District Enroliment as of 03/31/2017

DOCUMENT A

DISTRICT Full Time | Shared Time Full Time Shared Time Total
Students Students Siudents Students Student
PTC 20 PTC 20 Count
LLD LLD
Avon 36 36
Belmar a7 14 1 1 113
Brielle 229 7 8 244
Lake Coma 41 4 1 46
Manasquan 286 4 3 1 294
Sea Girt 37 1 38
Spring Lake 50 1 51
Spr Lk His 116 1 4 1 122
Employee 1 1
Child

Parent Paid 2 2
Totals 895 30 19 3 a4y
TOTAL MHS 247
TOTAL MES 628
TOTAL ENROLLMENT 1575
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Document B
Monday, May 1, 2017

MANASQUAN SCHOOL DISTRECT ATTENDANCE COMPARISON REPORT
2016-2017 school year

HIGH SCHOOL
ATTENDANCE AVERAGE DAILY AVERAGE DAILY
PERCENTAGE ENROLLMENT ATTENDANCE
Mar-16 94.41 938.94 886.47
Mar-17 94,59 932.22 875.34
ELEMENTARY SCHOOL
Mar-16 94.203 643 609.722
Mar-17 96.672 623.364 601.318

MANASGUAN SCHOOL DISTRICT FIRE DRILL REPORT
2016 - 2017 School Year

HIGH SCHOOL

DATE OF DRILE | TIMEOFDRILL | LENGTH OF DRILL COMMENTS SECURITY DRILLS
March 10 9:20 a.m. 10 minutes Lockdown Driil
March 21 2:11 p.m. 7 minutes Fire Drill
ELEMENTARY SCHOOL

DATE QFDRILE | TIME QF DRILL | LENGTH OF DRILL COMMENTS SECURITY DRILL
March 3, 12:40 p.m. 5 minutes Evacuation Drill
March 10 5:20 a.m. 15 minutes Shelter in Place Drill

May 2, 2017 Page 1
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Manasquan High School

2016-2017
I SUSPENSIDNS EY MONTH \
SEFT.[obT. NGV, DEC. AN, FEB. MAR.___|APR.__|MAY _ 13ONE |TOTAL
OUT OF SCHOOL SUSPENSIONS:
Under the Influence 1 i 1 1 4
Fighting 1 2| 3 6|
Theh 1 1
HIB 2 el
Damagse to Property 1 1
Deafiance/Profaniy 1 1 2
Pulled Fire Alarm {1]
0
IN SCHOOL SUSPENSIONS: i
Disrespectiul to Another Student 2] 2
Fighting 1 i
Leaving School Grounds wio PermissionfAssembl 2 1 1 7| 12
Profanity to Staff Member/Disrespectful 1 1 1 1 5
No Shew Saiurday Delention F| g 2] [
[Late io School 1 1
HiE 2 2|
In appropriate uss of 2 cell phana 1
Inapprodata gesiure 1
Cuiting class 2 3
0
9
NUMBER QF INDIVIDUAL SUSPENSIONS 7| 3 7 4 9| 17 [} 53
SATURDAY DETENTION \] 0] 1 4! 1 2 8
SMOKING - INSIGHT PROGRAM ) P 1
STUDENTS SUSPENDED 1 TIME 28 STUDENTS SUSPENDRED 5 TIMES
STUDENTS SUSPENDED Z TIMES B STUDENTS SUSPENDED 6 TIMES
STUDENTS SUSPENDED 3 TIMES 3 STUBENTS SUSPENDED 7 TIMES
STUDENTS SUSPENDED 4 TIMES STUDENTS SUSPENDED 8 3IMES i
STUDENTS SUSPENDED 8 TIMES o
TOTAL NUMBER OF SUSPENSIONS TO DATE I !
TOTAL NUMBER OF INDIVIDUAL STUDENTS SUSPENDED TO DATE | 39| |

9-L43
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Manasquan High School
2016-2017

|
|

i w : SUSPENSIONS BY DISTRIGT.
i

T

MANASQUAN [AVON IBELMAR |BRACLEY {BRIELLE |LAKE COMD |SEA GIRT |SP. LAKE |SP. LAKE HTS.|OUT OF DISTRICT|TOTAL
; GUT OF SCHCOL SUSPENSIONS:

Linder the Influence 1 i 1 1
Flghting 1 24 2 1
Theft t
HIB 1 +

! Damage to Property 1
' Defiance/Protanity 2 :
: Pullad Fire Alarm 1

P PO T N A ER

IN SCHOOL SUSPENSIONS!

Disrespactil {o Another Student 1 A 2
; Fighting 1 4
! Leaving School Grounds wio Parmission/Assembly 4 1 2| 1 1 El 12
i Profantty to Staff MemberDisrespactiul 1 2] 2
| No Show Saturday Detention 3 A 1 8
i Late to School ] 3
| HiB 2 2
! I uge of a eall phong 1
i Inappropriate gesture 1 i 1
: Cutting class 1 1 i
; o
: NUMBER OF SUSPENSIONS(CUMULATIVE) 11 2] 13| [1 15 o 1] El 4 [} 53
i i
i {
: SATURDAY CETENTION ‘ 3 1 2! 1 1 _ 8

i ) . .
SMOKING - INSIGHT PRCGRAM | H | 1]

Page t
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Manasqguan High School
2016-2017

SUSPENSIONS BY GRADE

<] 10 11 12 |TOTAL

OUT OF SCHOOL SUSPENSIONS:

Under the Influence

Fighting

Theft

HIB

Damage to Property

=
] (o

Defiance/Profanity

Pulled Fire Alarm

] e ) e I e 21 B

IN-SCHOOL SUSPENSIONS:

Disrespectiul to Another Student

Fighting

Leaving School Grounds wio PermissionfAssemily

-

Profanity to Staff Member/Disrespaciful

i

No Show Saturday Detention

Late fo Scheol

=|o|nfoo

HIB

Inappropriate use of a cell phone

Inappropriate gesture

{Cuiting class

(=1 E=20753 e el ) e KR o N 1

TOTAL

53

SATURDAY DETENTION

SMOKING - INSIGHT PROGRAM,

|
i

==
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MONTHLY TARDIES REPORT

2016-2017
| i
I
TIMES TARDY SEPT OCT NOV DEG JAN FEB | MARCH | APRIL | MAY JUNE
—
1 144 189 197 185 196 184 212
2 24 53 B3 90 &0 74 a3
3 19 | 34 35 - 37 23 35 39
4 10 | 24 17 20 18 .12 33 .
5 2 10 12 [ 9 6 30 |
3 3 | 1 4 z 3 ] 9 | [
7 3 3 2 2 3 1 5 | ) o
[ 0 3 1 3 0 3 ] [
[ i 1 1 4 1 1]
16 1 4 1 ] P 1 0 1]
| i1 a 1 I o 1 1!
12 1 a 0 2 ] i
13 1 [} 1] |
14 ; 1 0] !
T f i l
16 | [ |
17 ! i
18 ‘ - [}
19 [}
20 [ 1
o \ —
22 |
23 ! I
24 ]
25 ! ]
% ]
3 H
TOTAL STUDENTS| 208 322 353 | 384 338 320 432 - 1 0 [i
TOTAL TARDIES | 389 636 681 | 632 | 657 | 578 1012 ] @ 0 0
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2016-2017

SEPT.

NOV.

DEC.

JAN.

FEB.

March

MARCH

April

MAY

JUNE

Profanity

Cut Detention/Cut
Class

Leaving School
Grounds

Smoking - - - oo

Willful Disobedience

Truant

Forged Note

Fighting

Conduct of Such
Character

Destruction of School
and Personal Property

Threatening Staff
Member

Threatening Student

Disturbance in Class

Harrassment of
Student

Possession of
Drug/Alcohol

Insubordination

Possessior of Siclen
Property

Possession of a Weapon

Simple Assauit

TOTAL

O 0

[

ELEMENTARY SCHOOL SUSPENSIONS BY GRADE
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GRADE

Tardy

Profanity

Cut Detention/Cut
Class

Leaving School
Grounds

~|Smoking - v e

Willful Disobedience

Truant

Forged Note

Fighting

Conduct of Such
Character

Destruction of Schoo!
and Perscnal Property

Threatening Staff
Member

Threatening Student

Disturbance in Class

Harrassment of
Student

Possession of
Drug/Alcohol

Insubordination

Possession of Stolen
Property

Possession of a Weapon

Simple Assault

TOTAL
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Document C

Monday, May 1, 2027

11:22 AM

DOCUMENT C

MANASQUAN SCHOOL DISTRICT HARRASSMENT, INTIMIDATION & BULLYING REPORT

May 2, 2017

Case | Dateof 1D |} Determination Discipline/remediation
# repert Victim Accused
MES

Detenticn
#5 3/16/2017 22410 222153 Not HIB Counseling with Schoal Counselor
#7 3/24/2017 23951 231762 Not HIB Counseliné with School Counselor
MHS

Detention
#14 3/6/2017 20072 22595 Confirmed HIB Counseling with School Counselor

182399 Out of Schocl Suspension

#15 3/10/2017 2349 182400 Not HIB Counseling with School Counselor

All victims received counseling,

May 2, 2017 Page 1
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Document

REGULATION GUIDE

PROGRAM
R 2460.15/page 1 of 1

Special Education. —"IH*SCWiCG"’TT&iDiﬂg Needs fOI' ......... RTINS ISP SRR

Professional and Paraprofessional Siaff
Feb 17

M
[See POLICY ALERT Ne, 211]

R 2460.15 SPECIAL EDUCATION — IN-SERVICE TRAINING NEEDS FOR,
PROFESSIONAL AND PARAPROFESSIONAL STAFF

The in-service training meeds for professional and pataprofessional staff who
provide special education, general education, or related services will be identified

and appropriate in-service special education training will be provided by the
district.

The distriet will maintain information to demonstrate its efforts to:

1, Prepare general and special education personnel with the content
knowledge and collaborative skills needed to mest the needs of
children with disabilities;

2. Enhance the ability of teachers and others to use strategies, such as
behavioral interventions, o address the conduct of stndents with
disabilities that impedes the learning of students with disabilities
and others;

3. Acquire and disseminate to teachers, administrators, Board
members, and related services personnel, significant knowledge
derived from educational research and other sources and how the
district will, if appropriate, adopt promising practices, materials,
and technology;

4, Insure that the in-service training is infegrated to the maximum
extent possible with other professional development activities; and

5. Provide for joint f{raining activities of parents and special
education, related services, and general education persormel.

Adopted:

mn

@ Copyright 2017 » Sirauss Esmay Assoslates, LLF  + 1886 Hinds Road » Suite1 « Toms River, NJ 08753-8199 « 782.256-1500
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Document J

BYLAW GUIDE

INTRODUCTION
0000.02/page 1 of 5
e e 17
M

[See POLICY ALERT Nos. 199 and 211]

[For Districts with a Bylaw, Policy and Regulation Manual]

0000.02 INTRODUCTION

Definitions

The following terms used in these bylaws, policies, and regulations shall have the
meanings set forth below unless the context requires a different meaning or a
different definition is supplied: ’

“Board” means the Board of Education o
“Bylaw” means 2 rule of the Board for its own operation.
“Chief School Admiﬁistratot” means the Chief Ex

district, whose title in this district is gL
(Superintendent or Chief School Administrator).

f this school

“Collective Bargaining”, “Negotiated Agreement”, of “Cgllective Bargaining
Agreement” means a contract collectively negotiated by the Board of Rdocation
and a recognized bargaining unit.

“(Sommissioner” means the New Jersey State Commissioner of Education.

“County Superintendent” means the Executive County Superintendent of Schools
designated by the Department of Bducation for this school district. “Hxecutive
aRLET 3 3 d 33 & 113 auas un .' 0 H

“Day” means a calendar day.

“Division of Youth and Family Services” or “DYFS” means the New Jersey
Department of Children and Families — Division of Child Protection and
Permanency or DCP&P.

® Copyright 2017 « Strauss Esmay Assoclates, LLP » 1886 Hinds Road = Suite 1 » Toms River, NJ 0B753- 8189« 732-266-1500 -
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BYLAW GUIDE

INTRODUCTION
_ OOQOTOZIpagc 20f5

“Exccutive Coun Superintendent” means the “County Superintendent
1y

designated by fhe Department of Education for this school distriet.”

_«Pull Board” means the authorized number of voting membets of the Board of

Education.

“Meeting” means a gathering that is attended by or open to all of the members of
the Board of Education, held with the intent on the part of the Board mentbers
present to discuss ox act as a unit on the specific public business of the Board of

Education.

“New Jersey Student Learning Standards” or “NJSLS” means standards
adopted by the State Board of Education on May 1, 1996, and as thereafter
revised by the State Board, and the Common Core State Standards adopted
by the State Board on June 16, 2010, and as thereafter revised by the State
Board, that describe the knowledge and skills all New Jersey studentis are

expected to acquire by benchmark grades in the following areas: En

language arts; mathematics; science; social studies; visual and performing.
arts; comprechensive health and physical education; world languages;
technology; and 21st century life and careers. The standards are established
for the provision of a thorough and efficient education pursuant to N.J SA.
18A:7F-46 and as a basis for the evaluation of school districts in accordance

with N.J.A.C. 6A:30.

«parent” means the natural parent(s), adoptive parent(s), legal guardian(s), foster
parent(s), or parent surrogate(s) of a student. Where patenis are separated or
divorced, “parent” means the person or agency who has legal custody of the

student, as well as the natural or adoptive parent(s) of the student provided

parental rights have not been terminated by a court of appropriate jurisdiction.

“Policy” means a Statement, formally adopted by the Board of Education, in
which the Board recognizes the mandates and constraints of law, gstablishes
practices and standards binding on staff members and students, and gives

direction to the Superintendent.

wpresident” means the President of the Board of Education.

“Principal” means the administrator in charge of a school building or facility;
except where prohibited by law, “Principal or designee” means the qualified
person duly delegated by the Principal to discharge a particular duty in place of

the Principal.

olish

such

|

- @ Copyright 2017 = Strauss Esmay Assoclates, LLP » 1888 Hinds Road » Sulta 1 = Toms River, NJ DE7
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BYLAW GUIDE

INTRODUCTION

“Professional employee” means an employee who holds a position for which a
certificate issued by the New Jersey State Board of Examiners is required.

“Pupil” means a student enrolled in a school in this district.

“Regulation” means a Statement developed and promulgated by the
Superintendent that details the specific operations by which Board policy or a
legal mandate is implemented.

“Secretary” means the Secretary of the Board of Education.
“Student” means a pupil enrolled in a school in this district.

“Superintendent” means the Chief School Administrator of this school district;
except where prohibited by law, “Superintendent or designee” means the qualified
person duly delegated by the Superintendent to discharge a particular duty in
place of the Superintendent.

“Support staff member” means an employee who holds a position for which no
cerfificate issued by the New Jersey State Board of Examincrs is required.

“Teaching staff member” means an employee who holds a position for which a
centificate issued by the New Jersey State Board of Examiners is required,

“Treasurer” means the Treasurer of School Moneys for this school district.

Construction

The following rules of construction apply to these bylaws, policies and
regulations:

1. Wherever possible, language shall be given its clear and ordinary
interpretation;

2. Language shall be construed to have a meaning that complies with
law;

3. In the event bylaws, policies and regulations conflict with one
another, the later adopted bylaw, policy or regulation shall take
precedence over the earlier, and the more specific bylaw, policy or
regulation shall take precedence over the more general; ‘

mn

@ Copyright 2017 » Strauss Esmay Associates, ELP « {886 Hinds Road » Sulle 1 = Toms River, NJ 08753 -8188 » 732-285-1500
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BYLAW GUIDE

INTRODUCTION
N QOO0.0Z/page 4of5

4, Except as otherwise provided by the context, the anxiliary verbs
“shall,” “will,” and “must” indicate a mandated action, and the
auxiliary verb “may” indicates an action that is permitted but is not

mandated.

Effectuation

Except as may otherwise be expressly provided, a bylaw, policy or regulation will
policy or

become effective on the date it is adopted and a revised bylaw,
regulation will become effective on the date it is revised.

Citations

Bylaws, policies and regulations may contain citations to the following

codifications of State and Federal laws and regulations:

1. United States Code Statutes — U.s.C.

2. United States Regulations —~ Code of Federal Regulations

(C.E.R) 34 CEREducaton
3. New Jersey Statutes

N.J.S.A. 2C Code of Criminal Justice

NJIS.A.9 Children-Juvenile and Domestic Relations
N.J.S.A. 10 Civil Rights

N.J.8.A. 11 Civil Service

N.J.8.A. 17 Corporations and Tnstitutions for Finance and Insurance

N.J.8.A. 18A Education

N.1.8.A. 19 Elections

N.J.S.A. 24 Food and Drug

N.J.S.A. 26 Health and Vital Statistics
N.J.8.A. 27 Highways

N.J.8.A. 30 Institutions and Agencies

N.J.S.A. 34 Labor and Worker's Compensation
N.J.S.A. 36 Legal Holidays

N.J.&.A. 39 Motor Vehicles and Traffic Regulation
N.I.S.A. 41 Oaths and Affidavits

N.J.S.A. 45 Professions and Affidavits
N.J.8.A. 47 Public Records

|

- ©® Copyright 2017« Strauss Esmay Assotiates, LLP 1885 Hinds Road « Suite 4 « TomsRiver, NJ 08763 -8109 = 732-2B5-1500
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BYLAW GUIDE

N.1.8.A, 52 State Government, Departments,
N.J.8.A. 53 State Police

NIS.A. 54 Taxation

N.I.S.A. 59 Tort Claims

4, New Jersey Administrative Code

NJAC. 1 Adminisirative Law
N.IAC, 6 &6A Education
NJAC. 8 Health

N.J.A.C. 10 Human Services
NJ.AC. 13 Law and Public Safety
NJAC. 17 Treasury-General

Severability

INTRODUCTION
0000.02/page 5 of 5

and Ofﬁcers

If any part of this manual is made invalid by judicial decision or legislative of
administrative enactment, all other parts shall remain in full effect unless and until
they are amended of repealed by the Board of Bducation or until regulations

issued by the Superintendent are amended.

Enactment

The official record of the adoption, issuance, amendment, or repeal of the bylaws,
policies and regulations of {his district shall be the minutes of meetings of the
Board of Bducation. Such alterations ghall be duly entered in this manual; a

master copy of the byl

May 2, 2017 Page 6

policy and regulation manual shall be maintained by
and shall be the manual to which ail others may be
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POLICY GUIDE

PROGRAM
- 2464/page 1 of 2
Gifted and Talented Students
- Feb 17
M
[See POLICY ALERT Nos. 95, 153, 161, 164, and 211]

2464 GIFTED AND TALENTED STUDENTS

The Board of Education recognizes its responsibility fo identify gifted and
talented students within the school district and to provide these students with
appropriate instructional adaptations and services. To that end, the Board directs
each such stdent in the school district be identified and offered an appropnate
educational program and services.

For purposes of this Ppolicy, “gifted and talented students” means will-be
definedasthese—exceptionallyable students who possess or demonstrate high
levels of ability abilities; in one or more content areas; when compared to their
chronological peers in the district and who require modification of their
educational program if they are to achieve in accordance with their capabilities.

The Board Superintendent will develop appropriate curricular and instructional
modifications te—be used for gifted and talented students indicating content,
process, products, and leaming environments.

The Superintendent will develop procedures—using—multiple-measures; for an
011g0mg Kmdergarten through grade twelve identification process and
for g1fted and talented students initiated—in
indergartes e 4 welve that includes multiple
measures. Mulhple measires Imay mclude, but are mot limited fo:
achievement test scores; grades; student performance or products;
intelligence testing; parent, student, and/or teacher recommendation; and
other appropriate measures. The identification methodology will be
developmentally appropriate, non-discriminatory, and related to the programs and
services offered by the district. The These identification procedures will be
reviewed annually.

The Superintendent will take into consideration the Pre-Kindergarten
through Grade Twelve Gifted Programming Standards of the National
Association for Gifted Children in developing programs for gifted and
talented students. The educational progran offered to gified and talented

students will encourage and challenge them in the specific areas of their abilities,
" but will not replace the basic instructional program of the various grades of this
district. The program offered to & gifted and talented students may be inclade,

@ Capydght 2017 = Strauss Esmay Assoclates, LLP v 1886 Hinds Read « Sulte1 « Toms River, MNJ 08753-819%

» 732-255-1500
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"POLICY GUIDE

PROGRAM
2464/page 2 of 2
Gifted and Talented Students

but are not limited to: pull-out programs; classroom differentiated
instroction; acceleration; flexible pacing; compacted curricula; distance
learning; advanced classes; or individual programs infused into the student’s
regular instructional program, provided that a written description of the infusion
has been prepared and filed in the student’s record.

Programs for the gifted and talented students will be periodically evaluated for
their continuing efficacy and adjusted accordingly.

The parent(s}-ertegal puardian(s) of any student identified as gifted or talented
shall be consulted regarding any program designed to address the student’s
particular needs,

N.J.S.A. 18A:61A-2; 18A:35-4.16
NJIAC, 6:37-1-1; 6A:8-1.3; 6A:8-3.1(a)5-
P.L. 108-382, Sec. 10201 et seq.

Adopted: IL‘ JU”G 2001

m
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POLICY GUIDE

| o

PROGRAM
2622/page 1 of 6
Student Assessment
Feb 17
' M
[See POLICY ALERT Nos. 120, 135, 147, 153, 168, 170, 197, 205, 209,
and 211}

2622 STUDENT ASSESSMENT

The Commissioner of Education, in accordance with N.J.S.A. 18A:7C-1 et seq,
and 18A:7E-2 and 3, may shall implement a—system—and-related—schedule—of
Statewide assessments to-evabuate of student achievement in any grade(s) and by
such assesstnents as he or she deems appropriate, i

> = e it CHaaiice—v = o GH5O

Commissioner shall report to the State Board of Education the results of
such assessments,

The Commissioner shall implentent a system and related schedule of
Statewide assessments to evaluate student achievement of the New Jersey
Student Learning Standards (NJSLS). The Commissioner, with the approval
of the State Board of Education, shall define the scope and level of student
performance on Statewide assessments that demonstrate thorough
understanding of the knowledge and skills delineated by the NJSLS at grade
levels three through twelve. After consultation with the Commissioner, the
State Board of Education shall establish by resolution uniform Statewide
criteria defining adequate school district progress toward meeting the
NJSLS.

Staie assessments provide parents with important information about their child’s
progress; detailed diagnostic information about each individual student’s
performance that educators, parents, and students can utilize to enhance
foundational knowledge and student achievement; and include item analysis
which will clarify a student’s level of knowledge and understanding of a
particular subject or area of a subject. The data derived from State assessments
will be utilized by teachers and administrators to pinpoint areas of difficulty and
customize instruction accordingly. Such data can be accessed and utilized as a
student progresses to successive school levels.

- ® Cepyright 2017 = Strauss Esmay Assoclates, LLP + 1886 Hinds Road « Sulle!1 s Toms River, NJ 087538493 » 732-255-1500
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POLICY GUIDE

PROGRAM
2622/page2 of 6
Student Assessment

Pursuant to N.J.A.C. 6A:8-4.1(b) and (c), all students at grade levels three
through twelve, and at any other grade(s) designated by the Commissioner
pursuant to N.J.A.C. 6A:8-4.1(a), shall take all appropriate Statewide
assessments as scheduled. TheNewJerseyDepartment-of Educationpurstan

scheduled: There is no provision for a student to opt-out of Statewide
assessments. If a student is absent on a testing date, the student will be expected
to take the missed test on another school day. Parents and students will be
informed of all scheduled testing dates, including make-up testing dates for
students who missed the initial testing date,

Statewide Assessment System

The Superintendent of Schools shall develop and annually present to the Board
for its approval an assessment program that complies with the rules of the State
Board of Education.

The Board of Education shall, according to a schedule prescribed by the
Commissioner, administer the applicable Statewide assessments, inchuding
the following major components: the elementary assessment component for
grades three through five; the middle school assessment component for
grades six through eight; the high school end-of-course PARCC assessments;
and the alternative assessment for students with disabilities; and provide
notification to each student entering grades three through twelve of the
Statewide assessment schedule.

The Department of Education shall implement the elementary component of
the Statewide assessment of the NJSLS consisting of continued
administration of mathematics and English language arts in grades three,
four, and five, and of science in grade four.

The Department of Education shall implement the middle school component
of the Statewide assessment of the NJSLS consisting of the following:
continued administration of mathematics and English language arts in
grades six, seven, and eight; and of science in grade cight.

n
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POLICY GUIDE

PROGRAM
2622/page 3 of 6
Student Assessment

The Department of Education shall implement a high school assessment
program component of the NJSLS that assesses, at a minimum, English
language arts, mathematics, and science with the exception that students may
receive a waiver from the Board of Education from taking the high school
end-of-course PARCC assessment in ELA 11 due to the student's
participation in another English language/literature college placement
assessment during the same school year.

The Board shall provide appropriate accommodations or medifications to
the Statewide assessment system as specified by the Department of Education
for English Language Learners (ELLs) and students with disabilities as
defined in NJ.A.C. 6A:14-1.3 or eligible under Section 504 of the
Rehabilitation Act as determined by the TEP or 504 Team in accordance with
N.J.A.C. 6A:8-4.1(d}1. The Board may administer the Statewide assessments
in mathematics to ELLs in their native language, when available, and/or
Lnglish. The Board of Education shall have the option for a first-year ELYL:
of substituting a Department of Education-approved language preficiency
test only for the English langaage arts section of the elementary or middle
school component of the Statewide assessment, when the student has entered
the United States after July 1 of the calendar year prior to the test
administration.

The Board of Education shall ensure students with disabilities as defined in

N.J.A.C. 6A:14-1.3 participate in Statewide assessments in accordance with
N.JA.C. 6A:14-4.10.

At specific times prescribed by the Commissioner of Education, the Board of
Education shall administer the altermative assessment for students with
disabilities to students with severe disabilities who cannot parficipate in
other assessments due to the severity of their disabilities. The Department of
Education shall implement the alternative assessment for students with
disabilities according to the schedules in N.J.A.C. 6A:8-4.1(c)1, 2, and 3. The
alternative assessment for students with disabilities measures the progress of
students who have been determined eligible for the alternative assessment for
students with disabilities by the IEP team in accordance with N.J.A.C.
6A:14-4.10.

The Bosdrds of Education shall implement alternative ways for students to
demonstrate graduation proficiency in accordance with N.J.A.C. 6A:8-5.1(f).

m ® Copyright 2017 « Slrauss Esmay Associdtes, LLP s 188BHindsRead « Sulle1 e Toms River, NJ 08753-8193
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POLICY GUIDE

PROGRAM
2622/pape 4 of 6
Student Assessment

Test Administration Procedures and Security Measures

The Board of Education shall be responsible for ensuring the security of all
components of the Statewide assessment system that are administered within
the school distriet. All Statewide assessments shall be administered in
accordance with the Department of Education’s required test administration
procedures and security measures. Any breach of such procedures or measures
shall be immediately reported to the Superintendent or designee.

Documentation of Student Achievement

The Department of Education shall provide the Superintendent with
documentation of student achievement performance after each test
administration ef—each-test in accordance with the provisions of N.JA.C.
6A:8-4.2(a), The Board shall maintain an accurate record of each student’s
performance on Statewide assessments in accordance with N.J.A.C, 6A:8-4.2.
Information regarding individual student test scores shall only be released in
accordance with Federal and State law.

The Board of Education shall transmit within ten business days any official
records, including transcripts, of students who transfer to other school
districts or institutions.

The Board of Education shall maintain an accurate record of each student’s
performance on Statewide assessments,

The Board of Education shall maintain for every student a ninth grade
through graduation transcript that contains the following, as available:

I. Results of all applicable State assessments, including
assessments that satisfy graduation requirements set forth in
N.J.A.C. 6A:8-5.1(a)6;

2. Results of any English language proficiency assessments
according to N.J.A.C. 6A:8-5.1(h);

3. Evidence of instructional experience and performance in the
NJSLS;

4, Evidence of technological literacy;

5. Evidence of carcer education instructional experiences and

career development activities;

mn
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6. Evidence of State-issued occupational licenses and credentials,
industry-recognized occupational credentials, and/or technical
skill assessments for students enrolled in Department of
Education-approved career and technical education programs
pursuant to N.J.A.C, 6A:19-3.2; and

7. Any other information deemed appropriate by the Board of
Edueation.

Accountability

The Superintendent shall report preliminary and final results of annual
assessments to the Board of Education as required by the New Jersey Department
of Education. The Board of Education will provide parents, students, and
citizens with results of annual assessments according to N.J.A.C. 6A:8-4.23. The
Board shall provide appropriate instruction to improve skills and knowledge for
students performing below the established levels of student proficiency in any
content area either on Statewide or local assessments. All students shall be are
expected to demonstrate the knowledge and skills of the Core-Curriculum-Content
NJISLS Standaeds as measured by the Statewide assesstnent system.

Annual Review and Evaluation of School Distriets

The Department of Education shall review the performance of schools and
school districts in accordance with the provisions of N.J.A.C. 6A:8-4.4.

Public Reporting

In accordance with the requirements of N.J.A.C. 6A:8-4.5, the Department of
Bducation shall report anmually to the State Board of Education and the public on
the progress of all students and student subgroups in meeting the NJSLS Cere
Currienlum-Content-Standards as measured by the Statewide assessment system
by publishing and distributing the Department of Education’s annual New
Jersey School Report Card in accordance with N.J.S.A. 18A:7E-2 through 5.
After each test administration, the Department of Education shalt report to
the Board on the performance of all students and of student subgroups. The
Department of Education shall report performance on the APA with the

same frequency and in the same detail as it reports on other Statewide
assessments, including school and school district means, and the number and
percentage of participating students. In public reporting of school and district
performance data, the Department of Bducation shall not compromise the
confidentiality of individual students.

n
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Parental Notification

Parents shail be informed of the district assessment system and of any special
tests that are to be administered to their children.

N.J.5.A. 18A7C-1
N.ILA.C.6A:8-4.1 ef seq.; 6A:8-5.1; 6A:14-1.1 et seq.; 6A:14-3.7;
6A:14-4.10

Adopted: I IUne 20l
r{evnsed 70 Novenbe( 2012
- Revised: 24 NOvember 2019
Revised p1 Marth 20l

Revised {4 july 201

Adopted:
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[See POLICY ALERT Nos. 167 and 211
2415.06 UNSAEE SCHOOL CHOICE OPTION

The New Jersey Department of Education (NJDOE) is required to establish
an Unsafe School Choice Option (USCO) Policy per the Elementary and
Secondary Act (ESEA) of 1965, as reauthorized under the Federal Every
Student Succeeds Act of 2015 (ESSA). The USCO Policy requires that
students who attend a persistently dangerous public elementary or secondary
school as detexmined by the NJDOE, or become victims of a violent criminal
offense while in or cn school grounds of a public school that they attend, be
allowed to attend a safe public school within the district. The &

i i USCO provision under the ESSA
W& contains two provistons that apply o school
districts that receive funds under ESSA NGEB: Provision 1 - Persistently
Dangerous Schools and Provision 11 - Victims of Violent Criminal Offenses.

Effective the beginning of each school year, school districts receiving NGEB
ESSA funds must be prepared fo complete the transfer of students who choose to
exercise Provision I and Provision 1l of NCEB-aad this Unsafe-School-Cheice
Option USCO Policy. Compliance with the Policy is 2 condition of receiving
funds under any and all titles under ESSA NCEB. The Superintendent is required
to certify compliance with this USCO Policy to the

Rdueation{NJDOE} in the application for ESSA NCLB funds.

USCO Policy Provision I - Persistently Dangerous Schools (PDS)
1. Criteria for Determining PDS Persistently Dangerous Schoels.

A persistently dangerous school is a public elementary OF
secondary school building (except for Regional Day Schools,
Educational Services Commissions and Special Services School
Districts) that meets the objective criteria determined by the New

jea—NJDOE) for three consecutive
years and is part of a school district that receives fimds under
ESSA NEkB. The NJDOE will use the most current available
data from the Electronic Violence and Vandalism Reporting
System (EVVRS) to identify Pemmtﬂy—éaﬁgﬁe&ﬁ-ﬁeh%*s PDS
on or before Tuly 31 of each year,._'ﬁql_ee,,gﬁp1:}e;aee—'e‘vli’d%—Ff!é‘@’*ﬂ1l
W.
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2. Procedures and Guidelines for §
Persistently Dangerous.

A school district will be notified by the NJDOE on or before
July 31 of each year if a school(s) in the school district has been
identified as a PDS. Once the district receives notification a
school is identified as persistently dangerous, the district must
inform ail parents of enrolled students in the school of the
designation within fifieen calendar days of the date of the notice
and offer them the option for their children to transfer to 2 safe
public school within the district by the beginning of the respective
school year. The district must complete all transfers by the
beginning of the school year following the July notification.

Students are not required to accept the transfer option, but they
must be afforded the opportunity o do so.
regarding the status of the school and the offer to transfer students
should be made simultaneously. Parents of enrolled students must
be notified of the persistently dangerous designation whether or

not there is another school within the district for the transferring

stndents.

To the extent possible, the district will allow transferring students
to transfer to _schools {hat have mot been identified as low
performing, under the State’s ESSA

g-aoedqia & o

of the affected students and parents.

3. Corrective Action Plan for a School Identified as Persistently

Dangerous.

If a school in the district is identified by the NJDOE as
persistently dangerous, the district will submit to the NIDOE;e8
orhefore-Augnst23; f compliance with the parent

; documentation 0

em;eetﬁe-aeumi—eﬁemeﬁiﬂﬂ‘é When a fran

available within the school district, the district may seek
arrangements for students to transfer to the nearest charter
school or neighboring district; how

The district may will take into account the needs and preferences

2415.06/page 2 of 16
Unsafe School Choice Option

chools Determined {0 be

acco

Parental notice

untability system are
sfer

ever, this is not required.

PROGRAM
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notification requirement and actions taken to complete the transfer
arrangements for all students exercising fhe option by the first day
of the school year. Additinnally,'tflihe district is required to st
alse develop and submit for approval a corrective action plan to the
er 30 of the same year, which will

NJDOE on or before Septemb

apply to the respective school year.

The corrective aciion plan,

which must be completed in the format provided by the NIDOE,
will describe how the school will reduce the number of incidents of
EVVRS. The NIDOR will provide
ifs their corrective action plans, as

violence as determined by the
the schools with guidance for

well as monitor the school district’

approved plans.

In the spring of each followin

the status of a school identified as persi
NIDOE will review the school’s progtess

their corrective action plan

jdentified as maintaining the

will be notified by the NJDOE on of

respective year and will be

revised corrective action plan by September 30

year, which will apply to the

the designation within fifteen

accordance with 2. above.

g year,

s timely completion of the

the NJDOR will re-evaluate
stently dangerous. The
towards completing its

and compare the carrent year's
incidents of violence, as reported on the EVVRS, to the eritenia for

determining WM PDS). A school

persistently dangerous designation

tequired 10 submit for approval

pefore July 31 of the

a

of that

respective school year. The school
district must inform all parents of enrolled students in the school of
calendar days of the date of notice
and offer them the option for their children fo transfer to & safe
public school by the beginning of the respective school year in

A school no longer designated persistently dangerous will be

notified on or before Tuly

31 of the respective year.

persistently dangerous designation will be removed after one
more years contingent upon successful fulfillment of the criteria
for removal, 5 determined by evidence of the school’s progress
toward suecessfully completing the approved corrective action
plan, and evidence of incidents that no jonger meet the criteria
for determining PDS, descyibed above, for one school year, the

Rce-H

year in which the correc
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Procedures and Guidelines for Rarly Warning of Schools.

When 2 school meets the criteria set forth in this Policy for one
year, the district will be informed of the types of offenses
reported that have led to 2am early notification. This
notification, on or before August 15 of each year, will be
informatiunal only. A school that 0o jonger meets the criteria
for PDS for one year will no longer be considered in early
notification status. A school that meets the criteria for £WO

consecutive years will move inio early warning status outlined
“pelow. .

e o4, Iif a school meets the criteria get forth in this
policy for two consecutive yeais, the district will be notified of
their pattern of offenses on OF before August 15 of each year If
notified, the district will develop and submit to—the- NIDOE for
approval a school safety plant to the NJDOE o comective-action
plan on of pefore September 30 of the same yea%, which will apply
to the respective school year. The school safety eeﬁeetwe-ﬂe’f*@“
plan, which must be completed in the format provided by the
NIDOE, will describe how the school will reduce the number of
incidents of violence a8 determined by the BVVRS. The NIDOE
will provide the an early warning school with guidance. for its
sheir school safely correctiveaetion plan, a8 well as monitor the
school’s timely completion of the approvad plan. i

SO
cetRv

. A school receiving &t
“garly warning” notice js not required to provide the transfer
option to students.

In the spring of each following yeaf, the NJDOE will reevalvate
the school’s Progress towards completing its W
school safety plan and compare the cusrent yeat’s incidents of
violence, a8 teported on the EVVRS, to the critetia for determining

PDS WBH " The sSchools will be notified
of iits their status O or before July 31 of the respective year:
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A school that Weessfa}l—y—eemﬂe i
%HWW ot o longer meets the
eCriteria for Determining PDS for
one school year, {the year in which the school safety correetive
action plan was in effect}, will no jonger be required to submit a
school safety Corrective-Aetion pPlan.

4

A school that

cOThyp c =

meets the criteria for PDS éees._get—saeeessﬁdw

O &

Set.fegﬂa——iﬂ—m‘m for a third consecutive year will be
designated as persistently dangerous and will be required to submit
for approval a cevised cCormective aAction pBlan on of before
Septermber 30 of that year, which will apply to the respective
school yea:._;phe-diatéeb—wm-ﬂ}% and provide the transfer option
to students in the school designated as persistently dangerous.

5. Schools Not Receiving ESSA NCLBE Funds, but Meeting the
Criteria for PDS.

Gchool buildings and districts that do receive Federal funds under
ESSA NELB, but meet any one of the criteria for PDS persistentty

. will be contacted by the NJDOE and be
required to develop and submit for approval a school safety
Corrective—Aetion pklan on or before September 30 of the
respective year. The school safety i pPlan must
be completed in the format provided by the NIDOE and describe
how the school will reduce the number of incidents of violence 4s
determined by the EVVRS. The NIDOR will provide the school
with guidance for its their school safety ComectiveAetion pElan,
as well as monitor the school’s timely completion of the approved

plan.
Optional
[Or required for ‘Regional Day Schools, Speci fces School
Districts, Aucational Services mmigsions:

“hools Meeting the z PDS.
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Repiqnal Day Schools, Special Services Districts, and EgduCational
Semc “Commissions that meet aay—e&e—ef the grit€ria for PDS
peEsiste 2} pus-sehoels will not be iden edas such, but
w1li be contact b2 the NJDOE . and req ucd to. develop and
subnnt for appruval a sth ol safety Co et pRlan on or
before” Septemnber 30 of the twe_.year The school safety
Corrective-Action pPlan must vbe toq pleted in the format provided
by.the NJDOE and descgilfe how the schoa] will reduce the number
of ‘incidents of vipknce ‘as . determmed by~the EVVRS, - 'The
NJDOE w111 I v1de the school “with. guxdance their’ school
safety ‘correbtive—action plan, as ‘well ‘as ‘monitor the~school’s
timely<Gmpletion of the approved plans.]

USCO Policy Provision IT ~ Victims of Violent Criminat Offenses

The Unsafe School Cheice Option Vietim—of Violent Criminal Offenses
provision under the of NCLB ESSA requires a student who becomes a victim of
a violent criminal offense, as determined by State law, while in or on the grounds
of a public elementary or secondary school that the student attends, be allowed to
attend a safe public elementary or secondary schoo!l within the district, including a
public charter school.

The individual victim provision of this Policy attempts to fulfill the
requirement for the schoel district to provide relief to students whe have
been victimized, while providing a school with a practical means for making
determinations on incidents of victimization that are within the purview of
the school district. The individual victim section of this Policy has been
crafted to enable school staff to make reasonable determinations and actions
regarding this Policy. The Superintendent will consult with the Board attorey
and communicate with designated local and/or county law enforcement
authorities, per the provisions of the Uniform State Memorandum of Agreement
Between  Education and Law  Enforcement Officials and NJAC
6A:16-6.2(b}123, on questions and issues that arise in the implementation of the
individual victims of violent criminal offenses section of this Policy.

1. Criteria for Determining Victims of Violent Criminal Offenses

The following criteria must be used to determine when an enrolled
student has become a victim of a violent criminal offense while in
or on the grounds of a public elementary or secondary school that
the student attends. These criteria only apply to a student who has
become a victim of one or more of the violent criminal offenses
enumerated below:

[ ] @ Copyrigh! 2617 »  Strauss Esmay Assoclates, LLP  « 1688 Hinds Read « Suite1 » Tome River, NJ 087538199 » 732-255-1500
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A student is considered a victim of a violent criminal offense

when:

a. A referral has been made to law enforcement officials for
suspicion that one of fhe violent criminal offenses
ermumerated below has occurred; and

b. One or more of the following applies:

(1)  Law enforcement officials have filed fotmal charges
against the offender(s) perpetrator(s) for
commission of the violent crime; or

(2)  The offender(s) perpetrator(s) ofthe-violent-erime
has received samctions in accordance with the
Board of Education’s Code of Student Conduct
or

(3)  The offender(s) perpeteator(s)-of the-vielent-erime

. either has not been identified or is not an enrolled
student(s), but it is clear that the student (victim)
has become a victim of a violent ctiminal offense
based on objective indicators such as physical
evidence, eyewilness testimony, and/or
circumstantial evidence; or

(4)  The pre-existence of a restraining order against the
offender(s) perpeteator{s)-of the-vielenterime.

2. Procedures and Guidelines
Effective the first day of each school year beginping-in-20063, the
district must be prepared to begin the transfer of any student who
chooses to excrcise the individual unsafe-scheel choice option
provision. The district must offer, within fourteen tea calendar
days of the incident, an opportunity to transfer to a safe public
school within the district to any student who has become a victim
of a violent criminal offense while in or on the grounds of a public
school that the student attends. While the student must be offered
the opportunity to transfer, the student may elect to remain at the
school.
-~ -
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To the extent possible, the district will allow any transferting
student to transfer t0 2 schoo! that has not been identified as low
performing, is—malang-adeguate—yed in—accordaned
with-NCEB under the State’s ESSA accountability system and

aado

—B1tr s

io ADF ;
Wﬁﬁeﬁmﬁg _ In addition, when transfer
school is ot available within the district, the district may seek
arrangements for a student fo transfer to the nearest charter
school or neighboring district; however, this is not required.
The district may #iH {ake into account the needs and preferences
of the affected student and his or her parent(s). Transfers must
occur within thirty days of the determination that the student was 2
victim of a violent criminal offense.

Violent Criminal Offenses

The violent criminal offenses under New Jersey statutes that apply
to the individual victim provision of this Policy are jdentified and
explained below. The offenses apply to completed offenses, as
well as threats-and atternpts to commit the offenses. The offenses
and attempts to commit the offenses apply only when they occur i
or on the school grounds, s defined in N.J.A.C. 6A:16-1.3, of
the a school that the student attends, The offenses apply whether
they occur wholly or in part in or on the grounds of 2 the school
that the student attends. The offenses apply only to acts or
attempts that aré directed at a person (victim} or 2 group of
specified individuals {victims), rather than acts that
indiscriminately affect the entire school population or nod-

specified individunals or groups.
aa ...n.=.o- he-tens

=)

.....

Applicable Violent Criminal Offenses

Below is a description of each applicable violent criminal offense
{hat is based upon New Jersey statutes and references 0 statutory
citations that provide complete explanations of each designated
offense. The descriptions provided below ate ot intended to be 2
cornplete explanation of each offense of 2 qubstitute for the actual

© Copyright 2017 * SlraussEsmayAssociales, LLP - 1486 Hinds Road  # gSuitet = Toms River, NJ pB753-8199 732-265-1500
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provisions of the authorizing statutes. Instead, the descriptions are
provided as an aid in facilitating understanding of the general
intent and practical applications of the violent criminal offenses
that pertain to this Unsafe-Sehoel- Cheiee-Optien Policy.

a, Homicide [N.J.8.A. 2C:11-2] - A student persen is a
victim of a hornicide when he or she is the child, sibling or
other relative of a decedent, resulting from someone
purposely, knowingly or recklessly causing the death of the
student’s parent, sibling, or rclative in or on school
grounds.

b, Assault [N.J.S.A. 2C:12-1(A)a¥b(1-3) and
2C:12-1(Bb)(1-4)] - A person is a victim of an assault when
the actor: purposely, knowingly, or recklessly causes
bodily injury to the victim PNFSA—2CE2-Ha)H)
negligently, recklessly, knowingly, or purposely causes
bodily injury to the victim with a deadly weapon N84

HB)3Y}; attempts by physical menace to put the victim in
fear of imminent serious bodily injury NF-SA—2E642-
Ha)3¥}; or knowingly points a firearm at or in the direction
of the victim, whether or not the actor believes it to be

Joaded. [N-J.8-A-2632- HAHT

c. Appravated Sexual Assault [N.J.S.A. 2C:14-2] - A student
persen is a victim of a sexual assault when the student is
a victim of an act of sexual contact when the victim is
less than thirteen years ol@ and the actor is at least four
years older than the victim, or the student is a victim of
appravated-sexual assault when-the-actor-commits an act of
sexual penetration with—the—vietim under any of the
following circumstances:

(1)  The victim is less than thirteen years old.
(2) The victim is at least thirteen, but less than

sixteen years old; and the actor is at least four
years older than the victim:.

my
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3 The victim is at least sixteen years old, but less
than eighteen years old; and the actor has
supervisory or disciplinary power over the
victim. ’

(4) The actor uses physical force or coercion.

(5)  The victim is one whom the actor knew or should
have known was physically helpless, mentally
defective, or mentally incapacitated.

oldrand

) . -

evercion-onthe-vietim:

mn
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dé.  Bias Intimidation [N.J.S.A, 2C:16-1{A&)] - A person is a
victim of the crime of bias intimidation when an actor
commiits, attempts to commit, conspires with another to
commit or threatens the immediate commission of an
offense specified in Cehapters 11 through 18 of Title 2C of
the New Jersey Statutes; N.LS.A. 2C:33-4; NJSA.
2C:39-3; NJS.A. 2C139-4 or NIS.A, 2C:39-5 in the
following circumstances:

(I)a- With a purpose to intimidate a victim or a group of
specified victims because of race, color, religion,
gender, handicap, sexual orientation, or ethnicity; or

[ ] © Copyight 2017 » Sirauss Esmay Assoclates, LLP » 1886 HindsRoad « Sufe1 o Toms Rlver,NJ 08753 -8198 « 732-255-1500
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()b  Knowing that the conduct constituting the offense
would cause a victim or a group of specified victims
to be intimidated because of race, color, religion,
gender, handicap, sexual orientation, or-ethnicity; ot

(3)e=  Under circumstances that caused any victim of the
underlying offense to be intimidated and the victim,
considering the manner in which the offense was
committed, reasonably believed either that:

(at) The offense was committed with a purpose
to intimidate the victim or any person or
entity in whose welfare the victim is
interested because of race, color, religion,
gender, handicap, sexwal odentation, or
ethnicity; or

(d2) The victim or the victim’s property was
selected to be the target of the offense
because of race, color, religion, gender,
handicap, sexual otientation, or ethnicity.

Terroristic Threat [N.J.S.A. 2C:12-3(As) and 2C:12-3(Bb)]
- A person is a victim of a terroristic threat when the actor
threatens to commit one of the viclent criminal offenses
enumerated under this the USCO Policy Prowision—TF
against the victim with the purpose to put the student in
imminent fear of one of the violent crimes enumerated in
this the-lJSCO Policy Provisien—H under circumstances
reasonably causing the victim to believe the immediacy of
the threat and the likelihood that it will be carried out. The
definition of terroristic threat applies to N.J.S.A. 2C:12-
3(a) insofar as the threat was directed at a person (victim)
or a group of specified individuals (victims),

Robbery [N.I.S.A. 2C:15-1] - A person is a vietim of a
tobbery when the actor, in the course of comumitting a theft,
inflicts bodily injury; or uses force upon the victim; es
threatens the victim with or purposely puts the victim in
fear of immediate bodily injury.

. @ Copyright 2017« Strauss Esmay Assoclates, LLP » 1BBE Hinds Road s Sultle? Toms River, NJ 08753-819% » 732-285.1500
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29, Kidnapping [N.J.8.A. 2C:13-1] - A person is a victim of 2
kidnapping when the actor unlawfully removes the victim
from the scheol or school grounds; or the actor unlawfully
confines the victim with the purpose of holding the victim
for ransom or reward as a shield or hostage; or the actor
unlawfully removes the victim from the school or school
grounds or a substantial distance from where he or she is
found in school or on school grounds; or if the actor
unlawfully confines a student for a substantial period of
time with any of the following purposes: to facilitate
commission of a crime or flight thereafter, or to inflict
bodily injury on or terrorize the victim.

hid. Arson [N.J.S.A. 2C:17-1] - A person is a victim of arson
when the actor purpuser or knowingly starts a fire or
causes an explogion in or on the grounds of a school
whereby purpesely—or—knowingly the victim or group of
specified victims are in danger of death or bodily injury; or
with the purpose of destroying or damagmg the victim’s or
group of specified victim’s property that is in the school or
on school grounds.

Miscellaneous Provisions of USCO

1. Transfer Time Period - PDS Persistently Dangerous-Sehoels

The transfer will be temporary and will be in effect as long as the
student’s original school is identified as persistently dangerous.

ional

~ The transfer may-be in effect longcr and-the district will consider

complete}us or he <duc  through t tgrade level at the
receiving sch ife the student would other:sls}b&@mred to
retumto/th ongma.l school.)}
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'

Charter School Transfer Option

While ESSA NELEB permits affected students to be afforded the
opportanity fo attend a public charter school, in addition to a safe
public elementary school or secondary school within the school
district, the application of this provision in New Jersey is limited.
Transfers to a charter school can only occur as a part of the charter
school’s “equal opportunity” selection process and among charter
schools administered under the same managing authority (i.e.,
charter schools within the charter school district).

Since charter schools in New Jersey ar¢ considered public local
education agencies (LEA’s), pursuant fo N.J.S.A. 18AI36A-3,
operated independently of a local board of education, transfers may
only take place among charter schools within the LEA. Therefore,
students may be permitted to transfer to another charter school that
is administered under the same managing authority of the charter
school, but are not permitted to transfer to a school in the local
public school district administered by a local board of education.

However, pursuant to N.J S.A.-18A:36A-7, a charter school must
be open to all students on a space available basis and may not
discriminate in its admission policies or practices (although it may
establish reasonable criteria to evaluate prospective students), and
in accordance with N.J S.A. 18A:36A-8, if there are more
applications to enroll in the charter school than there are spaces
available, the charter school must select students to attend using a
random selection process for enroflment,

Funding Sources for Usco

The USCO Q;E&fe—Seheel—Gheiee—Q?ﬁ% statute law does not
authorize resources specifically to help cover USCO costs
associated with transferring a student from a PDS. However,
under certain circumstances Federal funds may be used. For
example, ESEA Title IV, Part A [Section 4115(bY2Y(E) (V)] may
be used fo establish safe zones of passage o and from school to
ensure that students travel safely on their way to school and on
their way homc,gm%%@}. In addition, SPESEA
ESEA Title IV, Part A [Sections 5121(8) and 5131(12) and 25)]
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funds may be used to help cover costs such as tuition or
transportation related to the USCO Unsafe-School-Choice-Option
or expansion of public school choice [Seetion-5121(8)and 51312

and-(25)1.

4, Special Education Students
The district will provide transferred special education students with
the program required by the student’s Individualized Education
Program (IEP). '

5. Transfer Schools

In the event there is not another school within the school district
for a transferring student, the district

[Optional

X ‘is not requited to transfer the student to a school outside the
school district.

or
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The district will use the school choice option as one response to incidents of
victimization. Additionally, the district will develop and implement appropriate
strategies for addressing the circumstances that contribute to or support
victimization, as well as consistently and proactively manage individuals who
have victimized students. The district will promote the importance of school
safety and respond to the needs of students and staff. Pursuant to the law, the
district will provide an opportunity for students, parents and school district and
law enforcement personnel to discuss methods for keeping schools safe from
viclence; to create school safety plans; and to recognize students in need of help,
The district will organize activities to prevent school violence, including, but not
limited to, age-appropriate opporfunities for student discussion on conflict
resolution, issues of student diversity and tolerance. Law enforcement personnel
will be invited to join members of the teaching staff in the discussions. Programs
shall also be provided for school district employees that are designated to help
school district employees recognize waming signs of school violence and to
instruct schoo! district employees on recommended conduct during an incident of
school violence,

In accordance with the provisions of N.J.S.A. 18A:17-46, two times each
school year, between September 1 and January 1 and between J: anuary 1 and
June 30, at a public hearing, the Superintendent shall report to the Board of
Education all acts of violence; vandalism; and harassment, intimidation, and
bullying which occurred during the previous reporting period. requires—a
publi ing-in-the-thii ek—in ebe each-yvear for-the-Superintendent-to

Title VIIL, Part F, Subpart 2, SEC, 8332
Every Student Succeeds Act (ESSA) of 2015

Chitd-Lof BehindAct o£2001-80532

Adopted:
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M
[See POLICY ALERT Nos. 97, 103, 110, 139, 165, 175 and 211]

3160 PHYSICAL EXAMINATION

The Board of Education requires each candidate for employment who receives
a conditional offer of employment to i

undergo a physical examination(s) to determine whether the candidate is able
to perform with reasonable accommodation job-related functions pursuant
te P.L. 101-336, Americans with Disabilities Act of 1990 (ADA).

If upon completing an examination(s) it is determined a eandidate for
employment who received a conditional offer of employment is unable to
perform with reasonable accommodation job-related functions pursuant to
the provisions of the ADA, the conditional offer of employment will be
rescinded either by the Superintendent of Schools, if the Board has not yet
approved the appointment, or by the Board, if the Board had approved the
appointment at a Board meeting.

The physical examination shall include, but is not limited to, a health history to
include past serious illnesses and injuries; current health problems; allergies; and
a record of immunizations. The physical examination shall also include a health
screening to include, but not limited to: height and weight; blood pressure; pulse
and respiratory rate; vision screening; and hearing screenings-and-Mantous-test
for-fuberculosis.

[Candidates . for” employmient-whe have regeived  a- conditional -offer .of
employment will alse be required to usdero.a comprehensive fitess for duty.

a-physical examination to-inejude —health se

- - .
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used to detenmne a candldate s d:sabﬂmes%':his—e*&m*ﬂatwﬁ al_ld '___all be used

25 Comprehenswe fitness for dyty il
Board wﬂl be requu'ed for all g

Optional -

[Candidates. for- emplnyment who.
employment will be are-alse requid A
accordance with district ‘procediires ;

requ:red hy tile Buard w1ll be regaire

N and s
candldates for empioyment who have réceived 2’ condmunal offer of
employment.]

Optional

ICaudldates fur e ployment who have recewed a 'c_ dltlonal uffer of

B ,aml

fmdldates for employment who have. i'ecelved ‘a condnl:mna! oﬂ'er of
employme_nt]

N\

n
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Pursnant to N.J.S.A. 18A:16-3, the Board shall bear the cost of pPhysical
examinations required by this Ppolicy may—be performed conducted by a
physician or institution designated by the Board. e#; However, the candidate
shall bear the cost if the examination is performed at-the-employee's-election;
by a physician or institution designated by the candidate employes-and-approved
with approval of by the Board. The-cost-ofany sach-examination-conducted by

employee: In the event the Board approves the physician or institution
designated by the candidate to complete an examination required by this

Policy, the candidate will be provided with the detailed requirements of the
examination.

School employee physicals, examinations, and/or annual medical updates do
not require screening or disclosure of HIV status.

A Mantoux tuberculosis test shall be given to all student teachers, school bus
drivers on contract with the district, and contractors or velunteers who have
contact with students.

All staff members’ medical and health records, including computerized records,
will be secured, and—will-be stored, and maintained separately from other
personnel files. The information contained in medical records will be kept
confidential. Only the staff member, the Superintendent, and the school medical
inspector shall have access to medical information regarding an individual
employee. Health records may be shared only with anthorized individuals in
accordance with N.J.S.A. 18A:16-5. The staff member may provide health-
status information, including medications that may be of value to medical
personne]l in the event of an emergency requiring freatment. In such
instances, the staff member may also choose to share section-of the-medisal
record-that contains-the health historymay be-shared with the staff member’s
Building Principal and, if desired, with the certified school nurse, information
regarding current health status to assure ready access in a medical
emergency wi

mn
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Additional individual psychiatric or physical examinations of any staff member
may be required by the Board whenever, in the judgment of the Board, a staff
member shows evidence of deviation from normal physical or mental health. Any
additional individual examinations will be pursuant to the requirements of
N.JA.C. 6A:32-63. Additional examinations andfor certifications may be
required to verify fitness in accordance with Policy Ne- 3161 or disability in
accordance with Policyies Nes: 3425 and 3435.

42 U.8.C.A. 12101
N.J.S.A. 18A:16-2 etseq:
N.JA.C. 6A:32-6.1; 6A:32-6.2; 6A:32-6.3

Adopted:
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Physical Examination

Feb 17

M
[See POLICY ALERT Nos. 110, 139, 141, 165 and 211]

R 3160 PHYSICAL EXAMINATION

A. Definitions

12. “Employee” or “staff member” means the holder of any full-time
or part-time position of employment.

23.  “Health history” means the record of a person’s past health events
obtained in writing, completed by the individual or their physician.

34.  “Health screening” means the use of testingof peoplerusing one or
more diagnostic tools; to test a person for determine the presence
or precursors of a particular disease.

46.  “Physical examination” means the assessment of an individual’s
health by a professional licensed to practice medicine or

osteopathy, or by an advanced practice nurse or physician
assistant.

5. “Physician assistant” means a health care professional licensed
to practice medicine with physician supervision.

B. EmployeesInitial Physical Examinations — Candidates for Employment
Who Have Received a Conditional Offer of Employment
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1. Each Candidates for employment who have rece:ved a
conditiona]l offer of employment
member shall be required to undergo a physical examination. The
physical examination shall include, but is not limited to, a health
history; and health screenings;—and-—medical evaluation to
determine whether the candidate is able to perform with
reasonable accommodation job-related functions pursuant to
P.L. 101-336, Americans with Disabilities Act of 1990 {ADA).
The candidate for employment will be provided the Board’s
requirements for the physical examination,

at. A health history

shall-be-completed-bythe-empleyee-or-by
his/her physician-which shall include, but is not limited to,
the candidate’s employee’s:

(1)  Past serious illnesses and injuries;
(2)  Current health problems;
(3)  Allergies; and

#)  Arecord of immunizations.

b2.  The-employee-shall submitte A health screenings—which
shall include, but is net limited to histhes:

{1)  Height;

2) Weight;

3 FPulse and respiratory rate;
(4)  Hearing screening;

(3)  Blood pressure;

(6)  Vision screening;

M ;
3
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b—Blood pressure;
L _ ing

C. Medical Requirements Upon Employment

31.  Health sereening A Mantoux tuberculosis test shall be given
upon employment of all newly hired staff members (full-time
and part-time), and to all student teachers, school bus drivers
on contract with the distriet, and to contractors or volunteers
who have contact with students also-inelude-a-Mantowx-—test-for
the presence-of tuberenlosis. Tuberculosis testing is not required
for volunteers working with students less than twenty hours
per month,

a, Tuberculosis testing is not required:

(1) For new staff members, student teachers, and
contractors of the school district with =a
documented negative tuberculosis fest result in
the last six months or a documented positive
tuberculosis test, regardiess of when this test was
done; or
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2) For a school district staff member transferring
between school districts or from a non-public
school within New Jersey with a documented
tuberculosis test resalt wpon his/her initial
employment by a New Jersey school.

Staff members, student teachers, confractors or
volunteers who have contact with students and claim a
religious exemption cannot be compelled to submit to
tuberculosis testing. Im these instances, a symptom
assessiment must be done (TB-8 Form), If TB-like
symptoms are reported, a physician must document
that the staff member, student teacher, contractor, or
volunteer does not have an active disease.

(1)  The school district shall determine the criteria
essential to document a valid religious
exemption.

Procedures for the administration of the Manfoux
tuberculosis test, interpretation of reactions, follow-up
procedures, and reporting shall be conducted in accordance
with the guidelines and requirements issued—b¥ of the
New Jersey State Department of Health and-titled Schael

mn
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25.  An individual teaching staff member may provide health-status
information, including medications, that which may be of value to
medical personnel in the event of an emergency requiting
treatment. In such instances, tThe teaching staff member may
alsq choose to share with the Principal and, if desired, with the
certified schaol nurse, information regarding current health status
to assure ready access in a medical emergency.

DC. Health Records

1. All health records of candidates for employment who have
received a conditional offer of employment and of current
employees medieal-reeords, including computerized records, shall
be secured, and-shall-be stored, and maintained separately from
other personne! files.

2. Health records may be shared only with authorized individuals
in accardance w1th N J.S.A. lSA 16-5 Qﬂb'—the—empleyee—the
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ED.  Employees’ Physical Examination and Medical Updates

1. School employee physicals, examinations, and/or annual medical
updates shall not require disclosure of HIV status.

Op}'onal

[FE. omprehensive Fitness for Duty Examination of Capflidates for
Employment Who Have Received a Conditional Offer of Employment

1. \.?tndidates for employment who have receiyéd a conditional
r of employment will also be reqyited to undergo a
comjs ehenswe fitness for duty physmal &3 auunatmn%e—lﬂelude—a

eryr-healh-sereening-and-medicdl evalaation by a school
dlstrlct pprnved phys;clan or insfitution at the Board’s
expense.
a. This phre-employment phySical examination shall not be

used to ddtermine a candidate’s disabilities; and

b. This examinagon shall be used only to determine whether
the applicant \js/ sble to perform with reasonable
accornmodation jo -related functlons pursuant to ADA 2L

0 65— Amarican h-Disabilities At o 0003

B AR R S8 t

2, The physician or jastitution cempleting the examination will be
provided the fitwess requirements for each position.

3 Comprehensive fitmess for duty examinations will be required
for all capdidates for employment Who receive a conditional
offer of émployment in the following jub classifications in the
schoo)distriet:

¢ ;
d. A
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Psychological dsgessmends will be required for all candidates
for employment who »i ceive a conditional offer of employment
in the following jol 8lassifications in the school distriet;

Optional

[HE. “Centrolled-Dangerous—Substance Testing for Usage\of Controlled or
Dangerous Substances for Candidates Who Hakg Received a
Conditional Offer of Employment

1. Candidates for employment teaching siaff member-poesitions; who
have received a conditional offer of employment will be required

to must complete testing, conducted at the Board’s expense, for the
usage of controlled dangerous substances as they are defined in
N.JLS.A. 2C:35-2.

at.  Candidates will be allowed privacy during specimen
collection. Control and accountability of specimens will be
maintained with a chain of custody in accordance with
accepted practices and as recommended by the approved
laboratory. A The laboratory approved by the New
Jersey Department of Health will be selected by the
Boatd for such testing and-appreved-bythe NewJersey
Departmentof Health.
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b2,  The laboratory will conduct the test in accordance with
industry standard practlces for testing for controlled
dangerous substances

¢3.
rd-qua 3 esting will review
the ﬁnal results of all posmve d—mg tests te determine if
there is;—serutinizing —them—for—poessible—alternative a
medical explanations for the results. The Medical Review
Officer will review the candidate’s medical history and
may will conduct a medical interview with the candidate
to determine any the-ether relevant factors contributing to
the results of the test. The Medical Review Officer will
communicate the resuits of a an investigation regarding
positive drug tests to the candidate applieant and to the
Superintendent.

d4.  The American—withDisabilities—Aet—(ADA) prohibits
employment discrimination against qualified individuals
with disabilities. Persons who use drugs illegally (the use
of controlled dangerous substances {CDS) and the illegal
use of prescription drugs) are not protected by the ADA.

e5,  After a conditiopal offer of employmient, the school district
administratien and/or the Medical Review Officer may
ask the candidate questions concerning present drug or
alcohol use; however, information obtained may not be
used fo exclude an individual with a disability, based on the
disability, unless it can be shown that the reason for
exclusion meets the following three tests:
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()a- It must be job-related and cannot be met with
reascnable accommodation;

(2)b- It most be consistent with the demonstrated
necessity of conducting business; and

(e Tt must be related to legitimate job criteria,

f6. The school district (shall/may) refuse to hire a candidate
an—applicant based upon a test result that indicates the
illegal use of drugs as confirmed by the Medical Review
Officer. This action (shall/may) be taken even if the
candidate applieant claims hefshe recently stopped
illegally using drugs.

27,

g ! ence-of a-lawhall-preseribed-drug. The
Superintendent will confer with the Medical Review Officer
regarding all positive tests to prevent any ADA violation Hability.}

3. Testing for controlled or dangerous substances will be required
for all candidates for employment who receive a conditional

offer of employment in the following job classifications in the
school district:

Optienal

fIG. Candidates-Records- Review of Examinations and Assessments
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12, The results resords of the physical examination of a candidate’s
for employment who has received a conditional offer of
employment physieal examination will be reviewed by submitied
te the school physician medieal-inspector, who, in consultation
with the Superintendent, will determine the candidate’s physical
and mental fitness to function with reasonable accommodation in
the position for which he/she has made application, That
determination will be made a part of the candidate’s application.

yeﬂr o- it ! ’ 5 ) =- c v i =ia

AR Rescinding a Conditional Offer of Employment - Notice to
Candidates for Employment Who Receive a Conditional Offer of
Employment

1. All candidates for employment who receive a conditional offer
of employment shall be informed by the district that:

a. An offer of employment by the Superintendent of
Schools or designee is conditional upon completion of
the Board’s required physical examinations and
assessments;
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b. The required examinations and assessments will be used
to determine the candidate’s ability to perform with
reasonable accommodations

pursuant to ADA; and

c. If it is determined upen completing the examination(s)
or assessient(s) the candidate is unable to perform with
reasonable accommodations
pursuant to the provisions of the ADA, the conditional
offer of employment will be rescinded ecither by the
Superintendent if the Board has not yet approved the
appointment or by the Board, if the Board had
approved the appointment at a Board meeting.

adopted: [ JLLN€E 2011

R 3160/page 11 of 11
Physical Examination

job-related functions

job-related functions
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. M
[See POLICY ALERT Nos. 97, 103, 110, 139, 165, 175 and 211]

4160 PHYSICAT EXAMINATION

The Board of Education requires each candidate for employment who receives
a conditional offer of employment to

undergo a physical examination(s) to determine whether the candidate is able
to perform with reasonable accommodation job-related functions pursuant
to P.L. 101-336, Americans with Disabilities Act of 1920 (ADA).

If upon completing an examination(s) it is determined a candidate for
employment who received a conditional offer of employment is unable to
perform with reasonable accommodation job-related functions pursuant to
the provisions of the ADA, the conditional offer of employment will be
rescinded either by the Superintendent of Schools, if the Board has not yet
approved the appointment, or by the Board, if the Board had approved the
appointment at a Board meeting,

The physical examination shall include, but is not limited to, a health history to
include past serious illnesses and injuries; current health problems; allergies; and
a record of immunizations. The physical examination shall also include a health
screening to include, but not limited to: height and weight; blood pressure; pulse
and respiratory rate; vision screening; and hearing screening—and-Mantoux-test

employme sobe requ:i‘ed founders

m“%‘“'
This examination pre-employment physieal-e shall notbe
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used, fo determme a candidate’s dtsabﬂmes—'l:his—e}eaﬁﬁﬁ&&eﬂ an Shall be used

reql_ll_;gd_:by__ : &

conditional offer of ¢

Optional

[Candidates for - employmeni: who h; _e received a condmonal offer -of
employment - will :are—alse require undcrgu psychuloglcal assessment in
accordance with district procedures Psychologlcal assessments, if

reqmred hy the Board will be r liired wall

N and :
candldates for employmen who have receiyed a comhtmnal offer of
employment,]

Optional :

{Candidates for [ ployment who ‘have received -a comt tional roffer of

testmg for the -
New Jers " Department of Health and Department of ‘Education gmd ines.

Testmg or. the usage of controlled or dangerous suhstances, if reqmred. .
the ard wﬂl be requlred for all

f;f. » e y alld : N
candldates for employment wlm have received a conditional offer of
employment,)
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Pursuant fo N.J.S.A. 18A:16-3, the Board shall bear the cost of pPhysical
examinafions required by this Ppolicy maybe performed condueted by a
physician or institution designated by the Board. er; However, the candidate

shall bear the cost if the examination is performed at-the-emplovee's-election;
by a physician or institution deslgnated by the candldate emgleyee«aﬂd—&p?feveé

empleyee— In the event the Board apprcwes the physnc:an or mstltutmn
designated by the candidate to compleie an examination required by this
Policy, the candidate will be provided with the detailed requirements of the
examination.

School employee physicals, examinations, and/or annual medical updates do
not require screening or disclosure of HIV status.

A Mantoux tuberculesis test shall be given to all stadent teachers, school bus
drivers on contract with the district, and contractors or volunteers who have
contact with stadents.

All staff members’ medical and health tecords, including computerized records,
will be secured, and—will-be stored, and maintained separately from other
personnel files. The information contained in medical records will be kept
confidential. Only the staff member, the Superintendent, and the school medical
inspector shall have access to medical information regarding an individual
employee. Health records may be shared only with authorized individuals in
accordance with N.J.8.A. 184:16-5. The staff member may provide health-
status information, including medications that may be of value to medical
personnel in the event of an emergency requiring treatment. In such
mstances, the staff member may also choose to share sectienofthe-medieal

d-thatcontains—{he-h hared with the staff member’s
Building Pnnmpal and, if des:red w1th the certif' ed school nurse, information
regarding  current health status to assure ready access in a medical
emergency with-the-consent-of the-staff member.
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REGULATION GUIDE

SUPPORT STAFF MEMBERS
R 4160/page 1 of 11

Physical Examination

Feb 17

M

[See POLICY ALERT Nos, 110, 139, 141, 165 and 211]
R 4160 PHYSICAL EXAMINATION

A, Definitions

12.  “Employee” or “staff member” means the holder of any full-time
or part-time position of emiployment.

23.  “Health history” means the record of a person’s past health events
obtained in writing, completed by the individual or their physician.

34.  “Health screening” means the use of iesting-of peopleusing one or
more diagnostic tools; to test a person for detepmine the presence
or precursors of a particular disease.

46.  “Physical examination” means the assessment of an individual's
health by a professional licensed to practice medicine or

osteopathy, or by an advanced practice nurse or physician
assistant,

5. “Physician assistant’® means a health care professional licensed
to practice medicine with physician supexvision.

B. Employees Initial Physical Examinations -- Candidates for Employment
Who Have Received a Conditional Offer of Employment
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Each Candidates for employment who have received a
conditional offer of employment
member shall be required to undergo a physical examination. The
physical examination shall include, but is not limited to, a health
history; amd health screenings,—and—mediesl —evaluation to
determine whether the candidate is able to perform with
reasonable accommodation job-related functions pursuant to
P.L. 101-336, Americans with Disabilities Act of 1990 (ADA).
The candidate for employment will be provided the Board’s
requirements for the physical examination.

at. A healih history slaal-l—be—eemia}eted-by—the—emf}eyee—er—by
histherphysician-which shall include, but is not limited to,
the candidate’s employee’s:

(1)  Past serious illnesses and injuries;
) Current health problems;
3) Allergies; and

4 A record of immunizations.

b2,  The-employee-shall submit-te A health screenings—which
shall include, but is not limited to histher:

1) Height;

(2) Weight;

(3}  Pulse and respiratory rate;
(4)  Hearing screening;

=) Blood pressure;

(6)  Vision screening;

g ;
®
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C. Medical Requirements Upon Employment

31, Health sereeping A Mantoux tuberculosis test shall be given
npon employment of ail newly hired staff members (full-time
and part-time), and to all student teachers, scheol bus drivers
on contract with the district, and to contractors or velunteers
who have contact with stndents also—include theconduetofa

Tuberculosis testing is not required for volunteers working
with students less than twenty hours per month.

A peviy—employed—member—will-be—exempt—from—the

Mantour-test-if he/she-presenis-satisfactory-decumentation

ofatest

o i i Newd Lool-district &
which-the-member has-fransferred;or

) Administered i oo swithin_the_si ]

. ' ber’s initial : s thi

a. Tuberculosis testing is not required:

(1)  For new staff members, student teachers, and
contractors of the school district with a
documented negative tuberculosis test result in
the last six months or a documented posifive
tuberculosis test, regardless of when this test was
done; or
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2) For a school distriet staff member {ransferring
between school districts or from a non-public
school within New Jersey with a documented
tuberculosis test result upon his/her initial
employment by a New Jersey school.

b. Staff members, student ¢eachers, contractors or
volunteers who have contact with students and claim a
religions exemption cannet be compelled to submit to
tuberculosis testing. In these instances, a symptom
assessment must be done (TB-8 Form). If TB-like
symptoms are reperted, a physician must document
that the staff member, student teacher, contractor, or
volunteer does not have an active disease.

(1)  The school district shali determine the criteria
essential to document a valid religicus
exemption.

cb.  Procedures for the administration of the Mantoux
taberculosis test, interpretation of reactious, follow-up
procedures, and reporting shall be conducted in accordande
with the guidelines and requirements issued-by of the
" New Jersey State Department of Health and-tidled-Schesl

T i Tosting in New-t .
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25.  An individual support staff member may provide health-status
information, including medications, that which may be of value to
medical personnel in the event of an emergency requiring
treatment. In such instances, tFhe support staff member may
also choose to share with the Principal and, if desired, with the
certified school nurse, information regarding current health status
to assure ready access in a medical emergency.

DG. Health Records

1. All heaith records of candidates for employment who have
received a conditional offer of employment and of current
employees medieal-reeerds, including computerized records, shall
be secured, and—shall-be stored, and maintained separately from
other personnel files.

2 Health records may be shared only with authorized individuals
in accordance with N.J.S.A, 18A:16-5 Only—the—employee;the
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E. Employees’ Physical Examination and Medical Updates

1. School empioyee physicals, examinations, and/or annual medical
updates shall not require disclosure of HIV status.

O\ﬁt'onal

[F. prehensive Fitness for Duty Examination of Candidates for
Emp RT: Who Have Received a Conditional Offer of Employment

1. Candi

hoatih b hea seningprd medieal-evaluation by a school
distriet appruve ah or mstltutmn at the Board’s
expense.

a. This pre-employment physical examination shall not be
used fo }etennine a cand

ﬂaiis]disabilities; and
b. This examination shall be used.only to determine whether

Ahe applicant is able to petform with reasonable
) " accommodatlon job—related functlonos\p suant to ADA PE-

1

Z The physician or institution completing the examination will be
' provided the fitness requirements for each position.

- © Copwright 2017 = Sireuss Esmay Assoclates, LLP & 1885 HindsRoad « Sulle 1 = Toms River, NJ DB753- 8198 « 732-255-1500

May 2,2017 Page 7



REGULATION GUIDE

SUPPORT STAFF MEMBERS
R 4160/page 7 0f 11
Physical Examination

3. Comprehensive fitness for duty examinations will be re?ﬁ{ed

for all candidates for employment who receive a congitional
offer of employment in the following job classificati
school district:

Optional

[G. Psychoiog:cal Asses

1.
2. ill be required for all candidates
conditional offer of employment
ing s in the school distriet:
. o .
b/
¢ / C
d.
Optional

[HES.

Candidates for employment
have teceived a conditional offer of employment will be redyuired
to must complete testing, conducted at the Board’s éxpense, foxthe
usage of -controlled dangerous substances as they are defined\jn
NJS.A. 2C:35-2.

mn|
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at.  Candidates will be allowed privacy during specimen
collection. Control and accountability of specimens will be
maintained with a chain of custody in accordance with
accepted practices and as recommended by the approved
laboratory. A The laboratory approved by the New
Jersey Department of Health will be selected by the

Board for such testing and-approved by—the- NewJersey
Depariment-6f Health.

b2.  The laboratory will conduct the test in accordance with
industry standard practices for testing for controlled

dangerous substances an—initial or screeningtest-and-a

c3,

the ﬁnal resu]ts of all posmve éfug tests to determine if
there is;—serutinizing—them for—possiblo—aliernative a
medical explanations for the results. The Medical Review
Officer will review the candidate’s medical history and
may vl conduct a medical interview with the candidate
to determine any the-other relevant factors contributing to
the results of the test. The Medical Review Officer will
communicate the results of & an investigation regarding
positive drug tests to the candidate applicant and to the
Superintendent.

@4. The Ameriean—with—Disabilities—Aet—¢ADA)} prohibits

employment discrimination against qualified individuals
with disabilities. Persons who use drugs illegally (the use
of controlled dangerous substances (CDS) and the illegal
use of prescription drugs) are not protected by the ADA,
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e5.  After a conditional offer of employment, the school district
administration and/or the Medical Review Officer may
ask the candidate questions concerning present drug or
alcohol use; however, information obtained may not be
used to exclude an individual with a disability, based on the
disability, unless it can be shown that the reason for
exclusion mests the following three tests:

(D)a- It must be job-related and cannot be met with
reasonable accommodation;

(2)s- Tt must be consistent with the demonstrated
necessity of conducting business; and

3)e: It must be refated to [egitimate job criteria.

f5. The school district (shall/may) refuse to hire a candidate
an—applicant based upon a test result that indicates the
illegal use of drugs as confirmed by the Medical Review
Officer. This action (shall/may) be taken even if the
candidate applieant claims he/she recently stopped
illegally using drugs.

arog-te B ea—hRe-Pre A B tibed SFeH The
Superintendent will confer with the Medical Review Officer
regarding all positive tests to prevent any ADA violation Hability.}

Testing for controlled or dangerous substances will be required
for all candidates for employment who receive a conditional
offer of employment in the following job classifications in the
school distriet:

a. )
b. H
c. :
d. J
[ © Copyiight 2017 » Strauss Esmay Assoclates, LLP » 1886 HlndsRead » Suile 1 » Toms River, NJ 08753-8188 « 732-265-1500
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Optienal

fi4. Candidates Records- Review of Examinations and Assessments

12.  The results reserds of the physical examination of a candidate’s
for employment who has received a conditional offer of
employment physical examination will be reviewed by submitted
te the school physician medieal-4nspester, who, in comsultation
with the Superintendent, will determine the candidate’s physical
and mental fitness to function with reasonable accommodation in
the position for which he/she has made application. That
determination will be made a part of the candidate’s application.

L Rescinding a Conditional Offer of Employment - Notice to
Candidates for Employment Who Receive a Conditional Offer of
Employment

. © Copyiight 2017 » Strauss Esmay Assoclates, LLP » 1886 HindsRoad « Sulte 1 » Tems Rlver, NJ 0B753- 8198 « 732-255-1500
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1. Al candidates for employment who receive a conditional offer
of employment shall be informed by the district that:

a, An offer of employment by the Superintendent of
Schools or designee is conditional upon completion of
the Board’s required physical examinations and
ASSESSMEnts;

b. The required examinations and assessments will be used
to determine the candidate’s ability to perform with
reasonable accommodations job-related functiohs
pursuant to ADA; and

8 If it is determined upon completing the examination(s)
or assessment(s) the candidate is unable to perform with
reasonable accommodations job-related functions
pursuant to the provisions of the ADA, the conditional
offer of employment will be rescinded either by the
Superintendent if the Board has not yet approved the
appointment or by the Board, if the Board had |
approved the appoinément at a Board meeting.

Adopted:
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STUDENTS

5116/page 1 of 3

Education of Homeless Children
Feb 17

[See POLICY ALERT Nos. 160, 210 and 211]
5116 EDUCATION OF HOMELESS CHILDREN

The Board of Education will admit and enroll homeless children in accordance
with Federal and State laws and New Jersey Administrative Code. The Board of
Education adopts this Policy to be in compliance with law and administrative
code to ensure the enrollment of homeless children in school and to respond to

appeals made by parents or other parties related to the enrollment of homeless
children.

The Board of Rducation shall determine that a child is homeless when he or she
resides in a publicly ot privately operated shelter designed to provide temporary
living accommodations, including: hotels or motels; congregate shelters,
including domestic viclence and runaway shelters; transitional housing; and
homes for adolescent mothers. A child is also determined homeless when he or
ghe resides in a public or private place not designated for or ordinarily used as a
regular sleeping accommodation, including: cars or other vehicles including
mobile homes; tents or other temporary shelters; parks; abandoned buildings; bus
or train stations; temporary shelters provided to migrant workers and their
children on farm sites; and the residence of relatives or friends where the
homeless child resides out of necessity because his or her family lacks a regular or
permanent residence of its own, A child is also determined homeless when he or

she resides in substandard housing er-any-temporary-locatien—wherein—children
and-youth-are-awaiting foster-eare placement,

The school district of residence for a homeless child is responsible for the
education of the child and shall assume all responsibilities as required in N.J.A.C.
6A:17-2.3. The school district of residence for a homeless child means the school
district in which the parent of a homeless child resided prior to becoming
homeless.

The school district liaison demgnated by the Supenntendent of 3 hools for the
education of homeless children is ) SUCLIEITR éuhaﬁsdf’i 1 Wil
facilitate communication and cooperation between the school district of residence
and the school district where the homeless child resides and shall assume all
responsibilities as outlined in N.J.A.C. 6A:17-2.4(a).
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When a homeless child resides in a school district, the school district laison shall
notify the liaison of the school district of residence within twenty-four hours of
receiving notification from the parent, the Department of Human Services or the
Department of Children and Families, a shelter director, an involved agency, or a
case manager. Upon notification of the need for enrollment of a homeless child,
the liaison in the school district of residence shall coordinate enrollment
procedures immediately based upon the hest interest of the child pursnant to
N.J.A.C. 6A:17-2.5(b).

The Superintendent of the school district of residence or designee shall decide in
which school district the homeless child shall be enrolled in accordance with the
provisions of N.JA.C. 6A:17-2.5.

Unless parental rights have been terminated by a court of competent jurisdiction,
the parent retains all rights under N.J.A.C. 6A:17-2.1 et seq.

When a dispute occurs regarding the deterrnination of homelessness or the
determination of the school district of enroliment made by the school district of
residence, the Superintendent(s) or the designee(s) of the involved district(s) or
the child’s parent(s) shall immediately notify the Executive County
Superintendent of Schools, who, in consultation with the Department of
Education’s McKinney-Vento Homeless Education Coordinator or designee, shall
immediately decide the child’s status. 'If a dispute remains between the parent and
the involved school district(s) following the Excentive County Superintendent’s
determination, the parent or the involved district Board(s) of Education may
appeal to the Commissioner of Education for determination pursuant to N.J.A.C.
6A.3, Controversies and Disputes.

When a school district designated as the school district of residence disputes its
designation as the school district of residence, or where no designation can be
agreed upon by the involved school districts, the Superintendent(s) or designee(s)
of the involved school districts shall immediately notify the Executive County
Superintendent of Schools, who shall immediately make a determination, if
possible, but no later than within forty-eight hours.

If the dispute regarding determination of district of residence does not involve the
determination of homelessness and/or district enrollment, the school district
disputing the Executive County Superintendent’s determination may appeal to the
Department of Education pursuant to N.J.A.C. 6A:23A-19.2(d), (e), and (f) and

n|
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request a determination from the Division of Administration and Finance. If an
appeal of a determination of district of residence also includes an appeal of the
determination of homelessness and/or school district of enrollment, the appeal
shall be submitted to the Commissioner of Education pursvant to N.JLA.C. 6A:3,
Controversies and Disputes.

Any dispute or appeal shall not delay the homeless child’s immediate enrollment
or continued enroliment in the school district. The homeless child shall be
entolled in the school district in which enrollment or continued enrollment is
sought by the parent, pending resolution of the dispute or appeal. Disputes and
appeals involving the services provided to a homeless child with a disability shall
be made pursuant to N.J.A.C. 6A:14,

Financial responsibility, including the payment of tuition for the homeless child,
will be in accordance with N.J.A.C, 6A:17-2.8. The school district of residence
shall list the child on its annual Application for State School Aid (ASSA)
pursuant to N.J.S.A. 18A:7F-33 until the parent establishes a permanent residence
or is deemed domiciled in another jurisdiction pursuant to N.J.8.A. 18A:38-1.d.
At that time, the school district of residence shall no longer list the student on its
ASSA. The State shall assume fiscal responsibility for the tuition of the child
pursuant to N.J.S.A. 18A:7B-12.1 and shall pay the tuition to the school district in
which the child is currently enrolled until the parent establishes a permanent
residence or is deemed domiciled in another jurisdiction pursuant to N.J.S.A.
18A:38-1.d. under the circumstances outlined in N.J.A.C. 6A:17-2.8(c).

NJ.S.A. 18A:7B-12; 18A:7B-12.1
N.J.AC. 6A:17-2.1 eiseq.

(4 June Lot

Adopted: _ p 5
Rewised: 31 J0nJary 200
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Education of Homeless Children
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[See POLICY ALERT Nos. 160, 210 and 211}

R 5116 EDUCATION OF HOMELESS CHILDREN
A. Definitions (N.J.A.C. 6A:17-1.2)

1. “School district liaison for the education of homeless children”

means the person identified in the school district that facilitates all
activities needed to ensure the enroliment and attendance of
homeless children. -

2. “School district of residence” for a homeless child means the
school district in which the parent of a2 homeless child resided prior
to becoming homeless. It may not be the school district in which
the student currently resides. This is synonymous with the term
“school district of origin® referenced in the McKinney-Vento
Homeless FEducation Assistance Act.  “School district of
residence” for a student in a State facility means the school district
in which the parent with whom the student lived prior to placement
in a State facility currently resides pursuant fo N.J.S.A.
18A;7B-12.b.

3 “Homeless child” means a child or youth who lacks a fixed,
regular, and adequate residence, pursuant to N.J.8.A. 18A:7B-12
and N.JLA.C. 6A:17-2.2.

4, “Immediate” or “immediately” means at the instant the need for
placement is made known.
5. “Parent” means the natural or adoptive parent, legal guardian,

foster parent, surrogate parent, or person acting in the place of a
parent such as the person with whom the child legally resides or a
person legally responsible for the child’s welfare.

6. “Superintendent” means Superintendent and/or Chief School
Administrator.

B. Determination of Homelessness (N.J.A.C, 6A:17-2.2)

1. The Board of Education shall determine that a child is homeless
for the purposes of N.J.A.C. 6A:17-2 when he or she resides in any
of the following:
-
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a. A publicly or privately operated shelter designed to provide
temporary living accommodations, including: hotels or
motels; congregate shelters, including domestic violence
and runaway shelters; transitional housing; and homes for
adolescent mothers;

b. A public or private place not designated for or ordinarily
used as a regular sleeping accommodation, including: cars
or other vehicles including mobile homes; tents or other
temporary shelters; parks; abandoned buildings; bus or
train stalions; or temporary shelters provided to migrant
workers and their children on farm sites;

c, The residence of relatives or friends where the homeless
child resides out of necessity because his or her family
lacks a regular or permanent residence of its own; or

d. Substandard housing;-ex.

C. Responsibilities of the School District of Residence (N.J.A.C. 6A:17-2.3)

1. The school district of residence for a homeless child is responsible
for the education of the child and shall:

a, Determine the school district in which the child shall be
enrolled after consulting with the parent pursuant to
N.JA.C 6A:17-2.5;

b. Pay the cost of tuition pursuant to N.J.S.A. 18A:38-19,
when the child attends school in apother school district; and

C. Provide for transpertation for the child pursuant to N.J.A.C.
6A:27-6.2. '
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2. The determination of the homeless child’s school district of
residence shall be made by the Superintendent of the school district
of residence or designee pursuant to N.JLA.C. 6A:17-2.4 based
upon information received from the parent, the Department of
Human Services or the Department of Children and Families, a
shelter provider, another school district, an involved agency, or a
Case nanager. ‘

3, The district Board of Education identified in accordance with
N.JS.A. 18A:78-12 as the school district of residence for a
homeless child shall be the school district of residence until the
parent establishes a permanent residence. Financial responsibility
will remain with the homeless child’s school district of residence
until the family is deemed domiciled in another jurisdiction,
pursuant to N.J.S.A. 18A:38-1.d.

D. Designation of School District Liaisons and Their Responsibilities
(N.JA.C.6A:17-2.4) . _
Supenisor 0fF -

1. The Superintendent identifies SPCCIC Wt
district Haison for the education of homeless children. The school
district liaison shall:
a. Facilitate communication and cooperation between the

school district of residence and the school district where the
homeless child resides; :

b. Develop procedures to ensure a homeless child residing in
the school district is enrolled and attending school pursuant
to N.J.A.C. 6A:17-2.5;

c. Ensure homeless families, children, and youth receive
educational services for which they are eligible, including
Head Start and Even Start programs, preschool programs
administered by the local education agency, and referrals to
health care, dental, mental health, and other appropriate
sexvices;

n

© Copyrght 2017 » Stauss Esmay Asseclates, LLP = 1886 Hinds Road » Sulte 1 = Toms River, NJ 08753 - 8983 « 732-255-1500

May 2, 2017 Page 20




.

REGULATION GUIDE

STUDENTS
R 5116/page 4 of 9
Education of Homeless Children

Inform parents of homeless children and youth of the
educational and related opportunities available to their
children and ensure that they are provided with meaningful
opportunities to participate in the education of their
children,

Ensure that public notice of the educational rights of
hemeless children and youth is disseminated where such
children receive services, such as schools, family shelters,
and soup kitchens;

Ensure enrollment disputes are resolved pursuant to
NJAC. 6A:17-2.7;

Ensure the parent of a homeless child or youth, or any
unaccompanied youth, is fully informed of all
transportation services, including transporiation to the
school district of residence, and is assisted in accessing
transportation to the school selected under N.JA.C.
6A:17-2.5;

Assist the parent to obtain the homeless child or youth's
medical records or required immunizations; and

Assist an unaccompanied youth to ensure he or she is
enrolled and is receiving all services pursuant to NJ.A.C.
6A:17.

When a homeless child resides in a school district, the distict
liaison shall notify the liaison of the school district of residence
within twenty-four hours of receiving notification fiom the parent,
the Department of Human Services or the Department of Children
and Families, a shelter director, an involved agency, or a case
manager.

Upon notification of the need for enrollment of a homeless child,
the liaison in the school district of residence shall coordinate
enrollment procedures immediately based upon the best interest of
the child pursuant to N.J.A.C. 6A:17-2.5(b).

n
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E. School District Enrollment (N.J.A.C. 6A:17-2.5)

1. The Superintendent of the school district of residence or designes
shall decide in which district the homeless child shall be enrolled
as follows:

2. Enroll the homeless child in the school district of residence
to the extent feasible, except when doing so is contrary to
the wishes of the homeless child’s parent;

b, Continue the homeless child’s education in the school
district of last attendance if it is not the scheol district of
residence; or

. Enroll the homeless child in the school distdct where the
child resides.

2. The Superintendent of the school district of residence or designee
shall decide the school district of enrolbment of a homeless child
based on what is determined to be in the best interest of the child
after considering:

a. The enroliment of the homeless child in the school district
of residence to the extent feasible, except when doing so is
contrary to the wishes of the child’s parent.

b. The continuity of the child’s educational program;

c. The eligibility of the child for special instructional
programs, including but not limited to bilingual, gifted and
talented, special education, early childhood, and career and
technical education progtams; and

d. The distance, travel time, and safety factors in coordinating
transportation services from the residence to the school.

3. The Superintendent of the school district of residence or designee
shall determine the child’s school district enrellment immediately
after consultation with the parent. The school district of residence
shall adhere to the following procedures:
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a. Enrollment decisions shall be made immediately upon
notification of the need for enrollment. When the decision
is made, the child will be enrolled immediately. If a
dispute arises regarding enrollment of a homeless child, the
homeless child shall be immediately enrolled in the schooi
district in which enrcllment is sought by the parent,
pending resolution of the dispute pursuant to N.JA.C.

6A:17-2.7.

b. Consultation with the parent regarding the enrollment
decision and the right to appeal the decision shail be
documented in writing,

c. A decision to enroll a homeless child in a school distriet

other than the school district of residence or the school
district requested by the parent shall be explained in writing
and provided to the parent,

4. When a decision is made to enroll the child in a school district
other than the school district of residence, the Superintendent or
designee of the school district of residence shall forward to the
new school district all relevant school and health records consistent
with the provisions of N.JLA.C. 6A:32, School District Operations.

S. When a homeless child with a disability is enrolled in a school
district other than the school district of residence, the school
district of enrollment shall treat the student as a transfer student
pursuant to N.J.A.C. 6A:14, Special Education,

0. When the school district of residence for 2 homeless child canmot
be determined, the Superintendent or designee of the school district
in which the child currently resides shall enroll the child
immediately in the school district of the current residence or the
school district of last attendance.

7. The school district selected pursuant to N.J.A.C. 6A:17-2 shall
immediately enroll the homeless child or youth, even if the child or
youth is unable to produce records normally required for
enrollment such as previous academic records, medical records,
proof of residency, or other documentation,

m
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8. Enroliment in the school district of residence, the school district of
last attendance if not the school district of residence, or the school
district where the child resides shall continue for the duration of
homelessness, including when a family becomes homeless between
academic years, and also for the remainder of the academic year if
the homeless child becomes permanently housed during the
academic year.

F. Parental Rights (IN.J.A.C. 6A:17-2.6)

1. Unless parental rights have been terminated by a court of
competent jurisdiction, the parent retains ail rights under N.J.A.C.
6A:17-2.1 et seq.

G. Disputes and Appeals (N.J.A.C. 6A:17-2.7)

1, When a dispute ocours regarding the determination of
homelessness or the determination of the school district of
enrollment made by the school district of residence, the
Superintendent(s) or designee(s) of the involved school district(s)
or the child’s parent(s) shall immediately notify the Execcutive
County Superintendent of Schools, who, in consultation with the
Department’s McKinney-Vento Homeless Education Coordinator
or designee, shall immediately decide the child’s status. If a
dispute remains between the parent and the involved schoot
district(s) following the Executive County Superintendent’s
determination, the parent or the involved district Board(s) of
Education may appeal to the Commissioner of Education for a
determination pursuant to NJA.C. 6A:3, Coniroversies and
Disputes.

2. When a school district designated as the school district of
residence disputes its designation as the school district of
residence, or where no designation can be agreed upon by the
involved school districts, the Superintendent(s) or designee(s) of
the involved school districts shall immediately notify the Executive
County Superintendent of Schools, who shall make a
determination immediately, if possible, but no later than within
forty-eight hours, :
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a. If the dispute regarding determination of district of
residence does mnot involve the determination of
homelessness and/or district enrollment, the school distmict
disputing the FExecutive <County Superintendent’s
determination may appeal to the Department of Education
pursuant to N.JA.C. 6A:23A-19.2(d), (e}, and (f), and
requesi a determination from the Division of
Administration and Finance.

h. If an appeal of a detenmination of district of residence also
includes an appeal of the determination of homelessness
and/or school district of enrollment, the appeal shall be
submitted to the Commissioner pursuant to N.J.A.C. 6A:3,
Controversies and Disputes.

3. Any dispute or appeal shall not delay the homeless child’s
immediate cnrollment or continued enrollment in the school
district. The homeless child shall be enrolled in the school district
in- which enrollment or continved emroflment is sought by the
parent, pending resolution of the dispute or appeal.

4. Disputes and appeals involving the services provided to a homeless
child with a disability shall be made pursuant to N.J.A.C. 6A:14.

H Tuition (N.J.A.C. 6A:17-2.8)

1. When the homeless child is enrolled in a school district other than
the school district of residence, the school district of residence
shall pay to the school district of enrollment the tuition costs
pursuant to N.J.S.A. 18A:38-19 until the parent establishes a
permanent residence or is deemed domiciled in another jurisdiction
pursuant to N.J.S.A. 18A:38-1.d. At that time, the schoel district
of residence shall no longer pay tuition to the school district of
‘enrollment.

2. The scheol district of residence shall list the child on its annual
Application for State School Aid (ASSA) pursuant to N.J.S.A.
18A:7F-33 until the parent establishes a permanent residence or is
deemed domiciled in another jurisdiction pursuant to N.J.S.A.
18A:38-1.d4. At that time, the school district of residence shall no
longer list the student on its ASSA. '

n
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3. The State shall assume fiscal responsibility for the tuition of the
child pursuant to N.J.S.A. 18A:7B-12.1 and shall pay the tuition to
the school district in which the child is currently enrolled until the
parent establishes a permanent residence or is deemed domiciled in
another jurisdiction pursuant to N.J.S.A. 18A:38-1.d, under the

following circumstances:
a. If the school district of residence cannot be determined for
the homeless child;

b. If the school district of residence is outside of the State; or

c. I a child resides in a Department of Community Affairs-
licensed emergency shelter or transitional living facility
due to domestic violence for more than a year combined for
the duration of the placement pursuant to N.JS.A.
18A:7B-12.d.

(1)  When the State assumes fiscal responsibility for the
tuition of a homeless child, the State shall pay to the
school district in which the child is enrclled the
weighted base per pupil amount calculated pursuant
to N.J.S.A. 18A.7F-49, and the appropriate security
and special education categorical aids per pupil
pursuant to N.J.S.A. 18A.7F-55 and 56,

Issued:

mn
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M

[See POLICY ALERT Nos. 90, 95, 121 153, 157, 169, 186, 205, 208, 209,

and 211}

5460 HIGH SCHOOL GRADUATION

The Board of Education will recognize the successful completion of the
secondary school instructional program by the award of a State-endorsed diploma
certifying the student has met all State and local requirements for high school
graduation. The Board will annually certify to the Executive County
Supetintendent each student who has been awarded a diploma has met the
requirements for graduation.

A,

High School Graduation Requirements

A graduating student must have eamed a minimum of

(50 (four-year high school: no fewer than one

hundred twenty eredits) credits in courses designed to meet all of the
New Jersey Core—Curdicalum Content Student Learning Standards
(NJSLS) including, but not limited to, the following credits:

1. L_Q-'(At least twenty) credits in English language arts literacy
aligned to grade nine through twelve standards;

2. L’j_ (At least fifteen) credits in mathematics, including Algebra I
or the content equivalent; (“eentent—equivalent’is—defined—at
MNFAC6A:8-1-3)-ineluding geometry or the content equivalent;
and a third year of mathematics that builds on the concepts and

skills of algebra and geometry and that prepares students for
college and 21* century careers;

3, \_5_ (At least fifteen) credits in social studies, mciudmg
satisfaction of N.J.S.A. 18A:35-1 and 18A:35-2; five credits in
world history; and the integration of civics, economics, geography,
and global content in all course offerings;

4, ‘5_"(At least fifteem) credits in science, including at least. five
credits in laboratory biology/life science or the content equivalent;
one additional laboratory/inquiry-based science course, which shall
include chemistry, environmental science, or physics; and one
additional laboratory/inquiry-based science course;
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_5_ (At least three and three-quarters) credifs in health, safety,
and physical education during each year of enrollment, distributed
as onc hundred fifty minutes per week, as required by N.J.8.A.
18A:35-5, 7, and 8;

5 .-'(At least five) credits in visual and performing arts;

5_ (At least five) credits in world languages or student
demonstration of proficiency as set forth in NJAC
6A:8-5.1(a)2ii(2);

/Lj(At Jeast two and one-half) credits in financial, economic,
business, and entrepreneurial literacy;

Technological literacy, consistent with the NJSLS Gore
i , integrated throughout the

curriculum;

10. z 2 (At least five) credits in 21% century life and careers, or

11,

career-technical education; and

Electives as detengred_py the high school program sufficient to
total a minimum o Z.':.:Q:(must be at least one hundred twenty)
credits. .

As defined in N.LA.C. 6A:8-1.3, “credit” means the award for the
equivalent of a class period of instruction which meets for a minimum of
forty minutes, one time per week during the school year or as approved
through N.J.A.C. 6A:8-5.1(a)2.

The high school graduation credit requirement may be met in whole or in
part through program completion of a range of experiences that enable
students to pursue a variety of personalized leaming opportunities, as
follows:

1.

The district shall establish a process to approve individualized
student learning opportunities that meet or exceed the NJSLS Gere
Curriculum-Content-Standards,
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a. Iudmduahzed student learning opportunities in all NJSLS
areas include, but are

not limited, to the following;
(1}  Independent study;

(2) . Online learning;

(43) Study abroad programs;

(54) Student exchange programs; and

(65) Structured leamning expericnces, including, but not
limited to, work-based programs, internships,
apprenticeships, and service leaming experiences.

b. Individualized student leaming opportunities based upon
specific instructional objectives aimed at meeting or
exceeding the NJSLS Core-Curriculum-Centent-Standards
shall:

(1)  Be based on student interest and career goals as
reflected in the Personalized Student Leaming
Plans;

(2)  Include demonstration of student competency;

(3) Be certified for completion based on the district
process adopted according to 2. below; and

{4y Be on file in the school district and subject to
review by the Commissioner or designee.

c. Group programs based wupon specific instructional
objectives aimed at meeting or exceeding the NJSLS Gere
Curdenlum Content Standards shall be permitted and shall
he approved in the same manner as other approved courses.
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2. The district shall establish a process for granting of credits through
successful completion of assessments that wverify student
achievement in meeting or exceeding the NJSLS Cere-Curriculum
Content—Standards at the high school level, including standards
achieved by means of the individualized student learning
opportunities enumerated as outlined in N.J.A.C. 6A:8-5.1(a)2.
Such programs or assessments may occur all or in part prior to a
student’s high school! enrcllment; no such locally administered
assessments shall preclude or exempt student participation in
applicable Statewide assessments at grades three through twelve.

a. The district shall choose assessments that are éligned with
or exceed the NJSLS Core-Curriculum-Content-Standards
and may include locally designed assessments,

b The district shall choose from among the following
assessment options to determine if students have achieved
the level of language proficiency designated as Novice-
High as defined by the American Council on the Teaching
of Foreign Languages (ACTFIL) and recognized as
fulfilling the world langnages requirement of the NJSLS
Core-Curriculum Content-Stondards:

(1) The Standards-based Measurement of Proficiency
(STAMP) online assessment;

(2) The ACTFL Oral Proficiency Interview (OPI) or
Modified Oral Proficiency Interview (MOPI); or

(3) Department of Education-approved locally
designed competency-based assessments.

3. The district shall establish a process to approve post-secondary

learning opportunities that may consist of: (select-one-er-more
aptions)— Advanced Placement (A.P) courses, — the College-

enrollment at accredited higher education institutions.

a, The district shall award credit for successful completion of
an approved, accredited college course that assures
achievement of knowledge and skills that meets or exceeds
the NJSLS Core-Cunriculum Content-Standards.

mn
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B. Additional Graduation Requirements
1. Aftendance requirements as indicated in Policy and Regulation

5200;

~2-———Other—requirements—established - by—the-Board- of-Edueation—as— .
—-indieated-below—"

. .
3

3. Any statutorily mandated requirements for earning a high school
diploma; and

4, Any Statewide assessment graduation requirements as determined
by the New Jersey Depariment of Education (NJDOE), and as
outlined in C, below.

C. Statewide Assessment Graduation Requirements

1. The requirement that all students demonstrate proficiency in
the high school end-of-course Parinership for Assessments of
Readiness for College and Careers (PARCC) assessment in
ELA 10 and Algebra I, or through the alternate means set
forth at N.J.A.C. 6A:8-5.1(f} through (i);

2. The Board of Education will provide students who have not
demonstrated proficiency om the high schoel end-of-course
PARCC assessments in ELA 10 and Algebra 1 with the
opportunity te demonstrate such competence through one of
the alternate means set forth below:

a, For the graduating classes of 2016, 2017, 2018, and
2019, studenis who do not take both the ELA 10 and the
Algebra I end-of-course PARCC assessments or whe
take, but do not achieve a passing score on both
assessments, as required by N.JL.A.C. 6A:8-5.1(a)6, may
satisfy the State requirement to demonstrate proficiency
in English language arts and mathematics in one of the

fellowing ways:
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(I)  Achieve a passing score, as determined by the
Commissioner, on a corresponding substitute
competency fest in English langunage arts and/or
mathematics, as applicable, or substitute a
passing score on another end-of-course PARCC
assessment, including ELA 9, ELA 1I,
Geometry, or Algebra IT; or )

(2) Meet the criteria of the porifolio appeals
process; and

b. For the graduating class of 2020, students who take all
applicable high school end-of-course PARCC
assessments for all courses in which they are enrolled,
including those students who received a waiver for
ELA 11 pursuant to N.J.A.C. 6A:B-4.1(c)3i, as of
September 6, 2016, and thereafter, but do not achieve a
passing score on both the ELA 10 and Algebra I
end-of-course” PARCC assessments pursuant fto
NJA.C, 6A:8-51 {(a)6, may satisfy the State
requirement fo demonstrate proficiency in English
language arts and mathematics in one of the following
ways:

(1)  Achieve a passing score, as determined by the
Commissioner, on a corresponding substitute
competency test in English language arts and/or
mathematies, as applicable, or substitute a
passing score on another end-of-course PARCC
assessment, including ELA 9, ELA 11,
Geometry, or Algebra IT; or

(2)  Meet the criteria of the portfolio appeals process.

2. Beginning with the gradunating class of 2021, students who take
all applicable high school end-of-conrse PARCC assessments
for all courses in which they are enrolled, including those
students who received a waiver for ELA 11 pursuant te
N.J.A.C. 6A:8-4.1(c)3i, as of September 6, 2016, and thereafter,
.but do not achieve a passing score on both the ELA 10 and

m
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Algebra I end-of-course PARCC assessments pursuant to
N.J.A.C. 6A:8-5.1(a)6, by the conclusion of their senior year
and after multiple opportunities to take the assessments, may
satisfy the State requirement to demonstrate proficiency in
English language arts and mathematies by meeting the criteria
of the portfolio appeals process.

3 In accordance with a NJDOE Memorandum dated
January 24, 2017, students in the graduating cohort of 2020
and 2021 who completed am Algebra I course prior te
September 6, 2016 and: '

a

Took the PARCC Algebra I assessment, but did net
pass and are now in an advanced mathematics course
(e.g. Geometry or AlgebraII); or

Did not receive a valid test score, but are now in an
advanced mathematics course (e.g. Geemeiry or
Algebra II); or

Did not have an opportunity to take the PARCC
Algebra 1 assessment becaunse the NJDOE did not offer
a summer test administration, but are now in advanced
mathematics course (e.g. Geometry or Algebra II).
Only students in the graduating cohorts of 2020 and
2021 described in the three specific groups above in a.
b., and e. are eligible to utilize the following pathways to
demonstrate proficiency in mathematics:

(1)  Take or retake the PARCC Algebra I assessment
and pass; or

(2). Utilize the NIDOE portfolio appeals process,
provided they take the PARCC Geometry
assessment and the PARCC Algebra II
assessment (if enrolled in the Algebra II course)
and receive valid scores; or

{3) Take and pass the Geometry or Algebra II
assessment, :
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4. All English Language Learners (ELLs) shall satisfy the
requirements for high school graduation, except ELLs may
demonstrate they have attained State minimum levels of
proficiency through passage of the portfolio appeals process in
their native language, when available, and passage of a
Department of Educafion-approved English fluency
assessment.

5. Students with disabilities as defined in N.J.A.C. 6A:14-1.3 or
eligible under Section 504 of the Rehabilitation Act who
participate in the alternative assessment for students with
disabilities are not required to participate in repeated
administration of high school end-of-course PARCC
assessments.

my|
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The district shall provide students exiting grade bwelve
without a diploma (he opporlunity for continued high
school emrollment to age twentys or until the requirements
for a State-ondmried diplomn have been met, whichever
cormes first.

The district shall allow any out-of-schoal individual 0 age
lwenly who has otherwise met all Stata and local
gracliation requiremenis, but has failed to pass high scheol
ernthof-conrse PARCC  assessments Lo demonstrate
proficiency as set forth in NJ.A C. 6A:8-5.1(f) pursuant
to the standards applicahle to the student’s graduating
class. Studenis in praduating classes prior to 2016 shall
demonstrate  proficlency as set furth im N.LA.C
6A:8-5.1(1) meet—the Sintewide assessmentgraduation
Faepuirementh—to-relr-o sehool-at-sehedided-Hmes-for-the
purpase-of-meeling-the-Statewide-armersment—graduaten
regirements.  Upon certification of passing the test
applicable to the student’s class in accordance with
NJLALC, AR meeting—thets—mguirements, a Stale-

cndorsed diploma shall be pranted by the high school of

record,

The Commissionor of Educalion shall award a. State-igsued high
school diplema in aceprdince with the provisions of N.JA.C
6A18-5.2(c) and (d),

Thu Bonrd of Eduveation shall award g Stati-cndomsed high schoel
diploma to any currently ensolled student, regardiess of grade

level, who: formally-requesting-an-eurly-awurd-of the-diploma-in

aceordanos-with-the provisians-oF NAAC-6A8-5206)und-Board
Palivy-5465:

A

b,

Has demonstrated proficiency in the high school
end-of-comrse PARCC aysessments in ELA 10 and
Algehra I, or as sel forth in NJLAC, 64;8-5.1(1);

Has presented official transeripts showing at least thirty
general edueatlon credits leading to a depree af an
accredited institutlon of higher eduention; and

[ ] 9 Copyrlght 2017+ Simuss Esmay Assoaisies, LUP = 12BEHIndz Moad « Suite¥ »  Toms River, NJ U6783-4158

»  73U-288-1B00

May 2, 2017 Page 39



POLICY GUIDE

G,

STUDENTS
5460/page 13 of 14
1Tigh School Graduation

e Has formally requested such early award of a State-
endorsed high schoot diptoms,

Notification

Each student who enlers or transters into the high schoel and the student’s
parent(s) will be pravided a copy of the schoo] distriet’s requirements for 4
Slate-ondorsed diploma, and the programs avaifable {0 assist students in
attaining the State-endorsed diploma, in accordance with N.J.8.A.
IBATC5.

Reporting

The Superintendent, T accordattcs with NJ8.A, 1BA:7C-7 and 18A:71-3,
shull report annually to the Board of Education at a public meeting not
later than September 36, and (o the Commissioner of Education: —he
winber-of students-who-vompleted the-twelfth-prade courve-raquirements
and-were-dended-u-diploma-and-the-number-oLstudents-who recuived-State
endorsed-diplomis:

1. The total numbey of students praduuted;

p The wumber of students praduated under the substitute
competoney (est procoss;

3. The nwmber of students graduated under the portfolie appeals
process;

4, The number of students recciving State-endorsed high school
diplomias ag a result of meeting any alternalive requiremonts
for graduation ag specified in their IEP*s;

5. The total nnmber of students demied praduation from the
iwelth geade claes; and

6. The number of students denied graduatlon from the twelfth

grade class solely bevause of failure to pass the high school
end-of-course PARCC  ussessments, subsiltnte competency
tests, or porifolio uppeals process bused on the provisions of
NJAC, 6A:S,

=]
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1, The Superintendent shall provide to the Executive County Superintendent
the district’s graduntion requirements each year they ure evaluated through
the Quality Single Accountability Contimmim (QSAC) and update the flied
copy enclt time the praduation policy and-requirementsuse in revised.

NILEA. 18A:T7C-] atsegs 18A:35-1;
18A:35-4.9; 18A35-T, 18A:36-17
NJLAC, 6A:8-1 et seq.; 6A:E-5.1; 6A:8-5.2; 6A:14-4.11 ot seq,

Adopted:
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[See POLICY ALERT No. 211j

8350 RECORDS RETENTION

The New Jersey Department of the Treasury - Records Management Services
places all public records on Records Retention Schedules that list the minimum
lepal and fiscal time periods public records must be refained by State and local
governmental and educational agencies.  Records Management Services
determines these retention periods in conformance with State and Federal codes,
regulations, and statutes of limitation. Final approval of the schedules comes
from the State Records Committee, which is comprised of representatives of the
Attorney General, State Treasurer, State Auditor, Director of Local Government
Services, and the director of the division.

Part and parcel to a good records management program is the timely destruction
of records once their retention period has expired. This pertains to the destroction
of paper records as well as those that are microfilmed, have been imaged, or are
electronic. Unique records disposal request (such as the disposal of fire damaged
records which have not yet outlived their retention period) require specific
authorization from the State Records Commiittes.

As per the Destruction of Public Records Act of 1953 (P.L. 1953, c. 410), the

. Board of Education must receive prior written authorization from Records

. Management Services to dispese of their public records regardless of the medium
in which the information is maintained. Authorization to dispose public records
shall be submitted electronically by the school district custodian of such records
to Records Management Services. Records must be retained in accordance with
the Records Retention Schedules and shall not be disposed until approval for such
disposal is obtained from Records Management Services.
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[See POLICY ALERTS Nos. 181 and 211}
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