Manasquan High School Enrollment for BOE Agenda: October, 2022

Month: September 2022

DOCUMENT A

DISTRICT Full Shared Full Time Shared Time Full Time Total
Time Time Students Students Student Student
Students | Students | PTC 20 PTC 20 CLI Count
LLD LLD

Avon 20 1 0 0 0 21

Belmar 112 4 8 8 2 134

Brielle 213 4 2 1 3 223

Lake Como 38 1 1 0 1 41

Manasquan 262 6 2 0 2 272

Sea Girt 42 0 0 1 1 44

Spring 36 0 1 0 1 38

Lake

Spr Lk Hts 134 1 0 2 0 137

Parent Paid 29 0 0] 0 29

Employee 6 0 0 0 6

Child

Paid by

Another

Agency

Tuition 1 1

Free

Neptune & 2 2

Pt. Plsnt

Totals 893 17 14 12 12 948
TOTAL MHS 948
TOTAL MES 501

TOTAL
ENROLLMENT

1,449
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Manasquan High School

2022 - 2023 Suspensions by Grade
OUT OF SCHOOL SUSPENSIONS: 9 10 1 12 TOTALS
Knife/Blade 1 1
Carry Over from 2021-22 School Year 1 1
0
0
0
0
0
0
0
0
0
0
0
0
0
0
Totals 1 1 0 0 2
IN SCHOOL SUSPENSIONS:
Disruptive/inappropriate behavior 2 2
Misuse of the Internet/Electronic device 1 1
Disrespectful to student 1 1
Truancy 1 1
0
0
0
0
0
0
0
0
Totals 3 2 0 0 5
TOTAL STUDENTS SUSPENDED 4 3 0 0 7

TOTAL SATURDAY DETENTIONS




Manasquan High School
2022 - 2023 Suspensions by Month

OUT OF SCHOOL SUSPENSIONS:

SEPT

OCT.

NOV.|DEC.J|JAN.|FEB.] MAR.

APR.

MAY

JUNE

TOTAL

Knife/Blade

1

Carry Over from 2021-22 School Year

1

Totals
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IN SCHOOL SUSPENSIONS:

Disruptive/inappropriate behavior

Misuse of the Internet/Electronic device

Disrespectful to student

Truancy
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TOTAL SATURDAY DETENTIONS

o

STUDENTS SUSPENDED 1 TIME

STUDENTS SUSPENDED 2 TIMES

STUDENTS SUSPENDED 3 TIMES

STUDENTS SUSPENDED 4 TIMES

STUDENTS SUSPENDED 5 TIMES

STUDENTS SUSPENDED 6 TIMES

STUDENTS SUSPENDED 7 TIMES

STUDENTS SUSPENDED 8 TIMES

STUDENTS SUSPENDED 9 TIMES

TOTAL NUMBER OF
SUSPENSIONS TO DATE

TOTAL NUMBER OF INDIVIDUAL
STUDENTS SUSPENDED TO
DATE




Manasquan High School
2022 - 2023 Tardy Report

243

Sept.

Oct.

Nov

Dec

Jan

Feb

Mar

Apr

May

June

Number of Students Tardy 1 time

170

Number of Students Tardy 2 times

49

Number of Students Tardy 3 times

—

5

Number of Students Tardy 4 times

Number of Students Tardy 5 times

Number of Students Tardy 6 times

Number of Students Tardy 7 times

5
3
0
A

Number of Students Tardy 8 times

Number of Students Tardy 9 times

Number of Students Tardy 10 times

Number of Students Tardy 11 times

Number of Students Tardy 12 times

Number of Students Tardy 13 times

Number of Students Tardy 14 times

Number of Students Tardy 15 times

Number of Students Tardy 16 times

Number of Students Tardy 17 times

Number of Students Tardy 18 times

Number of Students Tardy 19 times

Number of Students Tardy 20 times

Totals

243




SCHOOL BUS EMERGENCY EVACUATION DRILL REPORT

School Bus emergency evacuation drills shall be conducted twice each school year
according to the New Jersey Administrative Code (NJAC GA:27-11.2).

Emergency evacuation drills and safety education

(a). School administrators shall organize and conduct emergency exit drills at least twice
within the school year for all students who are transported to and from school.

1. All other students shall receive school bus evacuation instruction at least once
within the school year.

(b). The school bus driver and bus aide shall participate in the emergency exit drills.

(¢). Drills shall be conducted on school property and shall be supervised by the principal or
person assigned to act in a supervisory capacity.

(d). Drills shall be documented in the minutes of the local board of education at the first
board meeting following the completion of the emergency exit drill. The minutes shall
include, but are not limited to, the following:

1. Date of the drill;

2. Time of day the drill was conducted;

3. School name;

4, Location of the drill;

5. Route number(s) included in the drill; and

6. Name of school principal, or person(s) assigned, who supervised the drill.

Report the completion of the buss emergency evacuation drill
to the Board of Education

Date of the school bus emergency evacuation drill: September 9, 2022

Time of day the drill was conducted: 7:00 am - 7:25 am

School Name: Manasquan High School

Location of the Emergency Evacuation Drill: Buss drop off at the front entrance of the school
Route Number(s): 9500, 9501, 7518, 7520, 7621, 7523, 7524, PQS7525, Brielle

Name of the school principal/lperson(s) overseeing the drill:

Craig Murin & Rich Read - High School Assistant Principals

Otherinformation relative to the emergency evacuation drill:

C:\Users\dbramley\Downloads\evacuation
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i DOCUMENT C
10/5/22, 8:59 AM

New Jersey Department of Education

School Self-Assessment for Determining Grades
under the Anti-Bullying Bill of Rights Act

School Name: Manasquan Elementary School
District Name: Manasquan School District
School Year: July 1, 2021 - June 30, 2022

https:/fhomeroom6.doe.state.nj.us/hibgrades/self-assessment/submit

1/5



10/5/22, 8:59 AM HiB

School Name: Manasquan Elementary School
District Name: Manasquan School District
School Year: July 1, 2021 - June 30, 2022

Core Element #1: HIB Programs, Approaches or Other Initiatives (N.).S.A. 18A:37-17a)

Indicators Score (0-3)
A. The school annually established HIB programs, approaches or other initiatives. 3
B. The school annually implemented and documented HIB programs, approaches, or 3

other initiatives.
The school annually assessed HIB programs, approaches or other initiatives. 3

The school's HIB programs, approaches or other initiatives were designed to create 3
school-wide conditions to prevent and address HIB.

The school safety/school climate team (SS/SCT) identified patterns of HIB and 3
reviewed school climate and school policies for the prevention of HIB.

SUB-TQTAL (possible 15) 15

Core Element #2: Training on the BOE-approved HIB Policy and Procedures (N.J.S.A. 18A:37-17b

and c)
Indicators Score (0-3)
A. School employees, contracted service providers and volunteers were provided 3

https:Ilhnmerooms.doe.stale.nj.usmibgradeslself—assessmentfsubrnil

training on the HIB policy.

The HIB policy training included instruction on preventing HIB on the basis of 3
protected categories enumerated in the ABR and other distinguishing characteristics
that may incite incidents of discrimination or HIB.

The HIB policy was discussed with students, in accordance with the district's process 3
for these discussions.

SUB-TOTAL (possible 9) 9

2/5



10/5/22, 8:69 AM HIB

School Name: Manasquan Elementary School
District Name: Manasquan School District
School Year: July 1, 2021 - June 30, 2022

Core Element #3: Other Staff Instruction and Training Programs (N.J.S.A. 18A:6-112, N.J.S.A.
18A:37-22d, N.J.S.A. 18A:37-26a, N.J.S.A. 18A:37-21d, N.J.S.A. 18A:26-8.2)

Indicators Score (0-3)

A.

Each teaching staff member completed at least 2 hours of instruction in suicide 3
prevention that included information on HIB, in each five-year professional
development period.

Each teaching staff member completed at least 2 hours of instruction on HIB 3
prevention, in each five-year professional development period.

The school anti-bullying specialist (ABS) was given time during the usual school 3
schedule to participate in in-service training in preparation to act as the ABS.

The members of the school safety/school climate team (SS/SCT) were provided with 3
professional development in effective practices of successful school climate
programs or approaches.

School building leaders* have received information on the prevention of 3
harassment, intimidation and bullying as part of their training on issues of school
ethics, school law and school governance.

SUB-TOTAL (possible 15) 15

Core Element #4: Curriculum and Instruction on HIB and Related Information and Skills (N.J.S.A.

18A:37-29)
Indicators Score (0-3)
A. The school provided ongoing, age-appropriate instruction on preventing HIB in 3

accordance with the New Jersey Student Learning Standards.

The school observed the “Week of Respect,” during the week beginning with the first 3
Monday in October of each year, recognizing the importance of character education
by providing age-appropriate instruction focusing on HIB prevention.

SUB-TOTAL (possible 6) 6

hnps:!.fhomeroomﬁ.doe.sta(e.nj.uslhlbgradeslself—assessmenb'subrnli

315



10/5/22, 8:59 AM HiB

School Name: Manasquan Elementary School
District Name: Manasquan School District
School Year: July 1, 2021 - June 30, 2022

Core Element #5: HIB Personnel (N.J.S.A. 18A:37-20a, N.J.S.A. 18A:37-20c, N.J.S.A. 18A:37-21a)

Indicators Score (0-3)
A. The principal appointed a school anti-bullying specialist (ABS). 3
B. The ABS met at least two times per school year with the district anti-bullying 3

coordinator (ABC).

C. The school safety/school climate team (SS/SCT) met at least two times per school 3
year to develop, foster and maintain a positive school climate by focusing on the
ongoing, systemic process and practices in the school and to address school climate
issues including HIB.

SUB-TOTAL (possible 9) 9

Core Element #6: School-Level HIB Incident Reporting Procedure (N.J.S.A. 18A:37-15b(5),
N.J.S.A. 18A: 37-15b(6)(a))

Option A
Indicators Score (0-3)
A. The school implemented the district's procedure for reporting HIB that includes all 3

required elements.

B. The school implemented the district’s procedure for reporting new information on a 3
prior HIB report.

SUB-TOTAL (possible 6) 6

https:/fhomeroom6.doe.state.nj.us/hibgrades/self-assessment/submit 4/5



10/5/22, 8:59 AM HIB

School Name: Manasquan Elementary School
District Name: Manasquan School District
School Year: July 1, 2021 - June 30, 2022

Core Element #7: HIB Investigation Procedure (N.J.S.A. 18A:37-15b(5) and (6)(a) and (b))
Option A

Indicators Score (0-3)

A. Notification to parents of alleged offenders and alleged victims in each reported HIB .
incident.

B. Completion of the investigation within 10 school days of the written incident report. 3

C. Preparation of a written report on the findings of each HIB investigation 3

D. Indicator D. Results of the investigation reported to the chief school administrator 3

(CSA) within 2 school days of completion of the investigation.

SUB-TOTAL (possible 12) 12
Core Element #8: HIB Reporting (N.J.S.A. 18A:17- 46)
Indicators Score (0-3)
A. The school has a procedure for ensuring that staff member reports (i.e, verbal and 3
written) include the required information for all incidents of violence, vandalism and
HIB.
B. The official grades received from the NJDOE, for the Self-Assessment from the 3

previous reporting period, for the school and for the school district are posted on
the home page of the school’s website per the ABR and the requirements of the
NJDOE.

SUB-TOTAL (possible 6) 6

TOTAL SCORE (possible 78) 78

https:Ilhomerooms.doe.slate.nj.uslhibgradeslselr—assessmentlsubmit 5/5



10/5/22, 8:58 AM HiB

New Jersey Department of Education

School Self-Assessment for Determining Grades
under the Anti-Bullying Bill of Rights Act

School Name: Manasquan High School
District Name: Manasquan School District
School Year: July 1, 2021 - June 30, 2022

https://homeroom6.doe.state.nj.us/hibgrades/self-assessment/submit 15



10/5/22, 8:58 AM HIB
School Name: Manasquan High School
District Name: Manasquan School District
School Year: July 1, 2021 - June 30, 2022

Core Element #1: HIB Programs, Approaches or Other Initiatives (N.J.S.A. 18A:37-17a)

Indicators Score (0-3)

A, The school annually established HIB programs, approaches or other initiatives. 3

B. The school annually implemented and documented HIB programs, approaches, or 3
other initiatives.

C. The school annually assessed HIB programs, approaches or other initiatives. 3

D. The school’s HIB programs, approaches or other initiatives were designed to create 3
school-wide conditions to prevent and address HIB.

E. The school safety/school climate team (SS/SCT) identified patterns of HIB and 3
reviewed school climate and school policies for the prevention of HIB.

SUB-TOTAL (possible 15) 15

Core Element #2: Training on the BOE-approved HIB Policy and Procedures (N.J.S.A. 18A:37-17b

and ¢)
Indicators Score (0-3)
A. School employees, contracted service providers and volunteers were provided 3

training on the HIB policy.

The HIB policy training included instruction on preventing HIB on the basis of 3
protected categories enumerated in the ABR and other distinguishing characteristics
that may incite incidents of discrimination or HIB.

The HIB policy was discussed with students, in accordance with the district’s process 3
for these discussions.

SUB-TOTAL (possible 9) 9

hnps:!Ihomeroomﬁ.doe.state.nj.uslhibgradeslself-assessmenlfsubmit 215



10/5/22, 8:58 AM HIB

School Name: Manasquan High School
District Name: Manasquan School District
School Year: July 1, 2021 - June 30, 2022

Core Element #3: Other Staff Instruction and Training Programs (N.J.S.A. 18A:6-112, N.J.S.A.
18A:37-22d, N.J.S.A. 18A:37-26a, N.J.S.A, 18A:37-21d, N.J.S.A. 18A:26-8.2)

Indicators

A.

Core Element #4: Curriculum and Instruction on HIB and Related Information and Skills (N.J.S.A.

Each teaching staff member completed at least 2 hours of instruction in suicide
prevention that included information on HIB, in each five-year professional
development period.

Each teaching staff member completed at least 2 hours of instruction on HIB
prevention, in each five-year professional development period.

The school anti-bullying specialist (ABS) was given time during the usual school
schedule to participate in in-service training in preparation to act as the ABS.

The members of the school safety/school climate team (SS/SCT) were provided with
professional development in effective practices of successful school climate
programs or approaches.

School building leaders* have received information on the prevention of
harassment, intimidation and bullying as part of their training on issues of school
ethics, school law and school governance.

SUB-TOTAL (possible 15)

18A:37-29)

Indicators

A.

The school provided ongoing, age-appropriate instruction on preventing HIB in
accordance with the New Jersey Student Learning Standards.

The school observed the “Week of Respect during the week beginning with the first
Monday in October of each year, recognizing the importance of character education
by providing age-appropriate instruction focusing on HIB prevention.

SUB-TOTAL (possible 6)

https:/fhomeroom8.doe.state.nj.us/hibgrades/self-assessment/submit

Score (0-3)

3

15

Score (0-3)

3

3/5



10/5/22, 8:58 AM HIB

School Name: Manasquan High School
District Name: Manasquan School District
School Year: July 1, 2021 - June 30, 2022

Core Element #5: HIB Personnel (N.J.S.A. 18A:37-20a, N.J.S.A. 18A:37-20c, N.J.S.A. 18A:37-21a)

Indicators Score (0-3)
A. The principal appointed a school anti-bullying specialist (ABS). 3
B. The ABS met at least two times per school year with the district anti-bullying 3
coordinator (ABC).
C. The school safety/school climate team (SS/SCT) met at least two times per school 3
year to develop, foster and maintain a positive school climate by focusing on the
ongoing, systemic process and practices in the school and to address school climate
issues including HIB.
SUB-TOTAL (possible 9) 9

Core Element #6: School-Level HIB Incident Reporting Procedure (N.J.S.A. 18A:37-15b(5),
N.J.S.A. 18A: 37-15b(6)(a))

Option A
Indicators Score (0-3)
A. The school implemented the district's procedure for reporting HIB that includes all 3

required elements.

B. The school implemented the district's procedure for reporting new information on a 3
prior HIB report.

SUB-TOTAL (possible 6) 6

https://homeroom6.doe state.nj.us/hibgrades/self-assessment/submit 415



10/5/22, 8:58 AM HIB

School Name: Manasquan High School
District Name: Manasquan School District
School Year: July 1, 2021 - June 30, 2022

Core Element #7: HIB Investigation Procedure (N.J.S.A. 18A:37-15b(5) and (6)(a) and (b))
Option A

Indicators Score (0-3)

A.  Notification to parents of alleged offenders and alleged victims in each reported HIB 3
incident.

B. Completion of the investigation within 10 school days of the written incident report. 3

C. Preparation of a written report on the findings of each HIB investigation 3

D. Indicator D. Results of the investigation reported to the chief school administrator 3

(CSA) within 2 school days of completion of the investigation.

SUB-TOTAL (possible 12) 12
Core Element #8: HIB Reporting (N.J.S.A. 18A:17- 46)
indicators Score (0-3)
A. The school has a procedure for ensuring that staff member reports (i.e,, verbal and 3
written) include the required information for all incidents of violence, vandalism and
HIB.
B. The official grades received from the NJDOE, for the Self-Assessment from the 3

previous reporting period, for the school and for the school district are posted on
the home page of the school’s website per the ABR and the requirements of the
NJDOE.

SUB-TQTAL (possible 6) 6

TOTAL SCORE (possible 78) 78

https://homeroom6.doe.state.nj.us/hibgrades/self-assessment/submit 5/5



Document H

Manasquan School District

Emergency Virtual or Remote Instruction Plan — 2022-23 School Year

This plan has been developed in accordance with the requirements of P.L. 2020, c. 27 which
provides for the continuity of instruction in the event of a public-health related district closure
so that the district can utilize virtual or remote instruction to satisfy the 180-day requirement
pursuant to N.J.S.A. 18A:7F-9. This plan would be implemented during a district closure lasting
more than three consecutive school days due to a declared state of emergency, declared public
health emergency, or a directive by the appropriate health agency or officer to institute a public
health-related closure.

Communication

The closure of schools in accordance with this plan shall be communicated like all other school
closures via the District website, school social media accounts (Facebook & Twitter), and the
SchoolMessenger alerting and auto-calling system. Included in these communications will be
instructions on how to access home instruction lessons as outlined below.

Lesson Preparation, Access, and Distribution

Teachers shall prepare lesson in the event of a school closing per the guidelines below. These
lessons are mandatory and, as such, teachers are expected to build in assessment methods to
hold students accountable for completion (e.g. grading).

Grades PK-5 Lesson Plans and Lesson Materials

e Daily lesson plans will be posted on each homeroom teacher’s
individual webpage. The plans will include teacher prepared
instructional videos, online assignments from the publishers of our
programs and a variety of other resources, and periodic “live” class
lessons. All lessons will address the NJSLS and our current
curriculum. Teachers are available for parent questions via email
during school hours. Accelerated learning opportunities normally
occurring in class will continue to be offered by teachers, to the
extent possible, during remote learning and will be so-noted in
lesson plans.

e Weekly lesson plans continue to feature a combination of 1)
teacher prepared instructional videos 2) online assignments from
the publishers of our programs and a variety of other resources,
and 3) periodic “live” class lessons. Live lessons are conducted via
Zoom or Canvas. Teachers are available for conferencing with
students throughout the week.

o Two live lessons per week via MS Teams.
o Varied pre-recorded lessons by grade level. 1-2 per week av.

Emergency Virtual or Remote Instruction Plan 2022-23 School Year
Page 10f 13



Grades PK-5
(continued)

Access

o Daily independent lessons (posted on web page K-4; Canvas
for grade 5)

o 1ELA lesson per day & 1 Math lesson per day

o 1 Social Studies & 1 Science lesson per week

o 1lesson per week for Gym, Art, Music, Tech
Microsoft Teams are utilized for individualized virtual student
meetings and small group instruction for needed support. This
includes Special Education, Basic Skills, and ESL support.
Teachers will utilize Microsoft One Drive for creating a Shared
Folder to forward workbook files and various assignments to
students AND to receive completed work from students as a drop
box.
PLC/Articulation Virtual Meetings will take place weekly via
Microsoft Teams.
Microsoft Teams can be utilized for individualized virtual student
meetings and small group instruction for needed support. This
includes Special Education, Basic Skills, and ESL support.
Manasquan ES will be utilizing an “early dismissal schedule” and

run from 8:30 A.M. to 1:00 P.M.

& Distribution

Lesson assighnments and materials will be provided on teacher
homepages on the District’s website at
www.manasquanschools.org.

Any student without access to a computer or internet can contact
the District for assistance. Laptop computers will be made
available from existing laptop cart allocations to be re-purposed
and signed out by students. Students without internet access at
home or a convenient location can request a District-owned cellular
hotspot.

Technology support will be provided via email or phone and on
weekdays during designated hours at a designated location for
hardware issues.

Grades 6-12
(including
alternative
school)

Lesson Plans and Lesson Materials

Teachers of students in grades 6-12 in all subjects will be expected
to utilize the Canvas learning management system to provide
lessons online to students in sequence with the curriculum that was
being delivered prior to the school closing.

Teachers create a true “virtual learning experience”- students
check in to live lessons on Canvas daily. Both MES and MHS run a
modified school day schedule for all students. Attendance is taken
(and monitored) on a daily and weekly basis. Teachers employ
many different functions of the Canvas platform, including Chat,
Discussion Board and Modules. Many lessons are conducted

Emergency Virtual or Remote Instruction Plan 2022-23 School Year

Page 2 of 13




Grades 6-12
(including
alternative
school)
(continued)

through Conference, where students can interact with other
students and their teacher in real time. Teachers engage students
in audio and video conferences. Accelerated learning opportunities
normally occurring in class will continue to be offered by teachers,
to the extent possible, during remote learning and will be so-noted
in lesson plans.

Teachers of special education students in resource classrooms shall
prepare lessons for their students in those subjects and provide
them in Canvas as well.

Teachers of special education students in in-class resource settings
shall modify or supplement the general education’s teachers
developed plans as they would during normal instruction and
provide these modifications and accommodations in the online
Canvas courses. Students are provided numerous ways to
demonstrate understanding i.e. projects, tests, quizzes, papers,
online testing platforms

Lesson length should be consistent with classroom instructional
time during a normal school day. Lessons shall be available to
students on any day in the normal school schedule class would
meet (i.e. A scheduled “A” day in school should be an “A” day for
virtual lesson).

Manasquan HS will be utilizing a “delayed opening schedule” and
run from 9:04 A.M. to 2:30 P.M.

Manasquan HS will modify its rotating day schedule to intersperse
“E” days following the pattern A-B-E-C-D-E. On “E” days, there will
be no new assignments or assessments. These days provide
additional time/opportunity for students to complete assignments
and obtain extra help/instruction from content or ICR teachers. On
“E” days, students must still “check in” for attendance but these
times are for conference with teachers for remediation or
enrichment opportunities. This time serves students and teachers
well, as the scheduled, standardized “check for understanding” has
allowed students to catch up on work and address learning gaps
while providing teachers an opportunity to reflect upon, assess an
modify lesson plans so as to best meet the needs of all students.
Manasquan ES will be utilizing an “early dismissal schedule” and
run from 8:30 A.M. to 1:00 P.M.

Access & Distribution

All students in grades 6-12 have already been issued District
laptops through the District’s one-to-one laptop program.
Students and parents can always access lessons on Canvas as they
do normally. Students can access Canvas using their district-
provided laptop computers or home computers, smartphones, etc.

Emergency Virtual or Remote Instruction Plan 2022-23 School Year

Page 3 of 13




e Students without internet access at home or a convenient location
can request a District-owned cellular hotspot.

e Technology support will be provided via email or phone and on
weekdays during designated hours at a designated location for
hardware issues.

Students with Disabilities

Delivery of Remote/Virtual Instruction to Implement Individual Education Plans (IEPs)

PRESCHOOL — GRADE 5

Daily lesson plans shall posted on each homeroom teacher’s individual webpage. The
plans include teacher prepared instructional videos, online assignments from the
publishers of our programs and a variety of other resources, and periodic “live” class
lessons. All lessons will address the NJSLS and our current curriculum. Teachers are
available for parent questions via email during school hours.

DAILY plans include: (Equivalent to 54-minute lessons)

(1) Language arts lesson; AND (1) Mathematics lesson

WEEKLY plans include: (Equivalent to 27-minute lessons)

(1) Science lesson and (1) Social Studies lesson with an accompanying project-based
activity that will be assigned on Monday and due by the end of the week on Friday.

(1) Teacher-guided lesson with an accompanying project-based activity that will be
assigned on Monday and due by the end of the week on Friday

L ]

Pearson Education — EnVision

Mathematics Think

Central — Journeys Reading/Language Arts (Houghton-Mifflin Harcourt)

FlipGrid — for utilization in sending teacher prepared videos and receiving student
prepared video clips

MS Teams — for utilization with “live” classroom lessons or “live” MS Teams lessons
Additional resources for activities: Seesaw Learning, ABC Mouse, Happy Numbers,
RazKids, Wilson Fundations (Gr. K-3), Read Works

IXL Learning (Mathematics, Language Arts, Science, Social Studies assignments &
assessments) — only for students in Grades 3-5

Teachers utilize Microsoft One Drive for creating a Shared Folder to forward
workbook files and various assignments to students AND to receive completed work
from students as a drop box.

MS Teams-is being utilized for individualized virtual student meetings and small
group instruction for needed support/reteaching. Resource Center teachers meet

Emergency Virtual or Remote Instruction Plan 2022-23 School Year
Page 4 of 13




with their students daily in a zoom lesson. In addition, Wilson reading groups
continue as well as supplemental reading support such as Just Words.

GRADES 6-8

Students in Grades 6-8 will be online following a daily schedule and utilizing a virtual
classroom through the Canvas Digital Learning Platform. Students will participate in
virtual instruction utilizing district-issued Dell laptops.

Monday, Wednesday, Friday — Teachers will engaging students throughout their class
period(s) utilizing teacher-prepared FlipGrid videos and Canvas discussion boards, chats,
video conferences, and breakout rooms.

Tuesday and Thursday — Teachers will initiate the class with a mini-lesson and review
the directions for the student’s independent assignments to be completed during the
remainder of class time. Teachers will be available for the remainder of the period to
answer any student questions and provide any needed individual assistance. Special
education teachers will be utilizing this time for individual/small group support.

Technology/Resources to be Utilized:

e Canvas — discussion boards, chats, video conferences

e FlipGrid — for utilization in sending teacher prepared videos and receiving student
prepared video clips

e Actively Learn — library of online novels

e Gizmos — Virtual Science labs

Grades 9-12

The Canvas platform is the foundation of the virtual learning model at Manasquan High
School, as teachers employ Canvas as the primary mode of communication and
instruction. Depending on the day’s lesson, the teacher might employ a variety of
functions in the Canvas platform:

e Canvas Chat is used for attendance and general information teachers want to
share with the students (explanations of that day’s assignment or an upcoming
conference/quiz, etc. It also is a time used for general conversation as if they
were in class (normalcy).

e Canvas Calendar is where teachers post the day’s assignment, when it is due, etc.
e Canvas Discussion is used when teachers want to have a longer discussion about
a school-related topic or assignment. Students can respond to each other in

Discussion which can be helpful.

e Canvas Conferences is used when teachers want to conduct a “live” class. This is
as close to a classroom-type atmosphere as they can get. Teachers project
anything on their screens (PPT, video, etc.) and they can write on the “virtual

Emergency Virtual or Remote Instruction Plan 2022-23 School Year
Page 5 of 13



smartboard” when teachers ask students questions. Teachers can hear them and
see them and vice-versa. Special Education teachers use “private chat” when
they want to address a student one-on-one. When a co-teacher is conducting a
lesson, the special education teacher can private chat a student to make sure
they are understanding and/or to address a missing assignment, etc. (Often
students are too shy to answer questions or want to “hide” so this is an
important feature)

Canvas Quizzes will be employed which allows the SE teacher to have
assessments timed. Teachers using a lot of open-ended questions and allow
notes. The students know by now that every assignment is valuable to do and do
well since questions will be on a Canvas quiz and they can use those notes to
their advantage.

E-Days/Special Education teachers will open a private Conference for each class time
just for students with IEPs so that they can have a platform without the pressure of an
entire class “watching.” The private conference function allows teachers to assess
student understanding, differentiate instruction and modify assessments based on
individual student needs.

Students Planed in Out-of-District Approved Placement for Disabilities

Child study teams will coordinate with out-of-district placement schools for remote/virtual
learning with our students. The district receives updates from placements regarding the status
of instruction and activities of 1:1 paraprofessionals. It is expected most schools are using
cloud-based platform allowing educators to deliver differentiated, standards-aligned content
enhanced by assessments, data tools and evidence-based instructional support.

Documenting IEP Implementation

Special Education teachers, CST case managers and related service staff shall document the
activities engaged in to meet the requirements of IEPs.

Special Education Teachers Preschool to Grade 12

Modified assignments/study guides/resource materials provided to students
when appropriate under separate tabs in Canvas

Programs such as Actively Learn, Flip grid, No Red Ink, Student Desmos, IXL, and
Pearson Realize used to support students.

MS Teams and Canvas conferences keep a memory of all conferences (student
interaction) and files shared with students.

Individualized instruction for students is provided through the Conference
feature on Canvas and is tracked and recorded in the system. Extra help
opportunities provided every 3rd day through the implementation of E-days with
a set time schedule for students to receive extra services.
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e Student progress is monitored by more frequent assessments that check for
understanding of concepts more frequently that traditional larger in class
assessments

e Students continue to have access to Study Skills classes that support students
with meeting the academic expectations of other classes

CST Case Managers

e Maintain contact with parents via telephone, email and MS team meetings

e Maintain contact with teachers/related service staff via telephone, email and MS
team meetings

e Attend when appropriate class virtual lessons to do direct observation of
students

e Meeting with Supervisor weekly

Related Service Clinicians

e Maintain contact with parents via telephone, email and MS team/Zoom
meetings

e Maintain contact with teachers/related service staff via telephone, email and
MS Teams meeting

e Maintain logs of each session that includes duration, activities completed in
virtual session

e Meetings with Supervisor every two weeks

Family Follow-Up to Ensure Services are Implemented in Accordance with IEPs

e (ST case managers shall maintain close contact with students, parents and teachers on
the progress of students.

e (ST case managers shall utilize MS team meetings, email to reach out to students,
teachers, guidance counselors to coordinate communication and support students.

Conducting Virtual IEP Meetings, Evaluations, and Other Meetings

The District Child Study Teams shall continue their functioning remotely as if they were in
district.

CST members will reach out to parents to schedule Annual Reviews, Re-Evaluation Planning,
Evaluation Planning new referral) or Eligibility meetings. Once the date has been established,
the CST Secretary schedules the meeting in Frontline (our IEP management system) and
forwards that official invitation to the parents via email. This invitation notice is also forwarded
to appropriate staff- teachers, guidance, related service, etc.

A draft copy of the IEP is forwarded to the parent in advance of the scheduled IEP meeting.

Utilizing MS Teams, the CST case manager facilitates the IEP meeting. The Case Managers
document attendance in the body of the IEP with the date, time and participants. In the body of
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the |IEP, Case Managers note that the meeting was held virtually due to the mandated school
closure due to health emergency.

Once the IEP meeting is completed, the Case Manager amends the documents based on
discussion at the meeting and finalizes the IEP documents. The CST secretary published them
parental portal of Genesis and emails the parent to advise them that the document is now
finalized and in the portal for review.

The CST has been completing referrals in process prior to the emergency closing to the best of
their ability. The School Social Worker has completed social histories remotely and CST are
doing some classroom observations. Inventories when appropriate are also being employed.
The CST is completing all work appropriate to be done remotely. Psychological and Educational
evaluations will be completed once face to face interactions are permissible.

English Language Learners (ELLs)

Several applications and programs shall be used to provide our ELLs with proper instruction
during the school closure that address the 4 domains of reading, writing, listening and
speaking. These include:

e Seesaw (Lessons or activities are posted for the students to do or respond to and they
make video/audio recordings or do a writing assignment to go along with it)

e Nearpod (the students follow along while the teacher does a live lesson on a variety of
topics while responding to the lesson in real time)

e Newsela and Reading A-Z (the students read stories chosen for them based on their
reading level and do reading comprehension activities related to the stories)

e Scholastic News (this has videos, news articles, writing assighments, and comprehension
activities that go with it about current events that relate to the student's lives)

e Students also use text books which they have been using all year and are very familiar
with to continue with our curriculum.

Teachers will be in communication with ELL families via email or phone. The school district’s
ELL counselor is the designated translator and has called all parents that do not speak English to
relay messages and let them know how their child is doing. Access to technology for ELLs with
these needs is addressed in the “Access and Distribution” areas above.

Strategies related to culturally responsive teaching and learning, socio-emotional learning, and
trauma-informed teaching for students affected by forced migration from their home country
will be provided to relevant teaching staff members by the District’s ELL school counselor or
through prescribed online training modules.

Attendance

High School (Grades 9-12)
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The high school will follow the district and school attendance policy. Each student at the high
school will sign into their Canvas virtual classroom through the virtual discussion board.
Teachers will then record daily and period by period attendance in the student information
system. Student daily attendance lists are shared with teachers from the office of the vice
principal. Students demonstrating attendance issues are communicated with from the vice
principals’ offices through letter to parents, email and guidance counselor follow up. All
students must follow the BOE policy on attendance to receive credit for each course. Failure to
comply can result in loss of credit and non-graduation status.

The high school virtual classrooms will be monitored each period for student progress on the
content presented. The teacher is required to communicate student progress with each student
through feedback and assessment. Teachers communicate student progress through our parent
portal through the student information system, Students demonstrating to be at risk or not
meeting educational goals are engaged to develop strategies, supported by student guidance
counselors, child study team, teachers and parents. Parents are notified by voice phone calls,
emails, mid quarter progress reports and report cards for each marking period.

Elementary School (Grades 6-8)

Grade 6-8 students will be required to sign in at the beginning of each period class through our
Canvas Learning Management Platform. Prior to the end of the day, teachers reach out to their
students via email who did not participate in class to check on their well-being and reason for
absence. Should a student participate in class and neglect to sign in, the teacher adjusts their
attendance as present. At the end of the school day, teachers then post their period class
attendance in our student information system. Finally, a SIS class attendance report for all
students is run at the end of each day. Students who were not present for more than two of
their daily classes are marked absent for the school day.

Elementary School (Grades PK-5)

In Preschool through Grade 5 classes, all students will be initially marked present daily.
Individual homeroom teachers monitor daily attendance through their remote instruction. If a
student does not participate in the day’s lesson, the homeroom teacher contacts the parent via
email to check on the child’s well-being. Homeroom teachers then notify administration of a
student who is not regularly attending classes.

School attendance procedures remain in effect during the school closure. Students with extensive
absenteeism may be considered to have not successfully completed the instructional program
requirements for promotion. Identified students with a growing absenteeism rate are referred to and
closely monitored by the school’s Intervention and Referral Services (I&RS) Team. Parents are contacted
via email to schedule a MS Teams virtual meeting with the I&RS Team to discuss the importance of
regular attendance, provide recommendations for improving their child’s attendance, and to offer any
support to the family that may be needed. The I&RS Team includes a school counselor, a school
administrator, and the child’s teachers. Depending upon the needs of each individual student, a Child
Study Team Case Manager, the ESL teacher, and/or the Spanish teacher for interpretation reasons, may
be included in the I&RS meetings. For students who continue to increase absenteeism, the I&RS Team
will meet again virtually in MS Teams with the parent/guardian to discuss the reasons for all absences
and additional recommendations for improving their child’s attendance, as well as discussing how the
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district may need to proceed regarding promotion. The Elementary School Counselor (Grades K-5) or
the Middle School Counselor (Grades 6-8) then conducts weekly check-ins with the identified students
and their parent/guardian to encourage regular attendance and to provide any needed support. Case
Managers conduct the weekly check-ins for identified classified students with IEPs and their
parent/guardian to monitor attendance and provide support. In addition, the ESL teacher conducts the
weekly check-ins with identified Hispanic families, with translation assistance by our Spanish teacher, in
order to provide support to our second language learners and encourage regular attendance in their
daily classes.

Student on Home Instruction

Students receiving existing home instruction services will be evaluated on an individual basis to
determine if home instruction should continue remotely or if students can be re-enrolled in
their regular courses since those courses are now being conducted remotely.

Food Services

In the event of a school closure under the provisions of this plan, students/parents will have an
opportunity to sign up for meal delivery service. Students signing up will receive lunches and dinners
delivered to their homes. Meals are packed by school employees observing strict handling protocol.
Meals will be delivered with zero contact; being left at recipients’ addresses between 10:00 AM and
11:00 AM daily.

School Counseling Services

School counselors will work remotely and continue to provide the following services:

e Monitoring of student attendance and engagement

e Following up with families

e Continued research and development of intervention strategies that can be accessed online
e Email access to counselors, SAC and Social Worker during the regular school day

e Support for social and emotional health of staff and students.

e Access to community mental health services as needed

e Assistance with college planning and applications via, email, & SCOIR

e Review of scholarship applications

e Review student course requests for the next school year

e Support for students engaged in credit recovery courses or programs

Related Services Personnel

Related services personnel will be working remotely. Per a revision in administrative code,
during an extended public health related school closure, related services such as OT, PT, speech
and counseling may be provided through telemedicine and telehealth or through electronic
communications, which include virtual, remote, or other online platforms, as appropriate and
as required by the student’s IEP to the greatest extent possible.

The length and frequency of each teleconference will vary based upon a student’s ability and
need, with individualized therapeutic activities and supports used as a component of each
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session as well. The District will be sending out meeting invitations to video conference using
Microsoft Teams working with the District’s license.

Special Education Paraprofessionals

All Special Education Paraprofessionals will be engaged in professional development. The
seminars assigned are as follows. In addition, depending on assignment, paraprofessionals have
been in Zoom lessons such as the Preschool Show and Share.

e What Every Paraprofessional Needs for Student Success and Effective Teamwork
e Digital Citizenship
e Role of the Paraprofessional
e Behavior Management
o Dyslexia: Multisensory Structured Literacy; Comprehension and Fluency; Overview of
Screening, Assessment, Intervention and Assistive Technology
e Learning Disabilities
e Child Development/Crisis Intervention
e Social Emotional Learning
e ISF/Mindfulness
e Trauma Informed
e Trauma Informed Suicide Prevention
e Trauma Informed Considerations
e Autism and Trauma
e ABA Autism Training Series:
o The Discrete Trial, Reinforcement, Prompting, Generalization, Incidental teaching

Facilities

The Manasquan School District will increased sanitization and disinfecting of all hard, nonporous
surfaces and common touch points (e.g. door handles, water fountains, cafeteria tables). The District
uses Broadband Q256 and RX75, hospital level disinfectants and virucides, to accomplish this task. The
District will also use Victory Electrostatic Sprayers that use positively charged ions coupled with
chlorinated tablets which kill human Coronavirus within two minutes.

The district will limit access to buildings to a few essential areas. These areas are heavily disinfected
daily. If, at any point, a portion of the buildings outside of these designated areas are occupied, those
areas are treated with the same disinfecting regimen described above.

Custodial staff will do regular rounds of both schools to monitor any issues that may arise in unoccupied
buildings, such as mold. Boilers are being run for re-heat purposes with dehumidifiers deployed in
known high-risk areas.
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Expectations for Work Hours and Internal/External Communications

On a closure day in accordance with this plan, teachers and other certified staff are expected to
be available during normal work hours for phone calls to/from administrators and/or
colleagues. Teachers and other certified staff are also expected to check their school email
regularly during these work hours and respond to electronic communications from
administrators, colleagues, parents, and students as they would normally while in school.

Essential Personnel

The following personnel are designated as essential and may be required to report to work:

e Superintendent

e School Business Administrator

e Assistant Superintendent

e Directors, Principals, Assistant Principals, & Supervisors

e Technology Staff

e Custodial Supervisor, Head Custodian, Custodians, & Grounds Staff
e School Security Coordinator & School Safety Officers

Essential personnel shall be scheduled in such a way to minimize contact with other employees
or the public with the ability to maintain social distance at all times.

Extracurricular Programs

Extracurricular programs will continue to run as scheduled to the extent possible during the
period of remote learning. In instances where virtual meetings can be utilized, this can be used
as an alternative format to in-person programming.

Childcare

The district’s “Warrior Clubhouse” program runs before and after-school childcare to students
in Manasquan Elementary School. To the extent possible under the conditions of remote
learning, these childcare resources can be leveraged to provide childcare before, during, and
after the school day for parents. Students in childcare will also be provided with the
appropriate technology (e.g. devices) that may be required to participate in remote learning.

Transportation

The District does not provide transportation for Manasquan resident students. Students
attending Manasquan High School from a sending district (Avon-by-the-Sea, Belmar, Brielle, Sea
Girt, Spring Lake, or Spring Lake Heights) should consult with their sending district regarding
transportation guidelines.

Sports transportation will be provided to the extent that athletic events occur during the period
of remote learning.
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Community Events

The District actively provides events and facilities for use of the larger Manasquan community
and to private parties to use district facilities. These will continue to the extent possible during
a period of remote learning. If it is necessary for district-sponsored events to be held remotely,
the District will use its various online platforms to accomplish this.
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[See POLICY ALERT No. 229]
R 2425 EMERGENCY VIRTUAL OR REMOTE
INSTRUCTION PROGRAM
A. Definitions
L. “Remote instruction” means the provision of instruction occurring

when the student and the instructor are in different locations due to
the closure of the facility(ies) of the Board of Education, charter
school, renaissance school project, or approved private school for
students with disabilities. The closure of the facility(ies) shall be
pursuant to N.J.S.A. 18A:7F-9 or 18A:46-21.1 and for more than
three consecutive school days due to a declared state of
emergency, a declared public health emergency, or a directive by
the appropriate health agency or officer to institute a public health-
related closure.

2, “Virtual instruction” means the provision of active instruction
when the student and the instructor are in different locations and
instruction is facilitated through the internet and computer
technologies due to the closure of the facility(ies) of the Board of
Education, charter school, renaissance school project, or approved
private school for students with disabilities. The closure of the
facility(ies) shall be pursuant to N.J.S.A. 18A:7F-9 or 18A:46-21.1
and for more than three consecutive school days due to a declared
state of emergency, a declared public-health emergency, or a
directive by the appropriate health agency or officer to institute a
public health-related closure.

B. Pursuant to N.J.A.C. 6A:32-13.1, if the State or local health department
determines that it is advisable to close, or mandates closure of, the schools
of a school district due to a declared state of emergency, declared public
health emergency, or a directive by the appropriate health agency or
officer to institute a public health-related closure for more than three
consecutive school days, the Superintendent shall have the authority to
implement the school district’s program of virtual or remote instruction,
pursuant to N.J.S.A. 18A:7F-9.
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1. If implemented by the Superintendent, the school district’s
program of virtual or remote instruction shall be provided to an
enrolled student, whether a general education student in preschool
through grade twelve or a student with a disability aged three to
twenty-one,

a. The school district shall provide students with a disability
with the same educational opportunities provided to general
education students to the extent appropriate and practicable.

b. Related services may be delivered to general education
students and students with a disability through the use of
electronic communication or a virtual or online platform, as
appropriate.

2, The Board of Education may apply to the 180-day requirement
established pursuant to N.J.S.A. 18A:7F-9.b., one or more days of
virtual or remote instruction under the following conditions and in
accordance with N.J.A.C. 6A:32-13.1(c)1. through 4. and B.2.a.
through d. below:

a. Virtual or remote instruction is provided to students on the
day(s) that some or all of the programs of instruction of the
district were closed to in-person instruction;

b. The virtual or remote instruction meets the Commissioner-
established criteria for the occurrence of one of the events
at N.J.A.C. 6A:32-13.1(b) and B. above;

C. The school district’s program of virtual or remote
instruction:

(1)  Explains, to the greatest extent possible, the
equitable delivery of, and access to, virtual and
remote instruction, including descriptions of the
following:
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(a) The design of synchronous and/or
asynchronous virtual or remote learning
plans that will maximize student growth and
learning;

(b)  How the school district will continuously
measure student growth and learning in a
virtual or remote instruction environment;
and

(c) The school district’s plan for measuring and
addressing any ongoing digital divide
issue(s), including a lack of access to the
internet, network access, or devices;

(2)  Addresses the needs of students with disabilities
and includes descriptions of the following:

(a) The delivery of virtual or remote instruction
in order to implement, to the greatest extent
possible, students’ individualized education
programs (IEPs), including material and
platform access;

(b) The methods used to document IEP
implementation, including the tracking of
student progress, accommodations, and
modifications;

(c) How case managers follow up with parents
to ensure services are implemented, to the
greatest extent possible, in accordance with
IEPs; and

(d)  How the school district plans to conduct IEP
meetings, evaluations, and other meetings to
identify, evaluate, and/or reevaluate students
with disabilities;
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(3) Addresses the needs of English language learners
(ELLs) and includes descriptions of the following:

(a)  How the school district includes an English
as a Second Language and/or bilingual
education program aligned with State and
Federal requirements to meet the needs of
ELLs;

(b)  The process to communicate with parents of
ELLs, including providing translation
materials, interpretative services, and
information available at the parent’s literacy
level,

(c) The use of instructional adaptations, for
example, differentiation, sheltered
instruction, Universal Design for Learning,
access to technology, and strategies to
ensure that ELLs access the same standard
of education as non-ELL peers; and

(d)  The training for teachers, administrators,
and counselors to learn strategies related
to culturally responsive teaching and
learning, social-emotional learning, and
trauma-informed teaching for students
affected by forced migration from their
home country;

) Accounts for student attendance in accordance with
N.J.A.C. 6A:32-13.1(d) and B.3. below and include
the following:

(a) A description or copy of the school district’s
attendance policies, including how the
school district will determine whether a
student is present or absent during virtual or
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remote instruction, and how a student’s
attendance will factor into promotion,
retention, graduation, discipline, and any
other decisions that will reflect the student’s
performance;

(5)  Describes how the school district is communicating
with the parents when a student is not participating
in virtual or remote instruction and/or submitting
assignments;

(6) Includes a plan for the continued safe delivery of
meals to eligible students;

{7} Includes an outline of how buildings will be
maintained throughout an extended period of
closure; and

(8)  Includes district-specific factors, including, but not
limited to, considerations for Title I extended
learning programs, 21% Century Community
Learning Center Programs, credit recovery, other
extended student learning opportunities, accelerated
learning, and social and emotional health of staff
and students, transportation, extra-curricular
programs, childcare, and community programming;
and

d. The Board of Education submitted a proposed program of
virtual or remote instruction to the Commissioner annually.

(1) If the Board is unable to complete and submit a
proposed program annually in accordance with the
timeline established by the Commissioner, and the
school district is required to close its schools for a
declared state of emergency, declared public-health
emergency, or a directive by the appropriate health
agency or officer to institute a public health-related
closure, the Commissioner may retroactively
approve the program.
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3. If provided under the Board’s program that has been approved by
the Commissioner, student attendance for a day of virtual or
remote instruction shall be accounted for in accordance with
N.J.A.C. 6A:32-8.4 for the purpose of meeting State and local
graduation requirements, the awarding of course credit, and other
matters as determined by the Commissioner.

Adopted:
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Education

NO. School and District Grading Requirements

OP. Reports to Law Enforcement

PQ. Collective Bargaining Agreements and Individual Contracts

QR. Students with Disabilities

A, Prohibiting Harassment, Intimidation, or Bullying Peliey-Statement

The Board of Education prohibits acts of harassment, intimidation, or
bullying of a student. The Board has determined that a A safe and civil
environment in school is necessary for students to learn and achieve high
academic standards;: hHarassment, intimidation, or bullying, like other
disruptive or violent behaviors, is conduct that disrupts both a student’s
ability to learn and a school’s ability to educate its students in a safe and

disciplined environment,  Harassment,—intimidation, —or—bullying—is

imbalanee- Since students learn by example, school administrators,
faculty, staff, and volunteers should be commended for demonstrating
appropriate behavior, treating others with civility and respect, and refusing

to tolerate harassment, intimidation, or bullying.

For the purposes of this Policy, the term "parent," pursuant to N.J.A.C.
6A:16-1.3, means the natural parent(s); adoptive parent(s); legal
guardian(s); resource family foster parent(s); or parent surrogate(s) of a
student. When parents are separated or divorced, "parent" means the

. © Copyright 2022 « Strauss Esmay Associates, LLP « 1886 Hinds Road Suite1 ¢ Toms River, NJ 08753-8199 « 732-255-1500




STUDENTS

POLICY GUIDE

Harassment, Intimidation, or and Bullying

person or agency which has legal custody of the student, as well as the
natural or adoptive parent(s) of the student, provided parental rights have
not been terminated by a court of appropriate jurisdiction.

B. Definition of Harassment, Intimidation, or and Bullying Definition

“Harassment, intimidation, or bullying” means any gesture, any written,
verbal or physical act, or any electronic communication, as defined in
N.J.S.A. 18A:37-14, whether it be a single incident or a series of incidents
that:

I Is reasonably perceived as being motivated by either any
actual or perceived characteristic, such as race, color,
religion, ancestry, national origin, gender, sexual
orientation, gender identity and expression, or a mental,
physical or sensory disability, or by any other
distinguishing characteristic;

2. Takes place on school property, at any school-sponsored
function, on a school bus, or off school grounds, as
provided for in N.J.S.A. 18A:37-15.3;

3. Substantially disrupts or interferes with the orderly
operation of the school or the rights of other students; and
that

a. A reasonable person should know, under the
circumstances, that the act(s) will have the effect of
physically or emotionally harming a student or
damaging the student’s property, or placing a
student in reasonable fear of physical or emotional
harm to their person or damage to their property; or

b. Has the effect of insulting or demeaning any student
or group of students; or

C. Creates a hostile educational environment for the
student by interfering with a student’s education or
by severely or pervasively causing physical or
emotional harm to the student.
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The Board recognizes that bullying is unwanted, aggressive behavior
that may involve a real or perceived power imbalance. Recognizing
“y real or perceived power imbalance” may assist school officials in
identifying harassment, intimidation, or bullying within the context
and relative positions of the alleged aggressor and target.

“Electronic communication” means a communication transmitted by
means of an electronic device, including, but not limited to, a
telephone, cellular phone, computer, or remotely activating paging
device (N.J.A.C. 6A:16-1.3).

In accordance with the Board of Education’s Code of Student
Conduct and this Policy, all acts of harassment, intimidation, or
bullying that occur off school grounds, such as “cyber-bullying” (e.g.,
the use of electronic means to harass, intimidate, or bully) is
addressed in this Policy.

L8 Student Expeetations Behavior

The Board of Education expects students to conduct themselves in
keeping with their levels of development, maturity, and demonstrated
capabilities, with a proper regard for the rights and welfare of other
students and school staff, the educational purpose underlying all school
activities and the care of school facilities and equipment, consistent with
the Code of Student Conduct.
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The Board believes that standards for student behavior must be set
cooperatively through interaction among the students; parents and other
community representatives, school administrators empleyees, school
employees administrators, school volunteers, and students of the school
district and—communityrepresentatives, producing an atmosphere that
encourages students to grow in self-discipline. The development of this
atmosphere requires respect for self and others, as well as for school
district and community property on the part of students, staff, and
community members.

Students are expected to behave in a way that creates a supportive learning
environment. The Board believes the best discipline is self-imposed, and
that it is the responsibility of staff to use instances of violations of the
Code of Student Conduct as opportunities for helping te—help students
learn to assume and accept responsibility for their behavior and the
consequences of their behavior. Staff members who interact with students
shall apply best practices designed to prevent student conduct problems
and foster students’ abilities to grow in self-discipline.

The Board expects that students will act in accordance with the student
behavioral expectations and standards regarding harassment, intimidation,
or and bullying, including:

L. Student responsibilities (e.g., requirements for students to conform
to reasonable standards of socially accepted behavior; respect the
person, property, and rights of others; obey constituted authority;
and respond to those who hold that authority);

2, Appropriate recognition for positive reinforcement for good
conduct, self-discipline, and good citizenship;

3. Student rights; and
4, Sanctions and due process for violations of the Code of Student
Conduct.
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Pursuant to N.J.S.A. 18A:37-15(a) and N.J.A.C. 6A:16-7.1(a)1, the district
has involved a broad-base of school and community members, including
parents, school employees, volunteers, students and community
representatlves > : 5

law-enforcement, in the development of this Policy.
Pulsuant to NJA C. 6A:16-7.1, Based—ea—leeaﬂy—detemmd—aﬁd

ath d B Lfa
S iy » Cr

éA—l—é——’.’-L{a—);.’— the Board deve]oped masff—de%}ep gmdehnes f01 srudent
conduct, taking WH@M%MS&WM
student-conduetwill-take into consideration the nature of the behavior;
the nature of the student’s disability, if any and to the extent relevant;
the developmental ages of students;; the severity of the offenses and
students’ histories of inappropriate behaviors;; and the mission and
physical facilities of the individual school(s) in the district. This Policy
requires all students in the district to adhere to the rules established by the
school district and to submit to the remedial and consequential measures
that are appropriately assigned for infractions of these rules.

Pursuant to N.J.A.C. 6A:16-7.1, the Superintendent shall sust annually
provide to students and their parents the rules of the district regarding
student conduct. Provisions shall be made for informing parents whose
primary language is other than English.

The district prohibits active or passive support for acts of harassment,
intimidation, or bullying. The school district will Students—are

encouraged-te support ether students who:

1 Walk away from acts of harassment, intimidation, or and bullying
when they see them;

2. Constructively attempt to stop acts of harassment, intimidation, or
bullying;
3. Provide support to students who have been subjected to

harassment, intimidation, or bullying; and

4. Report acts of harassment, intimidation, or and bullying to the

designated school staff member.
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D. Consequences and Appropeiate Remedial Actions

The Board of Education requires its school administrators to implement
procedures that ensure both the appropriate consequences and remedial
responses for students who commit one or more acts of harassment,
intimidation, or bullying, consistent with the Code of Student Conduct,
and the consequences and remedial responses for staff members who
commit one or more acts of harassment, intimidation, or bullying.

In every incident found to be harassment, intimidation, or bullying,
the school Principal, in consultation with appropriate school staff,
may apply disciplinary consequences and/or remedial actions, such as
the provision of counseling, behavioral interventions, or other
measures.

Appropriate consequences and remedial actions are those that are
graded according to the severity of the offenses; consider the
developmental ages of the student offenders; the nature of the
student’s disability, if any and to the extent relevant; and the
students’ histories of inappropriate behaviors, per the Code of
Student Conduct and N.J.A.C. 6A:16-7.

The following factors, at a minimum, shall be given full consideration
by the school administrators in the implementation of appropriate
consequences and remedial measures for each act of harassment,
intimidation, or bullying by students.

Factors for Determining Consequences

. Age, disability (if any and to the extent relevant),
developmental and maturity levels of the parties
involved and their relationship to the school district;

. Degrees of harm;

. Surrounding circumstances;

. Nature and severity of the behaviors;

. Incidences of past or continuing patterns of behavior;
. Relationships between the parties involved; and

. Context in which the alleged incidences occurred.
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Factors for Determining Remedial Measures

Personal:

° Life skill deficiencies;

o Social relationships;

o Strengths;

° Talents;

o Traits;

o Interests;

° Hobbies;

° Extra-curricular activities;

. Classroom participation;

o Academic performance;

o Relationship to peers; and

. Relationship between student/family and the school
district.

Environmental:

o School culture;

o School climate;

. Student-staff relationships and staff behavior toward
the student;

. General staff management of classrooms or other
educational environments;

. Staff ability to prevent and manage difficult or
inflammatory situations;

. Availability of programs to address student behavior;

. Social-emotional and behavioral supports;

. Social relationships;

. Community activities;

o Neighborhood situation; and

. Family situation.

Examples of Consequences and Remedial Measures

The consequences and remedial measures may include, but are not
limited to, the examples listed below:
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Examples of Consequences:

e Admonishment;

. Temporary removal from the classroom (any removal
of .5 days or more must be reported in the Student
Safety Data System);

. Deprivation of privileges;

° Classroom or administrative detention;

. Referral to disciplinarian;

. In-school suspension during the school week or the
weekend;

° Out-of-school suspension (short-term or long-term);

. Reports to law enforcement or other legal action;

o Expulsion; and

. Bans from receiving certain services, participating in

school-district-sponsored programs or being in school
buildings or on school grounds.

Examples of Remedial Measures

Personal:

. Restitution and restoration;

o Peer support group;

. Recommendations of a student behavior or ethics
council;

. Corrective instruction or other relevant learning or
service experience;

. Supportive student interventions, including
participation of the Intervention and Referral Services
Team, pursuant to N.J.A.C. 6A:16-8;

e Behavioral assessment or evaluation, including, but not
limited to, a referral to the Child Study Team, as
appropriate;

8 Behavioral management plan, with benchmarks that
are closely monitored;

. Assignment of leadership responsibilities (e.g., hallway
or bus monitor);

. Involvement of school "disciplinarian;"

. Student counseling;

- @ Copyright 2022 » Strauss Esmay Associates, LLP ¢ 1886 Hinds Road ¢ Suite1 o Toms River, NJ 08753-8199 « 732-255-1500




POLICY GUIDE

STUDENTS
5512/page 10 of 45
Harassment, Intimidation, or and Bullying

Parent conferences;

Alternative placements (e.g., alternative education
programs);

Student treatment; and

Student therapy.

Environmental (Classroom, School Building, or School District):

School and community surveys or other strategies for
determining the conditions contributing to HIB;

School culture change and school climate improvement;
Adoption of research-based, systemic bullying
prevention programs;

School policy and procedures revisions;

Modifications of schedules;

Adjustments in hallway traffic;

Modifications in student routes or patterns traveling to
and from school;

Supervision of student before and after school,
including school transportation;

Targeted use of monitors (e.g., hallway, cafeteria, locker
room, playground, school perimeter, bus);

Teacher aides;

Small or large group presentations for fully addressing
the behaviors and the responses to the behaviors;
General professional development programs for
certificated and non-certificated staff;

Professional development plans for involved staff;
Disciplinary action for school staff who contributed to
the problem;

Supportive  institutional  interventions, including
participation of the Intervention and Referral Services
Team, pursuant to N.J.A.C. 6A:16-8;

Parent conferences;

Family counseling;

Involvement of parent-teacher organizations;
Involvement of community-based organizations;
Development of a general bullying response plan;
Recommendations of a student behavior or ethics
council;
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° Peer support groups;

. Alternative placements (e.g., alternative education
programs);

° School transfers; and

. Law enforcement (e.g., safe schools resource officer,

juvenile officer) involvement or other legal action.

Consequences and appropriate remedial actions for a student or staff
member who commits one or more acts of harassment, intimidation,
or bullying may range from positive behavioral interventions up to
and including suspension or expulsion of students, as set forth in the
Board's approved Code of Student Conduct, pursuant to N.J.A.C.
6A:16-7.1.
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student. Tthe Principal, in consultation with appropriate school staff, shall
develop an individual student intervention plan when a student is found
to be an offender in three harassment, intimidation, or bullying
incidents and each subsequent incident occurring within one school
year. The student intervention plan may include disciplinary
consequences and/or remedial actions and may require the student,
accompanied by a parent, to satisfactorily complete a class or training
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program to reduce harassment, intimidation, or bullying behavior.
Each student intervention plan must be approved by the
Superintendent 3 s :

> b >

, intimidationor billying behavier.

While the majority of incidents may be addressed solely by school
officials, the Superintendent or designee and the Principal shall report
a harassment, intimidation, or bullying incident to law enforcement
officials if the conduct rises to the level of a mandatory report as
outlined in the Uniform State Memorandum of Agreement Between
Education and Law Enforcement Officials.
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Consequences and Appropriate Remedial Actions — Adults

The district will also impose appropriate consequences and remedial
actions to an adult who commits an act of harassment, intimidation, or
bullying of a student. The consequences may include, but not be limited
to: verbal or written reprimand;; increment withholding;s legal action;s
disciplinary action;; terminations; and/or bans from providing services,
participating in school district-sponsored programs, or being in school
buildings or on school grounds. Remedial measures may include, but not
be limited to: in or out-of-school counseling, professional development
programs, and work environment modifications.
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E. Reporting Harassment, Intimidation, or and Bullying Reporting
Procedure

The Board of Education requires the Principal at each school to be
responsible for receiving all complaints alleging harassment,
intimidation, or bullying committed by an adult or youth against a
student vielations-of this Peliey. All Board members, school employees,
and volunteers and contracted service providers who have contact with
students, are required to verbally report alleged acts of harassment,
intimidation, or bullying alleged-vielations-of this Poliey to the Principal

or thePrineipal’s designee on the same day when the individual witnessed
or received reliable information regarding any such incident. All Board
members, school employees, and—volunteers and contracted service
providers who have contact with students, also shall submit a New Jersey
Department of Education-approved HIB 338 Form report-wiitng to
the Principal within two school days of the verbal report. Failure to
make the required report(s) may result in dlsmplmary action. T—he
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Supesintendent: The HIB 338 Form shall be kept on file at the school,
but shall not be included in any student record unless the incident
results in disciplinary action or is otherwise required to be contained
in a student’s record under State or Federal Law.

The district may not fail to initiate an investigation of harassment,
intimidation, or bullying solely because written documentation was
not provided. Failing to conduct a harassment, intimidation, or
bullying investigation solely because a parent or student did not
submit written documentation violates the Anti-Bullying Bill of Rights
Act and this Policy. If a parent makes a verbal allegation of
harassment, intimidation, or bullying to a district staff member, but
does not complete and submit the HIB 338 Form, the staff member or
a designee must complete and submit the HIB 338 Form.

The Principal or designee is required to will inform the parents of all
students involved in alleged incidents, and, as appropriate, may discuss the
availability of counseling and other intervention services. et :

notificationto-the-parents: Pursuant to N.J.A.C. 6A:16-7.7(a)2.viii.(2),
when providing notification to the parents of all students involved,
tThe Principal or designee shall take into account the circumstances of the
incident when previdi i i : : i
conveying the nature of the incident, including the actual or perceived
protected category motivating the alleged offense. The Principal or
designee shall keep a written record of the date, time, and manner of
notification to the parents.

The Principal, upon receiving a verbal or written report, may take interim
measures to ensure the safety, health, and welfare of all parties pending
the findings of the investigation.

Students, parents, and visitors are encouraged to report alleged acts
violatiens of harassment, intimidation, or bullying thisPelicy to the
Principal or designee on the same day when the individual witnessed or
received reliable information regarding any such incident. The school
district shall provide a person an online means to complete the HIB
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338 Form to anonymously report an act of harassment, intimidation,
or bullying. Formal action for violations of the Code of Student
Conduct may not be taken solely on the basis of an anonymous report.

A Board member or school employee who promptly reports an incident of
harassment, intimidation, or bullying and who makes this report in
compliance with the procedures set forth in this Policy, is immune from a
cause of action for damages arising from any failure to remedy the
reported incident.

The Principal shall promptly submit a copy of each completed HIB
338 Form to the Superintendent.

The district may consider every mechanism available to simplify
reporting, including standard reporting forms and/or web-based reporting
mechanisms. For anonymous reporting, in addition to making the HIB
338 Form available online, the district may consider locked boxes
located in areas of a school where reports can be submitted without fear of
being observed.

A school administrator who receives a report of harassment, intimidation,
or and bullying or who determines a reported incident or complaint,
assuming all facts presented are true, is a report within the scope of

N.J.S.A. 18A:37-14 froma—distriet—employee; and fails to initiate or

conduct an investigation, or who should have known of an incident of
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harassment, intimidation, or bullying and fails to take sufficient action to
minimize or eliminate the harassment, intimidation, or bullying, may be
subject to disciplinary action. The district also should consider
procedures and disciplinary action when it is found that someone had
information regarding a harassment, intimidation, or bullying
incident, but did not make the required report(s).

F. Anti-Bullying Coordinator, Anti-Bullying Specialist, and School
Safety/School Climate Team(s)

1. The Superintendent shall appoint a district Anti-Bullying
Coordinator. The Superintendent shall make every effort to
appoint an employee of the school district to this position.

The district Anti-Bullying Coordinator shall:

a. Be responsible for coordinating and strengthening the
school district’s policies to prevent, identify, and address
harassment, intimidation, or bullying of students;

b. Collaborate with school Anti-Bullying Specialists in the
district, the Board of Education, and the Superintendent to
prevent, identify, and respond to harassment, intimidation,
or bullying of students in the district;

(63 Provide data, in collaboration with the Superintendent, to
the Department of Education regarding harassment,
intimidation, or bullying of students;

d. Execute such other duties related to school harassment,
intimidation, or bullying as requested by the
Superintendent; and

e Meet at least twice a school year with the school Anti-
Bullying Specialist(s) to discuss and strengthen procedures
and policies to prevent, identify, and address harassment,
intimidation, or agd bullying in the district.
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The Principal in each school shall appoint a school Anti-Bullying
Specialist. The Anti-Bullying Specialist shall be a guidance
counselor, school psychologist, or other certified staff member
trained to be the Anti-Bullying Specialist from among the currently
employed staff in the school.

The school Anti-Bullying Specialist shall:

a. Chair the School Safety/School Climate Team as provided
in N.J.S.A. 18A:37-21;

b. Lead the investigation of incidents of harassment,
intimidation, or bullying in the school; and

c. Act as the primary school official responsible for
preventing, identifying, and addressing incidents of
harassment, intimidation, or bullying in the school.

A School Safety/School Climate Team shall be formed in each
school in the district to develop, foster, and maintain a positive
school climate by focusing on the on-going systemic operational
procedures and educational practices in the school, and to address
issues such as harassment, intimidation, or bullying that affect
school climate and culture. Each School Safety/School Climate
Team shall meet, at a minimum, two times per school year. The
School Safety/School Climate Team shall consist of the Principal
or the Principal’s designee who, if possible, shall be a senior
administrator in the school and the following appointees of the
Principal: a teacher in the school; a school Anti-Bullying
Specialist; a parent of a student in the school; and other members
to be determined by the Principal. The school Anti-Bullying
Specialist shall serve as the chair of the School Safety/School
Climate Team.

The School Safety/School Climate Team shall:
a. Receive records of all complaints of harassment,

intimidation, or bullying of students that have been
reported to the Principal;
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b. Receive copies of all reports prepared after an investigation
of an incident of harassment, intimidation, or bullying;

c. Identify and address patterns of harassment, intimidation,
or bullying of students in the school;

d. Review and strengthen school climate and the policies of
the school in order to prevent and address harassment,
intimidation, or bullying of students;

& Educate the community, including students, teachers,
administrative staff, and parents, to prevent and address
harassment, intimidation, or bullying of students;

f. Participate in the training required pursuant to the
provisions of N.J.S.A. 18A:37-13 et seq. and other training
which the Principal or the district Anti-Bullying
Coordinator may request. The School Safety/School
Climate Team shall be provided professional development
opportunities that may address effective practices of
successful school climate programs or approaches; and

g. Execute such other duties related to harassment,
intimidation, or bullying as requested by the Principal or
district Anti-Bullying Coordinator.

Notwithstanding any provision of N.J.S.A. 18A:37-21 to the contrary, a
parent who is a member of the School Safety/School Climate Team shall
not participate in the activities of the team set forth in 3. a., b., or c. above
or any other activities of the team which may compromise the
confidentiality of a student, consistent with, at a minimum, the
requirements of the Family Educational Rights and Privacy Act (20 U.S.C.
Section 1232 and 34 CFR Part 99), N.J.A.C. 6A:32-7, Student Records
and N.J.A.C. 6A:14-2.9, Student Records.

G. Investigating Allegations of Harassment, Intimidation, or Bullying

- © Copyright 2022 » Strauss Esmay Associates, LLP  « 1886 Hinds Road e Suite1 « Toms River, NJ 08753-8199

s 732-255-1500




POLICY GUIDE

STUDENTS
5512/page 24 of 45

Harassment, Intimidation, or and Bullying

[Select Option 1 or Option 2]
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[Option 2 — Principal’s Preliminary Determination

Prior to initiating an investigation regarding a reported incident or
complaint, the Principal or designee, in consultation with the
anti-bullying specialist, shall make a preliminary determination as to
whether a reported incident or complaint, assuming all facts are
presented as true, is a report within the scope of N.J.S.A. 18A:37-14.

Should the Principal or designee, in consultation with the
anti-bullying specialist, determine that a reported incident or
complaint, assuming all facts presented are true, is not a report within
the scope of N.J.S.A. 18A:37-14, the incident will be addressed
through the Board’s Code of Student Conduct policy. The HIB 338
Form shall be completed, even if a preliminary determination is made
not to conduct an investigation of harassment, intimidation, or
bullying because the reported incident or complaint is a report outside
the scope of the definition of harassment, intimidation, or bullying,
and must be submitted to the Superintendent. The Principal will
provide the parents of the alleged offender(s) and victim(s) with
formal notice of the decision not to initiate a harassment, intimidation,
or bullying investigation.

The HIB 338 Form shall be kept on file at the school and will only be
added to a student record if the alleged incident is founded,
disciplinary action is imposed or is otherwise required fo be contained
in a student’s record under State or Federal law.

The Superintendent may require the Principal to conduct a
harassment, intimidation, or bullying investigation of the incident if
the Superintendent determines that the incident is within the scope of
harassment, intimidation, or bullying and shall notify the Principal of
this determination in writing. Should the Superintendent require the
Principal to conduct a harassment, intimidation, or bullying
investigation, the Principal will immediately initiate an investigation
of harassment, intimidation, or bullying by referring the matter to the
school anti-bullying specialist.

[ © Copyright 2022 « Strauss Esmay Assoclates, LLP » 1886 Hinds Road + Suite 1 + Toms River, NJ 08753-8199 «

732-255-1500




STUDENTS

POLICY GUIDE

Harassment, Intimidation, or and Bullying

Additionally, any preliminary determination that finds the incident or
complaint is a report outside the scope of N.J.S.A. 18A:37-14 may be
appealed to the Board, pursuant to the Board policies and procedures
governing student grievances, and thereafter to the Commissioner
(N.J.A.C. 6A:16-7.7(a)ix(1) and (a)ix(1)(A)). Should the preliminary
determination not to conduct an investigation of harassment,
intimidation, or bullying be overturned, the Principal will
immediately initiate an investigation of harassment, intimidation, or
bullying by referring the matter to the school anti-bullying specialist.

The Board requires a thorough and complete investigation to be
conducted for each reported incident or complaint, assuming all facts
presented are true, that is determined to be a report within the scope
of N.J.S.A. 18A:37-14. The investigation shall be initiated by the
Principal or designee within one school day of the verbal report of the
incident. The investigation shall be conducted by the school anti-
bullying specialist appointed by the Principal. The Principal may
appoint additional personnel who are not school anti-bullying
specialists to assist the school anti-bullying specialist in the
investigation. Investigations of complaints concerning adult conduct
shall not be investigated by a member of the same bargaining unit as
the individual who is the subject of the investigation. The
anti-bullying specialist may not participate in an investigation
regarding their supervisor or staff at a higher administrative level.

The investigation shall be completed, and the written findings
submitted to the Principal as soon as possible, but not later than ten
school days from the date of the written report of the alleged incident
of harassment, intimidation, or bullying or ten school days from the
date of the written notification from the Superintendent to the
Principal to initiate an investigation. Should information regarding
the reported incident and the investigation be received after the end of
the ten-day period, the school anti-bullying specialist or the Principal
shall amend the original report of the results of the investigation to
ensure there is an accurate and current record of the facts and
activities concerning the reported incident.

The Principal shall proceed in accordance with the Code of Student
Conduct, as appropriate, based on the investigation findings. The
Principal shall submit the report to the Superintendent within two
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school days of the completion of the investigation and in accordance
with the Administrative Procedures Act (N.J.S.A. 52:14B-1 et seq.).
As appropriate to the findings from the investigation, the
Superintendent shall ensure the Code of Student Conduct has been
implemented and provide intervention services, order counseling,
establish training programs to reduce harassment, intimidation, or
bullying and enhance school climate, or take or recommend other
appropriate action, including seeking further information as
necessary.

The Superintendent shall report the results of each investigation to
the Board no later than the date of the regularly scheduled Board
meeting following the completion of the investigation. The
Superintendent’s report also shall include information on any
consequences imposed under the Code of Student Conduct,
intervention services provided, counseling ordered, training
established or other action taken or recommended by the
Superintendent.

Parents of the students who are parties to the investigation shall be
provided with information about the investigation, in accordance with
Federal and State law and regulation. The information to be
provided to parents includes the nature of the investigation, whether
the district found evidence of harassment, intimidation, or bullying,
or whether consequences were imposed or services provided to
address the incident of harassment, intimidation, or bullying. This
information shall be provided in writing within five school days after
the results of the investigation are reported to the Board.

A parent may request a hearing before the Board after receiving the
information. Any request by the parents for a hearing before the
Board concerning the written information about a harassment,
intimidation, or bullying investigation, pursuant to N.J.S.A.
18A:37-15(b)(6)(d), must be filed with the Board Secretary no later
than sixty calendar days after the written information is received by
the parents. The hearing shall be held within ten business days of the
request. Prior to the hearing, the Superintendent shall confidentially
share a redacted copy of the HIB 338 Form that removes all student
identification information with the Board. The Board shall
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conduct the hearing in executive session, pursuant to the Open Public
Meetings Act (N.J.S.A. 10:4-1 et seq.), to protect the confidentiality of
the students. At the hearing, the Board may hear testimony from and
consider information provided by the school anti-bullying specialist
and others, as appropriate, regarding the alleged incident; the
findings from the investigation of the alleged incident;
recommendations for consequences or services; and any programs
instituted to reduce such incidents, prior to rendering a
determination.

At the regularly scheduled Board meeting following its receipt of the
report or following a hearing in executive session, the Board shall
issue a decision, in writing, to affirm, reject, or modify the
Superintendent’s decision. The Board’s decision may be appealed to
the Commissioner of Education, in accordance with N.J.A.C. 6A:3, no
later than ninety days after the issuance of the Board’s decision.

A school administrator who receives a report of harassment,
intimidation, or bullying and fails to initiate or conduct an
investigation, or who should have known of an incident of
harassment, intimidation, or bullying and fails to take sufficient
action to minimize or eliminate the harassment, intimidation, or
bullying, may be subject to disciplinary action.

The Board also requires the thorough investigation of complaints or
reports of harassment, intimidation, or bullying, occurring on district
school buses, at school-sponsored functions, and off school grounds
involving a student who attends an approved private school for
students with disabilities. The investigation will be conducted by the
Board’s anti-bullying specialist in consultation with the approved
private school for students with disabilities.]
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H. Responding to Harassment, Intimidation, or Bullying Range—of

B 3

The Board of Education authorizes the Principal of each school to
define the range of ways in which school staff will respond once an
incident of shall establish—a ranse —of respenses—te harassment,
intimidation, or and bullying is confirmed, and the Superintendent shall
respond to confirmed harassment, intimidation, or bullying,
according to the parameters described below and in this Policy.

- . The Board
recognizes that some acts of harassment, intimidation, or bullying may be
isolated incidents requiring that the school officials respond appropriately
to the individual(s) committing the acts. Other acts may be so serious or
parts of a larger pattern of harassment, intimidation, or bullying that they
require a response either at the classroom, school building, or school
district levels or by law enforcement officials. Consequences and
appropriate remedial actions for a student who commits an act of
harassment, intimidation, or bullying may range from positive
behavioral interventions up to and including suspension or expulsion,
as permitted under N.J.S.A. 18A:37, Discipline of Pupils and as set
forth in N.J.A.C. 6A:16-7.2, Short-term suspensions, N.J.A.C.
6A:16-7.3, Long-term suspensions, and N.J.A.C. 6A:16-7.4,
Expulsions.
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In considering whether a response beyond the individual is
appropriate, school officials shall consider the nature and
circumstances of the act; the degree of harm; the nature and severity
of the behavior; past incidences or past or continuing patterns of
behavior; and the context in which the alleged incident(s) occurred.
Institutional (i.e., classroom, school building, school district)
responses can range from school and community surveys, to mailings,
to focus groups, to adoption of research-based harassment,
intimidation, or bullying prevention program models, to training for
certificated and non-certificated staff, to participation of parents and
other community members and organizations, to small or large group
presentations for fully addressing the actions and the school’s
response to the actions, in the context of the acceptable student and
staff member behavior and the consequences of such actions, and to
the involvement of law enforcement officers, including safe schools
resource officers.

This Policy and the Code of Student Conduct shall apply to instances
when a school employee is made aware of alleged harassment,
intimidation, or bullying occurring off school grounds.

For every incident of harassment, intimidation, or bullying, the school
officials must respond appropriately to the individual who committed the
act. The range of responses to confirmed harassment, intimidation, or
bullying acts should include individual, classroom, school, or district
responses, as appropriate to the findings from each incident. Examples of
responses that apply to each of these categories are provided below:

L. Individual responses can include eensistent—and—appropriate
positive behavioral interventions (e.g., peer mentoring, short-term
counseling, life skills groups) and punitive actions (e.g.,
detention, in-school or out-of-school suspension, expulsion, law
enforcement report or other legal action) intended-to-remediate

the-problem-behaviors.

2 Classroom responses can include class discussions about an
incident of harassment, intimidation, or bullying, role plays (whes

?

invelvementwith-harassmentintimidationand- bullying), research
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projects, observing and discussing audio-visual materials on these
subjects, and skill-building lessons in courtesy, tolerance,
assertiveness, and conflict management.

bk} .

3. School responses can include theme days, learning station
programs, = i AS—OF :ds; :

(13 2y

_ parent programs and information
disseminated to students and parents, such as fact sheets or
newsletters it morsat

parents explaining acceptable uses of electronic and wireless
communication devices or strategies for fostering expected
student behavior—and—harassment,—intimidation,—and—bullying

4. District-wide responses can include community involvement in
policy review and development; professional development
programs; adoption of curricular and school-wide programs,
coordination eemprise—of-adoption—of—school-wide—programs;
cludi haneing theschoolel ndabansd g

development—coordinating with community-based organizations
(e.g., mental health, health services, health facilities, law
enforcement  officials,  faith-based  organizations);;  and
disseminating information on the core ethical values adopted
by the Board’s Code of Student Conduct, per N.J.A.C.
6A:16-7.1(2)2 launchingharassment—intimidation—and-bullying

In providing support for victims of harassment, intimidation, or
bullying, the district should identify a range of strategies and
resources, which may include, but is not limited to, the following
actions for individual victims:
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. Counseling;

e Teacher Aides;

. Hallway and playground monitors;
o Schedule changes;

° Before and after school supervision;
. School transportation supervision;
. School transfers; and

o Therapy.

) Reprisal or Retaliation Prehibited

The Board of Education prohibits a Board member, school employee,
contracted service provider who has contact with students, school
volunteer, or student from engaging in reprisal, retaliation, or false
accusation against a victim, witness, orene with-reliable-infermation; or
any other person who has reliable information about an act of harassment,
intimidation, or bullying or who reports an act of harassment, intimidation,
or bullying. The consequence and appropriate remedial action for a
person who engages in reprisal or retaliation shall be determined by the
administrator after consideration of the nature, severity, and circumstances
of the act, in accordance with case law, Federal and State statutes and

regulations, and district policies and procedures. All-suspeeted—aets—of
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: False Accusations of

Harassment, Intimidation, or Bullying

The Board of Education prohibits any person from falsely accusing
another as a means of retaliation—eor—as—a—means—ef harassment,
intimidation, or bullying.

L

Students - Consequences and appropriate remedlal action for a
student could

may range from positive behavioral interventions up to and
including suspension or expulsion, as permitted under N.J. S.A.
18A:37-1-etseqs, Discipline of Pupils Stadents and as set forth in
N.J.A.C. 6A:16-7.2, Short-term sSuspensions, N.J.A.C. 6A:16-7.3,
Long-term sSuspensions, and N.J.A.C. 6A:16-7.4, Expulsions; and

” . . ¢ ihis Policy:
School Employees - Consequences and applopuate remedial action

for a school employee or contracted service provider who has
contact with students

retaliation could entaul dlsmplme in accordance with district
pol1c1es procedures and agreements; andwh:;eh-may—me}&é%—baé
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3. Visitors or Volunteers - Consequences and appropriate remedial
action for a visitor or volunteer

3 2

means—of retaliation could be determined by the school
administrator after consideration of the nature, severity, and
circumstances of the act, including law enforcement reports or
other legal actions, removal of buildings or grounds privileges, or
prohibiting contact with students or the provision of student
services. i : i . 1 i

Additional Policy Requirements HarassmentIntimidationand Bullying
Dolicy. Publicat | Dissomminat

The Board of Education requires the Superintendent to annually
disseminate this Policy to all school employees, contracted service
providers who have contact with students, school volunteers, students
and parents who have children enrolled in a school in the school
district, along with a statement explaining that this Policy applies to
all acts of harassment, intimidation, or bullying, pursuant to N.J.S.A.
18A:37-14, that occur on school property, at school-sponsored
functions, or on a school bus and, as appropriate, acts that occur off
school grounds.

The Superintendent shall post a link to this Policy that is prominently
displayed on the home page of the school district’s website. The
Superintendent shall ensure that notice of this Policy appears in the
student handbook and all other publications of the school district that
set forth the comprehensive rules, procedures, and standards for
schools within the school district.

The Superintendent shall post the name, school phone number, school
address, and school email address of the district anti-bullying
coordinator on the home page of the school district’s website.
Additionally, the Superintendent shall post the contact information
for the School Climate State Coordinator on the school district home
page alongside this Policy.
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Each Principal or designee shall post the name, school phone number,
school address, and school email address of both the school anti-
bullying specialist and the district anti-bullying coordinator on the
home page of each school’s website.

The Superintendent shall post the New Jersey Department of
Education’s Guidance for Parents on the Anti-Bullying Bill of Rights
Act on the district homepage and on the homepage for each school in
the district with a website.

The Superintendent and the Principal(s) shall provide training on the
school district’s harassment, intimidation, or bullying policies to
school employees contracted service providers and volunteers who
have significant contact with students. The training shall include
instruction on preventing bullying on the basis of the protected
categories enumerated in N.J.S.A. 18A:37-14 and other distinguishing
characteristics that may incite incidents of discrimination,
harassment, intimidation, or bullying. The school district’s employee
training program shall include information regarding the school
district policy against harassment, intimidation, or bullying, which
shall be provided to full-time and part-time staff, contracted service
providers and school volunteers who have significant contact with
students.

The Superintendent shall develop and implement a process for
annually discussing this Policy on harassment, intimidation, or
bullying with students. The Superintendent and the Principal(s) shall
annually conduct a re-evaluation, reassessment, and review of this
Policy and any report(s) and/or finding(s) of the school safety/school
climate team, with input from the school anti-bullying specialists, and
recommend revisions and additions to this Policy as well as to
harassment, intimidation, or bullying prevention programs and
approaches based on the findings from the evaluation, reassessment,
and review.
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L. Harassment, Intimidation, or and Bullying Training and Prevention
Programs

Each public school teacher and educational services professional shall be
required to complete at least two hours of instruction in harassment,
intimidation, or ané bullying prevention within each five year professional
development period as part of the professional development requirement
pursuant to N.J.S.A. 18:37-22.d. The required two hours of suicide
prevention instruction shall include information on the risk of suicide and
incidents of harassment, intimidation, or bullying and information on
reducing the risk of suicide in students who are members of communities
identified as having members at high risk of suicide.

Each newly elected or appointed Board member must complete, during the
first year of the member’s first term, a training program on harassment,
intimidation, or aad bullying in accordance with the provisions of
N.J.S.A. 18A:12-33.

A school leader shall complete school leader training that shall include
information on the prevention of harassment, intimidation, or aré bullying
as required in N.J.S.A. 18A:26-8.2.
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The school district shall annually observe a “Week of Respect” beginning
with the first Monday in October. In order to recognize the importance of
character education, the school district will observe the week by providing
age-appropriate instruction focusing on the prevention of harassment,
intimidation, or and bullying as defined in N.J.S.A. 18A:37-14.
Throughout the school year the district will provide ongoing age-
appropriate instruction on preventing harassment, intimidation, or
bullying, in accordance with the New Jersey Student Learning Cere
Cusriculum Content Standards, pursuant to N.J.S.A. 18A:37-29.

The school district and each school in the district will annually establish,
implement, document, and assess harassment, intimidation, or and
bullying prevention programs or approaches, and other initiatives in
consultation with school staff, students, administrators, volunteers,
parents, law enforcement, and community members. The programs or
approaches and other initiatives shall be designed to create school-wide
conditions to prevent and address harassment, intimidation, or and
bullying in accordance with the provisions of N.J.S.A. 18A:37-17.

>

[
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MN. Reports to Board of Education and New Jersey Department of Education

The Superintendent shall report two times each school year, between
September 1 and January 1 and between January 1 and June 30 at a public
hearing all acts of violence, vandalism, and harassment, intimidation, or
and bullying which occurred during the previous reporting period in
accordance with the provisions of N.J.S.A. 18A:17-46. The information
shall also be reported to the New Jersey Department of Education in
accordance with N.J.S.A. 18A:17-46.

NQ. School and District Grading Requirements

Each school and each district shall receive a grade for the purpose of
assessing their efforts to implement policies and programs consistent with
the provisions of N.J.S.A. 18:37-13 et seq. The grade received by a school
and the district shall be posted on the homepage of the school’s website
and the district’s website in accordance with the provisions of N.J.S.A.
18A:17-46. A link to the report that was submitted by the Superintendent
to the Department of Education shall also be available on the school
district’s website. This information shall be posted on the websites within
ten days of receipt of the grade for each school and the district.

OR. Reports to Law Enforcement

The Superintendent or designee and the Principal shall consult law
enforcement, as appropriate, pursuant to the provisions of the Uniform
State Memorandum of Agreement Between Education and Law
Enforcement Officials, if the student’s behavior may constitute a possible
violation of the New Jersey Code of Criminal Justice.

Some acts of harassment, intimidation, or and bullying may be bias-
related-acts and school officials must report to law enforcement officials
any bias related acts, in accordance with N.J.A.C. 6A:16-6.3.(¢), and
pursuant to the provisions of the Memorandum of Agreement Between
Education and Law Enforcement Officials.

PQ. Collective Bargaining Agreements and Individual Contracts

Nothing in N.J.S.A. 18A:37-13.1 et seq. may be construed as affecting the
provisions of any collective bargaining agreement or individual contract of
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employment in effect on the Anti-Bullying Bill of Rights Act’s effective
date (January 5, 2011). N.I.S.A. 18A:37-30.

The Board of Education prohibits the employment of or contracting for
school staff positions with individuals whose criminal history record
check reveals a record of conviction for a crime of bias intimidation or
conspiracy to commit or attempt to commit a crime of bias intimidation.

QR. Students with Disabilities

Nothing contained in N.J.S.A. 18A:37-13.1 et seq. may alter or reduce the
rights of a student with a disability with regard to disciplinary actions or to
general or special education services and supports. N.J.S.A. 18A:37-32.

The school district shall submit all subsequent amended Harassment,
Intimidation, or ané Bullying Policies to the Executive County Superintendent of
Schools within thirty days of Board adoption.

N.J.S.A. 18A:37-13 through 18A:37-37

N.J.A.C. 6A:16-7.1 through 6A:16-7.9 et-seq:

Model Policy and Guidance for Prohibiting Harassment, Intimidation, and
Bullying on School Property, at School-Sponsored Functions and on School
Buses — August 2022 Aprit26H — New Jersey Department of Education

Adopted:
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2425 EMERGENCY VIRTUAL OR REMOTE
INSTRUCTION PROGRAM

The Board of Education is committed to providing a high quality educational
program, virtually or remotely, in the event the State or local health department
determines that it is advisable to close, or mandates closure of, the schools of
a school district due to a declared state of emergency, declared public health
emergency, or a directive by the appropriate health agency or officer to
institute a public health-related closure for more than three consecutive
school days, the Superintendent shall have the authority to implement the
school district’s program of virtual or remote instruction, pursuant to
N.J.S.A. 18A:7F-9 istrietare reqiHs For

P .
v Tl H v

: ‘ORF ; F5A : . In
addition, pursuant to N.J.S.A. 18A:7F-9.b. the Commissioner of Education
shall allow the district to apply to the 180-day requirement established
pursuant to N.J.S.A. 18A:7F-9.a., one or more days of virtual or remote
instruction provided to students on the day or days the schools of the district
were closed if the program of virtual or remote instruction meets such
criteria as may be established by the Commissioner.

The school district’s program of virtual or remote instruction shall be in
accordance with the provisions of N.J.S.A. 18A:7F-9; N.JLA.C. 6A:32-13.1;
this Policy; and Regulation 2425.

“Remote instruction” means the provision of instruction occurring when the
student and the instructor are in different locations due to the closure of the
facility(ies) of the Board of Education, charter school, renaissance school
project, or approved private school for students with disabilities. The
closure of the facility(ies) shall be pursuant to N.J.S.A. 18A:7F-9 or
18A:46-21.1 and for more than three consecutive school days due to a
declared state of emergency, a declared public health emergency, or a
directive by the appropriate health agency or officer to institute a public
health-related closure.

- © Copyright 2022  Strauss Esmay Associates, LLP s 1886 Hinds Road = Suite1 e+ Toms River, NJ 08753-8199 « 732-255-1500




POLICY GUIDE

PROGRAM

2425/page 2 of 5

Emergency Virtual or Remote
Instruction Program

“Virtaal instruction” means the provision of active instruction when the
student and the instructor are in different locations and instruction is
facilitated through the internet and computer technologies due to the closure
of the facility(ies) of the Board of Education, charter school, renaissance
school project, or approved private school for students with disabilities. The
closure of the facility(ies) shall be pursuant to N.J.S.A. 18A:7F-9 or
18A:46-21.1 and for more than three consecutive school days due to a
declared state of emergency, a declared public health emergency, or a
directive by the appropriate health agency or officer to institute a public
health-related closure.

The Superintendent of Schools shall submit, with Board approval, the school
district’s program of virtual or remote instruction to the Commissioner of
Education by-ne-later than-Octeber 29,202 Hand;-annually-thereatter annually. If
the Board is unable to complete and submit a proposed program of virtual or
remote instruction to the Commissioner in accordance with the timeline
established by the Commissioner and the school district is required to close
its schools for a declared state of emergency, declared public-health
emergency, or a directive by the appropriate health agency or officer to
institute a public health-related closure, the Commissioner of Education may
retroactively approve the program.

If provided under the district’s A—day—of—virtual-orremote—instruction,—

program of virtual or remote instruction that has been approved by the
Commissioner, of student attendance for a day of virtual or remote instruction;

shall be accounted for in accordance with N.J.A.C. 6A:32-8.4 considered-the

- © Copyright 2022 « Strauss Esmay Associates, LLP » 1886 Hinds Road e Suite1 s Toms River, NJ 08753-8199 732-255-1500




POLICY GUIDE

PROGRAM

2425/page 3 of 5

Emergency Virtual or Remote
Instruction Program

for the purposes of meeting State and
local graduation requirements, the awardmg of course credit, and other sueh
matters as determined by the Commissioner of Education in accordance with the
provisions of N.J.A.C. 6A:32-13.1.(d).

Pursuant to N.J.A.C. 6A:32-13.1(b), if implemented by the Superintendent,
Any the school district’s program of virtual or remote instruction shall be
provided to an enrolled implemented—for—the general—education students,
whether a general education student in preschool through gr ade twelve or a

student with a disability aged three to twenty-one shall-provide—the—same
educational-epportunities—to-students—with-disabiliies. The school district shall

provide students with a disability with the same educational opportunities
provided to general education students to the extent appropriate and

pr actlcable Speem-edﬁeaﬂeﬂ—aﬂé R+elated sewmes-mehldmg—speeeh-la%g&age

behaweaaHeﬁ%es— may be delweied to gener al education students and
students with a disability disabilities through the use of electronic communication

or a v11tua1 or online platfonn, as approprlate and-as—required-by-the-student’s

In the event the State or local health department determines it is advisable to close
or mandates closure of the schools of the district due to a declared state of
emergency, declared public-health emergency, or a directive by the appropriate
health agency or officer to institute a public health-related closure, the
Superintendent shall have the authority to implement the school district’s program
of virtual or remote instruction. The Superintendent shall consult with the Board
prior to such decision, if practicable. The Superintendent shall ensure that
students, parents, staff, and the Board are informed promptly of the
Superintendent’s decision.

Nothing in N.J.S.A. 18A:7F-9.b., c., or d.; and this Policy; and Regulation 2425
shall be construed to limit, supelsedc or preempt rights, privileges, compensation,
remedies, and procedures afforded to public employees or a collective bargammg
unit under Federal or Statc law or any provision of a collective bargaining
agreement entered into by the school district.
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Emergency Virtual or Remote
Instruction Program

In the cvent of the closure of a school or the schools of the district due to a
declared state of emergency, declared public-health emergency, or a directive by
the appropriate health agency or officer to institute a public health-related closure
for a period longer than three consecutive school days:

1.

District employees shall be entitled to compensation, benefits, and
emoluments pursuant to the provisions of N.J.S.A. 18A:7F-9.e.(1)
and (2).

The district shall continue to make payments of benefits,
compensation, and emoluments pursuant to the terms of a contract
with a contracted service provider in effect on the date of the
closure as if the services for such benefits, compensation, and
emoluments had been provided, and as if the school facilities had
remained open pursuant to the provisions of N.J.S.A.
18A:7F-9.e.(3).

The district shall be obligated to make payments for benefits,
compensation, and emoluments and all payments required pursuant
to N.JS.A. 18A:6-51 et seq., to an educational services
commission, county special services school district, and a jointure
commission, and under any shared services agreement and
cooperative contract entered into with any other public entity
pursuant to the provisions of N.J.S.A. 18A:7F-9.e.(4).

An educational services commission, county special services
school district, and a jointure commission shall continue to make
payments of benefits, compensation, and emoluments pursuant to
the terms of a contract with a contracted service provider or a
shared services agreement in effect on the date of the closure as if
the services for such benefits, compensation, and emoluments had
been provided, and as if the school facilities had remained open
pursuant to the provisions of N.J.S.A. 18A:7F-9.¢.(4).

The provisions of N.J.S.A. 18A:7F-9.e.(1) through (4) and 1 through 4 above
shall not apply to any employee whose weekly hours of work are reduced, and to
whom unemployment benefits are provided, pursuant to a shared work program
approved pursuant to the provisions of N.J.S.A. 43:21-20.3 et seq. A contracted

© Copyright 2022 « Strauss Esmay Associates, LLP « 1886 Hinds Road e Suite1 ¢ Toms River, NJ 08753-8199
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service provider, educational services commission, county special services school
district, or jointure commission shall notify the district with which it has entered
into a contract to provide services of its intent to reduce the hours of work of its
employees pursuant to a shared work program approved pursuant to the
provisions of N.J.S.A. 43:21-20.3 et seq.

L Notwithstanding the provisions of N.J.S.A. 18A:7F-9.¢.(3) and 3.
above, if a contracted service provider reduces the amount that it
pays to its employees providing services to a school district, and
that reduction is the result of a reduction of workhours of those
employees made pursuant to a shared work program approved
pursuant to the provisions of N.J.S.A. 43:21-20.3 et seq., then the
amount paid by the district to the contracted service provider shall
be reduced by the same amount.

2. Notwithstanding the provisions of N.J.S.A. 18A:7F-9.e.(4) and 4.
above, if an educational services commission, county special
services school district, or jointure commission reduces the amount
that it pays to its employees providing services to a school district,
and that reduction is the result of a reduction of workhours of those
employees made pursuant to a shared work program approved
pursuant to the provisions of N.J.S.A. 43:21-20.3 et seq., then the
amount paid by the district to the educational services commission,
county special services school district, or jointure commission
shall be reduced by the same amount.

This Policy may be revised as necessary by the Superintendent in accordance with

N.J.S.A. 18A:7F-9. The school district’s emergency virtual or remote instruction
program shall be posted prominently available on the school district’s website.

N.J.S.A. 18A:7F-9
N.J.A.C. 6A:32-2.1; 6A:32-8.4; 6A:32-13.1

Adopted:

- © Copyright 2022 « Strauss Esmay Associates, LLP  « 1886 Hinds Road « Suite1 Toms River, NJ 08753-8199 « 732-255-1500




DOCUM ENT P

NJ Single Accountability Continuum (NJQSAC)
District Performance Review - School Year 2022-23

District Information and Score Summary

District Name and CDS # Manasquan School District (25-2930)
County Name Monmouth
District Superintendent Name Frank Kasyan, Ed.D.
District Mailing Address 169 Broad Street, Manasquan, NJ 08736
Superintendent Email Address fkasyan@manasquan.k12.nj.us

DPR Area District Score County Score
Instruction and Program 40% 0%
Fiscal Management 96% 0%
Governance 100% 0%
Operations 100% 0%
Personnel 100% 0%
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NJQSAC District Performance Review - School Year 2021-22

Manasquan School District

Achievement Score Indicators

Indicator

Comments

1. The school district’s ELA achievement score. The score is comprised of the following:
« Overall performance: The proficiency rate of all students in a school district;

« Subgroup performance: The proficiency rate of all student subgroups;

(Assessment data provided by NJDOE)

2. The school district’s mathematics achievement score. The score is comprised of the
following:

+ Overall performance: The proficiency rate of all students in a school district;

+ Subgroup performance: The proficiency rate of all student subgroups.

(Assessment data provided by NJDOE)

3. The school districl’s scicnce achievement score: The score is comprised of the following:
+ Overall performance: The proficiency rale of all students in a schoal district;
'+ Subgroup per : The iency rate of all student subgroups.

(Assessment data provided by NJDOE)

4. The school district’s ELA academic progress.

+ Academic progress is calculated to include subgroup performance by averaging the mSGP of
all studeats with the average of all subgroups’ mSGPs.

(Assessment data provided by NJDOE)

Grade Lesels | Pat Value wEh'"l'p}WTh | ComtySare.
K-8 10 0.0 0.0
K-12 7.5 0.0 0.0
9-12 15 0.0 0.0
K-8 10 0.0 0.0
K-12 7.5 0.0 0.0
9-12 15 0.0 0.0
K-8 10 0.0 0.0
K-12 5 0.0 0.0
9-12 0 0.0 0.0
K-8 10 0.0 0.0
K-12 1.5 0.0 0.0
9-12 0 0.0 0.0

NJQSAC DPR: Tnstruction and Program section
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NJQSAC District Performance Review - School Year 2021-22

l?\/lanasquan School District

Achievement Score Indicators

Indicator

Grade Levels

Point Value

District Score
Will be supplied by
County Office

County Score
Enter Actual Scores

Comments

3. The school district’s mathematics academic progress.

+ Academic progress is calculated to include subgroup performance by averaging the mSGP of| K-8 10 0.0 0.0
all students with the average of all subgroups’ mSGPs.
(Assessment data provided by NIDOE)
K-12 7.5 0.0 0.0
9-12 0 0.0 0.0
6. The school district’s graduation rate (average of four-year and five-year adjusied cohort
eraduation rates). K-8
+ Graduation rate is caleulated to include subgroup performance by averaging the combined 0 0.0 0.0
sraduation rate (i.e. the average of the four-year and five-year graduation rates) of all students
with the average of all subgroups’ combined graduation rates.
(Assessment data provided by NJDOE) K-12 15 0.0 0.0
912 20 0.0 0.0
7. The school district’s measure(s) for school quality and student success is calculated to
account for subgroup performance by averaging the rates for all students with the average of K-8 10 0.0 0.0
all subgroups’ rates.
(Assessment data provided by NJDOE) .
K-12 10 0.0 0.0
-1z 10 0.0 0.0
K-8 60 0.0 0.0
Summary of Achievement Score Indicators K-12 60 0.0 0.0
-1z 60 0.0 0.0

NIQSAC DPR; Instruction and Program section
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NJQSAC District Performance Review - School Year 2021-22

Manasquan School District

Achievement Score Indicators

District Score County Scare
Indicator Grade Levels Point Value Will be supplied by Comments
Enter Actual Scores
County Office
Curriculum and Policy Indicators
District Score Yes 4
Indicator Point Value  [orN/A=1 No= Cnunlyjl]:m:n\;e; ordiiA Comments
0

8. The chicf school admini (CSA) reports participation and per resulis of
annual Statewide assessments to the district board of education within 60 days of receipt of
ihe finalized information from the Depariment. The reports include aggregated and 6 1 0
disaggregated subgroup data, as well as trend and comparative analyses and appropriate
intervention strategies. (N.J.A.C. 6A:8-4.3)

9. English language ants curricalum and instruction are aligned to the New Jersey Student

Leaming Standards (NJSLS) in d witls the Dep *s curricul

implementation timeline and include the following: (N.J.A.C. 6A:8)

a. Curriculum designed and implemented to meet grade or grade-level expectations and

graduation requirements;

b. Integrated accommodations and modifications for special education students, English

language leamners, students at risk of school failure, gifted and talented students, and

students with 304 plans;

. A including formative, ive, benchmark, and alternative assessments; 4 1 0

d. List of core i ional and suppl 1 materials, including varions levels of texts al

cach grade lovel;

e. Pacing guide;

f. Interdisciplinary connections;

g Integration of 21st century skills through NJSLS 9;

. Tntegration of technology throngh the NJSLS; and

i. Carcer education.

10. Malhcmatics curriculunt and instruction arc aligned to the NJSLS in accordance with the

Depariment’s curriculum implementation timeline and include the following: (N.JA.C.

6A:8)

a Curriculum designed and implemented to meet grade or gradc-level expectations and

graduation requircments;

b. Ttcarated accommodations and modifications for special education students, English

language learners, students at risk of school failure, gifted and talented students, and

students with 504 plans;

. Assessments, including formalive, summative, benchmark, and altemative assessments;

d. List of core instructional and supplemental materials, including various levels of texts at 4 1 0

cach grade level;

. Pacing guide;

f. Interdisciplinary conncctions;

2. Integralion of 21st century skills through NJSLS 9;

h. Integration of technology through the NJSLS; and

i, Carcer education.

NIQSAC DFR: Instruction and Program section Page 3 of 6




NJQSAC District Performance Review - School Year 2021-22

Manasquan School Distriet

Achievement Score Indicators

Indicator

Grade Levels

Point Value

District Score
Will be supplicd hy
Caounty Office

County Score
Enter Actual Scores

Comments

11. Science curriculum and instruction arc aligned to the NJSLS in accordance with the
Department’s curriculum implementation timeline and include the following: (N.J.A.C.
6A:)

a Curriculum designed and implemented to meet grade or grade-level expectations and
graduation requircnents;

b. Integrated accommodations and modifications for special education students, English
language leamers, students at risk of school failure, gifted and talented students, and
students with 504 plans;

¢. Asscssments, including formative, summative, benchmark, and alternative asscssments;
d. List of core i ional and I tal als, including various levels of texts at
cach grade level;

e. Pacing guide;

[. Interdisciplinary connections;

g. Integration of 21st century skills through NJSLS 9;

h. Integration of technology through the NJSLS; and

i. Career education.

1. Social Studics curriculum and instruction are aligned to the NJSLS in accordance with
the Depariment’s curriculum implementation timeline and include the following: (N.JLA.C.
GAB)

a Curriculum designed and implemented to meet grade or grade-level expectations and
graduation requirements;

b. Integrated accommodations and medifications for special education students, English
language leamers, students at risk of school failure, gifted and talented students, and

students with 504 plans;
e A including formative, ive, benchmark, and alternative assessmenls;
d. List of core i ional and suppk tal ials, including various levels of texts at

each grade level;
¢, Pacing guide;
f. Interdisciplinary connections;
g. Integration of 21st century skills through NJSLS 9;
h. Integration of technology through the NJSLS;
i. Career education. J. Amistad
Commission mandates® that curricula in kindergarten through grade 12 include the teaching
of the Afican slave trade, slavery in America, the vestiges of slavery in this country, and the
contributions of African Americans to this country; and
k. Holocaust Commission mandates* that curricula in kindergarten through prade 12
address issucs of bias, prejudice, and bigotry, including bullying, through the teaching of the
Holocaust and genocide.

* Mandates can be
mel in content areas other than Social Studies. Being out of compliance with either
mandate results in the loss of all points for Secial Studies.

MIQSAC DPR: Instruction and Program section
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NJQSAC District Performance Review - School Year 2021-22

Manasquan School District

Achievement Score Indicators

Indicator

Grade Levels

Point Value

District Score
Will be supplied by
County Office

County Score
Enter Actual Scores

Comments

13. World languages curricula and instruction are aligned to the NJSLS in accordance with

the Department’s curriculum implementation timeline and include the following: (N.J.A.C.
GA:8)

2 Curriculum designed and implemented to meet grade or grade-level expectations and
graduation requirements;

b. Integrated accommodations and modifications for specinl education students, English
language leamers, studeals at risk of school filure, gifted and talented students, and
students with 504 plans;

¢. Assessments, including formative, summative, benchmark, and alternative assessments;
d. List of core i ional and I | ials, including various levels of texts at
each grade level;

e. Pacing guide;

f. Interdisciplinary conneetions;

2. Integration of 21st century skills through NISLS 9;

h. Integration of lechnology through the NISLS; and

i. Career education.

I4. Comprehensive health and physical education curricuta and instruction arc aligned to the
NJSLS in d; with the Dep "s curriculum impl ion timeline and
include the following: (N.J.A.C. 6A:8)

a. Curriculum designed and implemented to meet grade or grade-level expectations and
graduation requirements;

b. Integrated accomniodations and modifications for special education students, English
language leamers, students ot risk of school failure, gifted and talented students, and

students with 504 plans;
o A including formative, , benct k, and alternative assessments;
d. List of core i ional and suppl 1 materials, including various levels of texts at

cach grade level;

e. Pacing guide;

£ Interdisciplinary connections;

g. Integration of 21st century skills through NJSLS 9;
h. Intceration of technology through the NISLS; and
i. Career education.

13. Visual and performing arts curricula and instruction arc aligned to the NJSLS in
accordance with the D ’s curriculum impl tation timeline and include the
following: (N.J.A.C. 6A:8)

a. Curriculum designed and implemented to meet grade or grade-level expectations and
graduation requirements;

b. Integrated dations and for special education students, English
language leamers, students al risk of school failure, gifted and talented students, and
students with 504 plans;

¢. Assessments, including formative, summative, benchmark, and altemative assessments;
d. List of core instructional and supplemental materials, including various levels of texts at
each grade level;

¢, Pacing guide;

. Interdisciplinary connegtions;

¢ Integration of 21st century skills through NISLS 9;

h. Integration of technology through the NJSLS; and

i, Carcer education,

NIOSAC DIG I ion snd Progiom section
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NJQSAC District Performance Review - School Year 2021-22

Manasquan School District

Achievement Score Indicators

Tndicator

Grade Levels

Point Value

District Score
Will be supplicd by
County Office

County Score
Enter Actual Scores

Comments

16. Policies and procedures cxist to ensure a coordinated system for planning, delivering,
measurement, and modification of intervention and referral services is implemented in each
school by a multidisciplinary team to address the leaming, behavioral, and health needs of
all students. (N.J.A.C. 6A:16-8) This requircment may be fulfilled through implementation
of the New Jersey Tiered System of Support (NJTSS) or other models such as Responsc lo
Intervention (RT1) and Multi-Tiered Systems of Support (MTSS). The system includes:

a A continuum of supports and interventions available in cach school to support leaming,
behavior, and health needs;

b. Action plans for interventions bascd tudent data and desired oulcomes;

c. P ional develog for multidisciplinary teams and staff who provide interventions;
and

d. Review and nssessment of effectiveness of interventions (e.g., progress monitaring).

Totals

Totals

Point Value

District Score
Will be supplicd
by County Office

County Score Enter
Actual Scores

Comments

Achievement Score Total

60

0

0

Curriculum and Policy Total

40

40

0

Instruction and Program Total

100

40

MIQSAC DER: Instruction and Program section
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Fiscal Manageme

INQSAC District Performance Review - School Year 2021-22

Manasquan School District

Indicators 1 through 3

Indicator

Point Value

District Score
YesorN/A=1
No=0

County Score
Yesor NA=1
No=0

Comments

1. Monthly district board of education secretary's reports are completed
and reconciled without exceptions and submitted to the district board of
education within 60 days of the month's end for approval, pursuant to
N.J.S.A. 18A:17-9.

2. A standard operating procedures (SOP) manual for business functions is
maintained, updated and implemented pursuant to N.J.A.C. 6A:23A-6.6.
The SOP manual includes a system of internal controls in accordance with
N.J.A.C. 6A:23A-6.4 to prevent the over-expenditure of line item accounts
and to safeguard assets from theft and fraud and includes a section that
details purchasing procedures.

3. The annual audit of its Comprehensive Annual Financial Report
(CAFR) and other supporting forms and collections (Auditor's
Management Report (AMR), Federal Data Collection Form, and Audit
Summary) have been filed by the due date set forth in N.J.S.A. 18A:23-1.

NIQSAC DPR: Fiscal Management section
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Fiscal ManagemenY'

QSAC District Performance Review - School Year 2021-22

Manasquan School District

Indicators 1 through 3

District Score County Score
Indicator Point Value Yesor N/A=1 | YesorN/A=1 Comments
No=0 No=10
Indicator 4
District Score County Score
4.The school distriet: Point Value Yesor N/A=1 | YesorN/A=1 Comments
No=0 No=10
a. Implements a corrective action plan (CAP) that addresses all audit
recommendations and is acceptable to the Department (as required); 4 1 0
b. Reports no repeat audit findings of a substantive nature in the CAFR
or AMR. 4 1 0
c. Reports no material weaknesses or significant deficiencies in the
CAFR or AMR. 4 1 0
d. Ends the year with no deficit balances and no line item over-
expenditures in the general fund, (on the budgetary basis of accounting)
special revenue fund, capital projects fund, or debt service fund (other 4 1 0
than permitted under State law and GAAP).
Indicator 5
5. Entitlement and discretionary grants are managed and overseen as required.
District Score County Score
5. Specifically, the school district Point Value Yesor N/A=1 | YesorN/A=1 Comments
No=0 No=0
NJQSAC DPR: Fiscal Management section 20f7



Fiscal Manageme

l,%IQSAC District Performance Review - School Year 2021-22

Manasquan School District

Indicators 1 through 3

Indicator

Point Yalue

District Score
Yes or N/A=1
No=10

County Score
YesorNA=1
No=10

Comments

a. Submits initial applications, revisions, and final reports for all
entitlement and discretionary grants by published due dates and expends
Federal funds consistent with the approved indirect cost rate and grant
application.

b. Budgets grant funds according to the approved application and spends
grant funds as budgeted. Amendments and budget modifications are
completed for charges that exceed the applicable threshold of 10 percent
or for modifications that require opening new budget lines.

¢. Shows evidence of required consultations with nonpublic schools for
each required State- and federally funded program and expends
nonpublic school allocations as required. 1f funds are not expended for
nonpublic school services, the school district specifies the reason the
funds were not spent and provides evidence of consulting with nonpublic
schools regarding the use of unexpended funds.

d. Approves salarics funded by Federal grants as documented in district
board of education minutes and maintains the required time and activity
reports.

Indicator 6

6. Proper oversight and accounting of capital projects accounted for in Fund 30 are provided.

NJQSAC DPR: Fiscal Management section
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Fiscal Manageme

I‘Ftl QSAC District Performance Review - School Year 2021-22

Manasquan School District

Indicators 1 through 3

District Score

County Score

Indicator Point Value | YesorN/A=1 | YesorNA=1 Comments
No=0 No=10
6. Specifically, the school district: District Score County Score
Point Value YesorN/A=1 | Yesor NA=1 Comments
No=0 No=10
a. Maintains separate accounting by project. 4 1 0
b. Monitors the detailed accounts regularly and oversees change orders to
ensure/certify funds are available. 4 1 0
¢. Spends within the authorized amount, unless proper approvals have
been received to raise additional funds to augment the authorized 4 1 0
amount.
d. Conducts the proper fiscal close-out of completed projects, including
proper transfer of interest earned annually to the debt service and/or 4 1 0
general fund.
Indicators 7 and 8
District Score County Score
Indicator Point Value YesorNJA=1 | YesorN/A=1 Comments
No=10 No=10

7. Projects consistent with the approved long-range facilities plan are
implemented, reviewed, and revised, pursuant to N.J.A.C. 6A:26-2.

1

0

8. Counly office approval has been granted for emergent projects, pursuant
to N.JA.C. 6A:26-3.14.

Indicator 9

NJQSAC DPR: Fiscal Management section
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Fiscal Manageme

IWQSAC District Performance Review - School Year 2021-22

Manasquan School District

Indicators 1 through 3

District Score County Score
Indicator Point Value YesorN/A=1 | YesorN/A=1 Comments
No=10 No=10
District Score County Score
9. Annual health and safety reviews: Point Value YesorN/A=1 | YesorNA=1 Comments
No=10 No=10
a. Have been conducted once per year in each building using the Annual
Facilities Checklist -- Health and Safety Evaluation of School Buildings. 5 1 0
(N.ILA.C. 6A:26-6.1, 6.2, 6.3, and 12 and 6A:19-6)
b. Meet the "100% item" section in the Annual Facilities Checklist --
Health and Safety Evaluation of School Buildings, which means all items 5 1 0
are in compliance in all buildings.
c. Meet the "80% item" section Annual Facilities Checklist -- Health and
Safety Evaluation of School Buildings, which means at least 80 percent 2 1 0
of items are in compliance in all buildings.
Indicators 10 through 15
District Score County Score
Indicator Point Value YesorN/A=1 | YesorNJA=1 Comments
No=10 No=10
50f7
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Fiscal Manageme

lﬁ]QSAC District Performance Review - School Year 2021-22

Manasquan School District

Indicators 1 through 3

Indicator

Point Yalue

District Score
Yesor N/A=1
No=0

County Score
Yesor N/A=1
No=0

Comments

10. A budget calendar that is developed and shared with the district board
of education annually and that reflects all applicable legal and management
requirements, pursuant to N.J.S.A. 18A:22-7, is followed. This
development timeline includes input from all relevant programmatic staff
for requirements and materials needed for teaching and student learning.

11. All persons employed as a buildings and grounds supervisor, as defined
in N.J.S.A. 18A:17-49, possess a valid authorization from the Department
to serve as a certified educational facilities manager.

12. The transfer of funds during the budget year is made in accordance
with N.J.S.A, 18A:22-8.1 and 8.2 and complies with all budgetary control
provisions, pursuant to N.J.A.C. 6A:23A-16.10.

13, Fiscal-year cash flow management for all funds is prepared and
analyzed on a regular basis to ensurc payments can be made on a prompt
basis.

14. Reimbursement requests for Federal grant awards are submitted in a
timely manner for the actual amount of incurred expenditures.

15. The district board of education approves purchase orders approved by
only the purchasing agent and issued in advance of goods received or
services rendered and encumbered for the full contractual amount. There
are no confirming orders.

Total

NJQSAC DPR: Fiscal Management section

6of 7



Fiscal Manageme

I‘HIQSAC District Performance Review - School Year 2021-22

Manasquan School District

Indicators 1 through 3

District Score

County Score

Indicator Point Value Yesor NJA=1 | Yesor N/A=1 Comments
No=10 No=10
District Score County Score
Total Point value Yesor NJA=1 | Yesor N/A=1 Comments
No=0 No=10
Fiscal Management Total 25 96 0
Tof7
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Governance

NJQSAC District Performance Review - School Year 2021-22

Manasquan School District

Indicator 1

Indicator

Point Value

District Score
Yesor NJA=1
No=10

County Score
YesorNA=1
No=0

Comments

1. At least annually, and more frequently if required by changes in case law,
regulation, or statute, the district board of education or the advisory board,
reviews, updates, and adopts, by resolution, policies, procedures, and by-laws
reflective of current statutory and regulatory authority. (N.J.S.A. 18A:11)

Indicator 2

2. The district board of education:

Point Value

District Score
Yesor NJA=1
No =0

County Score
YesorNA=1

No=10

Comments

a, Establishes a policy and a contract with the CSA to annually evaluate him
or her based on the adoption of goals and performance measurements that
reflect the highest priority is given to student achievement and attention is
given to subgroup achievement and each new member has received training
on CSA evaluation. N.J.S.A. 18A:17-20.3.

b. Completes the CSA evaluation by July 1 in accordance with N.J.A.C.
6A:10-8.1(p).

Indicators 3 through 5

Indicator

Point Value

District Score
Yesor NJA=1
No=10

County Score
YesorNJA=1
No=0

Comments

3. All new, renegotiated, amended, altered, or extended contracts for CSAs,
deputy superintendents, assistant superintendents, and school business
admninistrators are submitted to the executive county superintendent (ECS) for
review and approval. The district board of education takes no formal action to
approve or implement such contracts prior to ECS review and approval.
(N.J.S.A. 18A:7-8 and N.JLA.C. 6A:23A-3.1)

NIQSAC DPR: Governance section
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Manasquan School District

Indicator 1

Indicator

Point YValue

District Score
Yesor NIA=1
No=0

County Score
Yesor NJA=1
No=0

Comments

4. The district board of education approves appointments and transfers, and
removes or renews certificated and non-certificated officers and employees, only
by a roll call majority vote of the district board of education’s full membership
upon the CSA’s recommendation. (N.J.S.A. 18A:27-4.1 and N.JA.C.6A:32-4.1
and 4.7)

5. The district board of education-approved corrective action plans are submitted
for any finding or recommendation for all compliance-related reports,
consolidated monitoring reports, financial audits, special education reports, etc.
The school district has no outstanding monitoring or complaint investigation
findings that exceed the required timelines for correction. There is no evidence
of the school district not implementing the plan.

Indicator 6

6. The budgeting process and allocation of resources, including grant funding, are aligned with instructional priorities and student needs to provide for a thorough and efficient
education as demonstrated by: (N.J.S.A. 18A:7F-6 and 46 and N.J.A.C. 6A:23A-8.1)

Point Value

District Score
Yesor NA=1
No=0

County Score
Yesor NJA=1
No=0

Comments

a. Adoption and implementation of written policies and procedures for the
budget and financial planning process that are integrated and aligned with
school district priorities and planning objectives based on Statewide
assessiments and applicable strategic plans.

b.Annually align fiscal goals and budget objectives with curricula that
comply with the NJSLS.

Indicators 7 through 14
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Indicator 1

District Score County Score
Indicator Point Value Yesor NJA=1 | YesorNJA=1 Comments
No=10 No=0
District Score | County Score
Indicator Point Value | Yesor NJA=1 | Yesor NJA=1 Comments
No=0 No=10

7. The district board of education follows the budget process by:

a. Conducting a public hearing on the proposed budget;

b. Adopting the budget at a public meeting;

¢. Providing ongoing information on the budget’s status and any revision(s) or
emergent conditions; and

d. Making the budget available for public notice and inspection. (N.J.S.A.
18A:22-7 and N.J.A.C. 6A:23A-8.1 and 8.2)

8. The district board of education ensures compliance with all stakeholder
engagement requirements pursuant to the Federal grant programs for which the
school district receives funds, which shall include but not be limited to grant
programs under the Elementary and Secondary Act, the Individuals with
Disabilities Education Act, and the Carl D. Perkins Career and Technical
Education Act.

9. The district board of education has established programs and services for all
English language learners (ELLs), pursuant to N.J.A.C. 6A:15.

10. The district board of education implements the Open Public Meetings Act
and there have been no findings of noncompliance since the last NJQSAC
monitoring. (N.J.S.A. 10:4-6 et seq.)
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Indicator 1

Indicator

Point Value

District Score
Yesor N/A=1
No=0

County Score
Yesor NJA=1
No=0

Comments

11. The district board of education approves the monthly district board of
education secretary’s and treasurer’s reports within 60 days of month’s end and,
in its minutes, certifies that major funds (general fund, special revenue, and
capital projects fund) have not been over-expended. (N.J.A.C. 6A:23A-16.10(c))

12. Minutes of all meetings, including executive sessions, reflect all district
board of education actions and are publicly available within two weeks or by the
next district board of education meeting. (N.J.S.A.18A:17-7)

13. District board of education members and school administrators annually file
a timely and properly completed financial and personal/relative disclosure
statement. The district board of education annually discusses the School Ethies
Act and no district board of education member or administrator has been found
in violation of the School Ethics Act. (N.J.S.A. 18A:12-22 and 26)

14. The district board of education ensures that all students have access to
library media services that are connected to classroom studies in each school
building including access to computers; school district-approved instructional
software; appropriate books, including novels, anthologies, and other reference
materials; and supplemental materials that motivate students to read in and out
of school and to conduct research, (N.J.A.C. 6A:13-2.1(h))

Total

Total

Point Value

District Score
YesorNJA=1
No=10

County Score
Yesor NA=1
No=10

Comments

Governance Total

100

100

0
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NJQSAC District Performance Review - School Year 2021-22

Manasquan School District

Indicator 1

1. The school district’s NISMART and educator evaluation data files:

YesorNFA=1

Yesor NJA=1 No

— o
Indicator 1 Point Value No=0 —0 Comments
a. Have been certified by established deadlines and provide complete data;
and 2 1 0
b. Have an error rate of less than 1.5 percent for each file —inclusive of
student syne errors, 3 1 0
Indicator 2
2. The school district’s County District School (CDS) Information System data:
Indicator 2
Point Value Kesaria=1. |Vemana=1.Ne Comments
No=0 =02
a. Have been submitted by established deadlines and no evidence of
changes not approved by the Department was reported since the last 1 1 0
NJQSAC monitoring: and
b. Have accurately maintained the required school contacts throughout the
year and the school district has submitted to the Department for approval
any change requiring district board of education action within five business 3 1 0
days of the action.
Indicator 3
3. The school district has a data management process that includes:
Indicator 3 Point Value | YesorN/A=1 |YesorNA=1 No Comments
No=0 =02

a. Identification of a school district data coordinator, school district contacts
for all Department data submission applications, and an internal
communication/information dissemination procedure;

£
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NJQSAC District Performance Review - ScHool Year 2021-22
Indicator 1 Point Value YeforNA=1 | YexworiVA=1Mo Comments
No=10 =02
b. Submission of data collection applications via the Department’s website
by the established deadlines. 1 0
Indicators 4 through 18
Indicator Point Value | YesorN/A=1 [YesorN/A=1 No Comments
No=0 =02

4. The school district has policies and procedures that require the use of
|multiple sources of data to monitor student achievement and progress and to
evaluate the effectiveness of programs, initiatives, and strategies.

0
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Indicator 1

erformanc
Point Value

YesorN/A=1
No=0

b Review - School Year 2021-]

Yesor NJA=1 No
=02

12

Comments

5. The district board education adopts and annually distributes to staff,
parents, and students, policies and procedures to address the equitable
application of a code of student conduct that establishes expectations for
academic achievement, behavior, and attendance. The policy provides
comprehensive tiered behavioral supports and responses to violations that
include positive disciplinary practices that minimize exclusionary practices,
such as suspension and expulsion; and details students’ due process rights.
(N.JA.C. 6A:16-7.1)

6. Twice per year, the CSA presents to the district board of education a
summary of violence, vandalism, substance abuse, and harassment,
intimidation and bullying (HTB) incidents submitted on the Department’s
incident reporting system. The CSA or designee submits the final data
verification to the Department by July 15. (N.J.A.C. 6A:16-5.3)

7. The school district implements a process to ensure the school safety/school
climate team in each school, with support from the CSA: (1) reviews and
takes action to strengthen school climate policies; (2) educates the
community, including students, teachers, staff, and parents, to prevent HIB;
(3) provides professional development opportunities that address effective
practices of successful school climate programs or approaches; and (4)
completes the HTB self-assessment. The CSA submits to the Department the
statement of assurance and the district board of education approval date for
the HIB self-assessment for each school in the school district by September
30. (N.L.S.A. 18A:17-46 and 18A:37-14 through 18 and N.J.A.C. 6A:16-7.7)

8. The Uniform State Memorandum of Apreement Between Education and
Law Enforcement Officials (MOA) has been signed within the past year.
There have been no findings of noncompliance since the last NJQSAC
monitoring. (N.J.A.C. 6A:16-6.2)
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Indicator 1

Point Value

e Review - Sch
YesorNJA=1
No=0

ool Year 2021-]
Yesor NJA=1 No
=02

12

Comments

9. The comprehensive alcohol, tobacco, and other drug abuse program
includes policies and procedures for the prevention, assessment, intervention,
referral for evaluation, referral for treatment, discipline for students using
alcohol or other drugs, and continuity of care and supports. (N.J.S.A.
18A:40A and N.J.A.C. 6A:16-3 and 4)

10. Policies and procedures are established to review and resolve
transportation incidents and ensure the safety of students by meeting Motor
Vehicle Commission requirements for inspections by bus drivers and
evacuation drills, The CSA presents to the district board of education
evidence of completion of emergency exit drills. (N.J.A.C. 6A:27-11.1, 11.2,
and 12)

11. Policies and procedures are established to report potentially missing,
abused, or neglected children to law enforcement and child welfare
authorities; to appoint a school district liaison to law enforcement authorities;
and to provide training to school district employees, volunteers, and inferns
on policies and procedures. There have been no findings of noncompliance
since the last NJQSAC monitoring. (N.J.A.C. 6A:16-11)

12. Comprehensive record of immunizations, required physical examinations
and health screenings are maintained to identify the need for medical services
for public and nonpublic school students. Health records are kept separately
from other student records. There have been no findings of noncompliance
since the last NJQSAC monitoring. (N.J.A.C. 6A:16-2.1(2)8, 2.2, and 2.5 and
6A:32-7.4(c))

13. At least one certified school nurse is employed by the school district (not
through a third-party contract). For medically fragile students who require
one-to-one clinical nursing services, the school district uses a provider of
clinical nursing services who appears on the New Jersey Department of
Human Services” directory of private-duty nursing. The district board of
education annually adopts a nursing services plan for each school that
laddresses sufficient nursing requirements and the needs of all students,
including nonpublic school students. (N.J.A.C. 6A:16-2.1(b) and 2.5(j)6)

NJQSAC DPR: Operations seclion
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Indicator 1

Point Value

YesorNA=1
No=0

b Review - Scljool Year 2021-]

Yesor NJA=1 No
=02

Comments

14. Students removed for disciplinary reasons (e.g., suspension or expulsion)
or for chronic or temporary illness have received educational services from a
certified instructor who has completed the Department’s criminal history
record check within five days of a student’s removal for disciplinary reasons
or within five days after receipt of the school physician’s verification of the
need for home instruction due to chronic or temporary illness (e.g., home
instruction/temporary hospital setting). (N.J.S.A. 18A:6-4.13 and 7.1 and
N.JA.C. 6A:16-7.2,7.3,and 10.1)

15. Safety and security plans, procedures, and mechanisms are annually
reviewed and revised in consultation with law enforcement, health, social
service, and emergency management agencies and other community
members, including parents. The CSA has verified in writing that the process
has occurred. (N.J.A.C. 6A:16-5.1)

16. A security drill statement of assurance that accurately represents the
monthly security drills were conducted is submitted no later June 30 each
year to the Department. (N.J.S.A. 18A:41)

17. The school district has a comprehensive equity plan (CEP) designed to
climinate discrimination according to age, race, creed, color, national origin,
ancestry, marital status, affectional or sexual orientation, gender, religion,
disability socioeconomic status, pregnancy, or parenthood that is approved by
the Department. Additionally, the school district submits to the Department
the annual CEP statement of assurance. (N.J.A.C. 6A:7-1.4)

18. The district board of education has adopted policies and procedures that
require regular attendance of students, expectations of timely arrival, daily
attendance when school is in session, and responses to unexcused absences
and lateness, and attempt to determine the cause and to provide tiered
supports in maintaining regular attendance for all students. (N.JL.A.C. 6A:16-
7.6)

Total

Total

Point Value

YesorN/A=1
No=0

Yesor NJA=1 No
=02

Comments

Operations Total

100

100

0
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NJQSAC District Performance Review - School Year 2021-22
Personnel

Manasquan School District

Indicator 1

1. An audit of stafT personnel files and other relevant school district records demonstrates that evaluation and staff development processes have occurred in accordance with N.JLA.C.
6A:9C and 6A:10 in the following categories:

Yesor NJA=1 | Yesor NJA=1

Indicator 1 Percentage of Audited Files Point Value No=0 No=0 Comments
a. Teacher evaluation processes result in complete 100 percent of audited files
summative scores, measures of teacher practice, and meets indicators
measures of student growth (SGO and mSGP) (N.J.A.C. 95 to 99 percent of audited
6A:10-2.4,4.1,42, 4.3, and 4.4); files meets indicators

Less than 95 percent of
audited files meets indicators

b. School leader evaluation processes result in complete 100 percent of audited files
summative scores, measures of principal practice, and meets indicators
measures of student growth (SGO, mSGP, administrator 9 3

g x 5 to 99 percent of audited
goals) (N.JLA.C. 6A:10-2.4,5.1,5.2,5.3, and 5.4); KlasHeets indieaters

Less than 95 percent of
audited files meets indicators

¢. Evaluations of other certificated staff according to 100 percent of audited files
regulations (N.J.A.C. 6A:10-2.2,2.4,2.5, 6.1, and 6.2), meets indicators

95 to 99 pereent of audited
files meets indicators

o R &l o|lw|la|l o |&|w
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Less than 95 percent of
audited files meets indicators
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d. Evaluation processes for all certificated staff have /a
occurred, including evaluation training and evaluation 4 1 0
conferences. (N.J.A.C. 6A:10-2.2)

¢. School improvement panels have been established in na
each school and are functioning in accordance with the
TEACHNIJ Act (N.J.S.A. 18A:6-120) and regulations 4 1 0
(N.JA.C. 6A:9C-5.3 and 6A:10-2.3, 2.5, 3.1, and 3.2); and

£ Other evaluation structures and processes, including n/a
tenure charge proceedings conducted according to the
TEACHNT Act (N.J.S.A. 18A:6-11 and 17.3). 2 1 0

Indicator 2

2. The school disirict demonstrates supportive conditions for high-quality professional learning and development for teachers, educational services staff,
and administrators, aligned to the components of professional development and the New Jersey standards for professional learning and as indicated by
the following (N.J.A.C. 6A:9C and 6A:13-2):

Yesor NJA=1 No| YesorN/A=1

: 5 i T
Indicator 2 Point Value -0 No=0 Comments

a. An audit of personnel files indicates that required
individual professional development plans (PDPs) or
corrective action plans (CAPs) are aligned fo the
professional standards for school leaders or teachers and
have been completed for administrators and teachers and 5 1 0
are linked to (1) school district, school, team, and/or
individual goals, and (2) results from individual
performance evaluations. (N.J.A.C. 6A:9C and 6A:10-2.5);,

b. School schedules that include adequate and consistent
time for teachers to work together in and across content
areas and grade levels to examine student results and to
collaborate on addressing student leaming needs, such as 5 1 0
through professional leaming community (PLC) time
(N.J.A.C. 6A:9C-3.2 and 3-3 and 6A:13-2.1).
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c. The school district-level PDP:

+ Details districtwide and school-level professional learning
for active staff holding instructional teaching, educational
services, and administrative certificates;

« Incorporates professional learning that is sustained and
job-embedded not exclusively one-time workshops; and

+ Addresses the NJSLS and the professional standards for 5 1 0
teachers and school leaders (N.J.A.C. 6A:8 and 6A:9) and
is based on a variety of sources and types of student,
educator, and system evidence, including educator
evaluation data and school-level PDPs, (N.J.A.C. 6A:9C-
4.2)

d. The school district allocates resources for educator
professional learning and development (e.g., people, time,
technology, money) that align to the school district’s
professional development needs, as stated in the PDP and 5 1 0
mentoring plan, beyond the resources designated toward
completion of State-mandated professional development
topics.
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e. The district mentoring plan: (N.J.A.C. 6A:9C-5)

» Details support for all non-tenured teachers in their first
year of employment through, at minimum, an introduction
to school district curricula, student assessment policies, and
training on the school district’s evaluation rubric;

« Describes the process for selecting and assigning one-to-
one mentors who meet State eligibility requirements to 3 1 0
work with provisional teachers;

+ Describes how mentors are trained; and

+ Describes the process by which the administrative office
oversees mentor payments.

. Documentation that verifies staff have completed
professional development on State-mandated topics
required for their assignments. (N.1.S.A. 18A and N.J.A.C. 2 1 0
6A)

Indicator 3

3. The district board of education has ensured the following staffing practices are followed for all staff requiring provisional certification:

Indicator 3 Point Value Yesor }\gﬁ =1 Ko Yes;z ]:i:; =1 Comments

a. Any administrator or educational services staff employed
under a certificate of eligibility with advanced standing
(CEAS) or a certificate of eligibility (CE) has been
registered in the appropriate residency program for his or
her endorsement and the school district has applied to the
Department’s certification office for a provisional
certificate before the residency period began. Any teacher 3 1 0
with a CEAS or a CE or serving as a long-term substitute
(for greater than 60 days) has been registered in the
provisional teacher process within 60 days of beginning
employment; (N.JA.C. 6A:9B)

b. Provisional staff are assigned a mentor, required mentor
hours and/or residency hours are tracked, and evaluation is
conducted; and (N.J.A.C. 6A:9B-8.4, 6A:9C-5, and 6A:10) 3 1 0
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¢. Provisional staff seeking the standard license for teacher
of students with disabilities and/or tcacher of bilingual
education submit annual transcripts from their educator
preparation programs (EPPs) to allow school districts to 3 1 0
track staff progress toward completion of required
coursework. (N.J.A.C.6A:9A and 6A:9B)

d. All school district-provided information required for a
professional staff member to obtain a standard certificate is
submitted to the Department within 30 days of the staff 2 1 0
member becoming eligible for a standard license. (N.L.A.C. ;
6A:9B)
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Indicator 4

4. The district board of education has ensured the following staffing practices are followed:

Yesor NJA=1 No| YesorNJA=1

-0 No=0 Comments

Indicator 4 Point Value

a. New employees have a successful criminal history
record check prior to employment and are not disqualified
for employment; (N.J.S.A. 18A:6-7.1 and 18A:39-19.1) 2 1 0

b. Candidates for employment and employees, when
applicable, receive a physical examination and the resulting
medical records are maintained in a secure location 2 1 0
separate from personnel files; (N.J.5.A. 18A:16-2 and
N.JA.C. 6A:32-6.2 and 6.3)

¢. Approved job descriptions are maintained for every
certificated staff member. Certificated staff are

appropriately certified for their assignment (N.J.A.C. 5 1 0
6A:9B); and

d. Accurate staff attendance records are maintained at
school district and school levels. The records include the
type and date of absence and an analysis of attendance
patterns. Any issue(s) identified through the analysis of 5 1 0
staff attendance has been addressed in accordance with the
district board of education’s staff attendance policies.

e. The length of service for substitute teachers is tracked
and placement of substitutes is appropriate. (N.J.A.C. 2 1 0
6A:9B-7)

Indicator 5

5. The position control roster: (N.J.A.C. 6A:23A-6.8)

Indicator 5 Point Value Yepor l\i’.; =& Koy X “;: 1:/;;\ = Comments
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a. Contains the employee name; date of hire; a permanent
position tracking number for each employee; a control
number for substitute teachers; a control number for
overtime; a control number for extra pay; the status of the
position (filled, vacant, abolished, etc.); an indication,
when available, of whether an employee is retiring in the
budget year or not being renewed, including assaciated
costs such as contractual buyoults, severance pay, paid 6 1 0
vacation, or sick days, etc.; basc salary; step; longevity;
guide; stipends by type; overtime; other extra
compensation; the benefits paid by the school district, net
of employee reimbursements or co-pays, by type of benefit
and for FICA and Medicare; the position’s full-time
equivalent value by location; the date the position was
filled; and the date the position was originally created by

it dictrint hoord of od '+ Lif ¢] Aot ¢l naociti
b. Ts accurate and up to date; and 5 1 0
c. Reconciles with the budget. 4 1 0

Indicator 6

Yes or NFJA=1 No[ Yesor NJA=1
Indicator Point Value =0 No=0 Comments
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6. Documentation and evaluation of administrator practices, as
well as an audit of personnel files, including observation
reports, indicates that supervision processes are occurring in
accordance with N.J.A.C. 6A:10 and result in:

a. Professional practices aligned with goal-setting procedures ) 1 0
(N.J.A.C. 6A:10-4.2 and 5.2); and

b. Supervisory feedback that is timely, targeted, and actionable
(N.JA.C. 6A:10-2.4,2.5 and 4.4 and 5.4).

Total

Yesor NJA=1 No| YesorN/A=1
Total Point Value =0 No=0 Comments

Personnel Total 100 100 0
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Declaration Page

Manasquan School District
Type or print the name of the individuals in the district who were members of the NJQSAC Committee and who assisted in the completion of
this District Performance Review. (Use additional page if needed.)

Position Name Signature
Chief School Administrator Dr. Frank Kasyan
District Administrative Staff Jesse Place
Teacher Maria Eldridge
School Business Administrator Dr. Peter Crawley

Curriculum and Instruction Representative |Richard Coppola
Local Collective Bargaining
Representative Ryan Basaman

District Board of Education Member Alexis Pollock

By signing below, the Chief School Administrator and Board President arc affirming the accuracy of this document.

Chief School Administrator Dr. Frank Kasyan
Board of Education President M. Alexis Pollock
Board Resolution Date: 18-Oct-22
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