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OCTOBER 18, 2022
  
   UELEMENTARY SCHOOL PERSONNEL 
THE CHIEF SCHOOL ADMINISTRATOR RECOMMENDS THE FOLLOWING 
ELEMENTARY SCHOOL PERSONNEL TO THE BOARD OF EDUCATION: 
U 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
2022-23 Staffing 
Recommend approval of the appointment of Christine DeDomenico as Elementary School Child Study 
Team Secretary (9300-MES-CSTM-01) for the 2022-23 school year at Step 1 - $51,625.00 (pro-rated) 
effective on or about November 1, 2022 or as soon as released from current employment contract.  (Pending 
criminal history and employment history review.) 
 
Athletics/Addendum “C” Advisors 
Recommend approval for the following non-paid volunteer athletic assistants for the 2022-2023 school year: 

• James Platten – Girls’ Basketball 
 
Additional Compensation 
Recommend approval of the appointment of the following teachers as I&RS Intervention Tutors on an as-
needed basis for the 2022-23 school year at the rate of $50.00 per hour: 

• Amelia Gliddon 
• Deborah Kehoe 
• Kindle Kuriscak 
• Jaimee McMullen 
• Teresa Reichey 
• Christin Walsh 

Leave of Absence 
Recommend approval of the revised request for Employee ID# 4673 to take a leave of absence from on or 
about October 3, 2022 through on or about March 3, 2023 with an expected return date of on or about March 6, 
2023 as follows: 

• Paid Sick Leave 10/3/2022 - 10/28/2022 (20 accumulated sick days) 
• Unpaid FMLA Personal Disability Leave 10/29/2022 - 11/21/2022 (14 work days) 
• Unpaid FMLA/NJFLA (concurrent) Child Bonding Leave 11/22/2022 - 2/6/2023 (46 work days) 
• Unpaid NJFLA Child Bonding Leave 2/17/2023 through 3/3/2023 (14 work days) 

(Revised from previously approval 7/19/2022) 
 
Recommend approval of the request for Employee ID #4381 to take a paid medical leave of absence from on or 
about October 27, 2022 through on or about December 8, 2022 with an expected return date on or about December 
9, 2022, using 26 accumulated sick days. 
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Interns/Student Teachers 
Recommend approval of Georgian Court University student, Camryn McTighe, to complete Clinical Practice 
under the supervision of Kimberly Murin full-time from January 17, 2023 through May 12, 2023.  
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OCTOBER 18, 2022   
 
    HIGH SCHOOL PERSONNEL 
THE CHIEF SCHOOL ADMINISTRATOR RECOMMENDS THE FOLLOWING HIGH 
SCHOOL PERSONNEL TO THE BOARD OF EDUCATION: 
 
 
 

 
2022-2023 Staffing 
Recommend approval of the appointment of Monica Crapser as High School Guidance Counselor (3101-
MHS-GUID-04) (leave replacement for Employee ID# 4798) from on or about 10/31/2022 through on or about 
3/20/2023 at Step 1 MA - $60,285.00 (pro-rated).  (Pending criminal history and employment history 
review.) 
 
Substitutes: 
Recommend approval of the following substitutes for the 2022-2023 school year: 
 
Teacher         Paraprofessional 
Brennan, Lucy 
Migliaccio.Yvonne 
Cupo, Vincent 
Mallin, Leigh 
(Pending Employment 
History Review) 
Asaro, Linda 
(Pending Employment 
History Review) 
Dugan, Sean 

 
 
Custodian          Secretary 
Migliaccio.Yvonne 
Gracida, Maria 
(Pending Criminal History 
and Employment History 
Review) 

 
Nurse 
Ciufo, Margaret 

 
 
 
Athletics/Addendum “C” Advisors 
Recommend approval of the appointment of the following Addendum C club coaching staff for the 2022-
2023 school year: 
Position Code Position Description Employee Step Stipend 
9805-MHS-ATHL-02 Assistant Swim Coach - Boys Kimberly Ward C $3,137.00 
9800-MHS-ATHL-02 Assistant Ice Hockey Coach Michael Celano C $3,342.00 

 

Migliaccio.Yvonne 
Mallin, Leigh 
(Pending Employment 
History Review) 
Asaro, Linda 
(Pending Employment 
History Review) 

Migliaccio.Yvonne 
Cupo, Vincent 
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Recommend approval of the recission of the appointment of James Freda as Science League Advisor for 
the 2022-2023 school year (as approved June 14, 2022) due to the NJ Science League not running this year. 
 
Recommend approval for the following non-paid volunteer athletic assistants for the 2022-2023 school year: 

• Daniel Nobbs – Wrestling 
• Joseph Roman – Girls’ Basketball 

 
Additional Compensation 
Recommend approval of the appointment of following technology staff members to film and/or live stream 
athletic and extracurricular events as needed at a rate of $65.00 per game/event: 

• Nicholas Bock 
• James Egan 
• Frank Scott 

 
Recommend approval of the appointment of the following technology staff members to provide technology 
and audio-visual support for district facilities and events during after-school hours for the 2022- 23 school 
year at the rate of $50.00 per hour: 

• Nicholas Bock 
• James Egan 
• Frank Scott 

Recommend approval of the appointment of Kelly Balon, Behavior Analyst, to perform up to 10 hours of 
consultative behavioral analysis services to the Avon Board of Education at the rate of $93.15 per hour.  
(Funded by Avon Board of Education consistent with the shared service agreement between the Avon Board of 
Education and the Manasquan Board of Education for Child Study Team Services.) 
 
Recommend approval of the appointment of the following employee as a High School One-to-One Special 
Education Paraprofessional/Job Coach for Athletics or Extracurricular Activities for the 2022-2023 
school year as needed and as assigned by supervisor at the hourly rates specified: 
Employee Hourly Rate 
Autumn Sterner $36.86 

 
 
Interns/Student Teachers 
Recommend approval of Rowan University student Amanda Harrison to complete athletic training field 
work under the supervision of Kevin Hyland, Athletic Trainer, for up to 450 hours for the 2022-2023 school 
year. 
 
 
 
 



Manasquan Board of Education 

October 18, 2022 

Supplemental Resolution – Document R 

 

Be it resolved that the Manasquan Board of Education hereby rescinds the resolution of August 
16, 2022, terminating the employment of employee #4520 and agrees to the terms set forth in the 
settlement agreement and release of claims of October 18, 2022. 
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