DOCUMENT M
NOVEMBER 15, 2022

HIGH SCHOOL PERSONNEL
THE CHIEF SCHOOL ADMINISTRATOR RECOMMENDS THE FOLLOWING HIGH
SCHOOL PERSONNEL TO THE BOARD OF EDUCATION:

2022-2023 Staffing

Recommend approval of the appointment of the following employees as High School One-to-One Special
Education Paraprofessionals/Job Coaches for Athletics or Extracurricular Activities for the 2022-2023
school year as needed and as assigned by supervisor at the hourly rates specified:

Employee Hourly Rate
Emily Bruno $35.43
Kristen Stavac $35.43
Jacqueline Wheeler $35.43

Substitute Athletic Trainer
Recommend approval of the appointment of Eileen Wallace as a Substitute Athletic Trainer at a rate of
$30.00 per hour for the 2022-2023 school year (Pending Criminal History and Employment History Review).

2022-2023 Pay Rates
Recommend approval of the following pay rates for substitutes for the 2022-2023 school year, effective
November 16, 2022:

Nurses $250.00/day

Recommend approval of the following pay rates for substitutes for the 2022-2023 school year, effective January
1,2023:

Paraprofessionals $100.00/day
Secretaries $100.00/day

Additional Compensation
Recommend approval of the payment of 40 unused vacation days to Dr. Frank Kasyan at his per diem rate
pursuant to N.J.S.A. 18 A:30-9.

Athletics/Addendum “C” Advisors

Recommend approval for the following non-paid volunteer athletic assistants for the 2022-2023 school year:
e Evan Kainer — Winter and Spring Track

Brian Pendergast — Winter and Spring Track

Samantha Hoagland — Winter Track

Meghann Cavanagh — Winter Track

William Shaughnessy — Girls Basketball
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Leave of Absence

Recommend approval of the paid medical leave of absence of Employee ID #4049 from September 1, 2022
to on or about February 10, 2023 with an anticipated return date of on or about February 20, 2023, using 104
accumulated sick days. (Previously approved July 19, 2022 with return date of January 3, 2023.)

Resignation
Recommend approval of the acceptance of the resignation of Jeffrey Norris, District Custodian (9403-

BOE-FACL-13), effective January 1, 2023.
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DOCUMENT 4
NOVEMBER 15, 2022

ELEMENTARY SCHOOL PERSONNEL
THE CHIEF SCHOOL ADMINISTRATOR RECOMMENDS THE FOLLOWING
ELEMENTARY SCHOOL PERSONNEL TO THE BOARD OF EDUCATION:

Mentor
Recommend approval of the following revised stipends and mentor assignments for the 2022-2023 school
year. Stipend amounts will be payroll deductions from mentees to pay mentors. All mentors will be paid in the

June 2023 payroll, pro-rated, if necessary and as noted below.
Provisional Certificate Type | Mentor Mentoring Period | Stipend
Teacher
Carolyn Collins | CEAS Jessica Woytowicz 1040/22-3:623 $348.33
+9-weeks $366.67
10/3/22 - 3/3/23
20 weeks

Athletics/Addendum “C” Advisors

Recommend approval for the following non-paid volunteer athletic assistants for the 2022-2023 school year:
e Andrew Cecchetti — Boys’ Basketball (Pending criminal history and
employment history review.)

Additional Compensation
Recommend approval of the appointment of the following teachers as I&RS Intervention Tutors, to be charged
to the ARP ESSER Evidence Based Comprehensive Beyond the School Day Activities Grant, on an as-needed
basis for the 2022-23 school year at the rate of $50.00 per hour:

e Amelia Gliddon

e Deborah Kehoe

e Kindle Kuriscak

e Jaimee McMullen

e Teresa Reichey

e Christin Walsh
(Previously approved October 18, 2022.)

Leave of Absence

Recommend approval of the request for Employee ID #4381 to take a paid medical leave of absence from on or
about November 17, 2022 through on or about January 2, 2023 with an expected return date on or about
January 3, 2023, using 25 accumulated sick days. (Previously approved October 18, 2022 for 10/27/22-
12/8/22.)

Resignation
Recommend acceptance of the resignation of Kathleen Stonaker, Elementary School Learning Disabilities

Teacher Consultant (3118-MES-CSTM-01), effective February 1, 2023 for the purpose of retirement.
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