioners ceriified by the appropriate dmg and alcohol
Jicensing board.

STUDENTS
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Smudents Suspected of Being Under the Influence of Alcohol or

Other Drugs Other Than Anabolic  Steroids — NJAC.
6A:16-4.3(2)
a. Any educationnl stail metmber or other professional to

whom it appears that a student may be currcntly under the
influence of slcohol or other drugs on school grounds shall
report the matter as soon as possible to the Principal or, in
his or her absence, to his or her designec and either the
certified school nurse, non-certified school nurse, school
physician, or student assistance coordinator, pursuant to
NIS.A 1BA40A-12.

(1)  Tn instances where the Principal and cither the
certified school nurse, non-certified school nurse,
school physician or  the student  assistance
coordinator arc not in attendance, the staff member
responsible  for  the school function shall be
immediately notified.

(2)  The referring staff member shall file with the
Principal a report describing the incident. The form
chall include all information necessary for a
complcte, accutrate reporting on the Hlectronie
%1&2%%&&44&&—&8@%—%?%
EVVRE) Student Safety Data System {(S5DS)
according to N.J.S.A. 18A:17-46 and N.LAC.
6A16-53.

Tn response to every report by an educationa] staff membecr
or other professional of suspecied student alcohol or other
drug usc, including instances when a report is made to law
enforcement, the Principal or designee shall:

(1)  Immediately notify the student’s parcnt and the
Superintendent or designec;

(2)  Arrange for an immediate medical examination of
the student for the purposes of  providing
appropriate health care and for determining whethet
the student is under the influence of alcohol or other
drugs, other than anabolic steroids; and

STUDENTS
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(3)  Any substance screening conducted by the school
nutse andfor other staff is not a substitute for the
required medical examination required in N.LS.A.
18A:40A-12,

% The Superintendent or designec may disclose 0 law
enforcement authorities the identity of a student suspected
to be under the influence of alcohol or other drugs.

(1)  The Superintendent or designec shall disclose {0
Jaw enforccment authorities the identity of a student
reasonably belicved to be in possession of a
controlled  dangerous  substance  or related
paraphernalia or a student reasonably belicved to be

involved or implicated in distribution activities
regarding controlled dangerous stibstances.

d. The medical cxamination shall be performed by a physician
licensed to practice medicine or osteopathy who is selected
by the parcnt.

{1y Thc parent will be provided, in writing, the
minimum requirements for the immediate medical
cxamination, which will include, but not be limited
to, the substances to be tested by the physician, the
cut-off levels of each substance to be tested, the
time period the immediate medical cxamination
must be conducted, and any other requirements of
the examination.

2y The examination shall be at the cxpense of the
parent and not the district Board of Education.

B If the physician choscn by the parent is not immediately
available, the medical cxamination shall be conducted by
the school physician.

(1) T the school physician is not available, the student
ghall be accompanied by a member of the school
staff designated by the Principal to the cmergeney
room of the nearest hospital for examination.
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(2) The student’s parent, if available, shall also
accompany the student.

() When the medical examination 18 conducted by the
school physician or a physician at the emergency
room of the nearcst hospital, the examination shall
b at the expense of the district Board of Education.

f. ‘The Board of Education will bave a plan in place for the
appropriate superviston of the student:

(1) While waiting for a parent to take the student to the
physician sclected by the parent, Or while the
student is waiting for and receiving the medical
exariination by the school physician ot the
physician in an emergency roomt, and

(2)  Provisions will be made for the appropriate care of
the student while awaiting the results of the medical
examination.

g. A written report of the medical examination of the student
shall be furnished to the student’s parent, the Pringipal, and
the Superintendent of Qchools by the examining physician
within twenty-four hours of the referral of the student for
suspected aleohol or other drug usc.

(13 The school district, in cooperation with the school
physician ot medical professionals liccnsed (o
practice medicime or osteopathy, shall establish
minimum requirements for the medical report. The
minjmum requirements for the examination will be
periodically reviewed and updated as needed.

(2)  The report’s findings shall verify whether the
student’s alcohol or other drug usc interferes with
his or her physical and mental ability to perform mn
school.
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h. When the medical examination is performed by u physician
other than the school physician or at the emergency room
of the nearest hospital, the achool district will require the
parent to verily within twenty-foar hours of the notification
that the stadent is suspected of glcohol or other drug use
that a medical cxamination was performed in comphance
with this Policy.

(N The verification chall include, at a minimum, the
gignature, printed namce, uddress, and phone number
of {he examining physician, the date gnd time of the
medical examination, and the date by which the
report required in this Policy will be provided.

(2)  Refusal or failure by a parent to comply with this
requirement shall be treated as a policy violation
and handled in accordance  with  N.JAC.
6A:16-4.3(d).

i If the written report of the medical examination is not
gubmitted to the parcat, Principal, and Superintendent
within twenty-four hours of the referral of the student for
suspected alcohol ot other drug use, the student shall be
allowed to return to school uniil such time as a positive
determination of alcohol or other drug usc is reccived from
the examining physician, unless the stmdent was also
removed for violating the Code of Student Conduct.

J- If the written report of the medical examination verifies
that alcoho! or other drugs do not interfere with the
siudent’s physical and miental ability to perform in school,

the student will be immediately returned to school.

k. If there is a positive determination from the medical
oxamination, indicating the stadent’s alcohol or other drug
use interferes with his or her physicul or mental ability o
perform in school:

(1)  The student will be returned as soon as possible to
the care of the parent;
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(2)  Attendancc at school shall not resume uniil a
written report has been submitted to the parent, the
Principal, and Superintendent from a physician
licensed to practice medicing ot ostcopathy who has
examined the student to detcrmine whether alcohol
or ofher drug use interfercs with his or her physical
or mental ability to perform in school.

(a) The report shall verify that the stodent’s
alcohol or other dmg usc No longer
interferes with the student’s physical and
mental ability to perform in school.

(3)  Ramoval of 2 student with a disability shall be made
in accordance with N.J.A.C. aA:14.

1. While the student is home because of the medicul
examination or after the sindent returns o school, an
individual who holds the Liducational Services Certificate
with the student assistance coordinator endorsement 1ssued
by the New lcrsey Qtate Board of FExaminers or an
individual who holds one of the following Lducational
Services Certificate cndorsements: school nurse, school
nurse/non-instructional,  school psychologist, school
counselor, school social wotker, or smdent personncl
services and is traned to asscss aleohol and other drug
abusc shall:

(1)  Conduct an alcohol and other drug assessment of
the student and a reasonable investigation of the
situation, which may include mterviews with the
student’s teachers and parents and consultation with
cxperts in student alcohol or other drug abuse, for
the purpose of making a preliminaty determination
of the student’s pecd for cducational programs,
sipportive services, of treatment that extend beyond
the general school program by virtue of the
student’s use of alcoliol or other drugs.

()  The findings of the assessment alone shall
not prevent a student from attending school,

© and
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(2)  Cooperate with community agencics as defined in
NIAC. 6A:16-4.1(b) and juvenile justice officials
in providing evaluation, referral, and continuity of
care for alcohol or other drug abusc treatment.

m.  While the student is al home because of the medical
examination or after his of her return to school, the
Principal or Superintendent may recommend or requirc
alcohol and other drug assessment of the student ot
evaluation by appropriately certified or licensed
professionals  to make a positive determination of a
sludent’s need for programs and services that extend
beyond the general school program, a8 necessary.

(1) The findings of these additional cvalnations alons
<hall not be used to prevent & student from attending
school.

. If at any time it 18 determined that the student’s use of
alcohol or other drugs presents a danger to the student’s
health and well-being, an individual who holds the
Educational Services Certificate with the student assistance
coordinator endorscment igsued by the New lerscy State
Roard of Examiners ot an individual who holds one of the
following Fducational Services Certificate endorscments:
school murse, school nursca‘nnn—insﬁ"uctiﬂnal, school
psychologist, school counselor, school social worker, or
student personnel services and is trained in alcohol and
other driag abusc treatment referral shall initiate a referral
for alcohol or other drug abuse treatment.

E. Handling of Aleohol or Other Drugs

1.

A student’s person, effects, or school storupe placcs may be
qearched for substances n accordance with Board Policy and
applicable laws regarding searchcs in schools.

A school employee who yeizes or discovers a substance, of an item

helizved to be a substance or drug puraphernalia, shall immediately
potify and turn it over o the Principal or designec.
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[he Principal or designec shall immediately notify the
Superintcndent or designec who in turn shall notify the
County Prosecutor of osther law cnforcement official
designated by the County Prosccutor to receive such
informatiof.

b. In accordance with the provisions of N.J AC.
6A:16-6.4(), the school employee, Principal or designee
shall safeguard the alcohol, other drug, or paraphernalia
against further destruction and shall secure the alcohol,
other drug, or paraphernalia until it can be turned over to

the County Prosecutor or designes.

C. The Principal or designec shall provide to the County
Prosccutor or designec all information concerning the
manner in which the aleohol, other drug, or paraphemalia
was discovered or seized, including:

(1) The identity of all persons who had custody of the
substance or paraphernalia following its discovery
or seizure; and

(2)  The identity of the student believed to have been in
possession of the substance or paraphcrnalia.

d. ‘The Principal or designee shall not disclose the identity of a
student who voluntarily and on Ins or her own initiative
famed over the aleohol, other drug, or paraphemalia to
school employee, provided there is reason to belicve the
student was involved with the alcohol, other drug, or
paraphernalia for the purpose of personal use and not
distribution activities, and further provided the student
agrees 1o participate in an appropriate treatment or
counseling program.

(1 For the purposes of NIAC. 6A:16-6.4, an
admission by a student in response 1o (uestioning
initiated by the Principal or teaching staft’ member,
ot following the discovery by the Principal or
teaching staff member of 4 controlled dangerous
substance, including anabolic steroids, or drug
paraphernalia shall not constitute a voluntary, self-
initiated request for counseling and {rcatment.
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F. Reporting Students to Law Enforcement Agencics

L.

Subject to N.LA.C. 6A:16-6.5, any staff member who, in the
course of his or her employment, has reason to believe that a
student has unlawfully possessed of in any way been involved in
the distribution of a controlled dangerous substance, including
anabolic steroids, or drug paraphernalia shall report the matter as
soon as possible to the Principal or, in the absence of the Principal,
to the staff member responsible at the time of the alleged violation.

Either the Principal or the responsible staff member shall notify the
Superintendent, who in twm shall notify as soon as possible the
County Prosceutor or other law enforcement official designated by
the County Prosecutor to reoeive such information.

The Supecriniendent or designee shall provide to the Coumnty
Prosecutor or designec all known information conceming the
matter, including the identity of the student involved.

The Superintcndent or designec; however, shall not disclose the
identity of a student who has voluntarily sought and participated in
an appropriate treatment or counseling program for an alcohol or
other drug abusc problem, provided the student is not reasonably
believed to be involved or implicated in drug-distribution
activities.

For the purpose of N.J.A.C. 6A:16-6.3, an admission by a student
in responsc to questioning initiated by the Principal or teaching
staff member, or following the discovery by the Principal or
teaching staff member of a controlled  dangerous  substance,
including anabolic steroids, or drug puraphernalia, shall not
conslitute a voluntary, self-initiated request for counseling and
{reatment.

The Superintendent or designec may disclose to law enlorcement
aunthorities the identity of a student suspected to be under the
influence of alcohol andfor controlled dangerous substances,
pursuant to N.J.A.C. 6A:16-4.3(a), or a student suspecicd to have
sed or who may be using anabolic steroids, pursuant to N.J AC.
6A:16-4.3(b), and who 18 referred for a medical cxamination,
STUDENTS
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pursuant to N.LAC. 6A:16-4.3(a) or (b), as appropriate, for the
purposes of providing appropriatc health care for the student and
for determining whether the student is undet the influence of
aleohol or other drugs or has been using anabolic steroids. The
Superintendent or designee chall disclose to law cnforcemcit
authorities the identity of a student reasonably believed to be in
possession ol a controlled dangerous substance of related
paraphernalia or a student reasonably believed to bc involved or
implicated in distribution activities tegarding controlled dangerous
substanccs.

Law enforcement guthorities shall not he notified of the findings if
4 student’s aleohol or other drug test, pursuant to N.JAC.
6A:16-43(m)31 and NIAC 6A:16-4.3(0)3i and NJALC
6A'16-4.3(a)4, was obtained s a result of the district Board of
Education’s volumtary random drug testing policy, pursuant 1o
N.J.S.A. 18A:40A-22 et seq. and N.JLALC. 6A:16-4.4.

G. Parent Training Program/Qutreach Programs

1.

2

A substance abuse training program will be offered to the parents
of students entolled in the district. The program will be offercd at
times and places convenient o parents and on school premises or
in other suitable facilities.

The program shall, at a minimum, provide:

i A thorough and comprehensive review of the subsiance
abusc instruction enrricnlum to be taught to the children of
the parents during the school yeat, with recommendations
as to the ways in which the parent may ephance, reinforce,
and supplement that program;

b. Information on  the  pharmacology, physiology.
psychosocial, and legal aspects of substance abuse;

G. Tnstruction to assist the parent in the identification of the
symptoms and bchavioral paticms that might indicatc a
child may be involved in substance ghuse;
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d. [nformation on the Blate, local, and community
organizations which are available for the prevention, eatly
intervention, treatment, and rehabilitation of individuals
who show symptoms of substance abuse; and

e. A review of the Board Policy and Regulation on substance
ahuse with attention to the role of parents.

The Board will establish an outreach program to provide substance
ahuse cducation for the parents of students in the district. In
establishing the program, the Bourd shall consult with such local
organizations and agencics as are recommended by the
Clommissioner, The Board shall insure the program is offered at
{imes and places convenicnt to the parents of the district on school
premiscs, or at other suitable facilitics.

a. Tn addifon to the substancc abuse education program
required pursuant to NIS.A, 18A:40A-17, the Board shall
provide assistance to parents who believe that their child
may be involved in substance abuse.

H. Records and Confidentiality of Records

1L

Notations concerning a student’s involvement with substances may
be entered on his/her records, subject to N.J A.C. 6A:32-7.1 et seq.
and Policy 8330.

Information concerning a student’s invelvement m & school
intervention or treatment program for alcohel of other drug abuse
shall be kept strictly confidential according to 42 CFR Part 2,
N.J.S.A, 18A:40A-7.1 and 7.2, and N.IA.C. 6A:16-3.2.

If a student involved in a school-based drug and alcohol counscling
program provides information during the course of a gounseling
session which indicates the student’s parcnt O other person
residing in the student’s household is dependent upon or illegally
using substances pursuant to N.I8.A. 18A:40A-7.1 and 7.2, that
information shall be kept confidential and may be disclosed only
under the circumstances cxpressly authorized as follows:
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a. Subject to the student’s written conscnt, to another person
or entity whom the student specifies in writing in the case
of u secondary student, or to a member of the student’s
immediate family or the uppropriate school personnel in the
casc of an elementary student;

b. Pursnant to a court order;

C. To a person engaged m a bona fide research purposc;
except thal no names or other information identifying the
student or the person with respect to whose substance abuse
the information was provided, shall be made available to
the rescarcher; or

d. ‘To the Division of Child Protection and Permanency
(DCP&P) or t a law enforcement agency, if the
information would cause a petson [0 reasonably suspect
that the student or another child may be an abused or
neglected child in accordance with statate or administrative
code.

Any disclosure made pursuant 1o 113.a. and b. above shall be
limited to that information which is nocessary to catry out the
purpose of the disclosure, and the person or cntily to whom the
information is disclosed shall be prohibited from making any
further disclosure of that information without the student’s written
consent. The disclosure must be accompanicd by a writicn
statement from the Superiniendent or designec advising the
recipient that the information is being disclosed from the records
the confidentiality of which 1s protected by N.JS.A
18A:40A-7.1 et seq. and fhat this law prohibits any further
disclosure of this information without the written consent of the
person from whom the information originated.

Nothing in this Policy or Regulation prevents the DCP&P or a law
cnforcement agency from using or disclosing the information in
fhe course of conducting an investigation or prosccution. Nothing
in this Policy or Regulation shall be construed as authorizing the

violation of any Federal law.
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The prohibition on the disclosure of mformation provided by
student shall apply whether the person to whon the information
was provided believes {hat the person secking the information
already has it, has other means of obtamming it, is & law enforgement
or ofher public official, has obtained a subpoena, or assefts any
other justification for the disclosure of this information.

A person who discloses or willfully permits the disclosure of

information provided by a student in violation of this Policy 18
subject to fines in accordance with N.LS.A. 184:40A-7 2.

4, Each incident of substance abuse shall be reported to the

Commissionet  on the Electrepie—Yiol
Pcapeﬁa&gw%wﬂ%ﬂﬂyws% SSDS.

Adopted lssued:
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[See POLICY ALERT Nos. 140, 142, 147, 164, 176, 193, 196, 204 und 217]

5500 STUDENT DISCIPLINE/CODE QF CONDUCT

The Board of Education adopts this Student Discipline/Code of Conduct Policy to
cstablish standards, policies, and procedurcs for positive student devclopment and
student behavioral expectations on school grounds and, as approprate, for
conduct away from school grounds. Every atudent enrolled in this district shall
observe promulgated rules and repulations and the discipline imposed for
infraction of those rules.

The Superiniendent of Schools will cstablish a process for the annual review and
npdate of the district’s Student Discipline/Code of Conduct Policy and Regulation
that may involve a committee of parents, students, and community members that
reptesent, where possible, the composition of the distriet’s schools and
community. The Superintendent will report to the Board the process used for the
annual review of (his Policy and Regulation and will recommend to the Board

updates, if any, to the Student Discipline/Code of Conduct Policy and Regulation.

The Student Discipline/Code of Conduct Policy and Regulation shall be
disseminated annually to all school staff, students, and parents. The Board of
Bducation shall provide to all cmployees annual {raining on the Student
Discipline/Code of Conduct Policy and Regulation, which shall include training
on the prevention, intervention, and remediation of student conduct that violatcs
the district’s Policy and Regulation. Tnformation on the Student Discipline/Code
of Conduct Policy and Regulation shall be incorporated into the prientation for

ncw employvees.

The Board provides for the district’s Student Discipline/Code of Conduct’s
equitable application. Student discipline and the Code of Student Conduct will be
applied without regard to race; color; religion; ancestry; national ovigin;
nationalily; sex; gender; sexual orientation; gender identity or expression; martial,
dumestic-partnership, or civil nnion; mental, physical or sensory dizability; or by
any other distinguishing characteristic, pursuant to N.I.S.A. 10:5.-1 et seq.

For students with disabilities, subject to Individualized Education Programs in
accordance with 20 U.8.C. §1400 ct seq., the Tndividusls with Disabilities
Education Tmprovement Act and accommodation plans under 29 U.8.C. §§ 794
and 705(20), the Code of Student Conduct shall be implemented in accordance
with the components of the applicable plans.
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The Student Discipline/Code of Conduct is established for the purposes outlined
inNJA.C 6A:16-7.1(b).

Policy and Regulation 5600 include a deseription of student responsibilitics that
include expectations for academic achicvement, behavior, and attendance,
pursuant to N.J.A.C. 6A:32-8 and 123.1; a deseription of behaviors that will result
in suspension or cxpulsion, pursuant to N.JIS.A. 18A:37-2; and a description of
student rights pursuant to N.JLA.C. 6A:16-7. 1(c)3.1 through vii.

The Board of Education approves the use of comprehensive behavioral supports
that promote positive student development and the students® ahilities to fulfill the
hehavioral expectations established by the Board. Thesc behavioral supports
include, but are not limited to, posilive reinforcement for good conduct and
academic suceess including the programs that honor and reward student conduct
and academic achievement: supportive intervention and referral services including
those services outlined in Policy 2417; remediation of problem behaviors that talc
into account the behavier's nature, the students’ developmental ages and the
students’ histories of problem behaviors and performance; and for students with
disabilitics, the behavior intcrventions and supports shall be determined and
provided pursuant to N.J.A.C. 6A:14.

Policy and Regulation 5600 include 4 description of school responses to
violations of behavioral expectations established by the Board that, at a minimum,
are graded according fto the severity of the offenses, and consider the
developmental ages of the student offenders and their histories of inappropriate
behaviors pursuant to N.LA.C. 6A:16-7. 1{c)5.

Students are required to bhe in compliance with Policy and Regulation 5200 —
Altendance pursuant to N.JA.C. 6A:16-7.6 and Policy and-Regulation 5512 -
[arassment, Intimidation, and Bullying pursuant to N.IA.C. 6A:16-7.7.

The Building Principal shall maintain a currcnt list of community-based health
and social service provider agencies available to support 2 student and the
student’s family, as appropriatc, and a list of legal resources available to scrve the
community. '
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The RBuilding Principal or designee shall have the anthority to assign discipline to
students. School authorities also have the right to impose a consequence on a
student for conduct away from school grounds that is consistent with the district’s
Code of Student Conduct pursuant to N.LA.C. 6A:16-7.5. 'This authority shall be
exercised only when it is reasonably neccssary for the student’s physical or
emotional safety, security, and well-being or for reasons relating to the safoty,
security, and well-being of other students, staff, or school grounds, pursuant to
N.T.S.A. 18A:25-2 and 18A:37-2. This authority shall be exercised only when the
conduct that is the subject of the proposed consequence materially and
substantially interferes with the requiremecnts of appropriate discipline in the
operation of the school. Consequences pursuant to N.JLA.C. 6A:16-7.5 shall be
handled in accordance with Policy and Regulation 5600, pursuant to N.LA.C.
6A:16-7.1, and as appropriate, in accordance with N.ILA.C. 6A:16-7-2, 6A:16-7.3,
or 6A:16-7.4. School authorities shall respond to harassment, intimidation, or
bullying that oceurs off school grounds, pursuant fo N.J.5.A, 18A:37-14 and 15.3
and N.JLA.C. 6A:16-1.3,7.1, and 7.7.

Consequences and appropriate cemnedial action for a student who commits one ot
more acts of harassmeni, intimidation, of bullying may range from positive
hehavioral interventions up lo and including suspension or expulsion. The factors
for determining consequences and remedial measures and examples of
conscquences and remedial measures are listed in Policy 5512 — Harassment,
Intimidation, and Bullying. Conscquences for a student who commits an act of
harassment, intimidation, or bullying ghall be varied and graded according to the
aature of the behavior, the developmental age of the student and the student’s
history of problem behaviors and performance, and shall be consistent with this
Policy and the school district’s Student Discipline/Code of Conduct Policy.
pursuant to N.J.A.C. 6A:16-7.1. Remedial measures for one or more acts of
harassment, intimidation, or bullying shall he designed to correct the problem
behavior; prevent another oceurrence of the problem; protect and provide support
for the victim of the act; and lake correclive action for documented systemic
problems related to harassment, intimidation, or bullying.

Consequences and remedial measores 10 address acts or incidents of dating
violence at school shall be consistent with the school district’s Student
Discipline/Code of Conduct Policy. The factors for determining consequences
and remedial measures and examples of conseyuences and remedial measures are
included in Policy and Regulation 5519 — Dating Violence at School and ghall
be used to address the act or incident as well as serve as remediation, intervention,
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edncation, and prevention for all individuals involved. The responses shall be
tiered with consideration given to the serousness and the number of previous
oceurrences of acts or incidents in which both the victim and aggressot have been
involved, Conscquences for acts or incidents of dating violence at school may
range from admonishment to suspension or cxpulsion. Retaliation towards the
vietim of any act or incident of dating violence shall be considercd when
administering consequences {o the aggressor based on the severity of the act or
incident. Remedial measures/inicrventions for acts or incidents of dating violence
at school may include, but are not hmited fo: parent conferences, student
counseling (all students involved in the act or incident), peer support groups,
corrective instruction or other relevant leaming or service experiences, supportive
student interventions (Intervention and Referral Services - L&RS), behavioral
management plans, and/or alternative placements.

The Board of Education may deny participation in extra-curricular
actjvities, school functions, sports, graduation exercises, or other privileges as
disciplinary sanctions when designed to maintain the order and integrity of
the school environment, in accordance with N.J.A.C. 6A:16-7.1(d).

Any student to be disciplined shall be provided the due process procedures for
students and their families as set forth in Policy and Regulation 5600 and
N.J.A.C. 6A:16-7.2 through 7.4.

In asccordance with the provisions of N.JLA.C. 6A116-798, when a student
transfers to a public school district from another public school district, all
information in the student’s record related to disciplinary actions taken against the
student by the school district and any information the school district has obtained
pursuant to N.J.S.A. 2A:4A-60, Disclosure of Juvenile Information, Penalties for
Disclosure, shall be provided to the receiving public school district, in accordance
with the provisions of N.JL5.A. 18A:36-19(a) and N.J.A.C. 6A:32-7.5.

The Superintendent may be required to submit a report annually to thc New
Jersey Department of Education on student conduct, including all student
suspensions and cxpulsions, and the implementation of the Student
Discipline/Code of Conduct Policy in accordance with the format prescribed by
the Commissioner of Fducation. The Superintendent shall report to the
Commissioner of Education each incident of violence, including harassment,
intimidation, and bullying, vandalism, and alcohol and other drug offenses,
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pursuant to NJA.C. 6A:16-4.3, in the school district utilizing the Bleetronie
Vislepeeand Vandalism Repering Systen Sindent Safety Data System (S5DS),
pursuant to N.J.A.C. 6A:16-5.3.

N.IS.A. 18A:6-1; 18A:36-25.1; 18A4:25-2; 18A:36-1%;
18A:37-1 et seq.; 18A:37-13.1 et seq.
N.JA.C. 6A:16-7.1 et scq.; 6A:14-1.1 et scq.

Adopted:
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M

|Sec POLICY ALERT Nos. 140, 147, 176, 193, 196, 204 and 217]

R 5600 STUDLENT DISCIPLINE/CODLE OF CONDUCT

A. Purpose

The Stadent Code of Conduct and this Regulation arc established to
achieve the following purposes:

1. Foster the health, safety, social, and emotional well-being of
students;

2. Support the establishment and maintenance of civil, safe, secure,
supportive, and disciplined school emvironments conducive to
learning,

3. Promotc achicvement of high academic standards;

4, Prevent the occutrence of problem hehaviors;

5. Establish parameters for the intervention and remediation of
problem student behaviors at all stapes of identification; and

0. Bstablish parameters for school responscs to violations of the code
of student conduct that tale into account, at a minimum, the
severity of the offenscs, the devclopmental ages of student
offenders and students’ historics of inappropratc behaviors in
accordance with N.JA.C. 6A:16-7.2 through 7.98, as appropriate.

B. Expectations for Academic Achievement, Behavior, and Attendance

All students have a responsibility to comply with State statutes and
administrative codes for academic achievement, behavior, and attendance,
pursuant to N.J.A.C, 6A:32-8 and 123.1.

J
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., Bchaviors That May Result in Suspension or Expuolsion

In accordance with the provisions of N.J.S.A. 18A:37-2, any student who
is guilly of continucd and willful disobedicnce, open defiance of the
authority of any teacher or person having authority over the student, the
habitual use of profanity or of obscenc language, or who shall cut, deface
or otherwise injure any school property, shall be liable to punishment and
to suspension or cxpulsion from school. Conduct which shall constitute
pood cause for suspension or expulsion of a student guilty of such conduet
shall include, but not be limited to, any of the following:

1. Continged and willful disobedicnce;

2. Open defiance of the authority of any teacher or person, having
authority over the student;

3 Conduct of such character as to constitute a continuing danger to
the physical well-being of other students;

4, Physical assault upon another student;

% Taking, or attempting to take, personal property or money from
another student, or from the student’s presence, by means of force
or fear,

G, Willfully causing, or atiempting fo cause, spbstantial damage to
school property,;

* Participation . an unauthorized occupancy by any group of

students or others of any part of any school or other building
owned by any school district, and failure 1o leave such school ot
other facility promptly afier having been directed to do so by the
Principal or other person then in charge of such building or
tacility;

8. Tncitement which 1s intended to and does result in unauthorized
occpation by any group of students ot others of any part of a
school or other facility owned by any school district;

9. Incitement which is intended to and does result in truancy by other
students;
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10.

L1,

Giudents shall also be suspended from school for assault upon a school
staff member in accordance with the provisions of N.I.5.A. 18A:37-2.1
and 2.2.

D. Students” Rights
Students subject to the consequences of the Student Discipline/Code of

Conduct Policy and Regulation shall be informed of their rights, pursuant
to NLJA.C. 6A:16-7.1(¢)3.i. through vil,, that include:

¥

STUDENTS
R 5600/page 3 of 16
Student Discipline/Code of Conduct

Knowing possession or knowing consumption without legal
aathority of alcoholic beverages or controlled dangerous
substances on school premises, or being ander the influence of
intoxicating liquor or controlled dangerous substances while on
school premises; and

Harassment, intimidation, or bullying.

Advance notice of behaviors that will result in suspensions and
expulsions that have been identified under authority of N.JS.A
18A:37-2;

Gducation that supperts students’ development into productive
citizens,

Attendance in safe and secure school environments;

Attendance al school irrespective of students’ marriage, pregnancy,
or parcnthood;

Due process and appeal procedures, pursnant to NJ.AC. 6A:3-1.3
through 1.17, N.JA.C. 6A4 and, where applicable, N.JLA.C.
6A:14-2.7 and 2.8, and N.J.A.C. 6A:16-7.2 through 7.5;

Parent notification consistent with the policies and procedures
cstablished pursuant to N.JA.C. 6A:16-62(b)3 and NJA.C.
6A:16-7.1 through 7.98; and

S
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Protections pursuant to 20 U.5.C. § 1232g, Family Educational
Rights and Privacy Acl; 34 CFR Part 99, Family Educational
Rights and Privacy; 20 U.5.C. § 1232h, Drotection of Pupil Rights;
14 CFR Part 98, Student Rights in Rescarch, Experimental
Programs and Testing; P.L. 104-191, Health Tnsurance Portability
and Accountability Act; 45 CFR Part 160, General Administrative
Requirements; 20 U.5.C. § 7165, Transfer of school disciplinary
records; 42 CFR Part 2, Confidentialily of Aleohol and Drug
Abuse Paticnt Records; N.J.S.A. 1BA -40A-7.1, Confidentiality of
certain information provided by students, exceptions; N.JAC.
6A:16-3.2, Confidentiality of student alechol and other drug
information; N.JLS.A. 18A:36-19, pupil records, creation,
maintenance and retention, security and access, rcgulations,
nonlighility; N.J.S.A.  2A:4A-60, Disclosure  of juvenile
information, penalties for disclosure; NJ.A.C. 6A:32-7, Student
Records; N.J.A.C. 6A:14-2.9, Student records, as well as other
existing Federal and State laws and rules pertaining to student
protections.

. Coraprehensive Behavioral Supporls

Bolow are behavioral supports that promoie positive student development
and the students’ abilitics to fulfill the behavioral expectations established
by the Board. These behavioral supports may include, but are not limited
to, the following:

1.

Positive Reinforcement for Good Conduct and Academic Success
A student will be provided positive reinforcement for good
conduct and academic success which may include, but arc not
limited to:
. Senisy Open lunch

T f o .S B t ™ r - "
v Eliginlity o exta- Cuon Cular etk
.. Merit dusiem _

d.

—
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2 Suppertive Interventions and Referral Services

A student may be referred to the school’s Intervention and Referral
Services Team in accordance with the provisions of N.JA.C.
6A:16-8.1 and 8.2 and Policy and Regulation 2417.

3. Remediation of Problem Behavior

The following actions may be taken to remediate problem
behavior. These actions will take into account the behavior's
nature, the students’ developmental ages, and the stondents’®
historics of problem behaviors and performance.

i, Restitution and Restoration

(1) A student may be required fo make restitution for
any loss resulting from the student’s conduct; or

(2) A smdent may be required, at the discretion of the
school district and when appropriate, to restore 10
its former condition any damaged of defaced
property resulling from the student’s conduct.

b. Counscling

(1) A stadent may be required to consult with school
gnidance counselors or Child Study Team members.

(2)  The counselor will explain why the student’s
conduet is unacceptable to the school and damaging
to the student, what the consequences of continued
misconduct arc likely to be, and appropriate
alternative behaviors.

(3)  The counselor may refer the student, as appropriate,
for additional counseling, evaluation, intervention,
treatment, or therapy. Referrals may be made to the
Child Stndy Team, the school’s Intervention and
Referral Services Team, a public or private social
agency, a legal agency, or any other referral service
that may assist the student.

- & Copyright 2019 = Stralss Esmay Assodates, LLP = 1§86 Hinds Boad  » Suite 1 = Toms River, B, DB753-3108 = 732-255-1500




REGULATION GUIDE

STUDENTS
R 5600/page 6 of 16
Student Discipline/Code of Conduct

C. Parent Conferences

(1) Students may be required to attend a meeting with
their parent and appropriate school staff members (o
discuss the causes of the student’s behavior,
possible  remediation, potential  disciplinary
measures, and alternative conduct.

d. Alternate BEducational Program
(1) Students may be assigned to an alternate

educativnal program as recommended by the
student’s guidance counselor, classroom teacher,

Child Study Team, and/or other school  staff

mecmber.

B = = - 5=

h.

Students with Disabilities

For sindents with disabilities, the remedial measures and
behavioral interventions and supports shall be determined and
provided pursuant to N.LA.C. 6A:14.

F. School Responses to Violations of Behavioral Expectations

L.

In accordance with the provisions of N.LA.C. 6A:16-7.1(c)5, the
Student Code of Conduct shall include a description of school
responscs to violations of behavioral expectations established by
the Board of Education that, at a minimum are graded according to
the severity of the offenscs, and consider the developmental ages
of the student offenders and their historics of inappropriate
behavior that shall:

] & Copyright 2013
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Include a continmum of actions designed 1o remediate and,
where necessary or required by law, to rmposc sanctions;

Be consistent with other responses, pursuant 1o N.JAC.
H6A:16-5.5;

Provide for equitable application of the Code of Student
Conduct without regard to race; color; religion; ancesiry;
national origin; nationality; sex; pgender; sexual orientation,
gender  identity  or expression,  marital, domestic-
partnership, or civil union; mental, physical, or scnsory
disability; or any other distinguishing characteristic,
pursuant to N.J.S.A. 10:5-1 et seq. and

Be consistent with provisions of NS A, 18A:6-1,
Corporal Punishment of Stadents.

G. Description of School Responses

School responses to violations of behavioral expectations arc listed below:
1. Admonishment/Reprimand

a. A school staff member in authority may admonish or
reprimand a student’s unacceptable conduct and warn the
student that additional misconduct may Wwarrant a more
severe penalty.

2, Temporary Removal from Classroom

a. The clussroom teacher may divect the student report to the
office of the administrator in charge of student dizcipline.

b. The teacher will completc a form that indicates the
student’s pame and the conduct that has causcd the
student’s removal from the teacher’s room.

C. The administrator in charge of discipline will interview the

sudent and  determine which, 1l any, additional
consequences shall he imposed.
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3. Mecting with School Administration and Parent

a.

The student’s parent may be required to attend a meeling
with the Principal or designee and the student to discuss the
student’s conduct and to ensure the parent and the student
understand school rules and expectations.

4. Deprivation of Privileges

a.

Students may be deprived privileges as disciplinary
sanctions when designed to maintain the order and integrity
of the school environment. These privileges may include,
but are not limited to:

(1)  Moving freely about the school building;

{2} Participation in co-curricular or inter/intrascholastic
activitics;

(3) Aftendance at a school-relaled social or sporls
activity,

(4)  Participation in a graduation cercmony;

(5)  Transportation to and from school on a school bus;
o1

(6)  Any other privilege the Building Principal or
designee determincs may be appropriate and
consistent with Policy and Regulation 5600 and
N.LA.C. 6A:16-7.1 et seq.

A, Detention

f.

A student may be required to report before or afler the
school day to detention. This detention may be assigned by
the {cacher ot the Principal or designee.

Transportation to detention before school or from detention
after school will be the responsibility of the parent.

A student may be excused from detention only for an
unavoidable commitment previously made; any such
excused detention must be made up on another day.
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Grade Adjostment

.

A student who has cheated on a test or assignment,
plagiarized material, falsified sources, refused to submit
assigmments, or otherwisc indulged in academic dishonesty
ot ncgligence may suffer a reduced grade by virtue of the
disqualificd work. Tn no other instance may a student’s
grade be lowered as a direct penalty for miscondnet.

In-school Suspension

.

If the school operates an in-school suspension program, &
student may be removed from hisfher regular classes and
required to report to the in-school suspension program.,

Tn-school suspension will not be imposed without the due
process procedures set forth in Policy and Regulation 5610

Suspension from School

. A studenl may be denicd the right to attend school for a
period of time pursuant to N.J.SA. 18A:37-2, NJAC.
6A:16-7.2 and 6A:16-7.3, and Palicy 5610.

b. Suspension from school will not be imposed without the
due process procedures set forth in Policy and Regulation
5610.

Expulsion

i The Board may cxpel a gencral education student from
school, pursuant to N.J.S.A. 18A:37-2, N.JA.C, 0A:16-7.4,
and Policy 5620.

h. Expulsion is an extremely scrious disciplinary measure and

will not be imposcd without the due proccss set forth in
Policy and Regulation 5610 and Policy 5620,
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Chart of Discipline

[Select one option below:

A

STUDENTS
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A Chart of Student Discipline listing school responses to

violations of behavioral expectations shall be approved by
the Board and included in each school’s student handbook.

8 Relow is a Chart of Student Discipline listing school
responses to vielations of behavioral expectations, These
behavioral expectations and school responses include, but
are not limited to:

[Note — The school district may have separate sections of school
responses for various grade levels such as K-5, 6-8, and 9-12]

[Violation Firsgt Sccond Third E
Offense Offense | Offense
Arson ]
[ Assault
| Assault With Weapon
Cheating '

Cutting Class, Leaving
Class, or Leaving Assigned
Location Without
Permission

Cuiting Detention

| Dating Violence

 Defiance of Authority

Destruction of School, StafT
| or Student Property

|
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[ Violation - | First [ Second Third
i Offense Offense Offense
[ Disobedicnce
| Disruption ]
Extortion

Failure to Wear Seatbelt on
| School Bus
Falsifying a Fire or
Sccurity Alarm
Fighting

Forgery

| Gambling

| [Tarassment, Intimidation,
or Bullying
Inappropriate Language

Tnappropriate Drcss

| Inappropriate Behavior on
School Bus
Littering

- Misuse of Computer

| Networles/Computers
Membership in Secrct

Society

Sexual Harassment

Smoking (As Defined by -
Board Policy) on School
| Grounds
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[ Violation First Second | Third

Offense | Offense Offensc

Substance Abuse

Terroristic Threat

. Theft/Damage

 Truancy

Use or Posscssion of an
Exploding Device

Vandalism

| Weapon Possession

Wrongful Entry

Other:

Other:

| Other:

Other:

The school responses to violations of behavioral expectations that
are subjcet to stadent discipline including suspension or expulsion
pursuant to N.I.S.A, 18A:37-2 outlined in a Chart of Student
Discipline shall be consistent with the Board’s policies and
regulations/procedurcs on atiendance, pursuant to N.JAC.
6A:16-7.6 and harassment, intimidation, and bullying, pursuant to
N.LAC. 6A:16-7.7.

The Principal or desipnee will maintain a list of community-based
health and social service provider agencics available to support a
student and a student’s family, as appropriate, and a list of legal
resources available to serve the communify.
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The Board of Education may deny participation in extra-curricular
activitics, scheo! fanctions, sports, graduation cxercises, or other
privileges as disciplinary sanctions when designed to maintain the
order and integrity of the school environment.

Nothing in Policy and Regulation 5600 shall prevent the school
administration from imposing a consegquence for unacceptable
student conduct not Hsted or inchuded in a Chart of Student
Discipline.

Student Conduct Away from School Grounds

1.

The Building Principal or designce has the right fo impose a
consequence on a student for conduet away from school grounds
that is consistent with the Board’s Code of Student Conduct,
pursuant to N.LA.C. 6A:16-7.1.

a. This authority shall be exercised only when it is reasonably
necessary for the student’s physical or emotional safely,
security, and well-being or for reasons relating to the
safcty, security, and well-being of other students, staff, or
school grounds, pursuant to N.JS.A. 18A:25-2 and
18A:37-2.

b. This authority shall be exercised only when the conduct
{hat is the subjcct of the proposed conseyuence materially
and substantially interferes with the reguircments of
appropriate discipline in the operation of the school.

C. Consequences for conduct away from schoo] grounds shall
be handled in accordance with the Board approved Code of
Student Conduct, pursuant to N.J.A.C. 6A:16-7.1, Policy
and Regulation 5600, and as appropriate, in accordance
with N.JAC. 64:16-7-2, 7.3, or 7.4.

School anthorities shall respond to harassment, intimidation, or
bullying that occurs off school grounds, pursuant to N.IS.A.
184:37-14 and 15.3 and N.J.A.C. 6A:16-1.3, 7.1, and 7.7.
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I School Bus Condoet

Violations of the rules regarding student conduct on school buses will be
handled as follows:

1. The bus driver will report unacceptable conduct to the Principal of
the school in which the student is cnrolled by submission ol a
completed written report that inclides the name of the student, the
school, and the student’s conduct.

2. The Principal or designee will investigate the matter, which may
include meeting with the bus driver, bus aide, other students on the
school bus, and the student who was reported by the bus driver.

3: The parent will be notified of the student’s reported conduct.

4. The Principal or designee will make a determination if the student
violated behavioral expectations and the discipline to be
administered in accordance with the Code of Student Conduct.

3 If it is determined the misconduct is scvere, the student may be
suspended from the bus pending a conference with the parent.

K. Students with Disabilities

For students with disabilitics, subject to Individualized Education
Programs in accordance with 20 U.S.C. § 1400 et seq., the Individuals
with Disabilities Fducational Improvement Act, NJA.C 6A:14, and
accommodation plans under 29 U.S.C. §§ 794 and 705(20), student
discipline and the Code of Student Conduct shall be implemented in
accordance with the components of the applicable plans.

L. Records

1. Tnstances of student discipling will be recorded in the student’s file
in strict compliance with N.TLA.C. 6A:32-7.1 et seq. and Policy and
Regulation 8330.
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When a student transfers to a public school district from another
public school district, all information m the student’s record related
to disciplinary actions taken against the student by the school
district and any information the school district has obtained
pursuant to N.JS.A.  2ZAM4A-60, Disclosure of Juvenile
Information: Penalties for Disclosure, shall be provided to the
receiving public school district, in accordance with the provisions
of N.J.8.A. 18A:36-19(x), and N.JLA.C. 6A:32-7.5.

a. The record shall be provided within two weeks of the date
that the student enrolls in the receiving district.

b, Wiitten consent of the parent or adult student shall not be
required as a condition of the record {ransfer; however,
written notice of the transfer shall be provided to the parent
or the adult student,

When a student transfers to a private school, which includes all
sectarian or nonsectarian, nonprofit, institutional day, or residential
schools that provide cducation for students placed by their parents
and that are controlled by other than public authority, all student
disciplinary records with respect to suspensions or expulsions,
shall be provided by the public school distriet of residence to the
private school upon written request from the private school, in the
same manner the records would be provided to a public school,
pursuant to 20 1.5.C. § 6301, Title IV § 4155 of the Llementary
and Sceondary Education Act,

The Board shall not use a student’s past offenses on record to
diseriminate against the student,

All student disciplinary records pursuant to N.LAC. 6A:16-7 shall
conform with the requirements set forth in N.JJLALC. 6A:16-7.8(d).

Armual Review

The Superintendent will designate a school stall member to coordinate an

review and update of Policy and Regulation 5600. The

Superintendent’s designee will:
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Compile an annual summary report of violations of the student
behavioral expectations and the associated school responses to the
violations in the Student Discipline/Code of Conduct Policy and
Repulation.

Convene a Student Discipling/Code of Conduct Commitlee
comprised of parcnts, students, and community members that
represent the composition of the district’s schools and community
to review the amnual summary report and to develop
recommendations, if any, {0 improve and update the Student
Discipline/Code of Conduct Policy and Regulation.

The Superintendent’s designee shall submit the Committes’s
recommendations, if any, to improve or update the Student
Discipline/Code of Conduct Policy and Regulation.

The Superintendent will review the Committee’s report with
school administrators and will determine if the Stodent
Discipline/Code of Conduct Policy and Regulation should be
updated.

The Superintendent will recommend to the Board revisions o the
Student Discipline/Code of Conduct Policy, if needed.

N. Policy and Regulation Publication and Distribution

The Student Discipline/Code of Conduet Policy and Regulation 5600,
including the Chart of Student Discipline shall be disseminated annually to
all school staff. students, and parents. These documents may be
disseminated in handbooks, electronically, or in hard copy form,
Principals will cnsure these documents are made available to all students
on or before the first day of each school year and to transferring students
on the first day of their enrollment in this district.

Adopted:
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Removal of Students for Firearms Offenses
Jan 19
M

[See POLICY ALERT Nos. 135, 144, 147, 158, 203 and 217]

5611 REMOVAL QOF STUDENTS FOR FIREARMS OFFENSES

The Board of Education is committed to providing a safe and secure school
environment to all students attending the public schools. To provide this
environment, the Board of Fducation will implement policies and procedures
regarding student offenses involving firearms, as defined in N.JLS.A. 2C:39-1(f)
and 18 U.8.C. §921, pursuant to The Zero Tolcrance For Guns Act, N.JL.S.A.
18A:37-7 through N.J.8.A, 37-12.

Policy and Regulation 5611 shall apply to a student who is convicted or
adjudicated dclinquent for possession of a firearm on school grounds, convicted
or adjudicated delinquent for committing a crime while in possession of' a firearm
on school grounds, or found knowingly in possession of a firearm on school
grounds. A student, other than a student with a disability, convicted or
adjudicated delinquent for these fircarm offenses shall be immediately removed
from the school’s general education program for a period of not less than one
calendar year and placed in an altermative cducation program according to the
requirements of N.J.A.C, 6A:16-9.1 et seq. The Superintendent may modify on
a case-by-case basis the removal of a general education student in accordance
with N.JA.C. 6A:16-5.5(b)1., A student with a disability convicted or
adjudicated delinquent for these fireann offenses shall be immediately removed in
accardance with the provisions of N.JA.C. 6A:14 and applicable Pederal
regulations and shall receive a placement in accordance with N.J.A.C. 6A:14.

The Principal or designee shall rcmove the student in accordance with the
requirements outlined in N.JLA.C. 6A:16-5.5(d), which includes notifying the
appropriate law enforcement agency of a possible violation of the New Jersey
Codc of Criminal Justice.

It it is found that the removed student did not commit these firearm offenses, the
student shall be immediately retumed to the program from which he or she was
removed.
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The Superiniendent shall make the final determination on whether the general
cducation student removed in accordance with the requirements of N.JLA.C.
6A:16-5.5 and this Policy is prepared to refurn to the general education program
or will remain in an altcrnative education program, pursnant to N.JA.C.
6A:16-0.1 et seq., or receive home or other out-of-school mstruction, pursuant fo
N.IAC. 6A:16-10 based on the criteria outlined in N.JLA.C. 6A:16-5.5(1).

If a stmdent, other than a student with a disability, is removed from the general
education program pursuant to N.JA.C. 6A:16-5.5 and this Policy, and a
placement in an altemative education program is not available, the general
education student shall be provided home or other out-of-school instruction
according to N.JLA.C. 6A:16-10.2 until placement 1s available.

The Superintendent of Schools bianmually shall submit to the Commissioner of
Education a report on each incident under N.J.ALC. 6A:16-5.5 utilizing the

Hee&aﬁe%lem&ané#aﬂéﬂﬂm—ﬁepeﬁmg—s% Student Safety Data
System (SSDS), pursuant to N.JA.C. 6A:16-5.3(d)1.

This Policy and Regulation 5611, implementing the requirements of N.J.A.C.
6A:16-5.5, shall be anmually disseminated to all school staff, students, and
parents.

N.LS AL 1BAI37-1 et seq.
N.JAC. 6A:14-2.8 et seq.; 6A:16-5.5; 6A:16-6.1 et seq.; 0A:16-7.1 et seq.;
6A:16-8.1 ctscg.; 6A:16-9.1 et seq.; 6A16-10.2

Adopted:
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R 5611 REMOVAL OF STUDENTS FOR FIREARMS QOFFENSES
A Defimtions

“Romoval’means-the-exclusion-ef astudentfom-theregular cdueation
ﬁﬂﬁﬂfﬁ—fﬁ&%h@ﬂ%ﬁ%ﬁ%he—&méﬂﬂvaaﬂ&gﬁe@md—m@#ﬂgthe
studentto—an—aliemative-education-schoolor propramforat-Jeastone
ealmém—yaﬁ#,—feﬁe!ﬁqﬁg—a—pfeﬁea%waﬁﬂg—eeﬁm ~by—the Board—of

“Susnension’ means—a-temporary—exclusionFom-scheohfollowing-due
Mﬁﬂ%&ﬂ%ﬁﬁﬂ@d—ﬁ%&&@kw—mﬂ—&éﬂiﬂm@e:

—Expa&mﬂﬂ—mcaﬂﬂ—d—psmim&ﬁ—a%lusmﬂ—ﬁem—ﬂehae%bh—dms—&
% . . ; ic-education-provided by-the
pubhe—&cheei—dﬁmm—mﬁhﬁh—ﬁlH&u%chaﬂes—h&&ad—eﬁ—qﬁaaﬁ@
conditions-and following-required due-process—proceduresuas—ovtlined
Statelawsnd- administrative-eode—includinga hearing-condusted-by-the
Board-of Edueation:

“School buildings” and “scheol grounds” means and includes land,
portions of land, structures, buildings, and vehicles, when uscd for the
provision of academic or extracurricular programs sponsored by the
school district or community provider and structures that support thesc
buildings, such as school district wastewafer treatment facilities,
generating lacilities, and other central services facilitics including, but not
limited to, kitchens and maintenance shops. “School buildings” and
“school grounds” also includes athletic stadiums; swimming pools; any
associated stractures or related equipment ticd to such facilities including,
but not limited to, grandstands; night field lights; greenhonses; garages;
facilities used for non-instructional or non-cducational purposes; and any
structure, building, or facility used solely for school administration.
“School buildings” and “school grounds” also includes other facilities
such as defined—in NIAC—6A26 12 playgrounds;; and other
recreational places owned by local municipalities, private entitics, or other
individuals during those times when the school district has exclusive use
of a portion of such land in aecordance with N.JA.C. 6A:16-1.3 and
GA:26-1.2.
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Removal of Stadents for Fireniims Offcnses

Removal of Students {or Fircarm Offenses

1.

L.

Pursnant to the provisions of N.ILA.C. 6A:16-5.5, any student,
other than a sindent with a disability, committing the following
offenses shall be immediately removed from the school’s general
education program for a period of not less than one calendar ycar:

a. Convicted or adjudicated dclinguent for possession of a
firearm on school grounds;

b. Convicled or adjudicated delinguent for commitling a
crime while in possession of a firearm on school grounds;
and

c. Found knowingly in possession of a firesrm on school
orounds.

The Superintendent may modify, on a case-by-case basis, the
removal of a general education student.

a. The Superintendent shall develop and maintain a writlen
record of case-by-casc modifications of the removal
requirement of N.J.A.C. 6A:16-5.5(b)1, which shall be
made available to the Commissioner of Education upon
request.

Nothing in N.J.LA.C, 6A:16-5.5 or this Policy and Regulation shall
be construed to prohibit the expulsion of a general education
student.

The Board shall immediately remove students with disabilities for
offenses involving firearms in aceordance with N.J.A.C, 6A:14 and
applicable Federal rcgulations.

Procedures - Removal of Students for Fircarm Offenses

The Prineipal shall:
a. Remove a student as sct forth in B, above;
h. Isolatc the student and place him or bher under the

supervision of school staff until the student’s parent or a
law enforcement official takes custody of the student;
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C. Tmmediately report to the Superintendent the removal of
the student;
d. Notify the appropriste law cnforcement agency of a

possible violation of the New Jerscy Code of Criminal
Justice; and

& Notify the studeni’s parcnt of the following information:
(1) The removal action;
(2) The law enforcement notification;
(3)  The change of custody, if it occurs; and

(4) A general education student’s due process rights, as
set forth in N.JLA.C. 6A:16-7.2 through 7.6, or the
due process rights of a student with a disability, as
set forth in N.JAC, 6A:14-27 and 2.8 and
N.LA.C. 6A:16-7.2 through 7.5.

A student, other than a student with a disability, removed from the
general education program pursuant N.JLA.C. 6A:16-5.5 shall be
placed in an alternative cducation program, according to the
requirements of N.J.A.C. 6A:16-0.1 et seq.

a. If placcment in an alternative education program is not
available, the general education student shall be provided
home or other out-of-school instruction, according to
N.I.A.C. 6A:16-10, until placement is available.

A student with a disability removed pursuant to B. above shall

‘receive a placement in accordance with N.J.A.C. 6A:14.

A student, other than a student with a disability, removed pursuant
to B. dbove shall be entitled to a hearing before the Board of
Education in accordance with N.J.A.C. 6A:16-7.3 through 7.5.

1f it is found that the removed student did not commit the offenses
in B. ahove, the student shall be immediately retumed fo the
program from which he or she was removed.
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D. Retumn (o General Education Program

I:

The Superintendent shall make the final determination on whether
the general education student is prepared to retum to the general
education program, or will remain in an alternative education
program, pursuant to N.J.A.C. 6A:16-9.1 et seq., or reccive home
o1 other out-of-school instruction, pursuant to N.JA C. 6A:16-10,
based on the following criteria:

i, The nature and severity of the offense;
h. The Board’s removal decigion;
C. The results of relevant testing, assessment, or evaluation of

the student; and

d. The recommendation of the Principal or Director of the
alternative education program or home or other out-of-
school instruction program in which the student has been
placed.

E. Exception

1,

Adopted:

The provisions of N.I.A,C. 6A:16-5.5 shall not apply to a lircarm
that is lawfully stored in a locked vehicle on school grounds, or
when it is for activities approved and authorized by the Board of
Education, as long as the Board adopts appropriate safeguards to

cnsure student satety.

i, All students shall obtain written authorization from the
Superintendent to possess a firearm stored inside a locked
vehicle on school grounds or used for participation in a
school-sponsored function,

(I  The Superintendent shall not provide authorization
to a student who has been convicted or adjudicated
delinquent for possession of a fircarm or for 4 crime
involving the use of a firearm.
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5612 ASSAULTS ON DISTRICT BOARD OF EDUCATION
MEMBERS OR EMPLOYEES

Any student who commits an assault, as defined under N.ILS.A. 2C: 12-1(a)1, not
involving the usc of a weapon or fircarm, vpon a teacher, administrator, other
school district employee, or Board member acting in the perfurmance of his or her
duties and in a situation where his or her authority to act is apparent, or as a result
of the victim’s relationship to the school district, shall be immediately removed
from school pursuant to N.J.S.A. 18A:37-2.1 and N.J.A.C. 6A:16-5.7. )

A student, other than a stodent with a disability, who commits an assault as
defined in N.J.S.A. 2C:12-1(a)1, shall be immediately removed from school
congistent with due process procedures, pending a hearing pursuant to N.JLA.C,
6A:16-7.2 through 7.5. Nothing in N.J.S.A. 18A:37-2.1 or N.JA.C. 6A:16-5.7
shall be construed as prohibiting the cxpulsion of a general cducation student. A
student with a disability who commits an assault as defined in this Policy, shall be
removed in accordance with N.JLA.C. 6A:14 and due process proceedings in
accordance with N.J.A.C, 14-2.7 and 2.5.

Tn accordance with the provisions of N.J.S.A. 18A:37-2.1(a), said proceedings
shall take place no later than thirty calendar days following the day on which the
student is suspended. The decision of the Board shall be made within five days
aftcr the close of the hearing. Any appeal of the Board’s decision shall be made
to the Commissioner of Eduecation within minely days of the Board’s decision.
The provisions herein shall be construed in a manner consistent with
20 U.S.C. § 1400 et scq.

The Principal or designee shall remove, isolate, and place the student under the
supervision of school staff until the student’s parent or appropriate agenoy takes
custody of the student. The Principal or designee will immediately report to the
Superintendent {he removal of the student and notify the student’s parent of the
removal action and the student’s due process rights. The Principal or designece
will notify the appropriate law enforcement official of a possible violation of the
New Jerscy Code of Criminal Justice.
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In accordance with the provisions of N.J.S.A. 184:37-2.1(b), whenever a teacher,
administrator, Board member, other school district employee, or a labor
representative on behalf of an employce makes an allegation in writing that the
Board menbher or employee has been assaulted by a student, the Principal shall
file a written report of the allcged assault with the Superintendent. The
Superintendent shall report the alleged assault to the Board at its next ropular
meeting; provided that the name of the student who allegedly committed the
assault, although it may be disclosed to the Board members, shall be kept
confidential at the public Board of Education meeting,

Any person who fails to file a report of an alleged assault as required pursuant to
N.J.S.A. 18A:37-2.1 and N.J A.C. 6A:16-5.7 may be liable to disciplinary action
by the Board.

The Superintendent of Schools biannually shall submit to the Commissioner of
Education a rcport on each incident under N.JA.C. 6A:16-5.7 utilizing the
Elcetronie Violence—and—Vandalism Reporting—Systers  Stndent Safety Data
System (SSDS), pursuant to N.JLA.C. 6A:16-5.3(¢)1.

Policy and Regulation 5612, implementing the requircments of N.JA.C.
6A:16-5.7, shall be annually disseminated to all school stafl, students, and

prarents.

N.LS.A. 18A:37-2.1
NJAC. 6A:14-2.7; 6A:14-2.8; 6A:16-5.7, 6A:16-7.2; 6A:16-7.3; 6A:16-7.4;
6A:16-7.5

Adopted;
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R 5612 ASSAULTS ON DISTRICT BOARD Ol EDUCATION
MEMBERS OR EMPLOYEES

A— Definitions

“Remevallmesnsthe-cxelusionof astdentfromtherogular-education
program in-the schoolin-which the-studentwas-assigned-and-ussigning-the
studentto—an—altcenative education -schoel or program-—fer—atJeastonc
calendar—yesr—following—a—proper_heating conducted by-the Board ol
Edueation:

ﬂ&aﬁmwlmemmaﬁp%w—%elusm—ﬁam—w%ee;—feﬂwwqﬂg—w 56 ; '
precess procedures-as-outlined-in State lav-and-administrative-code:

“Eepulsion’’ means-—a-permanent exclusionfromschool-which—denies-a
studentthefeethorongh,and eficient public-education provided-by-the
public—sehool districtin—which—thestadent resides;,—based—on-—speeific
eonditions-and-follewing required-due-processprocedures—as-—oullined-in
State Juw-and-administativecode- includinga hearing-conducted-hy-the
Board-efEducation:

“g chool buildines’ —and—school-prounds” means—and—ineludesland,
portiens—of Jandstructures—buildings—and -vehicles—when-usedforthe
provision—ef aeademicor—oxtrneurHeulur programs—sponsored—by —the
school-district-or commumily provider—and structures-that-suppert—these
buildings—such—as—scheel —distiet —wastewater —reabment—faetlities;
senerating freilities—and othor-contral servicesfacilities-including; but net
limited—to—kitchens—and—muaintenance -shops—“Sehool-buildings” and
Eeeheai—gkeaﬁdbl&»e%neiﬁéea—&ﬂﬂe&e—%&dmma—mvﬁﬁﬁﬂg—peels—my

ar- f&eﬂﬁy—uﬁad—qeiely f%&eh-&el—#hﬁ%ﬂ-ﬂ#&ﬁﬂn—&h&ﬂ]—hlﬁldmgﬂ—ﬂﬂé
“sehool prounds” alve—includes otherfacilities—as—definedin MNHAE:
62612 plaverounds—and—recreational —places—owaed—by—loeal
mureipalities—private—entities,or—otherindividuals—duringthose—times
WWTIW&MIM&
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Assaults on District Board of Education
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AB. Removal of Students for Assault on Board Members and Employees

1,

Pursnant to the provisions of N.J.A.C. 6A:16-5.7, any student who
commits an assault, as defined under N.IS.A. 2C:12-1(a)1, not
involving the use of a weapon or fireanm, upon a tcacher,
administrator, other school Board employee, or Board of Education
member acting in the performance of his or her dutics and m &
situation where his or her authority to act is apparent, or as a result
of the victim’s relationship to the school district, pursuant to
N.J.S.A. 18A:37-2.1 shall be immediately removed from school.

A student, other than a student with a disability, who commits an
assault pursuant to AB.l. above, shall be immediately removed
from school consistent with due process procedures, pending a
hearing, pursuant to N.JLA.C. 6A:16-7.2 through 7.5.

. Nothing in N.JAC. 6A:16-5.7 shall be construed as
prohibiting the expulsion of a peneral education student.

A studenl with a disability who commils an assault pursuant fo
AB. 1. above shall be removed in accordance with NLLA.C. 6A:14.

BC. Procedures — Removal of Students for Assault on Board Members and
Employees

L.

The Principal or designee shall:
a. Remove a student as sel forth in AB. above;
b. Isolate the student and place him or her under the

supervision of school stalf until the student’s parent or an
appropriate agency takes custody of the student;

C, Immediately report to the Superiniendent the removal of
the student;
d. Notify the student’s parcnt of the removal action and the

student’s due process rights; and
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e, ‘Notify the appropriate law enforcement official of a
possible violation of the New Jersey Code of Criminal

Justice.
2. The Board of Fducation shall provide due process proceedings for

all students in accordance with N.J.A.C. 6A:16-7.2, 7.3, 7.4, and
7.5 and for a student with a disabilily in accordance with N.J.A.C.
6A:14-2.7 and 2.8.

Adopted:
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[See POLICY ALERT Nos. 203 and 217]

5613 REMOVAL OF STUDENTS FOR ASSAULTS WITH
WEAPONS OFFENSES

The Board of Education is commitied to providing a safe and sccure school
environment to all students attending the public schools. To provide this
environment, the Board of Fducation will implement policics and procedures
regarding a student who cormmits an assault, as defined under N.J.S.A.
2C:12-1(a)1, with a weapon, which includes, but is not limited to, itcms
enumerated in N.J.S.A. 2C:359-1(r), cxcept a firemm as defined by N.JS.A.
20:39-1(f) and 18 U.8.C. § 921, upon a teacher, administrator, other school Board
cmployee, Board of Education member, or another student on school grounds,
pursuant to N.J.S.A. 18A:37-2.2 through 2.5.

A student, other than a student with a disability, who commits an assault as
defined above shall be immediately removed from the school’s general education
program for a period not exceeding one calendar year and placed in an alternative
education program according to the requircments of N.J.A.C. 6A:16-9.1 et seq.
The Superintendent may modify on a case-by-case basis the removal of a
general education student in accordance with N.J.A.C. 6A:16-5.6(b}1. A
student with a disability who commits an assault as defined above shall be
immediately removed in accordance with the provisions of N.J.A.C. 6A:14 and
applicable Federal regulations and shall receive a placcment in accordance with
NJAC. 6A:14.

The Principal or designec shall remove the student in accordance with the
requirements outlined in N.JA.C. 6A:16-5.6(d), which includes notifying the
appropriate law enforcement agency of a possible violation of the New Jersey
Code of Criminal Tustice.

Tf1t is found that the removed student did not commit these offense(s), the student
shall be immediately refumed to the program for which he or she was removed.

If a student, other than a student with a disability, is removed from the general
cducation program pursuant to N.JLA.C. 6A:16-5.6 and this Policy, and a
placement in an alternalive cducation program is not available, the general
cducation student shall be provided home or other out-of-school instruction,
according to NLJLA.C, 6A:16-10.2, until placement is available.
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The Superintendent shall make the final determination on whether the general
education student removed, in accordance with the requirements of N.JA.C.
6A:16-5.6 and this Policy, is prepared to return to the general education program
or will remain in an allernative cducation program or receive home or other oul-
of-school instruction based on the criteria cutlined in N.J.A.C. 6A:16-5.6(1).

The Superintendent of Schools biannually shall submit to the Commissioner of
Education a report on each incident and the circumstance swrounding the removal
of students pursuant to N.J.A.C. 6A:16-5.6 utilizing the Elcetronie Velenee-and

Vandalism Reporting System Student Safety Data System (SSDS), pursuant Lo
N.JIA.C. 6A:16-5.3(e)].

This Policy and Regulation 5613, implementing the requircments of N.J.A.C.
6A:16-5.6, shall be annually disseminated to all school staff, students, and

parents.

N.IS A, 18A:37-1 et seq.
N.JA.C. 6A:14-2.8 et seq.; 0A:16-5.6; 6A:16-6.]1 et seq.; 6A:16-7.1 et seq.;
6A:16-8.1 et seq.; 6A:16-9.1 et seq.; 6A16-10.2

Adopted:
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R 5613 REMOVAL OF STUDENTS FOR ASSAULTS WITII
WEAPONS OFFENSES

Definitions

“Remevall means-the-cxelision-of astudent fromthe general-cducation
propram-in-the schoolin-which-the-student was-assignod-and-assigeing the
student to—an—altemnative education—scheol-or program—for—at-Jeast-one
calendar—year—following—aproperhearing conducted by the Boardof

Edueatien

“Snspension’’ means—a-temporaty-exelasion—rom—sehool—follewing-due
process-procedures-as-outhnedin State law and-adminiskative eode:

“Expubsion”-means—penmanent—exclusion fromscheolwhich—dentes—a
stedentthe free—thorough-and-effcient public cduentionprovided by the
ﬁlblm—aeheei—ﬁsh%{—m—vﬂm&}&e—smdem—]% hased—ep—specthe

eonditions-and followine required due-processprocedures-as-outhnedan
Skreteee—and aﬂmm&&ﬁa&e—ee&e—melﬁémg—a—be&mg—eﬁﬁd%ted “ba—the
Paardof-Hdusebon

“School buildings” and *“school grounds” means and includes land,
portions of land, structures, buildings, and vehicles, when used for the
provision of academic or cxtracurricular programs sponsored by the
school district or community provider and structures that support these
buildings, such as school district wastewatcr treatment facilitics,
generating facilities, and other central services facilities including, but not
limited to, kitchens and maintenance shops. “School buildings” and
“school grounds” also includes athletic stadinms; swimming pools; any
associated structures or related equipment tied to such facilities including,
but not limited to, grandstands; night field lights; greenhouses, garages;
fucilities nsed for non-instructional or non-educational purposcs; and any
structure, building, or facility used solely for school administration.
“School buildings” and “school prounds™ also includes other facilities
such as defined-in-NJAL6A26-1.2. playprounds;; and recreational
places owned by local municipalities, private entities, or other individuals
during those times when the school district has exclusive use of a pottion
of such land in accordance with N.J.A.C, 6A:16-1.3 and 6A:26-1.2.
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B. Removal of Students for Assaults with Weapons Offenses

L.

Pursuant to the provisions of NJA.C. 6A!16-5.6, any student,
other than a student with a disability, who commits an assault, as
defined under N.JLS.A. 2C:12-1(a)], with a wecapon, which
includes, but is not Hmited to, items enumeraied in N.J.S.A.
2C:39-1(r), cxcept a fireanm as defined by N.J.8.A. 2C:39-1(1) and
18 T.5.C. § 921, upon a teacher, administrator, other school Board
employee, Board of Education member, or another student on
school prounds, pursuant to N.J.S.A. 18A:37-2.2 through 2.5 shall
be immediately removed from the school’s gencral education
program for a period not exceeding one calendar year.

The Superintendent may modify on a case-by-case basis the
removal of a general education student.

Nothing in N.J.A.C. 6A:16-5.6 shall be construed to prohibit the
expulsion ol a general education student.

The Board shall immediately remove students with disabilities for
assaults with weapons offenses in accordance with N.JLA.C. 6A14
and applicable Federal regulations.

. Procedures - Removal of Students for Assaults with Weapons Offenses

1.

The Principal or designee shall:
i, Remaove a student as sct forth in B. above;

b. Isolatc the student amd place him or her under the
supervision of school staff until the student’s parent or a
law enforcement oificial tales custody of the student;

C. Imumediately report to the Superintendent the removal of
the student;

d. Notify the approprate law enforcement agency of a
possible violation of the New Jersey Code of Criminal
Justice; and
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e. Notify the student’s parent of the following information:
(1) The removal action;
{(2) The law enforcement notification;
(3)  The change of costody, if it occurs; and

(4) A general education student’s due process rights,
pursuant to NJA.C. 6A:16-7.2 through 7.5 or a
student with a disability’s due process rights, as set
forth in N.JA.C. 6A:14-2.7 and 2.8 and W.JA.C,
6A:16-7.2 through 7.3.

A student, other than a student with a disability, removed from the
general cducation program pursuant to N.J.A.C. 6A:16-5.6 shall be
placed in an alternative education program, according to the
requirements of N.LA.C. 6A:16-9.1 et seq.:

. If placement in an alternative education program is not
available, the general cducation studeni shall be provided
home or other out-of-school instruction, according to
N.JA.C. 6A:16-10, until placement is available.

A student with a disability removed pursnant to B, above shall
receive a placement in accordance with N.JLALC, 6A:14.

A student, other than a student with a disability, removed pursuant
to B. above shall be cntitled to an informal hearing, pursuant to
MN.IAC. 6A:16-7.2 and 7.3, and a hearing before the Board of
Education pursuant to N.JLA C. 6A:16-7.3.

If it is found that the removed student did not commit the
offcnse(s), the student shall be immediately returned to the
program from which he or she was removed.

The Superintendent shall make the linal determination on whether
the general education student is prepared to return to the general
edocation program or will remain in an alternative education
program or receive home or other out-of-school instruction based
on the following criteria:
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The nature and severity of the offense;

The Board’s removal decision;

The results of relevant testing, assessment, or cvaluation of
the student; and

The recommendation of the Principal or Dircctor of the
altermative education program or home or other out-of-
school instruction program in which the student has been
placed.

The provisions of N.J.A.C. 6A:16-5.6 shall not apply to a student
who has obtained the Superintendent’s written authorization to
lawfully possess a firearm or other weapon while participating m a
school-sponsored function.

a.

The Superintendent shall not provide authorization to a
student who has been convicted or adjudicated delinquent
for possession of a firearm or wespon or for a crime
involving the use of a fircarm.
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M

[See POLICY ALERT Nos, 179, 180, 188, 193 and 217]

$461 REPORTING VIOLENCE, VANDALISM, HARASSMENT,
INTIMIDATION, BULLYING, AT.COHOL.
AND OTHER DRUG OFFENSES ABUSE

The Board of Education shall ebserve “School Violence Awareness Weelk” during
the week beginning with the third Monday in October of cach year by organizing
aclivities to prevent school violence. Activities shall include, but arc not limited
to, age-appropriate opportunities for student discussion on conflict resolution,
issues of student diversity, and tolerance. The Board shall invite law enforcement
personncl to join members of the teaching staff in the diseussions and provide
programs for school employees that are designed to help them recognize warning
signs of school violence and to instruct them on recommended conduct during an
incident of school viclence. The Board of Education shall disseminate to
students’ parents an informational pamphlet prepared by the New Jersey
Department of Education (NJDOE) on how a paremt cam limit a child’s
exposure to violemce on television, cell phomes, computers, and other
electronic devices, on an annual basis pursuant to N.J.S.A. 18A:40-44.

In accordance with N.JA.C. 6A:16-5.3 aAny school employee who observes or
has direct knowledge Irom a participant or victim of an act of violence; including
harassment, intimidation, and bullying;; or the possession andfor distribution
of alcohol or other drugs on school grounds, and any school employee who
reports a student [or being under the influence of alcohol or other drugs,
according to the requirements of N.1.S.A. 18A:40A-12 and N.JA.C. 6A:16-4.3,
shall file a report describing the incident to the school Principal, in accordance
with N.J.S.A, 18A:17-46, The repoert shall be on a form adopted by the Board to
include all of the incident detail and offender and victim information that are
reported on the ElectronieYielence-and Vandulism Reporting System BV VRS
Student Safety Data System (S5DS),

A report alleging an incident of harassment, intimidation, or bullying shall be
made in accordance with the provisions of N.LS.A. 18A:37-13.1 and Policy 5512.

The Building Principal, for each incident repert of violence;; including
vandalism: harassment, intimidation, and bullying, vandalism, and alcohol and

other drug offenses er—eother-drusabuase, shall review the incident report for
accuracy; forward a copy of the incident report to the Superintendent; and notify
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the Superintendent of the action taken regarding the incident, The Board shall not
discharge or subject to any manner of discrimination any school employee who
files a report pursuant to N.JA C. 6A16-53,

The majorily representative of the school employees’ bargaining units shall have
access monthly to the number and disposition of all reported acts of school
violence, including vandalism; harassment, intimidation, and ef bullying, and
vandalism, pursuant to N.J.8.A, 18A:17-46. Personally identifying information
may be provided to the majority representative of the school employees’
bargaining units only in instances when school administrators have reason Lo
helieve that the safety of a school staff member is af risk.

Twice Pwe-times cach school vear, once between September 1 and January 1 and
once between January 1 and Junc 30, at-apublie hearing held pursuanto M1 S
18A:17-46; the Superintendent shall report to the Board at a public meeting all
acls of violence, including wandabisn; harassment, intimidation, and bullying,
vandalism, and ineidents-of alcohol and other drug offenscs abuse that occurred
during the previous reporling period, according to ir—secordanee—with the
provisions of N.J.S.A. 18A:17-46 and N.JA.C. 6A:16-5.3. The report shall
include the number of reports of harassment, intimidation, or bullying, the status
of all investigalions, the naturc of the bullying based on one of the protected
catcpories identified in section 2 of P.L.2002, .83 (C.18A:37-14), the names of
the investigators, the type and nature of any discipline imposed on any student
engaged in harassment, intimidation, or bullying, and any other mcasures
imposed, training conducted, or programs implemented, to reduce harassment,
intimidation, or bullying. The information shall also be reported onee during each
reporting period lo the NJDOE Pepartmentef Edueation. The report” must
include data broken down by the emunerated catcgorics as listed in section 2 ol
P.L.2002, c.83 (C.18A:37-14), and data broken down by cach school in the
district, in addition to district-wide data. It shall be a violation to improperly
rclease any confidential information not authorized by Federal or State law for
public releasc.

The report shall be used to grade cach school for the purpose of assessing its
effort to implement policies and programs consistent with the provisions of
P.L. 2002, ¢.83 (C.A8A:37-13 ct seq). The district shall receive a grade
determined by averaging the grades of all the schools in the district. The
Commissioner shall promulgate puidelines for a program to grade schools for the

- o Copyight 201% = Sirauss Esmay Associates, LLP » 1888 Hinds Road = Sulte 3+ Tomg River, N D3752-8180 « 732-255-1500




OPERATIONS

§461/page 3 of 3

Reporting Violence, Vandalism, [Tarassment,
Intimidation, Bullying, Alcohol,

and Other Drug Offenses Abuse

purposcs of N.J.8.A, 18A:17-46. The grade received by a school and the district
shall be posted on the homepage of the school’s website. The grade for the
district and each school of the district shall be posted on the homepage of the
district’s website. A link to the report shall be available on the district’s website,
The information shall be posted on the websitcs within ten days of the receipt of a
grade by the school and district,

Whenever it 15 allcged a school employee has knowingly falsificd reported
information on acts of thereperton violence; or vandalism, harassments
intimidation—er—bullying or any incident included in the annual report on
violence and vandalism required under N.J.S.A. 18A:17-46, thc Board shall
make g determination regarding whether the employee committed the act. The
Board shall provide written notice of the allegations to the employee and the
employee shall be entitled to a hearing before the Board in accordance with the
provisions ol N.J.A.C. 6A:16-5.3(fg)2. Upon a determination by the Board that
an employee has knowingly falsificd the rcported information, the Board may
take appropriate action ss-euthaed i NIAC8A16-53(p)3. Anyactontuken
by-the Board shal-be-based-on-its-considerstion-of the-nature-of the-conduetthe
eireymstances underwhich—it-eccurred—and—theemployes’sprioremployment
record—Any employee having beenfound responsible for the falsificationoi-the
report-by-the Board-shall huve-the Fehi-to-Hle-a-grievance under-their respective

bargaining acrcementsappeal-the Board s-deterninstionto-the- Commissioner-of
Educaten—and subsequentlyto-the -State- Board—of Eduecation—or—uppealthe

decisien-to-the-Superior Courtof New Jersey—The-availabilityof appenl-eptiens
shat-be-based-upon-the-actien-talen by the Beard:

The A Board of Education shall submit and implement corrective action plans for
high incidences of violence, vandalism, or alcohol or other drug abuss upon
notification by the Commissioner of Education.

The Board shall provide ongoing staff training, in cooperation with the NJDOE
Department—of Edueeation, in fulfilling (he reporting requirements of N.IS.A.
18A:17-48,

NJ.S.A. 18A:17-46; 18A:36-5.1; 18A:40-44
NJA.C. 6A:16-5.2; 6A:16-53

Adopted:
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|See POLICY ALERT Nos. 179, 180, 193 and 217]

R 8461 REPORTING VIOLENCE, VANDALISN, TTARASSMENT
INTIMIDATION, BULLYING, ALCOHOL,
AND OTHER DRUG OFFENSES ABUSE

Any school employee who observes or has direct knowledge from a participant or
victim of an act of violence; including harassment, intimidation, and bullying;
vandalism; or the possession or distribution of aleohol or other drugs on school
grounds, and any school employes who reports a student for being under the
influence of alechol or other drugs, according to the requirements of N.J.S.A.
184:40A-12 and N.JALC. 6A:16-4.3, shall file a report describing the incident to
the school Principal, in accordance with N.J.S.A. 18A:17-46. The report shall be
on a form to include all of the incident detail and offender and vietim information

that are reported on the Eleetronie—Vieleneeand Vandalism Reporbne Syolem
(EVVRS) Student Safety Data System (SSDS). A report alleging an incident of

harassment, intimidation, or bullying shall he made in accordance with the
provisions of N.J.S.A. 18A:37-13.1 and Policy 5512,

Al Reporling Violence;; Including Harassment, Intimidation, and
Bullying; Vandalisin;; and Alcohol and o Other Drug Offenses Lse

i For each incident report of violence;; including harassment,
intimidation, and bullying; vandalism;: er and alcohol er and
other drug offenses abuse, the Principal shall: ||

a. Review the incident report for acouracy in indicating the
ncident type, offender information, victim information,
student demographics, and incident location

h. Forward a copy of the incident report to the
Superintendent; and
c. Notily the Superintendent of the action taken regarding the
incident.
2 The Board shall not discharpe or subject to any manner of

discrinmnation any school employee who files a report pursuant to
N.JLAC. 6A:16-53.
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3. The majority representative of the school employees’ bargaming
units shall have access monihly to the number and disposition of
all reported acts of school violence, vandalism, harassment,
intimidation, or bullying pursuant to N.J.S. A, 18A:17-46.

a.

Personally identifying information may be provided to the
majority representative of the school cmployees’
bargaining units only in instances when school
administrators have reason to believe that the safety of a
school staff member 15 at risk,

B. Reporting Reguirements

1. The Superintendent shall:

a.

Submit a report to the New Jersey Department of
Education in accordance with the provisions of N.JL5.A.
18A:17-46 of each incident of violence, inclnding
harassment, intimidation, and bullying, vandalism and
alcohol and other drug offenses abuse in the school district
utilizing the BASRS S5DS;

(1)  The reports shall be submitted twice cach school
year, once for all incidents occurring between
September 1 and January 1 and once for all
incidents occurring between January 1 and
June 30, and shall include, at a minimum, all
information pursuant to N.J.5.A. 18A:17-46;

(24)  Prior to submission, the Superintendent shall verify
the accuracy of the reported information review
&e—r«:—p@ﬂ—t&—vmfy—ﬂmt—rt—rsﬂm—&bbﬂ#am grd-final

iolcnee-andvandalism in
d]-l—ef—the sehoela-ta-thevehoeldivte ol

(2)—Merifythat-the—dataentercd-ente—the BV VRS -are
eeﬁeet——m&d—m—&eba}wee—wvﬁh—"l—hﬁ—@
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(3) The grade vegarding the harassment,
infimidation, and bullying cfforts of each school
and each school district shall be posted on the
homepage of the school disirict’s website, in
accordance with the guidelines promulgated by
the Commissioner of Education pursuant te
N.IS.A. 18A:17-46.

b.£3} Provide for the annual fraining of staff to prepare them to
fulfill the reporting requirements set forth in N.JA.C,
6A:16-5.3.

C, Hearing Requirements

The Superintendent shall report to the Board all acts of violence,
including sandsaliem, harassment, intimidation, and bullying, vandalism,
and imeidents—of alcohol and other drug offenses abuse that occurred
during the previous reporting pm*md in accordance with the provisions of
N.JS.A. 18A:17-46.

D. Knowingly Falsifying tThe Annual Report on Vivlence and Vandalism
Repert Required Under NS AL 18A:17-46

L Whenever it is alleged that a school employee has knowingly
falsificd the reported imformatiom on aets of violence or
vandalism, or any incident inclnded in the annual report on
violence and vandalism, the Board shall make a determination
regarding whether the employee committed the act.

2. Any cmployee alleged to have knowingly falsified the reporied
information shall be notified in writing of such allegation and
shall be entitled to & hearing before the Board.

a— The hegne shall take place within-thirty businessdays-of
the date-on-which the-emploveeisnetified of the-allegation;

b The—employee—shallbe—entitled{obe-represented—bv—a

persen-of Wis-or her choosing and-fo-presentwithesseson
his or-her-behalf;-and
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cc-of its-deterntinntionin
Wftttﬂg%‘i%hiﬂ—ﬁﬁ‘é—&é%ﬁﬁi—éﬂfﬁ-ﬁilﬁhﬂmg—

3 Upon a determination by the Board that an cmployee has
knowingly falzificd #he rcported information, the Board—t shall
tuke appropriate disciplinary action. onc—or—mere—of the

foleswinrsetons

f— Fposs—riner—diseiphine—en—atenured —orsnen-tenured
comptevee—mebvithrtindin g —pre-othatas—to—the - conirary
and-ifnepotiated-with-the—majerityrepresentative—ot-the
employeesin-the-appropriatc-collective barpaintng unit;

b— - Withhold-a—tenured or nonteptredemployves s inerement
for—predominantly—diseiplinary—reasens,—which shall be

qabjebt—ts—tha—gpwmse-pweedams cstabhaheel—pwsamt—te

%H—th_af-&]—l—‘H:lG}PEhaFgBE

&— Terminate-crapleyment for anemployes:

(19— lies-fepured-emplovess—the-ferinationhet-bo-in
aeeaar{ianee mﬂa the outcome-ofthe-proceeding—in

2}——Impose-such-other diseiplinarysancHensasnuy bhe

4 Any-achontaken by the-Board-pursuant-to-D3—aboveshall be
bascd-on—its—eonsideration—of the nature ol the—conduct,—the

citcumstancesundewhich-itoecurred, and-the-empleyes'sprer
employmentreeard:

=
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5 Any employee havingbeenfound-responsiblefor-the-falsifeation
ofthereportby-the Board shall- have the rightie:

a—Bile g prievance —under —their —vespective barpaining

b—Aspeal the Board’s determination—teo-the Compmissionerof

Eduention—ib-aceordanee—with MNIAC 6313 thwoush
117 and subscquently-to-the State Board oL Education:-er

e——-Appeal-the-decision-to-the-SuperorCowt of New-Jersey:

6——The-availability of appesl-options—shall be based-upontheuchen
taken by-the-Board:

The A Board of Education shall submit and implement corrective action plans for
high incidences of violence, vandalism, or alcohol or other drug abuse upon
notification by the Commissioner of Education.

Tasued:
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[See POLICY ALERT No. 218]

1642 BARNED SICK TLEAVE LAW

All persons holding any office, position, or cmployment in local school districts,
regional school districts, or county vocational schools of the Statc who are
steadily employed by the Board of’ Education or who are protected by tenure in
their office, position, or employment under the provisions of N.LS.A. 18A:30-2
or any other law, cxcept persons in the classified service of the civil service under
Title 11, Civil Service, of the Revised Statutes, shall be allowed sick leave with
full pay for a minimum of ten school days in any school year in accordance with
the provisions of N.J.S. AL 18A:30-2.

However, a Board of Fducation may determine some persons holding an office,
position, or employment arc not eligible for sick lcave m accordance with
N.JS.A. 18A:30-2. These persons shall be covered under the provisions of the
New Jersey Larned Sick Leave Law (Act), N.LS. A, 34:11D-1 through 34:11D-11.
Policy and Regulation 1642 outline the provisions of the Act for those persons the
Board of Education determines are not cligible for sick leave in accordance with
the provisions of N.J.S.A. 18A:30-2 or any rule or law of New Jersey other than
the Act.

For the purposes of Policy and Regulation 1642, “cmployer” means a local school
district, regional school district, county vocational school, or charter school of the
State who does not provide sick leave with full pay to an employce pursuant to
N.IS.A. 18A:30-2 or any other law, rule, or regulation of New Jersey and is
required to comply with the requircments ol the Act.

For the purposes of Policy and Regulation 1642, “employec”™ means an individual
engaged in service for compensation to a local school district, regional school
district, county voecational school, or charter school of the State who is not
provided sick leave with full pay pursuant to N.I .8 A, 18A:30-2 or any other law,
rule, or regulation of New Jersey and is cligible to accrue earncd sick leave in
accordance with the requirements of the Act.

In accordance with the provisions of N.J.S.A, 34:11D-2, for every (hirty hours
worked, an cmployee eligible to accrue earmed sick leave under the Act shall
aceruc one hour of eamed sick leave commencing no later than October 29, 2018.
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The cmployer [ will _X  will net] provide an employec with the full
complement of earncd sick leave lor a benefit year as required under N.J.S.A.
34:11D-2 on the first day of each benefit year in accordance with the provisions
of N.JS.A.34:11D-2.a

The cmployer | will X will not] permit the employec to accrue or use in any
benefit yeur, or carry forward from one bencfit year to the next, more than forty
hours of eamed sick leave,

Unless the employee has accrued earned sick leave pricr to October 29, 2018, the
earncd sick leave shall begin to accrue on October 29, 2018 for any cmployce
who is hired and commences employment before October 29, 2018 and the
cmployee shall be eligible to use the earned sick leave beginning
February 26, 2019 after the employee commences employment.

If the employee’s cmployment comimences after October 29, 2018, the earned
sick Icave shall begin to acerue upon the date that coployment cOMMENCEs. The
cmployee shall be eligible to use the camed sick leave

Select one option below:

[ _X_Option 1 - beginning on the 1201 calendar day after the employee
commences employment.

OR

— —Gpﬁﬂn—l—_tdays—aﬂeﬁemﬁaymﬁ—eaﬂﬁe&eesrha{—mwe%ﬁ%&&

The employer shall be in compliance with N.LS.A. 34:11D-2 if the employer
offers paid time off to an cmployee, which is fully paid and shall include, but is
not limited to personal days, vacation days, and sick days, and may be used lor
the purposes of N.LS.A. 34:11D-3 in the manner provided by the Act, and 18
accrued at @ rate equal to or greater than the rate described mN.JSA. 34:11D-2.

The employer shall pay the employee for ewrmed sick leave al the sume rate ol pay
with the same bencfits as the employee normally eams, except that the pay rate
shall not be less than the minimum wage required for the employee pursuant to
NJS.AL 341 1-50a4.
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The employer shall permit an employee to use the carned sick leave accrued
pursuant to the Act for any of the reasons outlined in N.LSA 34:11D-3a

No cmployer shall take retaliatory personnel action or discriminatc against an
employee who accrues sick leave under (he Act because the employee requests or
uses earned sick leave either in accordance with the Act or the employer’s own
carned sick leave policy for cmployces covercd under the Act. Any complaints
allcging a violation of the Act shall be filed n accordance with the proyisions of
N.1S.A. 34:11D-4,

In accordance with N.T.S.A. 34:11D-5, failure of the ecmployer to comply with the
provisions of the Act shall be regarded as a failure to meel the wage payment
requirements of the “New Jersey Stale Wage and Hour Law.”

The cmployer shall retain records documenting hours worked and carned sick
leave taken by employces covered under the Act in accordance with the
provisions of N.I.8.A. 34:11D-6.

The employer shall provide notification, in a form issued by the Commissioncr of
Labor and Workforce Development, to employees of their rights undcr the Act;
post the notification; and provide a copy of the notification to employces eligible
to averue earned sick leave under the Act in accordance with the provisions of
N.LS.A. 34:11D-T

N.I.8.A. 34:11D-1 through 34:11D-11

Adopted:

|
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[See POLICY ALERT No. 218]
R 1642 LARNED SICK LEAVE LAW

A Definitions Relative to Policy and Regulation 1642 and the New Jersey
Liamed Sick Teave Law (Act)

“Act” means the New Jersey Barned Sick Leave Law N.JLS.A.
34:11D-1. through 34:11D-11.

“Rencfit year” meuns the period of twelve consecutive months, July |
through June 30, as established by an employer in which an employee
shall accrue and use earncd sick lcave as provided pursuant to N.JL.S.A.
34:11D-2, provided that once the starting date ol the benefit year is
established by the employer it shall not be changed unless the employer
notifics the Commissioner of Labor and Worklorce Development of the
change in accordance with regulations promulgated pursuant to the Act,
The Commissioncr shall impose a benefit year on any employer the
Commissioner delcrmines is changing the bencfit year at times or in ways
that prevent the accrual or usc of earned sick leave by an employce.

“Certified Domestic Violence Specialist” means a person who has fulfilled
the requirements of certification as a Domestic  Violence Specialist
cstablished by the New Jersey Association of Domestic  Violence
Professionals.

“Child” means a biological, adopted, or foster child, siepehild or legal
ward of an employee, child of a domestic partner or civil union partner of
the employee.

«Civil union™ means a civil union as defined in N.LS.A. 37:1-29.

“Commissioner” means the Commissioner of Lahor and Worklorce
Development.

“Department” means the  Department  of Labor and Workforee
Development.
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“Designated domestic violence agency” means a county-wide organization
with a primary purpose to provide scrvices to victims of domestic
violence, and which provides services that conform to the core domestic
violence services profile as defined by the Division of Child Protection
and Permanency in the Department of Children and Families und is under
contract with the division for the cxpress purpose of providing the
Services.

“Domestic or sexual violence” means stalking, any sexually violent
offense, as defined in N.ILS.A. 30:4-27.26, or domestic violence as defined
InNIS.A. 20:25-19, and N8 A, 17:29B-16.

“Domestic partner” means a domestic partner as defined in N.JSA
26:8A-3.

“Employee” means, for the purposes of Policy and Regulation 1642, an
individual engaged in service for compensation to a local school district,
repional school district, county vocational school, or charter school of the
State who is not provided with sick leave with full pay pursuant to
NI.S.A. 18A:30-2 or any other law, rule, or regulation of New Jersey and
iy eligible to accrue eamned sick leave in accordance with the requirements
of the Act.

“imployer” means, for the purposes of Policy and Regulation 1642, a
local school district, regional school district, county vocational school, or
charter school of the State who does not provide sick leave with full pay to
an employee pursuant to N.I.S.A. 18A:30-2 or any other law, rule, or
regulation of New Jersey and is required to comply with the requircments
of the Act.

“Bymily member” means a child, grandchild, sibling, spouse, domestic
partner, civil union partner, parent, or grandparcnt of an employee, or a
spouse, domestic partner, or civil union partner of a parent or grandparcnt
of an cmployee, or a sibling of a spouse, domestic partner, of civil union
partner of the employee, or any other individual related by blood lo the
employee or whose close association with the employee is the equivalent
of a family relationship.

“Health care professional” means any person hcensed under Federal,
State, or local law, or the laws of a foreign nation, to provide health care
services, or any other person who has been authorized to provide health
care by a licensed health care professional, including but not limited to
doctors, nurses, and emcrgency room personncl.

4 Copyright 2018 = Sirauss Ezmay Associates, LLP « 1835 Hinds Road = Sultg1 =  Toms Reiver, NJ 08753-8139 = T32-255-1500




REGULATION GUIDE

ADMINISTEATION
R 1642/page 3 of 14
Farned Sick Leave Law

“Parcnt”’ means a biological, adoptive, or foster parcnt, stepparcnt, or legal
guardian of an employee or of the employee's spouse, domestic partner, ot
civil union partner, or a person who stood in loco parentis of the cmployee
or the employee’s spouse, domestic partner, or ¢ivil union pariner when
the employee, spouse or parmer was a minor child.

“Reidaliatory personnel action” means denial of any right guarantced under
the Act and any threat, discharge, mcluding a constructive discharge,
suspension, demotion, unfavorable reassipnment, rcfusal to promote,
disciplinary action, sanction, reduction of work hours, reporting  or
threatening to report the actual or suspected immigrant status of an
employee or the cmployee’s family, or any other adverse action against an
employee.

“Sibling” means a biological, foster, or adopted sibling of an employece.
“Spouse” means a lusband or wife.
Provision of Bamed Sick Leave — N.J.S.AL 34:111D-2

1. The cmployer shall provide eamed sick leave in accordance with
the Act for each employee working for the employer.

2. For every thirty hours worked, (he cmployec shall accruc one hour
of carned sick leave, The emplover [ will _X will not]
provide an employee their full complement of earncd sick leave for
a bencfit year as required under N.J.S.A, 34:11D-2 on the first day
of each benefit year in accordance with the Act.

2 The employer | will X will not] permit the employce to
accruc or use in any benelit year, or carry forward from one bencfit
year Lo the next, more than forty hours ol camed sick leave.

a. Unless the employee has accrued earncd sick leave prior to
Oclober 29, 2018, the earned sick lcave shull begin to
acerue on October 29, 2018 for any employee who is hired
and commences employment before October 29, 2018 and
the employee shall be cligible to usc the eamed sick leave
beginning on February 26, 2019 after the cmployee
commences employment.
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h. If the employec’s employment commences after
October 29, 2018, the samed sick leave shall begin to
accrue upon the date that employment commences. The
cmployee shall be eligible to use the earned sick leave

Select one option below:

| X Option 1 - beginning on the 120" calendar day after
the employee commences employment.

OR

— thiﬂﬂ 2 —— éﬂf" et L ayme&t—eemmaﬂﬂes-,
but—ne—longer—than—| 20—calendar—days—afteremployment

&

The employer shall be in compliance with N.J.S.A. 34:11D-2 if the
employer offers paid time off to an employee, which is fully paid
and shall include, but is not limited to personal days, vacation
days, and sick days, and may be used for the purposes of N.J.S.A,
34:11D-3 in the manner provided by the Act, and is acerucd at a
ratc equal to or greater than the rate described in N.LS.A.
34:11D-2.

‘'he employer shall pay the employee for carned sick lcave at the
same rate of pay with the same benefits as the employee normally
carns, except that the pay rate shall not be less than the minimum
wage required for the employee pursuant to N.J.S.A. 34:11 -S6ad.

Upon the mutual consent of the employce and employer, an
employee may voluntarily choosc to work additional hours or
shifts during the same or following pay period, in lieu of hours or
shifts missed, but shall not be required to work additional hours or
shifts or use accrued earned sick leave. 'The employer may not
require, as a condition of an employee using camed sick leave, that
the employce search for or find a replacement worker to cover the
hours during which the cmployee is using earned sick leave.
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F i If an cmployee is transferred to a scparate division, entity, or
Jocation, but remains employed by the same employer, then the
employee shall be entitled to all eamed sick leave accrued at the
prior division, entily, or location, and shall be entitled to use the
acerued eamed sick leave as provided in the Act.

8. If an cmployse is terminated, laid off, furloughed, or otherwise
separated from employment with the cmployer, any unused
accrued earncd sick leave shall be reinstated upon the re-hinng or
reinstatement of the cmployee to that employment, within six
months of termination, being laid off or furloughed, or scparation,
and prior employment with the employer shall be counted towards
meeting the eligibility requirements set forth in N.J S.AL34:11D-2.

9. The employer may choose the increments in which its employces
may use carned sick leave, provided that the largest increment of
earned sick leave an employee may be required to usc for each
shift for which eamed sick leave is used shall be the number of
hours the employee was scheduled to work during that shift,

C. Permitted Usage of Earned Sick TLeave — N.J.S.A. 34:11D-3

1. The employer shall permil an employec to use the eamed sick
leave ucerued pursuant to the Act for any of the following:

a. Time needed for diagnosis, care, or treatment of, or
recovery from, an employee’s mental or physical illness,
injury or other adverse health condition, or for preventive
medical care for the cmployee;

b. Time needed for the employee to aid or care for a family
member of an employee during diagnosis, care, or
treatment of, or recovery froni, the family member's mental
or physical illncss, injury or other adverse health condition,
or during preventive medical care for the family member;

A Ahsence necessary due to circumstances resulting from the
employee, or a family member of an employee, being a
victim of domestic or sexual violence, il the leave is to
allow the employee to obtain for the employee or the
family member: medical attention needed to recover from
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physical or psychological injury or disability caused by
domestic or sexual violence; services from # designated
domestic  violence agency or other victim services
organization; psychological or other counseling; relocation;
or legal services, including obtaining a restraining order or
preparing for, or participating in, any eivil or ¢riminal legal
proceeding related to the domestic or sexual violenec;

d. Time during which the cmployec is not able to work
because of a closure of the employee’s workplace, or the
school or place of care of a child of an cmployec, by order
of a public official due to an epidemic or other public
health emergency, or because of the issuance by a public
health authority of a detetmination that the presence in the
community of the employee, or a member of the
cmployec’s family in need of care by the employce, would
jeopardize the health of others; or

B Time needed by the employee in connection with 4 child of
the cmployee to atlend a school-related conference,
meeting, function or other cvent requested or required by a
school administrator, teacher, or other professional stall
member responsible lor the ¢hild’s education, or to attend a
mecting regarding care provided to the child in connection
with the child’s health conditions or disability.

2. If an employee’s need to use earmed sick leave is foresceable, the
employer | X will may] require advance nolice, not to
cxceed seven calendar days prior to the date the leave is Lo begin,
of the intention to use the leave and its expected duration, and shall
malke a reasonable effort to schedule the use of earned sick leave in
a manner that does mot unduly disrupt the operations of the
cmployer. If the reason for the leave is not foreseeable, the
employer will requirc an employee to give notice of the intention
as soon as practicable, if the employer has notified the employec of
this requirement.
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a. The employer may prohibit employees from using
foresceable earned sick leave on certain dates provided
reasonable notice of these dates is provided to employecs
and the employer will require reasonable documentation if
sick leave that is not lorcseeable i3 uscd during those dates.

b. For camed sick leave of three or more consecutive days,
the employer will require reasonable documentation that
the leave is being taken for the purpose permitted under
NJS.A 34:11D-3.a, and C.1, above.

C. If the leave is permitted under N.J.S,A. 34:11D-3.a.(1) and
C.1.a. above or N.LS.A. 34:11D-3.a.(2) and C.L.b. above,
documentation signed by a health care professional who is
treating the employec or the family member of the
employee indicating the need for the leave and, 11" possible,
number of days of leave, shall be comsidered reasonable
documentation,

d. If the Teave is permitied under N.ILS.A. 34:11D-3.a.(3) and
C.1.c. shove because of domestic or scxual violence, any of
the following shall be considered reasonable documentation
of the domestic or scxual violence: medical
documentation; a law enforcement agency record or report;
g court order; documentation that the perpetrator of the
domestic or sexual violence has been convicted of a
domestic or scxual violenee offense; certification from a
certified Domestic Vielence Specialist or a representative
of a designated domestic violence agency or other victim
services  organizalion; or other documentation or
certification provided by a social worker, counsclor,
member of the clergy, shelter worker, health care
professional, attorney, or other professional who has
assisted the employee or family member in dealing with the
domestic or sexual violence,

2 Tf the leave is permitted under N.J.S. A, 34:11D-3.a.(4) and
C.1.d. above, a copy of the order of the public official or
the delermination by the health authority shall be
considered reasonable documentation.
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f. If the lcave is permitted under N.J.8.A, 34:11D-3.a.(5) and
C.1.e. above, tangible proof ol the reasons outlined m
NJS.A. 34:11D-3a(5) and C.l.c. above shall be
considered reasonable documentation,

Nothing in the Act shall b deemed to require the cmployer (o
provide eamed sick leave [lor an employec’s leave for purposes
other than those identified in N.J.S.A. 34:11D-3, or prohibit the
employer from taking disciplinary action against an employee who
uses exmned sick leave for purposes other than those identified in
N.J.S.A, 3411D-3.

Option — Must Seleet One Option Below

4.

[Option 1 - _X_ The employer will not pay an employee for
unused earned sick leave at the end of the benefit year pursuant to
N.IS.A.34:11D-3.c.]

[Option 2 - _ The cmployer will provide an offer to an
employee for payment of unused earned sick leave in the final
month of the employer’s benefit year. The employee shall choose,
no later than ten calendar days from the date of the employer’s
offer, whether to accept a payment or decline a payment. I the
craployee does not accept the employer’s offer within ten calendar
days from the datc of the employer’s offer, the employee 15
deemed to have declined the employer’s offer.

4. If the employee agrees to receive a payment, the employee
shall choose a payment for the full amount of unuscd
earncd sick leave or for fifty percent of the amount of
unused carned sick leave. The payment amount shall be
based on the same rate of pay that the cmployee earns at the
time of the payment,

b. If the employee declines a payment for unused eamned sick
leave, or agrees to a payment for filly percent ol the
amount of unused sick leave, the cmployee shall be entitled
to carry forward any unused or unpaid earned sick leave to
the procceding benefit year as provided pursuant to
N.JS.A. 34:11D-2.a. and B.1., B.2., and B.3. above,

|
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c. If the employee agrees to a payment for the ull amount of
unused carned sick leave, the employee shall not be cntitled
to carry forward any eamed sick leave to the procceding
benefit year pursuant to N.J.S.A. 34:11D-2.a. and B. 1, B,
and B.3. above ]

[Option — Required Only if the Employer Provides an Employee with
their Full Complement of Earned Sick Leave for a Benefit Year is
Selected in Option B.2. Above.

5.

11" the employer provides an employce with the full complement of
earncd sick leave for a bencfit year on the first day of each benefit
year as indicated in B.2. abovc, then the cmployer shall

Must Sclect Option 1 Below if Option C.4. — Option 1 Above is
Selected.

Must Select Option 2 Below if Option C.4. — Option 2 Above is
Selected.

Option 1 - X permit the employee to carry forward any unused
sick leave to the next benefit year.

Optien2——provide to-the—emploves—apayment—forthefull
amount—of unused—eamed sickleave—in—the finalmonth—ofthe
emplover’s—benelityear—in—aeeordance—with-Cd—abeve—T he
employermay puy the-employee-the full ameant-otunnsed-earned
sicle—leave—in—the—finalmonth —of abenefit—yenr—pursaat—o
B2 above-and MNES A—34:11D 3-enbyif-thecmployer forpees;

Unless the employer’s policy or a collective bargaining agreement
provides for the payment of accrued carned gick leave upon
termination, resignation, vetircment, or other separation [rom
employment, an cmployee shall not be entitled under N.JS.A
34:11D-3 to payment of unused ewmed sick leave upon the
separation from employment.
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Any information the cmployer possesses regarding the health of an
employee or any family member of the employce or domestic ox
scxusl violence affecting an employee or employee’s family
member shall be treated as confidential and not disclosed except to
the affected employee or with the written permission of the
affected employec.

D. Retaliation, Discrimination Prohibited — N.LS.A, 34:11D-4

1.

No employer shall take retaliatory personnel action or discriminate
against an employee who accrues sick leave under the Act because
the employee requests or uses earncd sick leave either in
accordance with the Act or the employer’s own earned sick leave
policy for employees covered under the Act. Any complaints
alleging a violation of the Act shall be filed in accordance with the
provisions of N.J.S.A. 34:11D-4.

a. The employer shall not count earned sick leave taken under
the Act as an absence that may result in the employee being
subject to discipline, discharge, demotion, suspension, a
loss or reduction of pay, or any other adverse action.

There shall be a rebuttable presumption of an unlawful retaliatory
personnel action under N.J.S.A. 34:11D-4 whenever the employet
takes adverse uction against an cmployee within minety days ol
when that cmployee:

a. Filcs a complaint with the Department or a court alleging a
violation of any provision o N.L.S.A. 34:11D-4;

b. Tnforms any person about the cployer’s alleged violation
of N.J.S.A. 34:11D-4;

c. Cooperates with the Department or other persons in the
investigation or prosccution of any alleged violation of
MNIS.A 34:11D-4;

d. Opposes any policy, practice, or act that is unlawful under
N.ILS.A,. 34:11D-4; or

& Tnforms any person of his or her rights under N.J.S.A.
34:11D-4.
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Protections of N.I.8.A. 34:11D-4 shall apply to any person who
mistakenly but in good faith alleges violations of the Act.

Any violator of the provisions of N.J.S.A. 34:11D-4 shall be
subject to relevant penalties and remedies provided by the "New
Jersey State Wage and Hour Law,” N.J.S.A. 34:11-56a et seq.,
including the penaltics and rcmedies provided by N.J.S.A.
34:11-56a24, and relevant penaltics and remcdies provided by
N.JS.A. 20:40A-2, for discharge or other discrimination,

E. Violations: Remedies, Penalties, Other Measures — NS, AL 3411 1D-5

1.

Any fuilure of the employer to make available or pay earncd sick
lcave as required by the Act, or any other violation of the Act, shall
be reparded as a failure Lo meet the wage payment requirements of
the “New Jersey State Wage and Hour Taw,” NJSA.
34:11-56a ct seq., or other violation of the New Jersey Statc Wage
and Hour Law, as the case may be, and remedics, penaltics, and
other measurcs provided by the New Jersey Statc Wage and Hour
Law, N.J.S.A. 34:11-58, and N.J.S.A. 2C:40A-2 for failure to pay
wages or other violations of the New Jerscy State Wage and Hour
Law shall be applicable, including, but not limited to, penalties
provided pursuant to N.J.S.A, 34:11-56422 and 34:11-56a24, and
civil actions by employees pursuant to N.J.S.A. 34:11-56a25,
except that an award to an cmployee in a civil act shall include, in
addition to the amount provided pursuant to N.IS.A. 34:11-56a25,
any actual damages suffered by the employee as the result of the
violation plus an equal amount of liquidated damages.

F. Retention of Records, Access — N.J.S.A. 34:11D-6

The employer shall retain records documenting hours worked by
cmployees and earned sick leave accrued/advanced, used, paid,
and paid out and carried over by/to employees, for a period of five
years, and shall, upon demand, allow the Department access 10
those records to menitor compliance with the requircments of the
Act.
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a. Tf an cmployee makes a claim the employer has failed to
provide camed sick leave required by the Act and the
cmployer has not maintained or retained adequate records
documenting hours worked by the employec and earncd
sick leave takcn by the employee or does not allow the
Department access fo the records, it shall be presumed the
employer has failed to provide the eared sick leave, absent
clear and convincing cvidence atherwise,

In addition, the penaltics provided by the “New Jersey State Wage
and Hour Law,” N.J.S.A. 34:11-56a ct seq. for violations of the
requirements of the New Jersey State Wage and Hour Law
regarding the maintaining and disclosure of records shall apply to
violations of the requirements of N.J.S.A. 34:11D-6.

(. Notification to Employees — N.L.S.A, 34:11D-7

1.

The employer shall provide notification, in a form issued by the
Commissioner, to employces of their rights under the Act,
including the amount of earncd sick leave to which they arc
entitled and the terms of its use and remedics provided by the Acl
to employees if the employer fails to provide the required benefits
or retalistes against employees exercising their rights under the
Act.

i The employer shall conspicuously post the notification ifn a
place or places accessible to all employees in cach of the
cmployer's workplaces.

h. The cmployer shall also provide each employee with a
written copy of (he notification: not later than thirty days
after the form of the notification is issued; at the time of the
cmployee’s hiring, if the employce is hired after the
issuance; and at any lime, when first requested by the
employee.

C. The Commissioner shall make the notifications available in
Lnglish, Spanish, and any other language that the
Commissioner determincs is the first language of a
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significant number of workers in the State and the
employer shall use the notification in Lnglish, Spanish, or
any other language for which the Commissioner has
provided notifications and which is the first language of a
majority of the employer’s workforce.

H. Provisions Preemptive; Construction of Act —N.J.S.A. 34:11D-8

L. No provision of the Act, or any regulations promulgated to
implement or cnforce the Act, shall be construed as:

a. Requiring the cmployer to reduce, or justifying the
employer in reducing, rights or benefits provided by the
employer pursuant to the employer’s policy or a collective
bargaining agreement which are more favorable to
employees than those required by the Act or which provide
rights or benefits to employces not covered by the Act;

b. Prevenling or prohibiting the employer from agreeing,
through a collective bargainng agreement or employer
policy, to provide rights or benefits which are morc
favorable to employses than those required by the Act or to
provide rights or benefits to employecs not covered by the
Act;

& Prohibiting the employer from establishing a policy
whereby an cmployee may donate unused accrued earncd
sick leave to another employee or other employecs; or

d. Superseding any law providing collective bargaiming rights
for employces, or in any way reducing, diminishing, or
adversely affecting those collective bargaining rights, or in
any way reducing, diminishing, or alfecting the obligations
of the employer under those laws.

2. Lmployees or employee represcntatives may waive the rights or
benefits provided under the Act during the negotiation ol a
collective bargaining agreement.
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3 With respect to employees coversd by a collective bargaining
agreement in effect on October 29, 2018, no provision of the Act

shall apply until the stated cxpiration of the collective bargaining
agreement.

T. Severability — NJLS.A. 34:11D-9

1. The provisions of the Act shall be deemed to be severable and if
any section, subsection, paragraph, sentence or other part of the
Actl is declared to be unconstitutional, or the applicability thereof
to any person is held invalid, the remainder of the Act shall not
thereby be deemed to be unconstitutional or invalid.

Adopted:
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DOCUMENT L

MANASQUAN PUBLIC SCHOOLS

TITLE: TECHNOLOGY INTEGRATION COACH

QUALIFICATIONS: 1. Valid New Jerscy Teaching Certificate

2. Strong knowledge of mobile technology, instructional
applications and teaching practices related of technology
ntegration

3. A strong knowledge of 21% century skills

4. Tnterpersonal, problem-solving and organizational skills required
to effectively facilitate coaching and staff devclopment

5. Ahility to design high quality professional development

REPORTS T0: Director of Technology

JOB GOAIL: To work directly with teachers to incorporate instructional technology into the
classroom. The Technology Integration Coach plays an cssential role in establishing a digitally
rich school culture that fosters the district’s 21st century learning outcomes and is an integral
part of the district’s pro fessional development program; conducting research, recommending
innovative technology applications, establishing a collaborative global network for professional
development, and training, coaching, modeling, and mentorng staltf.

PERFORMANCE RESPONSIBILITIES:

1.

Works directly with classroom tcachers to develop lesson plans that encompass the usc of
technology applications (o enhance learning

Provides direcl support to teachers on implementing technology applications and tcaching
stratcgies through modeling, coaching, and co-teaching

Suppors teachers who request assistance in implementing specilie technology infused
aclivities

Works with supervisors and teachers to assist in the design of curriculum units that integrate
technology applications and foster the district’s 21% century learning outcomes

Assists in training teachers, sSupervisors, and administrators on the use ol mobile technology
and related instructional applications

Works collaboratively with the tcch staff and turnkey teacher trainers to support and promote
technology integration

Assists in providing workshops and traming for students to support technology integration
and cducational applications



8, Tniroduces and supports new and cmerging lechnology applications and instructional
practices

9. Demonstrates and provides assistance and support in curating digital instructional resources

10. Facililatcs the use and creation of technologies to replace and enhance traditional textbooks
and other print content

11. Provides assistance in developing a digital citizenship curriculum; models, coaches, and
facilitates safc, healthy, legal, and ethical uses of digital information and technologies

12. Tdentifies instructional technology needs and facilitates quality professional development

I3. Assists in establishing professional networks, both local and global, to support the
devclopment of a digitally-rich school culture and effective professional development

14, Assists in cvaluating the cffectiveness of technology integration through a varicty of

formative and summative asscssments, analysis of student data, needs asscssments, and other
feedback

15. Engages in ongoing acquisition of knowledge and skills related to technology, technology
applications, instructional practices, and coaching

16. Works collaboratively and communicates cffectively with building and district level
directors, administrators, and supervisors lo cnsure ngorous, relevant curricnla and
instructional practices that promote the district’s 21 st century learning outcomes and a high
level of student achisvement

17. Performs other duties as assigned by the superintendent

TERMS OF EMPLOYMENT: Salasyand work yearto-bedelermined by the Beard-of
Liduention-11 months, Salary per MEA Negotiated Agreement

ANNUAL EVALUATION: Performance of this job will be evaluated annually in accordance with NJ
State law and the provisions of the Board’s policy on cvaluation of certified staff.

Approved by: Manasguan Board of Lducation Date; December 16, 2014

Revised: June 16, 2015
Revised: April 30, 2019
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Pupil Days
Scptember {19)

2 Labor Day - Schouls Closed

3 Taculty Mecting/Staff In-Service

4 Schools Open - Full Day for Students and Staft
10 Early Dismissal/Staff In-Bervice

October (22)
14 Columbus Day — Faculty Only/ Statt In-Scrvice

Movember {17)
4-6 ES Only Early Dismissal

7.8 NJLA Convention-Schools Closed

12 Early Dismissal/Staff In-Service

25-26 HS Only Farly Dismissal

77 Thanksgiving Recess begins at 12:30p.m

28 Thanksgiving Day

29 Thanksgiving Recess

December {15)
5 Farly Dismissal/Staff In-Service

20 Holiday Recess begins at 12:30p.m

23-31 Holiday Recess

Januvary {241}
1  Holiday Recess

2 Schools Re-npen

20 Martin Luther King Day

24 Faeuliy OnlyDisteietIn-Sesvice

27 Faculty Only District In-Seryice

Febyuary (15)
10-14 Winler Hecess
17 Schools Re-open

March (22)
5 Farly Dismissal/Statt In-Service
26 Harly Dismissal/Stafl In-Service

April (16)
10-17 Spring Recess
20 Schools Re-open

May
5 —Early Dismissal/Staff ln-Serviee {19)
22.75 Nemorial Day Weekend

umne
19 Students’ Lasl Day (15}
22 T'eachers’ Last Lay

Total Pupil ays: 180

Total Teacher Days: 184
THIS SCHEDULE 15 SUBJEGT TO EMERGENCY CHANGES & OTHER
ADJUSTMEMTE A5 AFPPROVED BY THE BOARD ANDIOR
SUPERINTENDENT, JANUARY 20, JANUARY 27, AHD MAY 22 WILL BE
USED AS A MAKE UP DAYS F SNOW DAYS OGGUR. IF NECESSARY.

DOCUMENT M

Iligh School Exam Dates

bdid-Term Fxams:

January 21, 22, 23,24

Final Lxams:

Grade 12: June 15, 16, 17, 18
Cirades 9-171; June 16, 17, 181 E}J
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