DOCUMENT 3
FEBRUARY 7, 2023

ELEMENTARY SCHOOL PERSONNEL
THE CHIEF SCHOOL ADMINISTRATOR RECOMMENDS THE FOLLOWING
ELEMENTARY SCHOOL PERSONNEL TO THE BOARD OF EDUCATION:

2022-2023 Staffing

Recommend approval of the appointment of Samantha Hagel as Elementary School Teacher of Grades 1-
5 (1004-MES-ELEM-10) for the 2022-2023 school year at Step 4-5 BA - $60,285.00 (pro-rated), effective
February 1, 2023.

Recommend approval of the voluntary transfer of Jill Jones from High School Job Coach (CLI Program)
(9155-MHS-SPEC-08) for the 2022-2023 school year, 185 days per school year, 7 hours per day at $24.22 per
hour to the position of Elementary School Instructional Paraprofessional (9101-MES-SPEC-12), for the
2022-2023 school year, 185 days per school year, 7 hours per day at $24.22 per hour effective February 20,
2023.

Recommend approval of the appointment of Harmony Schwier as Chaperone for Interdistrict 8" Grade
School Dance at H.W. Mountz School for 2.5 hours at $28.50 per hour ($71.25 total).

Recommend approval of the appointment of the following teaching staff members as Teachers for the Latino
Family Literacy Project to be paid for up to eight hours each at $50.00 per hour:

e Fatima Mulroy

e Nancy Knitter

Recommend approval of the appointment of the following teachers as National Junior Honor Society
Selection Committee members to be paid for four hours each at $30.00 per hour:

¢ Amelia Gliddon

e Laura Jensen

e Ann Marie Lamorticella

e Teresa Reichey

e Juliana Rieth

Resignation
Recommend approval of the resignation of Nicole Peters, Elementary School Instructional

Paraprofessional (5-hours) (9101-MES-SPEC-12), effective February 11, 2023.

Leave of Absence

Recommend approval of the revision of the paid medical leave of absence for Employee ID #4381 from on
or about November 17, 2022 through on or about January 29, 2023 with an expected return date on or about
January 30, 2023, using 43 accumulated sick days. (Previously approved November 15, 2022 with a return
date of January 3, 2023.)
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DOCUMENT N
FEBRUARY 7, 2023

HIGH SCHOOL PERSONNEL
THE CHIEF SCHOOL ADMINISTRATOR RECOMMENDS THE FOLLOWING HIGH
SCHOOL PERSONNEL TO THE BOARD OF EDUCATION:

2022-2023 Staffing

Recommend approval of the appointment of Bruce Juska as Custodian (9403-BOE-FACL-08) for the
2022-2023 school year at Step 1 - $40,872.00 (pro-rated), effective on or about February 8, 2023 (Pending
Employment History Review).

Recommend approval of the appointment of Valerie Hannafey as District School Nurse (3114-MHS-
NURS-02) (10 months) for the 2022-2023 school year at Step 1 BA - $58,285.00 (pro-rated), effective on or
about February 20, 2023 (Pending Employment History Review).

Recommend approval of the appointment of Gabrielle Galizio as High School Teacher of English (2000-
MHS-ENGL-05) (leave replacement for Employee ID #4540) from on or about March 16, 2023 to June 30,
2023 at Step 2-3 BA - $59,285.00 (pro-rated).

Recommend approval of the amendment of the appointment of Donald Clayton, School Security Officer
(9251- BOE-SECU-01) from 5.0 hours per day to 8.0 hours per day, 185 working days, at a rate of $33.00 per
hour for the 2022-2023 school year, effective February 20, 2023.

Substitutes:
Recommend approval of the following substitutes for the 2022-2023 school year:

Teacher
Laura Meszaros
Joseph Moynihan
Michele Modica

Paraprofessional
Laura Meszaros
Joseph Moynihan
Michele Modica

Secretary
Laura Meszaros
Joseph Moynihan
Michele Modica

Custodial
| Joseph Moynihan
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Athletics/Addendum “C” Advisors
Recommend approval for the following non-paid volunteer athletic assistants for the 2022-2023 school year:
e Michael Dropchinski — Baseball
e Barry Jost, Jr. — Baseball
e Adam Schreck — Baseball
e Robert Waldeyer - Baseball

Additional Compensation

Recommend approval of the revision of the appointment of Kathleen Stonaker as Learning Disabilities
Teacher Consultant for Child Study Team Shared Services Agreement with Avon School District,
$5,000.00 annual stipend for the 2022-2023 school year as approved June 14, 2022, to be effective September
1, 2022 through January 31, 2023 with stipend pro-rated to $2,500.00.

Recommend approval of the of the appointment of Susan Lord as Learning Disabilities Teacher
Consultant for Child Study Team Shared Services Agreement with Avon School District, effective
February 1, 2023 through June 30, 2023, at a stipend of $2,500.00.

Leave of Absence

Recommend approval of the revision of the paid medical leave of absence of Employee ID #4049 from
September 1, 2022 to on or about February 28, 2023, using 106.5 accumulated sick days, 3 personal days, and
1.5 docked days without pay. (Previously approved July 19, 2022 with return date of January 3, 2023 and
revised November 11, 2022 with return date of February 20, 2023.)

Recommend approval of the request for Employee ID# 4540 to take a leave of absence from on or about
March 16, 2023 to on or about October 15, 2023 with an expected return date of October 16, 2023 as follows:
e Paid Sick Leave 3/16/23 — 5/4/23 (30 accumulated sick days)
e Unpaid FMLA Leave for Personal Disability 5/5/23 — 5/8/23 (2 work days)
e Unpaid FMLA/NJFLA (concurrent) Child Bonding Leave 5/9/23 — 10/12/23 (58 work days)
e Unpaid NJFLA Child Bonding Leave 10/15/23 (1 work day)

Recommend approval of the request for Employee ID# 4546 to take an unpaid FMLA/NJFLA child
bonding leave of absence from on or about April 17, 2023 to on or about September 24, 2023 with an
expected return date of September 25, 2023 (60 work days).

Resignation
Recommend approval of the resignation of Daniel Langdon, School Security Officer (5-hours) (9251-BOE-

SECU-02), effective February 17, 2023.

Recommend approval of the resignation for the purpose of retirement of Joanne Lobosco, High School
Teacher of Social Studies (2000-MHS-SOCS-05), effective March 1, 2023.

Recommend approval of the resignation for the purpose of retirement of Sandra Freeman, Confidential
Secretary to the School Business Administrator/Board Secretary (9300-BOE-BUSO-01), effective
November 1, 2023.
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