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DECEMBER 19, 2023   
 
    HIGH SCHOOL PERSONNEL 
THE CHIEF SCHOOL ADMINISTRATOR RECOMMENDS THE FOLLOWING HIGH 
SCHOOL PERSONNEL TO THE BOARD OF EDUCATION: 
 
 
 

 
2023-2024 Staffing 
Recommend approval of the extension of the appointment of Gabrielle Galizio as High School Teacher of 
English (2000-MHS-ENGL-08) (long-term leave replacement for Employee ID# 4836) from September 1, 2023 
to June 30, 2024 at Step 1-2 BA, $60,155.00.  (Previously approved 8/22/2023 for 9/1/2023 – 1/2/2024.) 
 
Recommend approval of the appointment of Edward Kenney as High School Interim Assistant Principal 
(0202-MHS-ADMN-02) from January 2, 2024, through June 30, 2024, to be compensated at $400.00 per diem. 
 
2024-2025 Staffing 
Recommend approval of the appointment of Maria Eldridge as High School Assistant Principal (0202-MHS-
ADMN-02) for the 2024-2025 school year, effective July 1, 2024, at an annual salary of $120,000.00 plus 
$1,500.00 longevity. 
 
Substitutes: 
Recommend approval of the following substitutes and home instructors for the 2023-2024 school year: 
 
Name Teacher Paraprofessional Athletic Trainer 
Storer, Abigail X X  
Harrison, Amanda   X 

 
 
Athletics/Addendum “C” Advisors 
Recommend approval of the appointment of the following coaching and extracurricular activities staff for 
the 2023-2024 school year, as per Document L-1. 
 
Recommend approval of the appointment of the following non-paid volunteer athletic assistant for the 
2023-2024 school year:  

• Brian Basaman – golf (pending criminal history and employment history review) 
 
Recommend approval of the recission of appointment of Courtney Shanley as High School Assistant Field 
Hockey Coach for the 2023-2024 school year.  (Previously approved June 13, 2023.) 
 
Leave of Absence 
Recommend approval of the revised leave of absence of Employee ID# 4836 from September 1, 2023, 
through June 30, 2024, with a return date at the beginning of the 2024-25 school year: 

• Unpaid FMLA personal disability leave of absence 9/1/2023 – 9/26/2023 (16 workdays) 
• Unpaid FMLA/NJFLA (concurrent) child bonding leave of absence 9/27/2023 – 12/1/2023 (44 

workdays) 
• Unpaid NJFLA child bonding leave of absence 12/2/2023 – 1/2/2024 (16 workdays) 
• Unpaid personal leave of absence 1/3/2024 – 6/30/2024. 
(Previously approved 8/22/2023 with return date of 1/3/2024) 
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Resignation 
Recommend approval of the resignation of Melinda Garrison as High School Job Coach (9155-MHS-
SPEC-08), effective December 19, 2023. 
 
Interns/Student Teachers 
Recommend approval of Rowan University student Nicholas Milewski to complete athletic training field 
work under the supervision of Kevin Hyland, Athletic Trainer, during January 2024-June 2024.  
Cooperating/supervising teachers or administrators are authorized to accept any applicable payment or stipend 
directly from the student teacher/intern’s institution. 
 
Recommend approval of The College of New Jersey student and current district employee Jenna Platten to 
complete a graduate practicum in special education for 15 hours per week from January 22, 2024 – May 3, 
2024, under the supervision of cooperating teachers Michelle Sayer, Megan Dullea, Elizabeth Walling, and 
Kim Murrin and district supervisor Lesley Kenney.  Cooperating/supervising teachers or administrators are 
authorized to accept any applicable payment or stipend directly from the student teacher/intern’s institution. 
 



Stipend Approvals
2023-24 School Year

for BOE Agenda 12/19/2023

Location MHS/DIST 

Stipend Position Type/Department: ATHL 
Stipend Job Group: 3-Spring Sports 

Location MHS/DIST 

Stipend Position Type/Department: EXAC 
Stipend Job Group: Academy Coordinators 

12/19/2023 11:35am© SchoolFi Page 1 of 1

Position Pos Code Employee % of
Stipend

Stipend Step

Lacrosse (Girls) Assistant Coach 9850-MHS-ATHL-02 Pape, Michael 100% 4847.00 Stipend

Position Pos Code Employee % of
Stipend

Stipend Step

Academy of Public Service Coordinator 9904-MHS-EXAC-01 Mason, Eric 50.0% 3589.50 Stipend
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